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FOREWORD
2013 was a year of change for the EESC. 

Firstly, 2013 saw the accession of Croatia. Welcoming a new Member State into the European 
family is a moment of hope and inspiration. It is a practical demonstration of faith in the future 
of a growing, united European Union. Considerable progress has been made since the signing 
of the Association Agreement between the EU and Croatia, which made no provision for 
Croatian civil society to contribute to the implementation of the acquis communautaire. The 
Committee Members were able to convince the Commission to put this ‘forgotten’ dialogue 
on a formal footing and now our Croatian partners are part of the Assembly and have joined 
the administration’s staff. 

During the mid-term renewal, Henri Malosse, French Committee Member since 1995 and 
President of the Employers Group, was elected Committee President. He is assisted by Vice-
Presidents Jane Morrice, former Deputy-Speaker of the Northern Ireland Assembly and an 
EESC Member since 2006, and Hans-Joachim Wilms, European Affairs Officer, Trade Union for 
Construction, Agriculture and the Environment (IG BAU) and a German Committee Member 
since 1994. There were also changes in the membership of the Committee’s steering and 
decision-making bodies. 

This change in membership went hand in hand with the implementation of structural reforms 
whereby the Committee aims to strengthen its consultative role, enhance its position as 
provider of expertise and boost local ties. This programme, known as the ‘Wind of Change’, is 
built around six strands: better anticipation of referrals to improve effectiveness; focusing on 
own-initiative opinions so that they become strategic tools; better follow-up of opinions to 
make them more effective; maintaining strong ties with the local level through a new grass-
roots approach; consolidating the Committee’s role as a provider of expertise through impact 
studies; and a proactive approach to experimenting with pilot projects. 

For its part, the administration has adapted to these new requirements, budgetary restrictions 
and staff cuts while still carrying out its remit, often in exemplary fashion, both on a day-to-
day basis and during high-level events as shown by the achievements listed below. 

Lastly, on a more modest level, this report is also in line with this spirit of change. Now based on 
the EESC’s mission statement, it aims to highlight what we are doing and why we are doing it. 

Luis Planas 
EESC Secretary-General 



This brochure is based on the 2013 Annual Activity Report issued in June 2014, 
which is – according to the Financial Regulation (art. 142) – the main annual tool 
used by the European Economic and Social Committee to report to the budgetary 
authority. The full report can be viewed here:  
http://www.eesc.europa.eu/resources/docs/eesc_aar_2013_final_260614.pdf
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WHAT IS THE EESC? 

Headquartered in Brussels, the European Economic and Social 
Committee (EESC) is an advisory body of the European Union. Since 
its establishment in 1957, the EESC has been a unique forum for 
consultation, dialogue and consensus among representatives of the 
various economic, social and civil components of organised civil 
society. The EESC has a distinctive place in the EU’s decision-making 
process, as a consultative body which acts as an intermediary 
between the ‘legislative’ (the European Parliament and the Council), 
and ‘executive’ (the Commission). The EESC ensures that civil society 
organisations have a say in Europe’s development.

WHAT ARE THE EESC’S OBJECTIVES? 

The EESC is committed to European integration. It strengthens the 
European Union’s democratic legitimacy by enabling national civil 
society organisations to express their views at the European level. 

The Committee fulfils three key missions: 

• Helping to ensure that European policies and legislation tie in 
better with economic, social and civic circumstances on the 
ground, by assisting the European Parliament, the Council 
and European Commission, making use of EESC Members’ 
experience and representativeness, and stimulating dialogue 
and efforts to secure consensus which serves the general 
interest of the EU;

• Promoting the development of a more participatory European 
Union which is more in touch with popular opinion, by acting as 
an institutional forum representing, informing, expressing the 
views of and securing dialogue with organised civil society;

• Promoting the values on which European integration is founded 
and advancing, in Europe and across the world, the cause of 
democracy and participatory democracy, as well as the role of 
civil society organisations.

Welcoming a new 
Member State into the 

European family is a 
moment of hope and 

inspiration. It is a practical 
demonstration of faith in the 

future of a growing, united 
European Union. 

Luis Planas, EESC Secretary-General 
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WHAT IS ORGANISED CIVIL SOCIETY? 

Organised civil society describes a wide range of organisations, 
networks, associations, groups and movements who are independent 
from government and sometimes come together to advance their 
common interests through collective action. These groups often 
act as intermediaries between decision-makers and citizens, and 
enable people to become actively engaged in efforts to improve 
living conditions. 

HOW IS CIVIL SOCIETY REPRESENTED?  

The EESC is made up of 353 Members from all 28 Member States. 
These Members are not politicians but employers, trade unionists 
and representatives of groups, such as professional and community 
associations, farmers, youth organisations, women’s groups, consumers, 
environmental campaigners and many more. They come from all social 
and professional backgrounds and have a vast range of knowledge and 
experience. They are not based full-time in Brussels but rather have 
their own jobs in their home countries, ensuring that they maintain 
direct contact with their grass roots. Nominated by their governments, 
they are appointed by the Council for a period of five years. They 
then work independently in the interests of all EU citizens. Debating 
issues involving and affecting civil society and adopting opinions, the 
Committee Members play an integral part in the process of policy 
formation and the preparation of decisions at EU level. 

NATIONAL ALLOCATION OF SEATS 

The EESC has 353 Members since Croatia joined the EU on 1 July 2013. 
Members are nominated by national governments and appointed 
by the Council of the European Union for a renewable five-year term 
of office. The latest renewal was in October 2010 for the mandate 
2010-2015. The national allocation of seats, proportionate to the 
population, as shown in the figure: 

I N T R O D U C I N G  T H E  E E S C 0 6 – 0 7

MEMBERS PER COUNTRY

24 
Germany, France, Italy 

and the United Kingdom

21 

Spain and Poland

15
Romania

12 

Belgium, Bulgaria, Czech Republic, 
Greece, Hungary, the Netherlands, 

Austria, Portugal and Sweden

9 

Denmark, Ireland, Croatia, Lithuania, 
Slovakia and Finland

7 

Estonia, Latvia and Slovenia

6 

Cyprus and Luxemburg

5 

Malta



European Parliament, 
Council or Commission 
makes a REQUEST

EESC uses its 
own INITIATIVE

AUTHORISATION 
of work by the Bureau

Rapporteur and Study 
Group Members 
appointed by GROUPSDRAFTING by 

Rapporteur, often 
assisted by Study 
Group

DISCUSSION 
and adoption 
by sections

Opinion is SENT to 
EU institutions and 
published in the 
EU's Official Journal

ADOPTION by plenary

Each year, some 200 opinions are published in the EU’s Official Journal in the 24 languages of the Union. 

The European Parliament and the Council of Ministers are obliged, by virtue of the European treaties, 
to consult the EESC on a wide range of policy issues when passing new laws. The EESC examines 
proposals, draws up and adopts opinions based on a consensus reached between its Members. After 
they are adopted in the plenary session, the opinions are transmitted to the European institutions and 
published in the EU’s Official Journal.

In addition, the EESC can also adopt own-initiative opinions on any question pertaining to the 
European Union, its policies and their possible developments. It also produces exploratory opinions, 
as requested by EU institutions, in spheres where they think it has the appropriate skills and expertise 
and which are of concern to citizens. The EESC may also publish information reports examining any 
question relevant to EU policies.

THE LIFE CYCLE OF AN OPINION 

WHAT ARE OPINIONS? 



HOW IS THE EESC ORGANISED? 

EESC Members work in three groups: Employers (Group I), Workers (Group II) and Various 
Interests (Group III). The aim is to build consensus between all three so that EESC opinions 
reflect the economic and social interests of citizens. Jacek Krawczyk from Poland is President 
of the Employers’ Group; George Dassis from Greece is President of the Workers’ Group; while 
Luca Jahier from Italy is the President of the Various Interests Group. 

The EESC has six sections, covering different aspects of the EU’s work, ranging from the 
economy to social affairs. Members participate in one or more of these sections depending 
on their areas of expertise, and it is here that much of the preparatory work on opinions is 
carried out. The EESC also has a Consultative Commission on Industrial Change (CCMI), which 
helps EU industry anticipate and adapt to the impact of globalisation. The EESC has also set 
up three specialist observatories – on the single market, the labour market and sustainable 
development – plus a steering committee for the EU’s 2020 Strategy for Growth and Jobs.

EESC Section and other bodies’ Presidents 
• Joost van Iersel, Section for Economic and Monetary Union and Economic and Social 

Cohesion (ECO)

• Martin Siecker, Section for the Single Market, Production and Consumption (INT)

• Dilyana Slavova, Section for Agriculture, Rural Development and the Environment (NAT)

• José María Zufiaur Narvaiza, Section for External Relations (REX)

• Maureen O’Neill, Section for Employment, Social Affairs and Citizenship (SOC)

• Stéphane Buffetaut, Section for Transport, Energy, Infrastructure and Information Society 
(TEN)

• Carlos Trias Pintó, Consultative Commission on Industrial Change (CCMI)

• Stefano Palmieri, Europe 2020 Steering Committee

• Anna Maria Darmanin, Single Market Observatory

• Lutz Ribbe, Sustainable Development Observatory

• Christa Schweng, Labour Market Observatory

Every two and half years the EESC elects a Bureau made up of 40 Members, along with 
a President and two Vice-Presidents chosen from each of the three groups, in rotation. 
The President, who is currently Henri Malosse (Group I) from France, is responsible for the 
orderly conduct of the Committee’s business, and represents the EESC in relations with other 
institutions and bodies. The two Vice-Presidents – currently Jane Morrice (Group III) from the 
UK and Hans-Joachim Wilms (Group II) from Germany – are responsible for communication 
and the budget respectively. The Bureau’s main task is to organise and coordinate the work of 
the EESC’s various bodies and to lay down policy guidelines for this work.

The Committee is serviced by a secretariat-general, headed by a Secretary-General who 
reports to the President, representing the Bureau. Some 800 staff members work at the EESC. 

I N T R O D U C I N G  T H E  E E S C 0 8 – 0 9



EUROPEAN ECONOMIC SOCIAL COMMITTEE

POLITICAL BODIES 2013-2015

GROUP I
EMPLOYERS  
(117 Members)

President: Jacek Krawczyk

GROUP II
WORKERS  

(122 Members)
President: Giorgios Dassis

ECO
Section for 

Economic and 
Monetary Union, 

Economic and 
Social Cohesion

President:
Joost van Iersel 

(GR I)

TEN 
Section for 

Transport, Energy, 
Infrastructure and 

Information Society

President:
Stéphane Buffetaut 

(GR I)

REX
Section for Section 

for External 
Relations

President:
José María Zufiaur 

Narvaiza (GR II)

NAT
Section for 

Agriculture, Rural 
Development and 

Environment

President:
Dilyana Slavova 

(GR III)

SOC
Section for 

Employment, 
Social affairs and 

Citizenship

President:
Maureen O’Neill 

(GR III)

CCMI
Consultative 

Commission on 
Industrial Change

President:
Carlos Trias Pintó 

(GR III)

PRESIDENT   
Henri Malosse
(GR I)

BUREAU
40 Members

PLENARY
353 Members

Communication Group Budget Group

Audit committee

VICE-PRESIDENT   
Jane Morrice 
(GR III)

VICE-PRESIDENT   
Hans-Joachim Wilms 
(GR II)

GROUP III
VARIOUS INTERESTS 

(111 Members)
President: Luca Jahier

QUAESTORS
Antonio Pezzini (GR I)
Laure Batut (GR II)
Bernardo Hernández 
Bataller (GR III)

SMO
Single Market 
Observatory

President:
Anna Maria 

Darmanin (GR II)

SDO 
Sustainable 

Development 
Observatory

President:
Lutz Ribbe (GR III)

LMO
Labour Market 
Observatory

President:
Christa Schweng 

(GR I)

EUROPE 2020
Steering Committee

President:
Stefano Palmieri (GR II)

INT
Section for Single 

Market, Production 
and Consumption

President:
Martin Siecker 

(GR II)



The EESC ensures that European 
policies and legislation tie in better with 
economic, social and civic circumstances 

on the ground, by assisting the 
European Parliament, the Council and 

European Commission, making use 
of EESC Members’ experience and 

representativeness, promoting dialogue 
and efforts to secure consensus which 

serves the EU’s general interest.



COOPERATION WITH THE EUROPEAN 
PARLIAMENT 

84 opinions were adopted on referral from the 
European Parliament. Members and consultative staff 

actively participated in 181 EP Committee, Group, Inter-
Group and individual meetings, with 73 meetings taking 

place between EESC/EP rapporteurs and Section-CCMI/EP 
Committee Presidents. In total, some 222 meetings were held 

with representatives of the European Parliament.

In January 2013, in response to the Parliament’s request, the 
Committee adopted an exploratory opinion on proposals for a 
European Social Mark. The Committee’s opinion noted that it 
was necessary to clarify the added value, timing and focus of the 
proposal, and that its goals would be more effectively achieved by 
means of tougher and better-implemented social legislation and 
through a reinforced and open method of coordination in the social 
field.  

COOPERATION WITH THE EUROPEAN COUNCIL 
AND THE COUNCIL OF THE EUROPEAN UNION

The President of the European Council requested an exploratory 
opinion on the Social Dimension of Economic and Monetary Union 
(EMU), which the EESC adopted in April 2013. This opinion was also 
discussed with Herman Van Rompuy ahead of two important European 
summits. A high-level post-Summit EESC debate on the future of 
EMU was also organised involving ministerial representatives from 
France, Germany, Italy, Lithuania, the Netherlands and Spain. 

The Irish and Lithuanian EU Presidencies formally requested six 
exploratory opinions, which were subsequently adopted, on a range 
of policies including: 

• The Baltic Sea Strategy

• EU competitiveness

• Female employment

• Sustainable change in transition societies

• A European Voluntary Humanitarian Aid Corps

• Electricity systems and supply in the EU

84 

opinions were adopted on referral 
from the European Parliament (EP)

222 
meetings were held with 

EP representatives

OPINIONS AND REPORTS

2013  > = 

2012  >   =

2011  >    =

2010  >  =

Opinions and Reports

EP referrals

Exploratory opinions

TOTAL

13

12

20

25

200

239

216

190

84

122

69

34

103

105

127

131



The EESC’s Section Presidents, the President of the Europe 2020 
Steering Committee and numerous rapporteurs attended a total of 
12 informal EU Ministerial meetings covering:

• Cohesion policy

• Employment and social policy

• EU competitiveness and the internal market

• Energy and transport policy

• EU ministerial meetings on the Eastern Partnership, the Northern 
Dimension, Euromed and Latin America

EESC Section Presidents and rapporteurs actively participated in a 
variety of EU Presidency conferences covering topics including:

• The mid-term review 

• The EU Spring Summit 

• The Eastern Partnership 

• The Atlantic Forum

• Smart industrial policy 

• Joint programming

• Economic and Financial Adjustment Programme (EFAP)

• The social investment package 

• Business and the economy 

• Structural change and gender equality

• More and better jobs in home-care services 

• Sustaining a living countryside

Ministers, permanent secretaries, ambassadors and representatives 
of the EU Presidencies, Council and Member governments attended 
a variety of EESC-organised conferences, debates and events on 
topics such as:

• Macro-regional strategy 

• Cohesion policy 

• The gender dimension of Europe 2020 

• The role of companies in education

• Food security 

• Smart regulation 

• Digital public procurement 

• Business and the economy

• European company law, corporate governance and risk 
management

A N  I M P O R T A N T  R O L E  I N  E U  D E C I S I O N - M A K I N G 1 2 – 1 3

CONFERENCES, HEARINGS AND 
OTHER MEETINGS

2013  > 

2012  >   

2011  >    

2010  >  

12

9

9

9

604

525

525

N/A

105

123

34

28

73

65

73

50

Hearings (co)organised 
by the Directions of Consultative 
Work (DCW)

Conferences (co)organised 
by the Directions of Consultative 
Work (DCW)

Participation in formal/informal 
EU Ministerial meetings

Participation in high-level national, 
EU and international meetings, 
summits and conferences



COOPERATION WITH THE EUROPEAN 
COMMISSION

The EESC adopted five exploratory opinions in 2013 that were 
specifically requested by the European Commission. These were 

on the following topics:

• Public engagement in energy policy

• Establishing sustainable development goals

• The Single European Sky II+

• The role of civil society in EU-Serbia relations

• The involvement of the private sector in the post-2015 
development framework

The EESC was particularly involved in discussions on the implementation 
of the Europe 2020 strategy as well as the European semester, namely 
through its Europe 2020 Steering Committee. This contribution was 
noted by the Commission in its General Report on the Activities of the 
European Union. 

ONGOING COLLABORATION WITH THE 
INSTITUTIONS 

Cooperation with EU institutions is part of the follow-up work to 
ensure that EESC opinions have a real impact. To this end, the EESC 
has changed the way it operates internally. As part of this ‘Wind 
of Change’ programme – a plan for structural reform to develop 
new working methods – the Committee’s three observatories (the 
Single Market Observatory, the Labour Market Observatory and 
the Sustainable Development Observatory) are now focused on 
producing impact studies to evaluate existing European legislation. 
The EESC has also set up a tool – the follow-up barometer – to 
help it track all contacts, meetings, promotional initiatives and 
action carried out after the adoption of an EESC opinion, in order to 
measure its impact both within the EU institutions and ultimately on 
the relevant policy area on the ground.

65 high-level meetings were 
held with Commissioners, Directors-

General and Directors in 2013

Over 100 high-level 
Commission conferences were 
attended by EESC delegations



The EESC promotes the development of 
a more participatory European Union, 
which is more in touch with popular 
opinion, by acting as an institutional 
forum representing, informing, and 

expressing the views of and securing 
dialogue with organised civil society.



EUROPEAN YEAR OF CITIZENS 2013

The EESC’s activities connected with the European Year of Citizens 
(EYC) 2013 were managed by a special coordination group made up 
of 12 EESC Members. This group worked in close cooperation with the 
EYC Alliance, an open network of European and national civil society 
organisations. Priorities were put forward by the general public at 
a specially organised event. Emphasis was placed on education for 
citizenship, an issue of key importance for both citizens and civil 
society organisations. The EESC also organised the second edition of 
the Europe Past Forward Video Challenge on the theme: ‘What does 
it mean to be a European citizen?’ The competition, aimed at young 
people aged 18-30, was closely tied to the EYC and for the first time 
was open to Croatian entrants. The finalists’ videos were featured 
during various events held by the EESC throughout the year.

CIVIL SOCIETY DAY 2013 

The 2013 Civil Society Day, organised by the EESC together with 
the EESC Liaison Group – which interacts with other European civil 
society organisations and networks at EU level to ensure a wider 
dialogue beyond its membership – was held on 6 March and ran 
under the heading: ‘As European as we can get! Bringing economy, 
solidarity and democracy together’. The event explored how the 
economic, social and civic dimensions of EU citizenship can be 
mutually reinforcing. The purpose of the annual Civil Society Day is 
to enhance political dialogue between the Committee and European 
civil society organisations, and to establish genuine structured civil 
dialogue with the European institutions. 

The purpose of the annual 
Civil Society Day is to enhance 
political dialogue between the 
Committee and European civil 

society organisations, and to 
establish genuine structured 

civil dialogue with the 
European institutions.

“



SUPPORTING CITIZENS’ INITIATIVES

As an advocate of inclusivity, the right to participate and the voice of 
civil society, the EESC has supported the idea of a citizens’ initiative 
from the beginning. The Committee has invited spokespeople from 
the European Citizens’ Initiatives (ECI) to present their projects. ‘One 
Single Tariff’ (roaming); ‘Let me Vote’; ‘Water for All’; ‘High Quality 
European Education for All’; and ‘End Ecocide in Europe’ have all 
been promoted in this manner. The EESC also co-organised an ECI 
Day, on 9 April, which enabled initiative organisers to share their 
experiences, assess strengths and weaknesses, and express their 
needs and concerns. The information gathered will help prepare the 
groundwork for ECIs in the future.

CONFERENCES AND DEBATES

The EESC has been instrumental in organising numerous high-level 
conferences designed to promote a more participatory EU that is in 
touch with public opinion. 

Energy transition and public dialogue

The EESC and the Notre Europe – Jacques Delors Institute organised 
a high-level conference, on 14 May, which brought a European 
perspective to the debate on energy transition in France and 
presented the EESC’s proposal for a European Energy Dialogue. 
A joint declaration was published, calling on the European Council 
to promote EU efforts to anticipate social concerns over Europe’s 
energy transition. 

Creating the right incentives for the 
green economy 

Greening the economy is a key objective of both the EU 2020 Flagship 
Initiative on a Resource Efficient Europe and the 7th Environment 
Action Programme. However, it is questionable whether current 
financial and economic instruments can achieve this objective. On 
29 October, the EESC organised a conference to discuss the strengths 
and weaknesses of existing economic instruments, including 
environmental fiscal reform, the phasing-out of environmentally-
harmful subsidies and the EU Emission Trading System, together 
with measures to support long-term investment.

A  V O I C E  F O R  C I V I L  S O C I E T Y 1 6 – 1 7



Smart industrial policy 

If Europe is to remain an economic powerhouse, then companies 
and public authorities must identify the conditions needed to 
deliver excellence and boost the competitiveness of EU industry. 
In light of the Commission’s review of European industrial policy, 
entitled ‘A  Stronger European Industry for Growth and Economic 
Recovery’, the EESC organised an event in Vilnius, on 6 March, to 
raise awareness among stakeholders in the Baltic Region. Speakers 
included the Lithuanian Prime Minister Algirdas Butkevičius.

Towards a more responsible use of the internet 

This event on more responsible use of the internet provided a forum 
for debate between organised civil society, academics, researchers 
and key stakeholders, as well as EU and national policy-makers.

While the internet has led to the development of flexible tools for 
culture, work and free time, it has also enabled potentially harmful, 
illegal and risky activities. These opportunities and challenges touch 
on issues of fundamental rights, applicable regulatory approaches, 
as well as international and EU cooperation. 

European Consumer Day

The 15th edition of the European Consumer Day event was held at 
the EESC premises in Brussels, on 14 March, and focused on issues 
related to product safety and market surveillance. This conference 
sought to answer a number of fundamental questions about current 
problems, and to put forward solutions and identify ways for 
improving product safety in the future.

EVENTS AND PARTNERSHIPS

2013  > 

2012  >   

2011  >    

2010  >  

116

92

110

70

43

41

39

30

Events organised by the EESC

Partnerships



Post-summit debate with Member States on the 
future of EMU

The EESC organised a debate with Member States on 15 July to 
discuss the implications of the June European Council Summit 
on strengthening competitiveness, growth and jobs, and on the 
completion of the Economic and Monetary Union. The purpose of 
the debate was to analyse the key decisions taken by the European 
Council, along with their practical implementation ahead of the 2014 
European elections.

COOPERATION WITH NATIONAL ECONOMIC AND 
SOCIAL COUNCILS 

The EESC successfully carried out a number of activities involving 
national Economic and Social Councils (ESCs) – achieved despite 
budget cuts at the national level – and was also involved in a 
number of conferences in collaboration with several ESCs. The EESC 
was also instrumental in helping the presidency of the network 
of EU ESCs (Greece) organise two key meetings. These were the 
secretaries-general meeting on ‘Social and civil dialogue at a time 
of national and European crisis‘, and the meeting of presidents and 
secretaries-general on ‘The challenges of youth unemployment: 
Activating (European and national) policies and society initiatives 
for positive perspectives’.

A  V O I C E  F O R  C I V I L  S O C I E T Y 1 8 – 1 9



 CONSUMER 
SAFEGUARDS 

WATER QUALITY

GREEN ECONOMY

SMART INDUSTRIAL 
POLICY 

ENERGY SECURITY

EESC Members from civil society organisations and representing diverse policy areas within the EU and 
the various institutions are offered a unique opportunity to air their views and shape the debate on 
future policy affecting all Europeans.

… AND MUCH MORE

EESC

THE EESC – A FACILITATOR AND ORGANISER OF 
IMPORTANT HIGH-LEVEL MEETINGS COVERING SUBJECTS 

OF VITAL INTEREST AND VALUE TO A BETTER EUROPE



The EESC promotes the values 
on which European integration 
is founded, advancing in Europe 
and across the world the cause 
of democracy and participatory 

democracy, as well as the role of 
civil society organisations.



‘Going Local’ communication is an outreach activity performed by EESC Members and 
designed to give civil society a greater understanding of the work of the EESC and its role 

in the EU decision-making process. 

Maritime spatial 
planning
Porquerolles
France

Non-violence
Porquerolles
France

Ship 
maintenance 
conversion
Lisbon 
Portugal

Social security 
coordination

Madrid 
Spain

Aquaculture
Murcia

Spain

Beyond the 
Banking Union

Madrid 
Spain

Macro-regional 
strategy
Alghero
Italy

Internet for 
growth
Malta

SMEs policy
Malta

Skills and 
mobility
Thessaloniki
Greece

Social 
dialogue 
in the East
Chisinau
Moldavia

Cloud computing
Warsaw
Poland

Typical-atypical 
labour
Warsaw
Poland

Food for citizens
Vilnius
Lithuania

Digital agenda
Riga
Latvia

Artic policy
Rovaniemi
FinlandBeer industry

Prague
Czech Republic

Tech-textiles
Frankfurt
Germany

‘GOING LOCAL’ COMMUNICATION ACTIVITIES

‘Going local’ events organised with civil society as part of the EESC’s consultative work



GOING LOCAL, BEING LOCAL 

The EESC’s ‘Going Local, Being Local’ initiative is about fostering 
closer ties between the Committee and grass-roots organised civil 
society. The aim is to strengthen the Committee’s responsiveness to 
the concerns of local economic and social interest groups. This can 
be accomplished in a number of ways, from Members speaking at 
local conferences and organising local events to hosting visitors in 
Brussels. Between September and December, 17 such events were 
organised locally. EESC Members visited a total of 43 schools in 27 
Member States during the run-up to the ’Your Europe, Your Say!’ 
event (see below), while numerous EESC Members and staff took 
part in the ’Back to School’ initiative. This involved Members going 
back to their old school and acting as an ambassador for the EU, 
talking about their job and engaging young people in dialogue. 

YOUR EUROPE, YOUR SAY!

‘Your Europe, Your Say!’, which has taken 
place in Brussels every year since 2010, 

simulates the work done by EESC 
Members. Students, representing 
Europe’s youth, come to the 
EESC’s headquarters to debate, 
negotiate and reach consensus 
on topics that are of high priority 
to young people. The 2013 EESC 

youth plenary session focused on 
the Committee’s political priorities 

for the 2013-2015 EESC Presidency. The 
ultimate aim of the project is to increase 

young people’s awareness of the EU.

HOSTING VISITORS IN BRUSSELS 

The EESC receives hundreds of visitor groups every year, from all over 
the world. They are mostly members of civil society organisations 
and students specialising in European affairs. 

E E S C :  P R O M O T E R  O F  E U R O P E A N  V A L U E S 2 2 – 2 3

80  
secondary school students

30  
teachers 

28  
Member States

VISITORS AND  
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CIVIL SOCIETY AND SOCIAL MEDIA 

The ‘EUnearU’ pilot project, a mobile application which facilitates 
contact between EU citizens and EESC Members, was launched in 
2013. The app was successfully released on AppStore for iOS devices 
(iPhone, iPad), with an Android version planned. Social media were 
used to support most plenary sessions and key EESC events, with 
the #eescmedia hashtag becoming a top trend on Twitter during 
the civil society media seminar organised with the EP. This seminar 
– for communications experts and national and international media 
specialists – was related to the EP’s communication campaign ahead 
of the European elections. The Committee has also started producing 
short video-clips, which the rapporteurs of key EESC opinions use 
to set out their main recommendations. All videos can be found 
on the EESC website and/or posted on Facebook and YouTube, and 
disseminated via Twitter.

FOSTERING ORGANISED CIVIL SOCIETY 
BEYOND OUR BORDERS

EESC Members were also influential players at numerous high-
level national, EU and international meetings, helping to promote 
European values and share civil society concerns. 

2013 key events included: 

• The Euromed Summit of economic and social councils 

• The 13th EU-China Round-table

• The joint EESC-Russian Civic Chamber seminar

• The 13th regional seminar of ACP-EU economic and social interest 
groups

• The European Integration Forum

• Major conferences on: the economic and social situation in 
the Euromed region, illegal immigration by sea, the post-2015 
development framework, the future of the Eastern Partnership

• Several international hearings with Chilean, Peruvian, 
Colombian, Indian, Bangladeshi, Algerian, Moroccan, Serbian and 
Turkish civil society

In addition, 2013 saw the implementation of the work programmes 
of the 20 permanent groups responsible for relations with civil 
society in third countries or regions. The EU-Montenegro Joint 
Consultative Committee began operations, while progress was also 
made in preparing new civil society joint bodies with Serbia, the 
Cariforum (forum of the Caribbean Group of African, Caribbean and 
Pacific States), Colombia/Peru and Central America – all scheduled 
to launch their work in 2014. 

Social media were used to 
support most plenary sessions 
and key EESC events, with the 
#eescmedia hashtag becoming 

a top trend on Twitter during 
the civil society media seminar 

organised with the EP.
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The EESC seeks to attract, train and 
retrain skilled staff, optimise the 

organisational structure and promote 
an environment which encourages 
work/life balance and is conducive 

to personal and professional 
development; great efforts have also 
been made to adapt budgets to the 

constraints of the current exceptional 
financial and economic situation.



THE 2013 BUDGET 

The EESC’s 2013 budget totalled EUR 130.1 million. The EESC drafts 
its budget within the framework set by the European Parliament, 
the Council and the Commission and strictly follows the Commission 
guidelines and indicators. The EESC has thus reduced and will 
continue to reduce its staff numbers by 1% per year over a period 
of five years and carry out other cost-saving measures contained in 
the reformed Staff Regulations. The EESC has thus also frozen and 
will continue to freeze its appropriations with the exception of staff 
salaries, which in line with the Commission guidelines, the EU’s legal 
obligations vis-à-vis its staff are taken into account. 

In 2013, the EESC’s budget  increased by 1% on the previous annual 
budget, which was preceded by a nominal freeze in 2012 and 
followed by a 1.19% reduction in 2014.

The EESC is fully aware that an accurate, efficient and accountable 
use of EU resources is one of the essential means to reinforce the 
trust of European citizens. As in previous years, the EESC has received 
a clean sheet from the Court of Auditors for the implementation of 
the budget during the financial year 2013.

Communication 1.6%

Other expenditure 1.5%

Members and 
delegates 15%

Officials and 
temporary staff 51.1%

Other staff and outside 
services 3.4%

Buildings and 
associated costs 15.2%

Data processing 4.6%

Current administrative 
expenditure 0.5%

Operational activities 7.2%

FINAL 
APPROPRIATIONS 

2013



ACHIEVING FINANCIAL EFFICIENCIES

Implementation of payments

Better use of digital technology, including the scanning of invoices 
received as well as electronic validation procedures, has improved 
the EESC’s procurement procedures. 

New financial regulation 

The entry into force of the new Financial Regulation and Rules of 
Application meant that new provisions had to be implemented within 
the EESC. This involved the drafting of guidance tools for financial 
actors, closer assistance in the area of financial transactions and 
public procurement procedures, and the organisation of information 
sessions.

Electronic workflows for authorising meetings

The EESC also made significant progress in terms of setting 
up integrated workflows and systems for the authorisation of 
meetings. This has helped the Committee to ensure it complies with 
the rules, provided tools for financial assessment and improved the 
management of meetings. 
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Luxembourg 1 
Others 3 
Croatia 8 
Ireland 9
Malta 10  

TOTAL PERMANENTS 
692

TOTAL TEMPORARIES 
35

TOTAL 2013
727

WOMEN:

62.5% 
of staff 

(in all levels/categories) 

37.8% 
of heads of unit 

25% 
of senior managers

Austria 11
Lithuania 11 
Estonia 13 
Latvia 13 
Czech Republic 15 
Slovenia 15 
Netherlands 16 
Sweden 18 
Hungary 19 

Bulgaria 20 
Slovakia 20 
Finland 21 
Romania 21 
Denmark 25 
United Kingdom 26 
Portugal 29 

Italy 66 
Spain 56 

France 51 
Germany 38 

Poland 31 
Greece 31 

Belgium 142 

STAFF BY NATIONALITY 
(OVERALL)

CORE VALUES
> Professionalism
> Team spirit
> Flexibility

347 
Permanent

20 
Temporary

AD men 

155

367 POSTS 
AD

345 
Permanent

15 
Temporary

360 POSTS 
AST

AD AST

PROFESSIONAL 
COMPETENCIES
> Specific knowledge 
   required
> Handling information
> Problem-solving

PERFORMING TASKS 
AND ACHIEVING RESULTS
> Planning and organising
> Quality orientation
> Producing timely resultsPERSONAL QUALITIES

> Sense of responsibility
> Commitment
> Sense of initiative
> Adaptability

INTERPERSONAL SKILLS 
> Interpersonal 
   communication
> Working with others
> Service orientation

AST women 

259
AD women 

202

AST men 

123

TABLE OF STAFF: POSTS MADE AVAILABLE BY THE BUDGETARY AUTHORITY
POSTS BY CATEGORY

STAFF BY NATIONALITY (OVERALL)

HUMAN RESOURCES
KEY FACTS AND FIGURES FOR 2013
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HUMAN RESOURCES 

Human Resources (HR) highlights of the year at 
the EESC
• Greater inter-institutional cooperation between administrations, 

particularly with a view to the implementation of new staff 
regulations

• Support for greater inter-institutional collaboration through 
a cooperation agreement with the European Parliament and 
the Committee of the Regions

• Forward-looking approach to planning activities and training and 
career management programmes

• More engagement with staff: ongoing dialogue with social 
partners, launch of HR-TV, mobile HR InfoPoint, direct access to 
digital personal files…

• Simplification of administrative procedures and systems, 
and the development of new management tools such as 
SYSLOG (computerised management of training) and SYSPER2 
(computerised management of working time, careers 
and salaries)

• Search for greater flexibility in terms of adapting tasks to 
priorities as well as measures aimed at work/life balance  
(implementation of arrangements for management of working 
time such as teleworking and flexitime tools) 

Cooperation with the Committee of the Regions

Many staff members perform tasks for both the Economic and Social 
Committee and Committee of the Regions, irrespective of which 
institution they are employed by. In fact, the Committees are the 
only EU institutions to have pooled certain resources to provide Joint 
Services, such as for translations and logistics including security, 
printing, IT, infrastructure and catering. In order to ensure equal 
treatment of all personnel and to ensure that information is shared 
in a reciprocal fashion, a Cooperation Agreement for the period 
2008 to 2014 was signed. A 2011 mid-term review confirmed that 
the agreement was working well overall. Preparation for renewing 
the Agreement – which should be extended for a year in its current 
form to December 2015 – was scheduled to take place in 2014.



ACHIEVING ADMINISTRATIVE EFFICIENCIES

Common Assessment Framework 

In 2013, the EESC launched the Common Assessment Framework 
(CAF)  with the support of the European Institute of Public 
Administration. The CAF is a tool developed by and for the 
public sector which aims to continuously improve organisational 
efficiency. In particular, it aims to facilitate self-assessment in 
public organisations with a view to diagnosing and defining where 
improvements can be made in order to modernise and streamline 
administration. Two self-assessment groups in the Committee, 
representing all the staff, carried out a systematic analysis of 
the operation of the general secretariat. Senior management 
and members of the CAF team then drew up a final list of 25 so-
called “quick wins” and 11 main actions for improving operational 
efficiency, which were effective from autumn 2013. 

EU Eco-Management and Audit Scheme (EMAS) 

The initiatives rolled out in 2013 as part of the EU’s EMAS scheme 
have had a positive impact. The system for paperless meetings 
is now fully operational for the EESC’s quaestors, and is set to be 
applied to the entire Committee. EMAS has also encouraged better 
environmental management. For instance, upgrades to the cooling 
systems were made to improve the environmental performance 
of the buildings. Following the EMAS and ISO-14001 certifications 
obtained by the Committee in 2011, a second follow-up external 
audit was completed in 2013. The auditor’s report was very positive, 
highlighting staff motivation and involvement, the efforts made 
in terms of internal communication via the EMAS contact points, 
and stressing the fact that environmental legislation is known and 
applied by the various services. 
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The auditor’s report 
was extremely positive, 
highlighting staff motivation 
and involvement, the efforts 
made in terms of internal 
communication via the EMAS 
contact points, and stressing 
the fact that environmental 
legislation is known and 
applied by the various services.
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USEFUL LINKS
EESC 2013 Annual Activity Report:  
www.eesc.europa.eu/resources/docs/eesc_aar_2013_final_260614.pdf 

EESC website: 
www.eesc.europa.eu 

Facebook:  
www.eesc.europa.eu/facebook

Twitter:  
www.eesc.europa.eu/twitter

YouTube:  
www.eesc.europa.eu/youtube

LinkedIn:  
www.linkedin.com/company/european-economic-and-social-committee   

EESC President’s website:  
www.eesc.europa.eu/president 

EESC President on Twitter:   
https://twitter.com/MalosseHenri 

Working with young people:  
www.eesc.europa.eu/youth 

Your Europe, Your Say!:  
www.eesc.europa.eu/YourEuropeYourSay 

EUnearU:  
www.eesc.europa.eu/eunearu

R EU Ready – the EESC game:  
www.eesc.europa.eu/?i=portal.en.r-eu-ready 

http://www.eesc.europa.eu/resources/docs/eesc_aar_2013_final_260614.pdf
http://www.eesc.europa.eu
http://www.eesc.europa.eu/facebook
http://www.eesc.europa.eu/twitter
http://www.eesc.europa.eu/youtube
http://www.linkedin.com/company/european-economic-and-social-committee
http://www.eesc.europa.eu/president
https://twitter.com/MalosseHenri
http://www.eesc.europa.eu/youth
http://www.eesc.europa.eu/YourEuropeYourSay
http://www.eesc.europa.eu/eunearu
http://www.eesc.europa.eu/?i=portal.en.r-eu-ready
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