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Total Operating costs

Figure 13 Evaolulion of total operating costs (Indec 2000=100)
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The evolution of the global Marine &
Manning scene

Tabs 2.1 The evolution of the global marine and manning scene

Warld Seenaria Irnpact on Shipping

Tha Boom Timea - 1860s [ 1860

-

® USh | Eurcponn | Japandoe nconomia power Shipping companies beng all emtracing, |.o. ownar, chariorer, ship's

& “lran Cuten® shll in ploce hustand, amplayer end provide: af fnanos

-

# Ernorgng Anian nasane Marning costs 16-20% of owarald vaosel cols = n spfa of large:

complamants: Favaurable profit margine

Tha Raceesionary Times — 1870 / 1680

-

& Gl wars EHazt of containerisnbon
* DPEC ol ke [1873) * Grafor Soeats ana growlh i ship managemen!

& Doamiurn in Euncpoan eoonomics

-

Foous on vessel opanling cosls - partoularty monning

-

Miove ta Far Eaglorn craws ot expenes of West Europeana

*Flagging Cut® - 1860

-

Starl of political chenges in Formar Sovial Ureon (F2EL) * \gsanis refiapged fo ollahane regisinas - smployment cosis reduoed
Sow amargence of China

-
-

Mary UK [ Exrapien soaferers employed on oflehor agreamenic
¢ |notmaning Acian eoonamic miluence [wilh reduced banedis in many cases) - subsiantial savings
s Comlirung Gull averts Cansoidaton of Far East mamning and emarganca of P20 cealarers

® w

ITF FCC onmpaign

Curent Times = mid 1880e 1o 2008

®

# Terroram (2001)

& Tofal colapes of F2U
* Growin of Buropoan Union Ehun ervircriman| awananess
& Eooromic dofminanca of China [ Inda

il / gaa dominates world - including shisping

-

Mom siringent mbernaticnal sefety rulos and inoransing securily

-

Manning shoringe beings about hignar than aoemal pay risas far somae

-

* Concarn re glabal eccnamy amanging Growih of hipping marngees | noguistans end Govammants” s

o shpping (0. lormoge tox)

Forward Projection — 2000 to 2018
& Gfabaol sooromic mstabilsy oomlinuee » World flond continuas to espand - albail &l o sawar fale
* Growt ol BrazilFussa oo tredng bloos - inked o thair ® [asing of the soaleser shorage and wage moreases, axcept for
oil and gas resolroac GEMIOT /RNKES O cpeciainl vonane

-
-

Turbulent enargy markets - wan fuolualing demand
bar it producis Uncartainly of Bilure shipping demand resulling in dffoully with
Conlinung lecransm traabs ragard o maoking foraasd lookng ciralegc olans

Feravar but largar ohipoing companios - oWNOS o MANIgors

-

-

Sourca: Freceoun Ansocision Limiled



Officer supply/ demand
EXMAR

officer demand in 2013, incorporating contingencies

1d canceliation

43,300 shortfall

W% order cancelialion

456,200 shortiall

10% scrapping inoréase

54,200 shortfall

Projected seafarer supply/demand imbalances, 2009-2013

a 100,000 200,000 300,000 400,000 500,000 00,000 700,000
WRe BOMBPRInG iNGRsase 0% order cancaliion Borapping and cancalation
Demand E28, 800 816 800 ;
— - 850,000 -
B Supply numbens 573,000 £73,000
® Shorfall in 2013 53,600 45,600

EHourcn: Frocious Ansecials Limsted

FE0,000
1800 18G5 2000 2005 2008 2013

O OMicer demand 448 000 427 000 420,000 476000 550,000 #28,000

O Officer supsh 400,000 409,000 404,000 486,000 517,000 573,000

Sourcen: EBRCOIEF [ 1900-95), FALDneery [2008.13)
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EXMAR

Wages

Chiet Chied Osficer 2nd OHfieser Vioyage Leave per
Country Master Engineer and (15t A531) 3rd (2nd Asst) Length Month Served
Engineer Engineer [ivdontha) [Dayal Dry cgo vsl ($/month served)
China 5,500 . 6,500 L0 - 6,000 5,800 . 4,500 2500 . 3,300 g-15
g 5,000 . 50,000 7ED0 - G500 B,500 - 8,000 £000 . 5500 48 5.25
ingia £.800 . 0,000 £.500 - £700 5,200 . 6,700 3000 . 4,500 48 £.20
iaiky 11,000 . 34,000 BLEDD - 14,000 5,000 - 11,000 000 . £,000 58 B.25
Labdn £,200 - §.500 5400 - 5800 4,200 . 7.000 3000 . 4000 iE ]
Manlnnagns 7,50 . $0.000 7.000 . 10,000 B,700 . 7,800 3E0 . 5,000 iE 5.25
Miyarimiar 000 . 000 3000 - 6,000 2,00 - 4,500 1,500 . 2700 a1 5.0
EhiipEres E/500 - 8,000 5,500 - 7,800 4,500 - 6,500 2ED0 . 4,500 £ 815
Eelanz §,500 - 0,000 £,500 - 500 4,800 - 7,000 3,500 - 5,800 48 g.20
fomania £,000 - 0,000 5,900 - 200 E,200 - 6,600 3,000 - 4,500 48 5.2
Fuzaia E,200 - 8,000 5,100 - £,000 8,500 - 5,500 2ED0 - 4000 £ 815
Zpar £,500 - 14,000 B0 - 14,000 £,500 - 7,500 3500 - 5,000 26 B.2=
Ukmaing £/000 - 8,500 5,500 - 5,000 4,500 - 8,500 25050 - 5,080 £ g5
Unitod Kirgdom 11,500 - 98000 11,000 - 18,000 7,000 - 12000 5000 - 0500 28 8=
Chief Chies CHfil:er_ 2nd OHicer Voyage Leave per
Country Master Engireer and [1?-1 B55T) Jrd I:EI'FJ AS5T) Lenagth Manth Sereed
Engineer Engineer hdorits) {Days)
China £,000 - 12000 £.000 - 12,000 £,000 - 9,000 3,000 - 5,000 25 §:30
Tanker ($/month served) Ciroasn 13,000. 48000 42500 17,000 40700 - 15,500 5,000 - 5,000 28 g0
Ingia 0700 98000 BOED0- 15,500 7,500 - 12.000 4000 - 6,000 25 530
Ik 1400020000 $3000- 16,000 12,000 - 15,000 7.000 - 11,000 24 2030
Labia 5,000 96,500 0800 - 15,300 §.300 - 12200 4400 - 7,500 25 g.25
Mantanngre 1200020000 41000 - 16,000 10,500 - 14,000 4500 - 2,000 28 g
Myarmar E.000 - 12.000 5000 - 16,000 5,000 - B0OD 2000 - 5000 £g 510
Ehiippros £,500 - 43,500 E.000 - 13,000 £,000 - 40,000 3600 - £,500 25 g5
Eglanz 1900020000 0.700- 16,000 10,000 - 17.000 5000 - 6,000 25 530
Somanks 19,500 17400 41000 16,500 000 - 15,500 £.000 - 5,500 25 1530
Fusia 5,800 - 16,000 0,300 - 15,600 5000 - 12.000 3500 - 6,000 25 g.25
Zpar 12000 17,500 12000- 17,500 2,500 - 14,500 £.500 - 6,500 a4 20-30
Ukraing 10,200 - 16.400 0500 - 15,000 £.00 - 12500 3,700 - 6,500 36 035
Source: Dewry 2009 United Kingeom 12,000 - 8,000 12.000 - 15,000 9500 - 15,000 8,500 - 5,500 ) 20.30




Wage evolutions
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Crew Retention

Shiptalk Recruitment Life At Sea Survey 2007/8: Seafarer Aftraction & Retention

5.4.T Crew Retention

All participants were asked to chocse three factors which would keep them at sea. The factor
chosen by the most paticpanits (66.8%) was simply eaming more money. Finapcial
considerations wera aleo evident in the second highest rating factor for crew retention which
would be to receive more financial smployment benefils, such as a pension, chosen by 57.6%
of participants. The third factor fo keep sealarers at sea would be shortar voyages (44, 1%).

Chart 7: Crew Retention









