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The European elections are approaching and the campaign is speeding up both at national and European level. Last month we 

invited the representatives of employers’ organisations from the members of the Employers' Group to present their expectations 

from the next European Parliament and the European Commission. In the previous edition of our newsletter we presented the 

positions of CEEP, BDA from Germany, CEOE from Spain, the Estonian Employers' Confederation, Czech Chamber of 

Commerce and Croatian Employers' Association.  

We have decided to continue the project to show an even broader spectrum of European employers' views. In the current 

edition we are honoured to present the contributions from EuroCommerce, BUSINESSEUROPE, MEDEF from France, Polish 

Confederation Lewiatan, Federation of Enterprises in Belgium, Cyprus Employers' & Industrialists' Federation and last but not 

least the Finland Chamber of Commerce 

We believe that the next term of the European Parliament and the European Commission will be critically important for the 

future of the European economy and the EU. Certainly, different organisations focus on different aspects, sectors and problems of 

the economy, but after going through all articles, several common demands emerge.  

First of all, Europe must improve its competitiveness on the global market. Although this 

is a statement repeated constantly in Brussels, employers clearly state that there is still a lot to 

be done in that field. Better regulation, more innovation and less red-tape are keys to achieve 

this goal. Secondly, the Single Market must be fully implemented to fully benefit from the 

creation of the biggest market in the world with more than 500 million consumers in 28 

countries. Finally, European leaders must reflect on the future shape of the EU 

decision-making process (also in the context of single currency and Banking Union) and 

refresh the vision of European solidarity and cooperation in order to strengthen the 

foundations of the European project.  
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We are at the dawn of a new European legislature. We will 

see huge change in the Parliamentary elections taking place 

next month. Over half of our MEPs will change and then new 

appointments will be made to almost every top job in the 

institutions. Accounting for 1 in 4 enterprises, and providing 1 

in 7 jobs in Europe, the retail and wholesale sectors play an 

important role as an economic driver, and our voice deserves 

to be heard. We welcome the increasing recognition of the 

sector by EU politicians, but in order to deliver further growth 

and create more jobs in the European economy, we need the 

right policy and legislative framework.  

We need a policy that helps retail and consumers in the 

digital age 

The sector is undergoing a major transformation, driven 

primarily by the rapid expansion of the digital economy. Many 

retailers and wholesalers, large and small, are embracing digital 

technology and multi-channel retailing, offering new delivery 

solutions, and adapting to meet changing customer 

expectations.  

The challenge for policy-makers is to keep pace with this 

shifting landscape, to adapt the legal, regulatory and policy 

framework in order to unleash the potential of commerce in 

the digital age. In doing so, legislation and policy should be 

developed in ways that are fair to all forms of retail and 

wholesale. With a sector that serves 500 million consumers 

every day, we need to ensure that we have proportionate 

legislation on data protection, modern and efficient ways of 

providing consumer information, and a cap on card fees to 

make online payments more competitive and benefit 

businesses and consumers alike.  

We need a plan for competitiveness – to remove barriers 

to growth and job creation 

As Europe’s largest private sector employer, retail and 

wholesale have the potential to drive Europe out of the deepest 

economic crisis we have faced in over 80 years. Almost 30 

million Europeans work in retail or wholesale, and the sector is 

one of the few steadily creating employment across Europe. 

Yet, rigid employment legislation in some Member States 

prevents the flexibility and continuous skills development 

needed to drive further growth, such as in a growing demand 

for e-skills.  

A vibrant and open Single Market is the best way to create 

jobs, promote innovation and stimulate economic growth. 

Strong political will is needed to tear down the remaining 

barriers to the Single Market and to ensure its principles are 

enforced to allow a truly open market within Europe.  

We need support for voluntary approaches to fair trading 

practices and sustainability  

The support for voluntary initiatives is crucial to reflect 

ongoing work by retailers and wholesalers who demonstrate 

how well functioning supply chains can innovate and deliver 

greater benefits to society while extending choice to 

consumers. One prime example is the Supply Chain Initiative, a 

voluntary approach to ensure fair business-to-business relations 

across the food supply chain.  

The next five years will be critical in returning the European 

economy to growth and job creation. We just need the right 

policy conditions - we cannot afford 5 years of being left 

behind in the digital age, of not having a genuine Single 

Market, of not being able to bring benefits to society and 

across the supply chain.  

Baroness Neville-Rolfe, DBE, CMG 

EuroCommerce President 

Five critical years to return 

the economy to growth 

and job creation 
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A h e a d  o f  t h e  E u r o p e a n  e l e c t i o n s , 

BUSINESSEUROPE has set out its vision on where 

European policy makers should take Europe. This vision 

refers to a number of key policy areas where Europe 

should improve its performance such as energy, 

innovation, competiveness, talent, internal and external 

trade, financial stability and entrepreneurship. It 

identifies areas where Europe has fallen behind its global 

competitors and has the potential to improve its 

performance with a renewed political effort. We call on 

EU policy makers to put in place the necessary 

framework to make this happen. 

Europe has come through five difficult years when crisis 

management has been top of the political agenda. Millions of 

working age EU citizens have lost their jobs. Companies have 

closed and those that remain in business are operating in 

difficult market conditions. Because of the crisis, Europe’s 

politicians have focused internally, working to bring stability 

and save the euro. For five years, they have looked inward.  

Now, Europe is at a turning 

point. The efforts made in 

the aftermath of the crisis 

are starting to pay off. 

However, if remaining 

competitiveness problems 

are not solved, we will 

continue to fall behind in 

the global economy. 

Competitiveness is the 

critical issue for the five 

y e a r s  a h e a d ,  a n d 

competitiveness demands 

looking outwards. BUSINESSEUROPE in its message for the 

next European Parliament paints a positive picture of what is 

possible if the EU takes a different, more outward looking 

approach to policy-making in the five years ahead. We 

envisage a scenario where a newly competitive Europe 

reclaims its place on the global stage, with business creating 

jobs and growth and citizens experiencing the benefits.  

In 2014, economic growth is slowly returning to many 

European countries. Still, this is not the time for complacency. 

While the EU has been steadying its ship, other parts of the 

world have forged ahead economically and will continue to 

grow and flourish in the five years to 2019. It’s now time for 

Europe to regain its position on the world stage, confidently 

competing with international partners and offering its citizens 

a better life.  

At the end of the next five year political cycle in 2019, the 

EU will likely be the third largest world economy after the 

United States and China. We urge the EU to therefore raise its 

level of ambition if it is to renew its position as a global player 

of substance. It must build on its core strengths and optimise 

its place in global supply chains. Official estimates suggest the 

EU will grow at between 1% and 2% annually in the years to 

2019. But if Member States make effective reforms, winning 

the global competition for investment, annual growth can 

potentially reach above 3%.  If EU institutions pursue the 

right policies, we can be more optimistic about our prospects. 

We can - and must - close the gap with competitor economies 

and provide a better quality of life and services to all EU 

citizens. In an ambitious scenario, where we realise our full 

growth potential of over 3%, the EU can add 1.4 million jobs 

a year to 2019. A more competitive economy can enhance 

inward investment.  20 million European jobs, or one in ten, 

already depend on EU exports according to the Commission, 

and this is a base to build on. The EU can remain the world’s 

largest exporter of manufactured goods and its reputation as a 

hub of research and innovation can be cemented.  

Business and citizens can prosper and the EU can be 

positioned at the heart of a vibrant global economy. A sense 

of confidence can help sustain a unique and vibrant EU-wide 

economy and society. 

 

Please read the business community’s vision for the EU 

message to the next European Parliament under http://

w w w . b u s i n e s s e u r o p e . e u / c o n t e n t / d e f a u l t . a s p ?

PageID=568&DocID=32748  

“Picture a global Europe” 

Markus J. Beyrer 

Director General BUSINESSEUROPE 

http://www.businesseurope.eu/content/default.asp?PageID=568&DocID=32748
http://www.businesseurope.eu/content/default.asp?PageID=568&DocID=32748
http://www.businesseurope.eu/content/default.asp?PageID=568&DocID=32748


MEDEF is very much aware of the importance of the 

political cycle of the European Parliament elections, the 

appointment of a new Commission and new Council President. 

It calls for 3 simultaneous actions in order to give a new 

impetus to Europe: 

 A reformed France, reconciled with Europe, 

 A competitive Europe in a world of change, 

 A more effective Europe with regard to its decision-

making process. 

An exemplary France: without progress at home, 

there is no hope for success in tomorrow's Europe 

Before negotiating in Brussels, the responsibility for 

creating employment starts in France. We won't overcome 

difficulties together with our European partners unless we 

manage to implement reforms to increase our own 

competitiveness. For that reason, we must reduce labour costs 

(financing social security systems); make the labour market 

more flexible (thresholds, working hours); and reduce deficits. 

This means enforcing the Pact of responsibility and 

undertaking its commitments in a long term perspective. 

A competitive Europe in a changing world 

The world is changing: the economic centre of gravity is 

shifting towards Asia. For a long time Europe was built on the 

concept of a single area for the consumers and it was a pioneer 

in the fight against climate change. For the future, 

competitiveness and solidarity are urgently needed. This 

requires particular adjustments to European policies: 

 for energy: a short term reduction of the energy costs; 

better coordination of national strategies; and exploitation 

of fossil resources (including shale gas); 

 for R&D and innovation: to maximise the attractiveness of 

Europe for researchers; and to make Europe’s economy the 

most effective one; 

 for competition: adapt to globalisation; 

 for labour market: increase the mobility of workers and 

students and create interconnection of labour markets; 

 and finally for trade policy: we need an ambitious trade 

policy based on reciprocity, allowing our businesses to 

access growing global markets (USA, India, Canada, etc.). 

A more effective decision-making process for Europe 

Europe with 28 Member States in a globalised world is no 

longer comparable to the original European Economic 

Community. One must cast aside the legal schemes and the 

thought-processes conceived for such a limited common space. 

We need to abandon a system of diluted policies that emerge 

because so many partners are involved. We need to react 

coherently and adapt our means and policies to this new 

environment. 

The establishment of a banking union is important to 

rebuild trust in the attractiveness of Europe and to improve the 

financing of our economy. 

Financing of productive investments must become an 

absolute priority for the European Union now. This objective 

cannot be achieved if the prudential or structural reforms 

which are being undertaken in the EU work against long-term 

investors (i.e. insurance companies and pension funds) and 

banking intermediaries as opposed to short-term investors and 

unregulated non-European players. 

The Eurozone is the heart of Europe, but it cannot work 

with permanently asymmetric economic systems. The challenge 

is not just the coordination of the economic policies, but in the 

long term the convergence of labour costs and fiscal policies. 

MEDEF supports the creation of a stable and permanent 

governance body for the Eurozone, mandated to represent it 

and to speak on its behalf in all international forums. This is 

the first step towards an indispensable deepening of our 

political institutions.  

The existence of serious distortions of competition or 

exceptions that encourage tax evasion in the Eurozone is not 

acceptable. The introduction of a common consolidated 

corporate tax, a proposal that has been postponed so many 

times, would be the first symbol of this commitment. 

Pierre Gattaz 

President of the Movement of the Enterprises of France (MEDEF) 

The Europe that we want 



The elections to the European Parliament will be held at a 

symbolic time for Poles, on the 25th anniversary of the country's 

political transformation and the 10th anniversary of its accession 

to the EU. This time, it is not just about electing MEPs. The 

election will be a choice between diametrically opposed visions of 

the EU, between advocates of closer integration and those who 

want to limit integration in the interests of greater national 

autonomy.  

The events in Ukraine and the effective annexation of the 

Crimea means that these elections will also be about 

European security, not least in an economic sense, and about 

the shape of foreign policy of the European Union as a 

whole. Thanks to the Lisbon Treaty, the European 

Parliament has become stronger, 

and can play a key role in building 

public trust.  

It is in all of our interest to 

focus on building a strong 

competitive Europe, which if it is 

to survive cannot be reduced to 

the mere sum of its individual 

members' interests. What is 

needed here is a shared vision and 

strategy, a policy of rational 

compromises, with rational 

sharing of responsibilities, costs 

and benefits. 

The search for this vision and 

for positive outcomes for Europe together with means of 

achieving them is one of the key tasks of the European 

Parliament. If the European Parliament turns into an 

institution defending the specific interests of individual 

countries, Europe will lose out. Poland will also lose out, 

because a shared Europe is key for the development of our 

country. 

During the recent European Forum for New Ideas in 

Sopot, Mario Monti discussed a new vision of European 

solidarity. This solidarity should take the form of 

responsibility for good governance at Member State level, 

and also - above all - at Community level. The European 

Parliament will play a key part in fulfilling this role. 

From the point of view of business, industrial, energy 

and competitiveness policy matters will be crucial during 

the new term of office. These policy areas are particularly 

important, given that prompt action is needed to 

rationalise energy costs in European countries, diversify 

supplies in order to achieve 

independence from Russian gas, 

and cooperate more closely with 

the USA. For Poland it is vital 

to have a European energy 

policy framework enabling 

r a t i o n a l  p l a n n i n g  a n d 

investments in this area over the 

next few decades, without the 

prospect of drastic restrictions. 

A t  t h e  s a m e  t i m e , 

competitiveness is important, 

particularly in relation to 

external challenges. With huge 

and growing production in Asia 

and a free trade agreement negotiated with the United 

States, Europe will have to build on its existing strengths 

and create new ones. The European Parliament and the 

new European Commission will need to keep this in 

mind.  

Focus on building a strong 

competitive Europe 

Henryka Bochniarz  

PhD, President of the Polish Confederation Lewiatan,  

member of the Council of Presidents of BUSINESSEUROPE  
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The EU's current legislative period will soon be 

coming to an end. We will all be called to the ballot box 

from 22 to 25 May, to elect our direct representatives to 

the European Parliament. 

With just a few months to go the European elections, 

we currently find ourselves at something of a turning 

point: what kind of Europe will we choose? This question 

is all the more relevant given the plethora of challenges we 

are currently facing: energy dependence and the 

development of cheap sources of energy outside the EU 

(shale gas in the USA), the climate question, the 

competitiveness of our industry and its related services, 

youth unemployment....We do not have the luxury of just 

sitting back and waiting. What measures can the EU 

take - and what must it do? 

For the FEB, the 

European Union represents 

a large part of the solution 

and this must continue to 

be the case. The EU cannot 

- and indeed must not - 

regulate everything. Yet it 

does have numerous levers 

at its disposal which, if they 

are used carefully, can help 

boost our industry's 

competitiveness, from the 

construction to the service 

sectors, and thus support 

both growth and jobs. This is the key issue at stake during the 

2014 European elections for Belgian businesses: we need to 

create a business climate that is legally robust and which can 

promote competitiveness and growth. 

If it is to strengthen its own competitiveness and that of its 

businesses, the European Union must set itself a limited 

number of realistic political priorities - including boosting the 

competitiveness of European industry and its related services - 

and identify and roll out a coherent and cross-cutting strategy 

for achieving them, involving streamlining between all policies 

and across all EU institutions. The EU should above all strive 

to improve the framework conditions in which our businesses 

operate. Given that a heightened aversion to risk-taking can 

only stifle innovation, I would like to highlight the importance 

of support for innovation and R&D. A better balance should 

also be ensured between the precautionary principle and our 

need for innovation. Guaranteed access to energy and raw 

materials at competitive prices, ensuring that there is a 

sufficient pool of talent to meet the needs of businesses and 

providing businesses with access to finance are all issues of 

pivotal importance. Professional mobility should also be 

encouraged in Europe but only if we can ensure strict 

compliance with existing rules throughout Europe and improve 

networking between national administrations to prevent 

dumping. Lastly, the EU 

must continue to open up 

new outlets for products 

and services; this process 

must, however, be based 

on the principle of 

reciprocity. This is probably 

one of the recovery 

measures which has the 

least impact on public 

finances! 

The EU already has an 

excellent track record in 

this area. It has managed to 

achieve most of its initial objectives. Yet numerous challenges 

still remain. Therefore, the EU must not rest on its laurels. Our 

society is continuously evolving and our policies need to keep 

up with these changes. During the 2014-2019 legislative period, 

the EU must show that it is able to strengthen the coherence of 

its action and continue to generate results for the good of all its 

businesses.  

Ensuring a better climate 

for European businesses  

Pierre Alain De Smedt, 

President of the Federation of Enterprises in Belgium 
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The year 2013 will go down in history as one of the worst 

for the Cypriot economy. The prolonged recession and the 

Eurogroup’s harsh decisions concerning Cyprus in March 2013 

led to the mandatory participation of depositors in the rescue 

package for our banking system and created a torrent of 

involuntary and undesirable economic and social 

consequences. These recent experiences have affected our 

expectations from the new European Parliament and all 

competent EU bodies. 

The economy should be the top 

priority of the new EP, and all 

future EPs. If economic issues are 

not considered a matter of top 

priority, then social cohesion, 

standards of living, further 

integration and the EU’s political 

significance in international affairs 

may be jeopardised. The EU’s 

ability to provide a more promising 

future for all its citizens and 

become a positive force for change 

in the world relies ultimately on its 

capacity to finance those ambitions. 

This is something the new MEPs 

should take note of. 

We expect initiatives from the 

new Parliament which should 

reinforce the efforts to restore 

confidence in the banking sector, a 

crucial factor in the functioning of 

the single market and international 

trade. Member States are responsible for taking corrective 

action when necessary. However, debacles such as the one we 

have experienced in Cyprus must be avoided in the future, 

both for the sake of the country involved and the common 

currency. Fiscal discipline is important, and we wish to see the 

EP supporting and recognising those countries that are making 

genuine efforts and taking decisive steps to promote reform 

and growth. 

Also, we want the new Parliament to place competitiveness 

at the core of its policy-making. If, for example, any new trade 

legislation encumbers businesses with unnecessary burdens, 

especially vis-à-vis international competition, it should be 

revised or abandoned. But if the new legislation empowers, 

incentivises and strengthens competitiveness then it should 

undoubtedly be adopted without delay. 

Research and innovation must also 

be encouraged at all EU levels. EU 

companies in general, especially in 

the industrial sector, cannot 

compete on a cost basis. They 

should be able to compete in the 

areas of quality and innovation, 

while reducing their costs as best 

they can. By adopting measures to 

increase productivity and boost 

innovation, European companies 

will be able to compete in a 

globalised environment that should 

lead to the creation of new 

employment opportunities and, 

ultimately, wealth. 

There are of course many other 

important issues that require the 

Parliament’s attention, such as 

unemp loyment  and  you th 

unemployment (especially in the 

southern countries), the single 

market, the common currency and 

the geopolitical changes in 

Europe’s periphery and beyond. It is difficult to envision 

individual members or the EU addressing these challenges if 

they are not financially robust. Our wish is for the new 

Parliament to place businesses at the heart of its policy-making. 

The EU can only proceed to fulfil its economic, social and 

political aspirations through job and wealth creation, enhanced 

productivity and financial growth.  

The economy should be the new 

European Parliament’s top priority  

Philios Zachariades 

President of the Cyprus Employers' & Industrialists' Federation (OEB)  
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Next EU mission: Creating growth, 

resolving challenges  

Timo Vuori 

Vice-president of Finland Chamber of Commerce 

Secretary-General of ICC Finland  

European economies are slowly recovering. 

Unfortunately, this has taken longer than we expected 

and longer than in the USA. Yet, although recovery is 

now under way, a number of challenges still need to be 

resolved. There is no back to normal: instead we need to 

get used to a new normal.  

The first challenge is unclear sovereignty. Powers of the 

nation state have been transferred to the EU, but no clear new 

models for this have yet been found. What decisions must be 

taken at EU level and which are best left to national 

decision-makers? How can we ensure that EU and national 

decisions boost the EU's global competitiveness and the 

effectiveness of the EU single 

market, which is the biggest in the 

world? EU governance is in need 

of pragmatic reform. 

The second issue is legitimacy. 

Youth unemployment and lack of 

economic growth are unlikely to 

strengthen the EU's legitimacy 

among the European public. 

Growing criticism of the EU from 

our business leaders is also a real cause for concern. The fact 

that entrepreneurs are pessimistic about the EU's capacity to 

boost competitiveness in today's global business should be a 

wake-up call for the EU. The EU should not over-regulate the 

way Europe does business. 

The third challenge is method. Jean Monet believed that all 

policies should be integrated and intertwined. Yet, the 

effectiveness of EU policy is still hampered by a lack of 

cohesion  and coordination. Vertical policies preclude a 

horizontal, cross-sector approach. 

The fourth challenge is rhetoric and reality gap. As long 

as the EU economy was growing, the EU had no major 

problems in political integration. Now, we have difficulty 

finding consensus both politically and economically. We speak 

of our common European values, but such talk achieves 

nothing if we are unable to create conditions for economic 

recovery and prosperity. To be honest, those values may lose 

the world-beating protection they currently have if our 

economies fail to grow. No money, no honey. 

How can we move forward? I 

think we must be realistic and 

pragmatic. Our top priority must 

be to set the scene for economic 

recovery.  We must l is ten 

attentively to criticism from our 

citizens and business people. But 

we must also combat populism of 

any kind in the EU by being 

honest about political and 

economic realities. Politicians should not promise to deliver 

results that are neither achievable nor affordable. The 

European and national parliaments need to live in the real 

world – as do the other EU institutions. 

Post-crisis, there can be no back to normal; instead there 

will be a new normal – and it is with that new normal that 

Europe must learn to live.  
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