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ProgressProgress in in thethe privateprivate spheresphere
�� 1998 1998 DDomesticomestic VViolenceiolence LawLaw

�� 2002 Reform of the Civil Code2002 Reform of the Civil Code
�� Concept of Concept of ““head of familyhead of family”” eliminatedeliminated
�� Property regime reformed to enable equal sharingProperty regime reformed to enable equal sharing of of acquiredacquired propertyproperty

between sepbetween sepaarating partners rating partners 

�� 2006 Reform of the Penal Code2006 Reform of the Penal Code: Major shift in perspective: Major shift in perspective
�� The old TPC interpreted violations of womenThe old TPC interpreted violations of women’’s bodily and sexual rights s bodily and sexual rights 

as assaults on societyas assaults on society’’s morals and honors morals and honor
�� Under the reformed code interpreted as violations of individualUnder the reformed code interpreted as violations of individual’’s bodily s bodily 

integrityintegrity

�� FormationFormation of of FamilyFamily CourtsCourts
�� OpeningOpening of of CommunityCommunity CentersCenters



Progress in the private sphere: Progress in the private sphere: 
How did it happen?How did it happen?

Through constructive dialogue between the womenThrough constructive dialogue between the women’’s s 
movement and the movement and the Government(sGovernment(s))

2006 Turkish Penal Code Reform:2006 Turkish Penal Code Reform:
�� 30 of the 34 amendments requested and lobbied for by 30 of the 34 amendments requested and lobbied for by 
the Womenthe Women’’s Platform on The Turkish Penal Codes Platform on The Turkish Penal Code
acceptedaccepted

�� Democratic processes do work! When civil society Democratic processes do work! When civil society 
operates efficiently and the political will is there!operates efficiently and the political will is there!

�� A little bit EU momentum helps!A little bit EU momentum helps!



Private Sphere: Areas in need of interventionPrivate Sphere: Areas in need of intervention

Complete the progress in legal reforms!Complete the progress in legal reforms!

�� Protection Order Law:Protection Order Law: expand to cover partners not expand to cover partners not 
residing together (exresiding together (ex-- or unmarried)or unmarried)

�� Turkish Civil Code:Turkish Civil Code:

�� Revise clause on Property Regime to apply to Revise clause on Property Regime to apply to 
property acquired prior to 2002property acquired prior to 2002

�� Abolish imposition of husbandAbolish imposition of husband’’s last name on married s last name on married 
womenwomen



Private Sphere: Areas in need of interventionPrivate Sphere: Areas in need of intervention

Complete the progress in legal reforms!Complete the progress in legal reforms!

Turkish Penal Code:Turkish Penal Code:

�� Punish Punish ““honor killingshonor killings”” as as ““aggravated Homicideaggravated Homicide”” and eliminate all and eliminate all 
references to references to ““unjust provocationunjust provocation”” ((Article 82Article 82 ))

�� Clearly state that Clearly state that ““virginity tests are forbiddenvirginity tests are forbidden”” and specify and specify 
womenwomen’’s consent as a prerequisite when a test is required for legal s consent as a prerequisite when a test is required for legal 
purposes (purposes (Article 287Article 287))

�� Abolish criminalization of consensual sexual relationsAbolish criminalization of consensual sexual relations
between 15between 15--18 years old youth (18 years old youth (Article 104/1Article 104/1) ) 

�� Amend article on discrimination, toAmend article on discrimination, to penalize discrimination penalize discrimination 
based on sexual orientationbased on sexual orientation ((Article 122Article 122) ) 



Private Sphere: Areas in need of interventionPrivate Sphere: Areas in need of intervention

IImprovemprove implementation!implementation!

�� integrate integrate gender awareness and domestic violence traininggender awareness and domestic violence training
into core into core educationaleducational andand onon--thethe--jobjob trainingtraining curriculum curriculum for for 
judges, public prosecutors, police, health workers, school judges, public prosecutors, police, health workers, school 
teachersteachers……

�� WomenWomen’’s shelterss shelters
�� increase number and balance regional disseminationincrease number and balance regional dissemination

�� improve quality of services, align human resources and operationimprove quality of services, align human resources and operational al 
procedures along with international standardsprocedures along with international standards

�� Improve Improve preventive social servicespreventive social services through increased numbers through increased numbers 
and capacity of and capacity of Community CentersCommunity Centers



A A successfulsuccessful exampleexample of of preventivepreventive interventionintervention: : 
TheThe WomenWomen’’ss HumanHuman RightsRights TrainingTraining Program Program --

KKĐĐHEPHEP

�� CCollaborationollaboration between the Social Services Agencybetween the Social Services Agency
(SH(SHÇÇEK)EK) and WWHR (a womanand WWHR (a woman’’s NGO) since 1998s NGO) since 1998

�� A 16A 16--week comprehensive legal literacy and human week comprehensive legal literacy and human 
rights awareness training designed by women for rights awareness training designed by women for 
women and implemented by womenwomen and implemented by women

�� Overwhelming majority of participants report back Overwhelming majority of participants report back 
saying they have stopped domestic violence; increased saying they have stopped domestic violence; increased 
selfself--confidence; returned back to school; started a paid confidence; returned back to school; started a paid 
job; improved communication and relations with job; improved communication and relations with 
partners and children; partners and children; amongstamongst othersothers..



WomenWomen forfor WomenWomen’’ss HumanHuman RightsRights New New WaysWays

www.www.wwhrwwhr.org.org

1998: 1998: FirstFirst TrainerTrainer TrainingTraining forfor SocialSocial WorkersWorkers
ImplementationImplementation in 7 in 7 ProvincesProvinces

Ankara, Antalya, Çanakkale, Diyarbakır, Eskişehir, Đstanbul, Đzmir



2009: K2009: KĐĐHEP has HEP has expandedexpanded toto 42 42 provincesprovinces; ; 
8,000 8,000 womenwomen; ; facilitatedfacilitated thethe birthbirth of of overover a a dozendozen

womenwomen’’ss civilcivil organizingorganizing initiativesinitiatives

WomenWomen forfor WomenWomen’’ss HumanHuman RightsRights New New WaysWays

www.www.wwhrwwhr.org.org



PublicPublic SphereSphere
�� Gender gap HUGE in labor force participation and Gender gap HUGE in labor force participation and 

political representationpolitical representation
�� More than 50 percentage points GAP in maleMore than 50 percentage points GAP in male--female LFP ratesfemale LFP rates
�� TurkeyTurkey ranksranks at at thethe bottombottom of of worldworld nationsnations!!! Not !!! Not onlyonly EU EU andand

OECD!!!OECD!!!

�� No national POLICIESNo national POLICIES to tackle the issueto tackle the issue

�� Just Just a bunch ofa bunch of PROJECTSPROJECTS with with hardlyhardly anyany monitoringmonitoring
andand evaluation of evaluation of theirtheir impactimpact on on thethe groundground

�� Gender Mainstreaming and Political Gender Mainstreaming and Political WWill is a must!ill is a must!



SomeSome pointspoints of of cautioncaution onon current current 
approachesapproaches toto thethe problemproblem

�� Increasing female education is not going to solve the Increasing female education is not going to solve the 
problem by itself!problem by itself!

�� Overemphasis on entrepreneurship and microOveremphasis on entrepreneurship and micro credit credit 
supportsupport; but ; but howhow aboutabout integrationintegration of of womenwomen intointo paidpaid
employmentemployment? ? 

�� Occupational training for women Occupational training for women merelymerely technical job technical job 
skillsskills trainingtraining; ; nono gendergender empowerment componentempowerment component

�� GenderGender basedbased divisiondivision of of laborlabor andand relatedrelated GenderGender
streotypingstreotyping//rolesroles areare thethe realreal obstaclesobstacles!!!!!!



WorkWork--Family Life Reconciliation Family Life Reconciliation 
MechanismsMechanisms
a a mustmust!!

�� Parental leave, paternity leave and other Parental leave, paternity leave and other 
care related leave lawscare related leave laws

�� PrePre--school education and child care school education and child care 
institutions: institutions: affordablaffordable, e, accessibleaccessible, , 
dependabledependable

�� MenMen’’s increased participation in unpaid s increased participation in unpaid 
family responsibilities family responsibilities 



YaYaşş gruplargruplarıına gna gööre formel okul re formel okul ööncesi encesi eğğitim oranlaritim oranlarıı
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WorkWork--Family Life Reconciliation MechanismsFamily Life Reconciliation Mechanisms
howhow??

�� Look for examples from other countries; carry on an Look for examples from other countries; carry on an 
informed debate for Turkey!informed debate for Turkey!

�� WWHR/KEIG Research InitiativeWWHR/KEIG Research Initiative

�� 7 countries7 countries
�� Spain:Spain: WWorkork FFamilyamily LLifeife RReconciliationeconciliation LLaw!aw!
�� S. Korea:S. Korea: Reconciliation as a social growth engine! 3 birds with Reconciliation as a social growth engine! 3 birds with 

one stone!one stone!
�� Mexico:Mexico: Poverty alleviation through subsidized childcarePoverty alleviation through subsidized childcare
�� Sweden and France:Sweden and France: extensive experience with parental leave, extensive experience with parental leave, 

subsidized childcare versus cash transfer policiessubsidized childcare versus cash transfer policies
�� The Netherlands:The Netherlands: reconciliatreconciliatiion on ththrroughough partpart--time and flexible time and flexible 

workingworking



To improve womenTo improve women’’s participation in s participation in 
the public spherethe public sphere

�� Move from a shortMove from a short--sighted project approach to a comprehensive sighted project approach to a comprehensive 
policy approachpolicy approach;;
�� StateState futurefuture visionvision of of wherewhere womenwomen willwill standstand in in societysociety!!

�� Create an enabling Create an enabling reconciliationreconciliation environment supported by labor environment supported by labor 
law and care institutionslaw and care institutions

�� Positive discrimination (e.g. Positive discrimination (e.g. ttax breaks in the private sector, hiring ax breaks in the private sector, hiring 
quotas in public employmentquotas in public employment; ; womenwomen’’ss quotaquota in in politicalpolitical partiesparties, , 
parliamentparliament andand ministerialministerial cabinetcabinet))

�� Enhance job skills training with gender awareness raising and Enhance job skills training with gender awareness raising and 
empowermentempowerment

�� Provide the national machinery with implementation power and Provide the national machinery with implementation power and 
necessary gender budgetnecessary gender budget

�� Strengthen the mandate of the Parliamentary Commission beyond Strengthen the mandate of the Parliamentary Commission beyond 
advising and consultingadvising and consulting



OECD OECD ÜÜlkelerinde Kadlkelerinde Kadıın ve Erkeklerin n ve Erkeklerin ĐşĐşggüüccüüne Katlne Katlıım Oranlarm Oranlarıı ((ĐĐKO), 2005KO), 2005
Kaynak:Kaynak:LabourLabour ForceForce StatisticsStatistics 19851985--2005, OECD; ve ILO Global 2005, OECD; ve ILO Global EmploymentEmployment TrendsTrends 20072007

26.526.576.276.2TTüürkiyerkiye
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BM BM ĐĐstatistiklerine gstatistiklerine gööre Kadre Kadıın ve Erkeklerin n ve Erkeklerin ĐşĐşggüüccüüne Katlne Katlıım m 
OranlarOranlarıı

2000li y2000li yııllar,Tllar,Tüürkiye 130 rkiye 130 üülke araslke arasıınsa sondan 14. snsa sondan 14. sııradarada
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TTüürkiyerkiye’’ de kde kıırsaldan kente grsaldan kente göçöçle kadle kadıın in işşggüüccüüne katne katııll ıım oranm oranıı
ddüüşşmeye devam ediyor.meye devam ediyor.

Ekonomik krizler kentte kadEkonomik krizler kentte kadıın in işşggüüccüüne katne katııll ıımmıınnıı destekliyor: destekliyor: 
Ek Ek ĐşĐşççi Etkisii Etkisi

((TTÜÜĐĐK, HHK, HHĐĐA 1988A 1988--2008 2008 ĐşĐşggüüccüüne Katne Katııllıım Oranm Oranıı ĐĐKO %)KO %)
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Türkiye
Kent Erkek ĐKO (%) Kadın ĐKO (%)

Okur 
yazar 
değil Đlköğretim

Lise 
ve 

dengi
Üniversite

Okur 
yazar 
değil Đlköğretim

Lise 
ve 

dengi
Üniversite

1988 63.3 79.1 76.6 87.4 8.5 13.9 45.7 80.3

1995 51.0 74.9 72.1 87.7 7.4 10.7 35.6 73.7

2000 44.7 71.3 68.6 82.1 5.1 13.5 30.6 69.6

2007 34.9 68.9 71.5 83.4 5.4 13.0 30.8 70.0

1988-
2007
farkı

-28.4 -10.2 -5.1 -3.0 -3.1 -0.9 -15.9 -10.3

Türkiye’deki büyüme süreci hem kadın-erkek eşitsizliklerine 
hem kadınlar arasında sınıf eşitsizliklerine dayalı

Cinsiyete ve eğitim düzeyine göre işgücüne katılım oranları (Đlkkaracan and Acar, 2007)


