
                        

                        

What the Single Market has done for  
businesses and what does business expect 

from the Single Market in the future 
 
 The 20th anniversary of the Single Market is an 
important occasion to assess its benefits for 
more than 500 million consumers and more than 
23 million businesses. There is no doubt that the 
Single Market has given an extraordinary oppor-
tunity for businesses to be active in the markets 
of the EU Member States using the four funda-
mental freedoms of movement of goods, ser-
vices, workers and capital. This has brought 

growth, employment, innovation and better stan-
dards of life to the citizens. But we have to admit 
that the initial idea of a common market 
without any barriers  is far from being 
reached. In spite of 1500 directives and 
1000 regulations the construction of the Single 
market is not finished and since it is a dynamic 
process it will never be accomplished. 
Moreover, the recent financial and fiscal 
crisis that revived protectionism and na-
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tionalist approaches gave us a warn-
ing that the existence of the Single 
Market is not irreversible. Businesses 
welcome all actions aimed at strengthen-
ing and deepening of the Single Market 
such as the Single Market Act adopted in 
April 2011 and its key initiatives.  The 
European Economic and Social Commit-
tee, representing various interests of civil 
society contributed to the identification 
of new additional measures to boost 
growth and strengthen confidence in its 
opinion adopted in June 2012 on the Sin-
gle Market Act II.  

 
Challenges to be combated 
  
Despite considerable progress in the 
adoption of legislative proposals to re-
move barriers to the Single Market at the 
EU level, too little has been done at 
national level. Shortcomings in the im-
plementation and so called gold-plating 
hinder the real potential of the Single 
Market. Therefore, better governance 
of the Single Market is more than 
needed. Another challenge that the Sin-
gle Market faces, is the lack of communi-
cation and information about its positive 
and negative aspects. Without targeted 
information campaigns, consumers 
and society as a whole will not be 
aware of the real benefits of the Sin-
gle Market. The Single Market must en-
hance the innovation potential and thus 
the competitiveness of European enter-
prises, and the obstacles for the applica-
tion of the Community patent must be 
quickly removed. The idea of the 
Schengen area must also prevail 
against national interest.    
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 MEMBERS' VOICES   

New measures to remove barriers are needed 
 
To fully release the potential of the Single Market we 
have to remove the remaining barriers in the 
field of services, to improve the access to fi-
nance, to open the public procurement to com-
panies from other members states and to re-
move the administrative burden for SMEs. Less – 
but more efficient and user-friendly – regulation is 
needed.   
 
There are enormous untapped opportunities in 
the field of the digital Single Market,  e-
commerce, e-invoicing, e-signatures and mobil-
ity that could bring immediate benefits for businesses, 
consumers, citizens and other stakeholders. Better 
interconnection of air, sea and transport networks 
could also ensure better flow of goods and passengers 
across the EU. 

27 different tax systems are complicating smooth 
business activities in the Single Market. Simplification 
of VAT regulations including the implementation of 
one standard EU VAT declaration would ease 
the life of entrepreneurs. SMEs would surely ap-
preciate the introduction of a cash-based accounting 
system (to pay the VAT only when an invoice has 
been paid by the customer) not only in cross border 
activities but in local transactions as well. More and 
more companies are socially responsible and take due 
account of the social aspects of the Single Market; 
many of them engage in the social economy. Busi-
nesses need customers and support reasonable 
measures aimed at reinforcing consumer pro-
tection and confidence.  
 
 

Ivan Voleš 
Member of the Employers’ Group of the EESC 

With Croatia set to join the EU in mid-2013, 

Group I welcomes its three new Croatian observers 

  the editorial continues from page 1 

 Bernard  Jakelić is Deputy General Director of the Croa-
tian Employers' Association - CEA (HUP). A lawyer by 
training, he is Member of the EU-Croatia Joint Consulta-
tive Committee (JCC) as well as Vice president of the 
Croatian Economic and Social Council. 
 
According to Mr. Jakelić, “my main priorities and duties in 
my current job are advocating the employers' inter-
ests in relation with the Croatian Government and 
trade unions as well as representing the CEA on the 
international level. Of course the main challenge for us is 
our EU accession next year and preparing Croatian 
companies - our members - for the new market 
and of course the new rules inside the single mar-
ket”.  

 

Bernard Jakelić (HR) 
 

Group I Observer 



Page 3 Group I Internal - September 2012 

 Davor Majetić is President of the Croa-
tian Young Executives Society (YES) and 
President of the ICT association of the Croa-
tian chambers of economy (HGK). 
 
With more than seven years as a CEO in the 
information and communication technology 
(ICT) sector, Mr. Majetić has been respon-
sible for international markets, includ-
ing Bosnia and Herzegovina, Serbia, 
Macedonia and Albania.

 
Davor Majetić is a board member of Su-
perbrands Croatia, awarded “The Manager 
of the year 2006 for mid-size companies”, 
and also member of the board of HR cer-
tificate “Poslodavac Partner”.  
He is focusing his work on policies con-
cerning the Single Market, the ICT 
sector, Human Resources, as well as 
the business environment in the EU. 
 
 

Davor Majetić (HR) 
 

Group I Observer 

 Dragica Martinović is Di-
rector of the Representative 
Office of the Croatian Cham-
ber of Economy in Brussels. 
With a professional back-
ground in the banking and 
oil and gas sector in Croa-
tia, for the last 20 years 
she has been based in 
Brussels and been active in 
the relationship between 
Croatia and the EU. 
 
Ms Martinović spent 4 years in 
Croatia's diplomatic service 
(Mission of Croatia to the EU 
1992-1996) with the main fo-
cus on monitoring of the de-
velopments of EU/Croatia 

economic cooperation. Areas covered: trade re-
gime, agriculture, industry, customs, transport and 
environmental EU policies and legislation. 

 
In 2000 she established the Representative Office 
of the Croatian Chamber of Economy with the 
main goal of representing interests of the Croatian busi-
ness sector in the EU, and at the same time providing 
information on EU policies and instruments to the 
Croatian business community. 
Alignment with the EU acquis was especially important 
since 2005 when Croatia started the accession negotia-
tions with the EU. To that end knowledge of the rele-
vant EU policies and participation in the EU programmes 
was essential in helping Croatia’s business community 
participate in the EU single market. 
 
Dragica Martinović’s particular interests lie in SME pol-
icy, access to finance, internationalization of en-
terprises, regional policy, energy, environment 
and gender policy.  

Dragica Martinović 

(HR) 
 

Group I Observer 
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 Migrant entrepreneurs play a large role in 
today’s economy, a role that has grown 
over the past 10 years in line with the in-
creasing migrant share of the labor force. 
Migrant entrepreneurs contribute to eco-
nomic growth, to employment and to pro-
ducing the goods and services that support 
our standard of living. 
 
The EESC opinion entitled “The contribu-
tion of migrant entrepreneurs to the 
EU economy ”, SOC/449 by Brenda 
King provides a detailed profile of migrant 
entrepreneurs, the sectors in which they 
operate and their positive contribution to 
the labour market, to the economy and to 
trade. The main recommendation of the 
opinion is that migrant entrepreneurs should be rec-
ognized for their economic contribution within the 
EU and should therefore be included in the Growth 
and Jobs Strategy, the Small Business Act, and 
Europe 2020 Strategy. 

Ms King shared: “I want to use this op-
portunity to thank Mr. (Antonello) Pezzini 
for presenting the opinion at the Section 
in my absence and for his active contribu-
tion and support during the study group 
meetings”. 
 

According to Brenda King, the next 
stage is to present the opinion at the 
upcoming meeting of the European 
Integration Forum on 16/17 October 
2012. The opinion will also contribution 
to the Commission's Green Paper on 
migrant entrepreneurs. The Organisation 
for Security and Cooperation in Europe 
(OSCE) has also focused on migrant en-
trepreneurs and the current Special Rep-
resentative on Migration - Ms Kathleen 

Ferrier is a member of the Dutch delegation to the 
OSCE Parliamentary Assembly. Brenda King has already 
made a proposal for Ms Ferrier to be invited to the 
European Integration Forum meeting in October.    
 

You can find the whole text here: 
http://www.eesc.europa.eu/?i=portal.en.soc-opinions.21988 

 GROUP I OPINIONS    

We feature some of the opinions with rapporteurs from Group I, 

adopted during the 483rd Plenary session on September 18th and 19th:  

The Contribution of Migrant Entrepreneurs to the EU Economy, SOC/449  

Brenda King (UK) 
 

Member of Group I 

 Stasys Kropas is rappor-
teur on the European Eco-
nomic and Social Commit-
tee 's  opin ion ent it led 
“Towards an integrated 
European market for 
card, internet and mobile 
payments", INT/634. 
 
M r .  K r o p a s  s h a r e d : 
“Payments are increasingly 
important in everyday life of 
European citizens.

The way goods and services are purchased in Europe is 
fundamentally changing. In order to enjoy the full benefits 
of the Single Market and e-commerce - secure, effi-
cient, competitive and innovative electronic pay-
ments are essential not just for consumers, but 
also for retailers and companies. If fully imple-
mented, suggested measures may bring about more 
competition, more choice and transparency, 
more innovations and security for consumers.”  
 
You can find the whole text here: 
http://www.eesc.europa.eu/?i=portal.en.int-opinions.22368 

Towards an Integrated European Market for 

Card, Internet and Mobile Payments, INT/634 

Stasys Kropas (LT) 
 

Member of Group I 
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 Vincent Farrugia, member of the Employers’ Group:  “As 
Rapporteur I had the privilege of 
presenting opinions on a number 
of issues related to obstacles 
faced by EU Citizens in their 
enjoyment of their European 
Citizenship rights. These in-
cluded Opinions on Cross-
Border Tax Obstacles, Double 
Taxation, cross-border E-
Procurement and another on 
Budgetary  Surveillance”.  
 
The EESC opinion by Vincent 
Farrugia on “Tackling cross-
border inheritance tax ob-
stacles within the EU“, 
ECO/328 highlights the prob-
lem faced by a growing number 
of EU Citizens who own prop-

erty outside their own country. This number increases by 
about a million a year and will reach 14 million by 2013. 
The paper emphasizes the importance of creating a 
more acceptable legislative framework so that EU 
Citizens will not suffer unacceptable double taxa-
tion. 

The document presses the need for urgent reform 
and recommends action so that citizens are given 
their due tax credit once an approved recom-
mended system is applied across the EU. 
 

Mr. Farrugia continued: “The issue of enabling Euro-
pean Citizens to fully enjoy their Citizens’ rights is 
very important to me and I consider it as one of my 
prime tasks at the EESC to work for a greater awareness 
of European Citizenship rights. This is fundamental if 
more EU Citizens are to appreciate why sacrifices to 
create a better Europe are more than worthwhile. Too 
many obstacles however remain and we need to 
work harder to identify and eradicate these obstacles. 
 

As member of the Coordinating Group of the 2013 Euro-
pean Year of Citizens I am also recommending that 2013 
should see the formulation of a written and ac-
ceptable European Charter of Citizens Rights. The 
rights are there, but they are written on too many docu-
ments. I am a strong believer that Europe is for citizens, 
and the Single Market can only function effectively if spe-
cific action is taken to remove all obstacles hampering 
citizens from enjoying their rights as EU citizens.” 
 

You can find the whole text here: 
http://www.eesc.europa.eu/?i=portal.en.eco-opinions.21965 

Vincent Farrugia 

(MT) 
 

Member of Group I 

Tackling Cross-Border Inheritance Tax Obstacles Within the EU, ECO/328 

 The Committee's opinion by Thomas 
McDonogh on “Electronic Transactions 
in the internal market”, TEN/490 calls on 
the European Commission to consider how a 
standardised European electronic ID (eID), 
available to be applied for by all citizens on a 
voluntary basis, could be introduced.  
 
An EU eID scheme available to all citi-
zens would facilitate the realisation of a 
truly single market for goods and services, 
providing substantial societal and service 
benefits including a higher degree of pro-
tection against fraud, a greater 

climate of trust between economic 
operators, lower costs of service pro-
vision, and a higher quality of service 
and protection for citizens. 
 
In Mr. McDonogh’s words: “the opinion 
also repeats the Committee's call for 
the introduction of a European Trust-
mark for businesses, which would 
greatly increase consumer confi-
dence in online, cross-border commerce."  
 
 

You can find the whole text here: 
http://www.eesc.europa.eu/?i=portal.en.ten-opinions.23787 

Electronic Transactions in the Internal Market, TEN/490 

Thomas McDonogh (IE) 
 

Member of Group I 
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 GROUP I EVENTS     

Group I Meeting “The Future of Youth in Europe” in the context of the 

French Chambers of Commerce’s Summer University, 29-31 August 

 29 August 2012 witnessed a thematic meeting hosted by 
Henri Malosse, President of the Employers' Group of the 
EESC on questions relation to the future of youth in 
Europe entitled “European Youth: Hope or Despair 
for the New Generation?” The meeting took place at 
the Palais des Congrès in Versailles, France and aimed to 
give answers to questions, including: 

• What are the advantages and obstacles for young 
people set to enter the world of business 

• What needs to be done to give young Europeans the 
best tools and assets to succeed in life 

• How to ensure intergenerational change and soli-
darity within companies 

• How to make the corporate world attractive to young 
people 

The sessions were moderated by Vladimira Drbalova, 
Jacek Krawczyk and Mihai Manoliu. The guest speak-
ers included: André Marcon - President of CCI France, 
Yves Fouchet - President of the CRCI Ile de France et Val 
d’Oise/Yvelines, Christophe Praud - President of the Cen-
ter of Young Leaders (CJD), Victoria Petrova - Head of 
Unit, DG Enterprise and Industry.  
The points of view of young people were also heard, nota-
bly an entrepreneur, a student federation representative, 
the president of the European Youth Parliament and stu-
dents. 
 
The delegation also paid homage to the Jean Monnet 
House in Houjarray, France. 
 

You can find more information and the documents here: 
http://www.eesc.europa.eu/?i=portal.en.events-and-activities-future-youth-europe 

  Mihai Manoliu         Henri Malosse       André Marcon   Peter Clever   Birgit Fular   Johannes Kleemann   Alice Bruey 
             Antal Csuport   Victoria Petrova      Joost van Iersel 
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 Group I election results for the Mandate 2013-2015: Henri Malosse EESC 

President, Jacek Krawczyk Employers' Group President 

Henri Malosse will become the new President of 
the European Economic and Social Committee 
for the Mandate 2013-2015. Jacek Krawczyk will 
be the new President of the Employers' Group of 
the EESC 
 

On the 11th July 2012, the European Economic and Social 
Committee’s Employers’ Group elected Mr. Henri 
Malosse as President of the institution from 2013, ac-
cording to the principle of rotation between the Groups. 
With 65 votes, he will be the 30th president of the EESC. 
He is at the head of the Employers’ Group since October 
2006, which represents at the EU level, the interests of 
European entrepreneurs and business associations work-
ing in industry, commerce, services and agriculture and is 
one of the three pillars of the EESC.  
 

"Strengthening the common European values 
around entrepreneurship and solidarity". The new 
president envisages a real political ambition for this Euro-
pean institution: "The EESC must strengthen its ca-
pacity to anticipate and to assess by engaging a 
radical reform of its working methods. This is the 
only way to review the European debate and thus 
contribute to bringing citizens and EU closer, and 
strengthening the European identity". 
 

Henri Malosse is also advisor on European affairs to 
the French Assembly of Chambers of Commerce 
and Industry (ACFCI). He has followed for many 
years European issues and is the inspiration behind many 
European programs, particularly with regard to small and 
medium enterprises. He also teaches on European issues 
in Strasbourg, Paris, Moscow and Wroclaw.

 
The Employers' Group also elected the successor of 
Henri Malosse as its President for the Mandate 2013-
2015, Mr. Jacek Krawczyk, who is the Vice President of 
the EESC in charge of budget since October 2010.    
 
Jacek Krawczyk has a law degree from the University of 
Warsaw and started his professional career in 1988 as a 
consultant and became over the years involved in the 
management boards of several banks and enterprises. In 
1991, he took part in the second 'Solidarity' government, 
as Secretary of State at the Ministry of Industry 
and Trade of the Polish government. Since 2002 
he has chaired several management boards of 
companies that work in the field of IT, transportation, 
insurance and aviation. 
Currently he is the Vice-President of the Polish Confed-
eration of Private Employers - Lewiatan (PKPP), which he 
represents at the EESC since 2004. 
 
Under his leadership, the Group of European Em-
ployers will work on further improving its effi-
ciency, its internal governance and visibility vis-a-
vis the other EU institutions and partner organi-
zations. Mr Krawczyk said: "I want the Employers' 
Group members to be the ambassadors for Euro-
pean business. As a businessman, I want to spread 
the culture of result."  

     Henri Malosse   Jacek Krawczyk 
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 Jonathan Peel, Member of the Employers’ Group and 
President of the WTO & Inter-
national Trade Permanent Study 
Group, spoke at the seminar 
arranged by the Finnish Govern-
ment in Helsinki on 7 Septem-
ber 2012, to acknowledge Rus-
sia’s formal accession to the 
World Trade Organisation two 

weeks earlier. 
 
In his intervention Mr. Peel wel-
comed Russian membership – 
after 18 years of negotiation. He 
considered that this offered an 
opportunity for major 
growth in trade and eco-
nomic cooperation between 
the EU and our largest neighbour, not least due to 
the greater stability and predictability that the WTO 

(fundamentally a rules based organization) would bring.  

 
According to Jonathan Peel, the application of WTO 
rules and procedures he foresaw would be especially 
helpful in the areas of Intellectual Property, SPS 
(covering food and farming matters) and through 
the option for using the formal WTO Disputes 

Settlement Procedure. 
 
In particular Mr. Peel urged both the EU and the Russian 
authorities to use the strong working relationship 
built by the EESC with the Russian Civic Cham-
ber, to consult us formally and regularly involve the 
Committee when there are problems or issues to be 

dealt with, and therefore shared between us.  
 
At the seminar, keynote speeches were given by the EU 
Trade Commissioner, Mr. Karel De Gucht (who will be 
speaking at EESC’s Plenary Session in September), Mr. 
Maksim Medvedkov (a key Russian negotiator), and the 
Finnish Europe and Trade Minister, Mr. Alexander Stubb, 

a former MEP. 

Jonathan Peel speaks at a Helsinki Seminar  

on Russian WTO accession, 7 September 

Jonathan Peel (UK) 
 

Member of Group I 
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Affairs of Japan in his capacity as President of the 
Association for technical training in Japan for for-

eigners (AOTS) in Bulgaria on 22 August 2012. 
 
AOTS was established in 1959 with support from the then-
Ministry of International Trade and Industry as the first 
private technical cooperation organization in Japan. Its main 
purpose is to promote international economic cooperation 
and enhance mutual economic development and friendly 
relations between developing countries and Japan. The total 
number of AOTS trainees in Japan is more than 162,000 
from 170 countries around the world; with the number of 
trainees abroad exceeds that. More than 400 Bulgarians 
have participated in educational programs as fellows of the 

Association. 
 
One of the activities of the Association in Bulgaria was the 
creation in 2008 of the prize "Bosei" - Japan Quality 
Award. This prize is given to SMEs, which are apply-
ing Total Quality Management and Quality Control 
system for constantly improving their manufacturing and 
competitiveness. The name of the award BOSEI means 

‘striving for the stars’. 

Georgi Stoev Receives Honorary Degree by 

the Minister of Foreign Affairs of Japan, 22 August 

Georgi Stoev      H.E. Makoto Ito 

 The Vice-President of the Bulgarian Chamber of Com-
merce and Industry (BCCI) and the Bulgarian-Japanese 
Economic Council, Mr. Georgi Stoev was awarded 
an honorary degree by the Minister of Foreign 
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 The European Parliament (EP) wants to work more 
closely with the European Economic and Social Commit-
tee (EESC) on the issue of good, responsible free trade 
agreements, EP president Martin Schulz has 

pledged. 
 
As a consequence of the impasse in the 
world trade negotiations in the WTO, in-
dividual countries are increasingly 
concluding trade agreements 
amongst themselves, and this in-
cludes the EU. For example, last year a 
trade agreement with South Korea entered 
into force. Negotiations with Peru and Co-
lombia are now under way, and discussions 
have started with countries including 

Moldova and Georgia. 
The Lisbon Treaty gives the European 
Parliament more say in concluding 
such bilateral trade agreements, lead-
ing EP president Schulz to stress that they 
take that role seriously. In that context, 
MEPs want to make use of the EESC's knowledge 
and experience, he says in a letter to the Committee. 
"Involving society in trade policy ought to be a 
priority," says Schulz. He continued by telling the EESC 

that existing cooperation is to be deepened. 
 
"This is a very positive development, which is also in the 
interests of farming and horticulture," says Frank van 
Oorschot in response, an EESC Employers’ Group mem-
ber from the LTO (Dutch agriculture and horticulture 

organisation). LTO Netherlands is able to send a repre-
sentative of Dutch farmers and horticulturalists to the 
EESC, and currently that is Frank van Oorschot, a policy 

officer for the South Netherlands LTO and 

arable farmer from Goeree-Overflakkee. 
 
Van Oorschot says it is important that 
trade agreements be carefully as-
sessed for their impact on different 
sectors. "That includes farming and 
horticulture. Take sustainability aspects, 
for example: how can trade agreements be 
framed such that businesses which are 
working towards sustainability are given 
the chance to do so without coming up 
against unfair competition. We need to 
look at that not only when concluding 
agreements, but also during their imple-

mentation." 
  
For example, a clause in the free trade 
agreement with South Korea stipulates that 

a Civil Society Forum will monitor sustainability aspects. 
The EESC supplies a significant number of the members 
of that forum. The contribution of the EESC, whose 
members are firmly rooted in society, is essential ac-
cording to Van Oorschot. "If the borders between 
countries become increasingly open, attention 
must be paid to the consequences for the envi-
ronment and for sustainability. The EESC is commit-
ted to that. We are pleased that the European Parlia-

ment is now formally recognising our role in this area."  

Frank Van Oorschot: EESC Joins Discussions on Trade Agreement 

with the European Parliament, August 2012 

Frank Van Oorschot 
(NL) 

 
Member of Group I 
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 The recently published study “Employers in the EESC: Im-
pact and role” by Mr Filip 
Hamro-Drotz aims to throw 
light on why and how em-
ployers’ and business rep-
resentatives participate in 
the EESC; what impact 
their engagement has on 
the results of the EESC’s 
work, and what added 
value it brings to their 
overall efforts in the EU. 
Mr Hamro-Drotz’ longstand-
ing experience in the EESC 
and in employers’ activities in 

EU is the basis for the findings. 
 
The “conclusions and recom-
mendations” note that em-

ployers engage themselves in the EESC with the 
intention to participate in the dialogue with other 

main civil society interest groups, contributing 
and explaining employers’ views and perspec-
tives on topical issues at the EU agenda. EESC’s 
credibility as an advisory body would suffer seriously 
without an effective engagement of the part of employ-
ers. Their presence is crucial also for the efforts to im-
prove the EESC’s influence as the voice of organized 

civil society. 
 
The study concludes that employers have achieved 
a reasonable balancing influence on the outcomes 
of the EESC’s work. Employers should, however, 
strengthen their involvement, for which there exist sev-

eral instruments proposed in the study. 
 
The study can be found here: 
http://www.eesc.europa.eu/?i=portal.en.group-1-statements.22336 

Filip Hamro-Drotz Publishes Study 

“Employers in the EESC: Impact and role”, 2 July 

Filip Hamro-Drotz (FI) 
 

Member of Group I 
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 The EESC organised the 12th Regional Seminar of ACP-
EU Economic and Social Interest Groups in Santo Do-
mingo, Dominican Republic, from 5th to 6th July 2012, in 
accordance with the mandate conferred on the EESC by 
the Cotonou Agreement. The regional seminar brought 
together delegates from the economic and social interest 
groups of the Caribbean region, in addition to the ACP 
(Africa, Caribbean and Pacific region) and European 
members of the ACP-EU Follow-up Committee of the 

EESC. 
 
EU and ACP institutions, the diplomatic corps, interna-
tional and regional socio-professional organisations and 
representatives of the government and the wider non-
state actor organisations from the Dominican Republic 
also attended. According to Ms Brenda King, Employers’ 
Group member and part of the ACP-EU Follow-up 
Committee, there were two key outcomes resulting 

from the seminar: 
 
• The Caribbean Forum of African Caribbean and Pa-

cific States (CARIFORUM) is (“finally”) taking 
steps to present a list of CARIFORUM NSAs 
to become members of the Consultative 
Committee for approval by the Joint CARI-
FORUM-EU Council, as required by Article 232 
of the economic partnership agreement (EPA) — 
which provides for the establishment of a CARIFO-
RUM-EU Consultative Committee. The EESC has 
been pushing for the formation of the JCC 

since 2008. 
 

 
• The EESC participa-
tion in the second 
CARIFORUM-EU Busi-
ness Forum which took 
place on August 8-9 in 
London, providing an 
opportunity for Carib-
bean SMEs to explore 
into the minutiae of 
trade opportunities 
with the European Un-

ion.  
 
Brenda King shared: “I was 
a panelist in the session on 
agro-processing, which was 

moderated by Ambassador Extraordinary and Plenipo-
tentiary in the Ministry of Foreign Affairs of Trinidad and 
Tobago, H.E. Mervyn Assam. The Forum also highlighted 
the importance of efforts to improve trade and 
investment relations between CARIFORUM 
states and the French Caribbean territories, 
namely French Guiana, Guadeloupe and Martinique. It 
was felt that the French Caribbean can play an im-
portant role in preparing CARIFORUM produc-

ers to satisfy EU requirements.”  

Brenda King at the 12th Regional Seminar of ACP-EU 

Economic and Social Interest Groups, Dominican Republic, 5-6 July 

Brenda King (UK) 
 

Member of Group I 
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 The President of the Employers' Group of the European 
Economic and Social Committee (EESC) Mr. Henri 
Malosse visited the Siauliai Chamber of Commerce, In-
dustry and Crafts in Lithuania and met with members of 
Chamber on 9-11 May 2012. The themes closest to the 
hearts of Lithuanian businessmen - the EU single mar-
ket, energy, youth unemployment, relations with 
neighboring third countries - were discussed. 

 

In his greeting on the occasion of the Day of Europe (9 
May 2012), Mr. Malosse noted with satisfaction 
that “Lithuania is in the family of European Union 
countries, and can profit from the advantages of 
the single market; but the problems should be 
also solved together”. After hearing the opinion of 
the Siauliai businessmen that EU economic sanctions are 
not the best way to maintain good relations with Bela-
rus, Henri Malosse agreed with this view and extended 
the invitation to maintain a dialogue with business people 
of the country in order to stay in good neighboring rela-
tions. On energy issues, he noted that each coun-
try is currently looking for the solutions which 
suit it best. "We have no doubts in nuclear energy 
- France is a country that mostly uses nuclear energy," 
Henri Malosse shared, talking about Lithuania's inclina-
tion to build a new nuclear power plant. 
 
At the invitation of the Mayor of the city of Siauliai, Justi-
nas Sartauskas and the President of Siauliai’s CCIC, Vid-
mantas Japertas, Henri Malosse joined them in watching 
the Lithuanian Basketball League game in Siauliai arena.  
On 10 May, The Group I president visited Panevezys and 
met with the city’s mayor and entrepreneurs from 
Panevezys’ Chamber. Alfredas Jonuska, member of the 
EESC Employers’ Group presented the European Eco-

 MEMBERS’ LIFE    

Henri Malosse visits Chambers of Commerce in Lithuania, 9-11 May 

nomic and Social Committee, followed by a discussion on 
the EU’s single labor market and relations with Russia after 
its accession to the WTO. 

Later that day, Henri Malosse held a speech on the occa-
sion of Europe Day in Kaunas, at the Europe Institute of 
Kaunas University of Technology. He took the opportunity 
to highlight the work of the institutions of the 
European Union and to invite the academic society 
to join the efforts on strengthening civil society. 
 
The day continued in the Lithuanian capital Vilnius with a 
meeting with the French-Lithuanian Chamber of Com-
merce leaders, attended by EESC Employers’ Group mem-
bers Alfredas Jonuska and Gintaras Morkis. 

On the last day of his visit, Mr. Malosse met with the CEO 
of the Lithuanian Chambers of Commerce, Industry and 
Crafts Association, Rimantas Sidlauskas. Cooperation op-
portunities between Lithuanian and French Chambers 
were mentioned, as well as helping to publicise the work 
of the EESC. 

     Vidmantas Japertas      Henri Malosse 
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 Despite its past fifty years of existence, the EU is far 
from complete. Certainly its accomplishments since 1958 
are impressive. Yet it still seems unable to create a 
genuine European identity around a project share 
among its 520 million citizens. In a highly competi-
tive world where giants like Brazil and India are begin-
ning to emerge, where new powers with hegemonic 
views of the world such as China assert themselves, the 
EU can no longer be content to simply exist. It must 
defend its values if it does not want to have different 
notions of society imposed on it. But since the fire is not 
yet completely extinguished, who could fan the flames? 
 
Starting with a fascinating historical analysis of 
European integration, the authors emphasize the 
fundamental role played by civil society since the 
Hague Congress of 1948. Consumer protection, hu-
man rights, fight for the environment, the emergence of 
women's rights... many achievements for which few 
Europeans realize what they owe to their ances-
tors.

New publication by Henri Malosse and Laure Limousin:  

“Building Europe: The History and Future of a Europe of the People”, 20 June 

The hope of Europe is now much more in the hearts of its 
citizens who are searching for real prospects. This is the 
message that we are being passed on by our neighbours, 
dissidents in Belarus, people from Arab countries who see 
Europe as a model. This book thus aims to open up new 
avenues to restore the voice of civil society in the 
current European arena where they no longer find 
their place. 
 
The Authors 
Henri Malosse is a member of the European Eco-
nomic and Social Committee since 2006 where he 
chairs the Employers' Group. Author of numerous 
books, he teaches in several universities in Europe 
(Strasbourg, Paris, Moscow, Wroclaw). 
 
Laure Limousin graduated from the Institut 
d'Etudes Politiques de Paris and is the author of 
"The Professions of Lobbying and Public Affairs".  
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 THE SEPTEMBER PLENARY   

OPINIONS PRESENTED BY THE MEMBERS OF THE EMPLOYERS' GROUP 
DURING THE PLENARY SESSION OF 18-19 SEPTEMBER 2012: 

 
ECO/328 - Tackling cross-border inheritance tax obstacles within the 

EU by Vincent Farrugia 
 
INT/634 - Towards an integrated European market for card, internet 

and mobile payments by Stasys Kropas 
 
SOC/449 - The contribution of migrant entrepreneurs to the EU econ-

omy by Brenda King 
 
TEN/490 - Electronic identification and trust services for electronic transactions in the internal market by Tho-

mas McDonogh 

 
 
 

 FOR YOUR AGENDA (SAVE THE DATE)  

UPCOMING EVENTS OF GROUP I: 
 

- Group I thematic meeting on “Future Scenarios of the EU”, Sopot (PL)   26-28/09/2012 
- Extraordinary Meeting of the Group I Bureau, Bansko (BG)   05-06/10/2012 
- Meeting of the EESC Bureau members of Group I   13/11/2012,  10:00 – 12:30 
- Meeting of the Group I Bureau   14/11/2012,  09:00 – 10:00 
- Group I meeting   14/11/2012,  10:00 – 13:00 
- Group I’s Fourth annual Young European Entrepreneurs’ Seminar    06-07/12/2012 
- Meeting of the EESC Bureau members of Group I   11/12/2012,  10:00 – 12:30 
- Meeting of the Group I Bureau   12/12/2012,  09:00 – 10:00 
- Group I meeting   12/12/2012,  10:00 – 13:00 



The Employers' Group (Group I) has 114 
members, and is made up of entrepreneurs, 
employers and representatives of employer 
associations working in industry, commerce, 
services and agriculture in the 27 Member 
States of the European Union. These are 
women and men involved in the business 
world and in touch with the realities of every-
day life who are willing to put their experi-
ence to use to further the European venture. 

 
Our goal is to promote European integration 
by supporting the development of our busi-
nesses, which play a key role in fostering the 
prosperity of our societies and in creating 
jobs. 
 

In an economically difficult climate, the Euro-
pean Economic and Social Committee is the 
only European institution that brings together 
business people and people fully engaged in the 
economic and social life of their home coun-
try. 
 
A strong, coherent and dynamic Employers' 
Group is therefore crucial to making the voice 
of business heard at European level. 
 
Naturally, the Employers' Group also works 
closely with the five major European business 
organisations – BUSINESSEUROPE, CEEP, 
EUROCHAMBRES, EuroCommerce and 
UEAPME – to which a large number of our 
members also belong. 

The Employers’ Group of the EESC 

 SEPTEMBER 2012 

 

EUROPEAN ECONOMIC AND 

SOCIAL COMMITTEE 

 

EMPLOYERS’  GROUP 

GROUP  I  INTERNAL 
Newsletter of the Employers’ Group of the 
European Economic and Social Committee 
 
 
Address: 
European Economic and Social Committee 
Employers’ Group 
Rue Belliard, 99 
1040 Brussels 
Belgium 
 
Telephone: +32 (0) 2 546 87 53 
Fax: +32 (0) 2 546 97 54 
E-mail: gr1@eesc.europa.eu 
Website: 
www.eesc.europa.eu/employers-group 
 
●  Editor-in-Chief 
Henri MALOSSE 
●  Editor 
Birgit FULAR 
●  Editorial Consultant 
Milen MINCHEV 
 
 
 
To publish your activities in the newslet-
ter, please send a short description and a 
photo to gr1@eesc.europa.eu  
 
 

www.EntrepreneurEnvoy.org portal: 
an initiative of the Employers’ Group 


