
 Currently, only 1.5% of EU citizens live and work 
in a Member State other than their country of 
origin. This figure has not changed for the last 30 

years.  
 
 
 
 
 
 
 
 
 
 
 

In 2010, some 330 000 young people took advan-
tage of mobility in the framework of European 
programs, which is less than 1% of the age group 
aged 18 -25 years in the EU; these numbers rep-
resent those that are among the most educated 
and the most advantaged. The mobility of young 
people who are seeking employment in Europe 
remains a distant dream for the vast majority of 
them, not for lack of motivation, but for lack of 
language skills, recognition of qualifications (rather 
than degrees), and awareness of opportunities. 
Further, migration flows are organized more eas-
ily with third countries belonging to the same 
cultural environment (e.g. Commonwealth coun-

tries vis-à-vis the United Kingdom). 
 

Few Member States have adopted dynamic strate-
gies for youth mobility – Finland is the only Mem-
ber State that has defined, for the 2009-2015 pe-
riod, a new strategy for the internationalization of 
higher education institutions, which sets goals for 
mobility for 2015. According to the target set by 
the Austrian government for 2020, 50% of gradu-
ates will  have experienced mobility related to 
their studies. We cannot expect of the EU budget 
alone to supply the tools to promote youth mo-
bility in Europe. The EESC has already made some 
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constructive suggestions, including the 
creation of a 'European intern status' 
or  'European  student  status',  which 
would guarantee equal treatment, the crea-
tion of a quality framework for internships, 
which supports the Commission's initiative 
to encourage the validation of non-formal 
learning,  and  the  "European  skills  pass-
port" (EESC opinion SOC 2010 "New skills 

for new jobs" by Vladimíra Drbalová). 
 

But this remains insufficient. We must de-

mand a greater effort of Member States. 
 
Furthermore,  the  implementation  of  na-
tional  plans,  accompanied  by  a  European 
legislative  program  (to  remove  obstacles 
and validate credentials, skills and achieve-
ments) along with some European financial 
aid tools, would be likely to meet the chal-
lenge of European youth mobility, which is 
still insignificant after 50 years of European 

construction.  
 
The programs of the European Union, 
for their part, are too elitist, bureau-
cratic and poorly-equipped to have – 
besides Erasmus – a real effect. It might 
therefore be appropriate to reduce their 
number and to refocus them along the lines 
of complementarity with programs support-
ing national plans. Simultaneously, the mobil-
ity of young people should be seen both as a 
means of education (and in this respect the 
knowledge of  languages is  a prerequisite) 
but also as a key element of a European 
youth employment policy. Facing the demo-
graphic challenge, European employers will 
need a workforce that is young, well trained, 
ready  to  adapt  to  changing  markets  and 
technologies, but also open to the world, 
multilingual and accustomed to working in a 
multicultural environment. European mobil-
ity will be an asset for the competitiveness 

of enterprises. 
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 Anna Katarzyna Nietyksza  is  Polish 
and French, and graduated in Political Sci-
ence and Administration at the University 
of Paris I – Sorbonne, as well as in Foreign 
Trade. She began her career as a journalist-
reporter covering the process of economic 
and  political  transformation  in  Eastern 
Europe for the biggest titles in the French 

press. 
 
Very soon she decided to participate ac-
tively in this process, first as an adviser to 
the Polish Prime Minister on privatization, 
then as President of EuroRscg Poland, 
which she founded, leading the cam-
paign for privatization of one of the 
biggest  Polish  banks,  and  finally  as 
President of Businessman Magazine, 
the main Polish business magazine in 
the late 90s. An expert in law and Euro-
pean funding, she managed several projects 
of  the  European  Commission,  including 
harmonization of Polish law with the Com-
munity acquis and the information campaign 
of the European Commission, which culmi-

nated with the accession of Poland and 
Bulgaria to the UE. She is also President 
of EFICOM SA, a financial advisory firm 
specializing  in  European  financing  and 
capital markets, an authorized consultant 
with the Warsaw Stock Exchange, and 
arranges financing for companies in the 

renewable energy sector and ICT. 
 
Ms Nietyksza has three priorities for her 
work within the European Economic and 
Social Committee. Her first priority is the 
facilitation of access to finance for 
small-  and  medium-sized  enter-
prises (SMEs)  in  Europe.  Her  second 
priority is the promotion of energy 
efficiency  in  Europe,  particularly 
renewable energy, and encouraging 
Member States to cooperate in this 
field. Her third priority is to help de-
velop the infrastructure for an Infor-
mation  Society  in  disadvantaged 
areas of the EU through better public 

funding systems.  

 A graduate of Law from Charles Univer-
sity in Prague, Marie Zvolská is a legal 
advisor and expert in labour law and social 
affairs. She has worked for the Union 
of Czech Production Cooperatives 
since 1994, and is the Vice-president 
of CECOP, the European Confedera-
tion of Workers’ Cooperatives, Social 
Cooperatives and Social and Partici-
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Marie Zvolská (CZ) 
 

Member of Group I 

“really enjoying 

the work here 

in the 

Committee 

with people 

from different 

EU Member 

States, who I 

can really call 

my friends” 

pative Enterprises. She has been a 
Member of the EESC since May 2004, and 
is currently part of sections SOC and 
ECO, the Euromed Follow-up Committee, 
the Communication Group, and the Social 
Economy Category. On her work in the 
EESC, she shared that she is “really enjoy-
ing the work here in the Committee with 
people from different EU Member States, 

who I can really call my friends.” 

 

Ms Zvolská is involved in: 

 – social inclusion of disadvantaged groups, 

   notably persons with disabilities; 

 – social economy, and the importance of  
   cooperatives as a special form of entre- 
   preneurship – a very important topic  
   since the UN proclaimed 2012 the In 
   ternational Year of Co-operatives; 
 – migration; 
 – communication; 
 – active citizenship; 

 – Euromed, and more. 



 The Employers' Group of the EESC hosted a thematic 
seminar on innovation, strategic partnerships and in-
dustries entitled: "The Course of Change in Europe" 
on 6 June 2011. Its goal was to allow the exchange of 
experience on innovation and business partnerships, 
which are considered strategic tools to drive the cur-
rent and future competitiveness of all enterprises, to 
revitalise the Internal Market and to lead to the suc-

cess of the Europe 2020 strategy.  
 
Henri Malosse, President of Group I, opened the 
seminar, mentioning the interdependent connection of 
partnerships and innovation, and that despite being 
the 1st world economy, Europe is not fully real-
ising its economies of scale through its Internal 
Market. Alessandro Cagli from the Ferrero Group 
spoke about the dynamic innovation strategies at the 
"multinational company with its roots in Italy and its 
heart in Europe". Henryk Orfinger from Dr Irena Eris 
Cosmetic Laboratories mentioned the vital role of 

R&D in the cosmetics industry. 

Group I’s Thematic Seminar on Innovation, Strategic Partnerships and 

Industries, entitled "The Course of Change in Europe", June 6  
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Marko Mensink from the Confederation of European Paper 
Industries (CEPI) argued that European industrial pol-
icy needs an integrated approach involving policies 
on innovation, industry, raw materials and environ-
ment, and also outlined the wide market focus of paper 
producers. Frank Faraday from the European Construction 
Industry Federation (FIEC) proposed the education of 
procurers as a solution for introducing innovation 
and sustainability in the construction sector, and 
discussed the difficulty in making a business case for inno-
vative designs and processes. The other speakers included 
Luc Chefneux from Arcelor Mittal, Lars Holmqvist of the 
European Association of Automotive Suppliers (CLEPA), 
entrepreneur Michel Dieudonné, Johan Valcke of Design 
Flanders, Anne Bergman of the European Federation of 
Publishers (FEE), Joost van Iersel, member of the Employ-
ers' Group and Patrizio Pesci, delegate coordinator in the 
Consultative Commission on Industrial Change (CCMI), all 
of whom contributed to the stimulating and passionate 

debate.  
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 On 4 May 2011, Henri Malosse, President of 
the Employers’ Group of the EESC, welcomed 
Mr. Pekka Pesonen, General Secretary of 
COPA-COGECA, the organisation of Euro-
pean farmers and agri-cooperatives, for a de-
bate on the challenges facing the Common 
Agricultural Policy and its future. Some of the 
key statements included: the importance of the 
CAP in the European integration process; the 
vital functions of the CAP and the necessity of 
continuing this policy; the need to run agri-
culture as a profitable market-oriented 
activity and to attract young farmers to 

Group I hosts a debate with Pekka Pesonen on the future of the CAP, 4 May 
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stay in business; and the need to reduce bureaucracy and 

the administrative expenses related to the policy. 
 
During the debate which followed, Members made several com-
ments and suggestions, including: a need exists to develop the 
model of the CAP, as Europe needs this policy; EU funds must 
be channelled to SMEs working in agriculture; environ-
mental protection must be increased while stimulating 
the profitability of the economy; innovation in agriculture 
needs to emulate developments in the corporate sector; it is im-
portant to diversify European production (e.g. focusing on biofu-
els); and citizens of the EU need to be aware of the impor-

tance of the agricultural sector.  

 During the Plenary session held on 4th and 5th May 
2011 in Brussels, EESC members welcomed László 
Andor, Commissioner for Employment, Social Affairs 

and Social Inclusion. 
 
Mr Andor began by stating the importance of social 
dialogue, whose model needs to be preserved, but 
which  requires  a  well-organized  civil  society  and 
trust among actors. According to him, the biggest 
challenges for European society are the creation of 
new jobs and the consolidation of public finances. 
Some of the solutions the Commissioner outlined 
were: adopting a constructive partnership approach 
and stimulating the labour market through 
sustainable growth; focusing on health and 
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Speech by László Andor, Commissioner for Employment, 

Social Affairs and Social Inclusion, 4 May  

education; concentrating on the effective use of 
funds; supporting SMEs in their role in protecting 
workers,  improving  the  quality  of  jobs  and fighting 

against the segmentation of the labour market. 
 
During  the  debate  following  his  speech,  Employers' 
Group Members – Vladimíra Drbalová, Christa Schweng 
and Ullrich Schröder – mentioned the need for special 
measures,  especially  national  reforms for solving 
social problems, the European agenda 'New skills 
for new jobs', as well as the challenges of EU mi-
grant workers and that necessary work permits 
are contrary to the principle of free movement of 

people.  



 The second day of the May Plenary session 
saw a debate with Jean-Paul Delevoye, Chair-
man of the French Economic, Social and En-
vironmental Council (CES), on the conver-
gence and prospects for collaboration bet-
ween the CES and the European economic 
and Social Committee. Mr. Delevoye mentio-
ned the importance of civil society in deci-
sion-making,  as  "citizens  are  the  co-
producers of the future", and the resulting 
role of ESCs as the place for this debate. In 
his speech, he outlined the priorities of the 
French CES as being job growth, the Eu-
rope 2020 Strategy, food security and 
energy  independence.  To  address  the 
challenges  ahead  and  strengthen  Europe's 
position, Mr. Delevoye proposed coopera-
tion between ESCs, especially in the areas of 
mobility, sustainable development and ener-
gy. Additionally, he called for a vision and 
a well-developed European project, in 
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“there is real 

freedom in 
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should find 
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cooperate at all 

levels, ... and 
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Debate with Jean-Paul Delevoye, Chairman of the French 

Economic, Social and Environmental Council, 5 May  

order to engage citizens with a clearly 
presented idea of Europe, and stated that 
the idea "out of Europe" should become 

synonymous to "out of life". 
 
In the following debate, Henri Malosse, Pre-
sident of the Employers' Group of the EESC, 
praised the French ESC as founder of the 
concept 'public mediator', and suggested that 
the working methods of the EESC should be 
renovated along the lines of those in the 
French ESC. He outlined the challenges of a 
disillusioned European society, a lacking Eu-
ropean industrial policy and difficulties with 
youth  mobility.  He stated that  his  opti-
mism comes from the fact that "there 
is  real  freedom  in  Europe  and  we 
should find inspiring projects, coope-
rate at all levels, participate together 
in the European project, and work on a 

common European identity".  



Page 6 Group I Internal - June 2011 

 The Employers' Group President, Henri Malosse, took part 
in a conference 
entitled "The 
European Schools 
after the 2009 
Reform: What 
Lies Ahead" or-
ganised by the 
Staff Committee 
of the European 
Commission on 
14 March 2011. In 
h i s  s p e e c h , 

"European Education: A Chance for Europe", he spoke 
about the strong role of EU schools in building a real Euro-
pean identity. Mr. Malosse mentioned the lack of a com-
mon European identity as a challenge to the Euro-
pean construction, which a European education can 
address. He praised the European Schools for developing 
highly original educational methods, by teaching the lan-
guages, cultures, history and geography of European coun-
tries, and especially allowing children to live together. Mr. 

Henri Malosse at the conference on the future of the European schools, 14 March  
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Malosse declared his support for the European 
schools, both in increasing their number and 
installing them in all Member States, as well 
as providing access to all children, especially 

those from the most humble backgrounds. 

Henri Malosse shared that the Employers' 
Group launched the idea of building 
"European universities" through an own-
initiative opinion written by Group I Mem-
ber Joost van Iersel, which would give young 
people an education not in European issues, 
but in different subjects in a true European 
spirit. According to him, if supported by the Euro-
pean institutions, such a pilot project is capable of 
preparing the "Europeanisation" of our universities. 
Besides a European identity, the project would 
have as its cultural and economic ambition to help 
the Europe 2020 Strategy boost the Internal Mar-
ket and face the challenges of globalisation. Com-
menting on the idealistic nature of this idea, Mr. 
Malosse stated "without utopia there would nei-

ther be European construction, nor the Euro!"  

Madi Sharma at the European Youth Forum Roundtable: Making 

Entrepreneurship a Real Option for Young Europeans, 30 May  

 

Parliament Ms Emilie Turunen and Mr. Raymond Maes 

from DG EMPL, as well as several of our partners from 

the organisations of young entrepreneurs, such as JADE 

and YES. 

 

Among the key issues discussed during the event were 

inclusion, the lack of social security for those who take 

the step into business, the importance of entrepreneur-

ship in the European labour market, and the confusion 

between self-employment and entrepreneurship, 

sometimes leading to representing entrepreneurship 

as precarious employment. Entrepreneurial education, 

and especially Young Enterprise was promoted and seen 

as an essential step forward. However, there was a 

strong voice to support the EESC’s recommendation 

for a change of culture, towards celebrating success, 

to enable the other recommendations of the YEESemi-

nar to be addressed.  

 During the European Youth Forum Roundtable 

"Making Entrepreneurship a Real Option for Young 

Europeans", held at the European Parliament on 30 May 

2011, Madi Sharma, a member of the Employers' 

Group, presented the conclusions of the 2010 edition 

of the Young European Entrepreneurs' Seminar 

organised by Group I. She distributed the final report 

of the 2010 YEESeminar along with the EESC opinion 

"Creativity and entrepreneurship: mechanisms for 

climbing out of the crisis". The participants compli-

mented the Employers' Group many times for un-

derstanding the issues from the real entrepreneurs' 

perspective, and several of them have asked to join the 

2011 edition of the seminar. Ms Sharma invited the 

European Youth Forum to join our High Level Group 

on young entrepreneurship, which met in January 

and will be meeting again on 5 July 2011. 

 

Among the participants who actively promoted entre-

preneurship were the youngest Member of the European  

 



 Members of  the EESC's EU-China Round 
Table met the EU Chamber of Commerce in 
China (EUCCC) in Beijing on 13 May 2011. 
Group  I  was  represented  by  Vitalijs 
Gavrilovs, Eve Päärendson and Jonathan Peel, 
it being the fourth such meeting for the lat-

ter two. 

Alex Bell, Senior Business Manager of the 
EUCCC, presented his organisation, which 
was set up in 2001, and now has 1,600 mem-
bers, including many SMEs, and offices in 7 
Chinese  cities.  According  to  him,  several 
Chinese Ministries see the Chamber as free 
consultants – others see them as a nuisance. 
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The EU-China Round Table met the EU Chamber of Commerce in China, 13 May 

Regulatory obstacles remain the key issue, 
and internal competition, as well as innova-
tive capacities are growing fast. The main 
problems facing EU business in China 

include transparency (sometimes  
only days to react before a law comes into 
effect),  predictability,  implementation 
and  “discretionary”  enforcement  of 
laws, as well as licensing, IPR (notably 
variable  enforcement)  and  Government 
Procurement. Mr. Bell's assessment was 
that nevertheless, China remains a good 
place  to  do  business,  both  for  the 

growth and the size of its market. 
 
Alex Bell also mentioned that the Euro-
pean market is still far more open for 
Chinese  companies  than vice  versa. 
Many sectors remain closed, including bank-
ing and finance,  consumer credit,  energy, 
travel and tourism, and securities. He con-
cluded with the fact that subsidies remain a 
pervading culture, whilst inflation is a big 
problem, and a major economic slow-

down cannot be ruled out.  

“China remains 

a good place to 

do business… 

whilst inflation 

is a big 

problem, and a 

major 

economic 

slowdown 

cannot be ruled 

out” 

 On 26 May 2011, Employers' Group Member Antonello Pezzini partici-
pated in the Green City Energy conference in Pisa, Italy. He took part in 
a session entitled "The development of Smart City: the opportunities 
promoted by the European Union and government programs on emerg-
ing trends in Italy", along with representatives of the SET PLAN Steering 

Group and the energy provider Enel Distribuzione. 
 
Antonello Pezzini's presentation focused on the 'smart city' and the op-
portunities of the "lead market" for the development of new sources of 
employment. His main points included the importance of the Smart 
Cities in the processes related to energy conservation and effi-
ciency and renewable energy development. He also mentioned 
the link between energy and Lead Markets, as well as the initia-
tives of the Italian government for the development of such 
markets. Finally, he discussed the analyses of the six Lead Markets iden-
tified by the EU Commission as a means for new sources of employ-
ment (e-health, intelligent textiles, Bio products, recycling, renewable 

energy and intelligent construction).  

Antonello Pezzini at the Green City Energy conference, 26-27 May 
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 The President of the Employers' Group of the EESC, 
Henri Malosse, was in Bratislava (Slovakia) on 14 April 
2011, on the occasion of the 20th anniversary of the 
Association of Unions and Federations of Em-

ployers of the Slovak Republic (AZZZ). 
 
The association is the oldest and largest organization of 
employers in the country and includes about twenty 
different federations representing, among others, com-
panies active in the fields of energy, the mechanical, 
chemical, pharmaceutical, glassware, food processing 
and transportation industries. In his speech, the Group 
I President pointed out his long-standing relationship 
with Slovakia, which still dates from the period of pre-
paring the country for accession to the EU, and 
stressed the role and responsibilities of employ-

ers in modern society.  

Henri Malosse visited the AZZZ of Slovakia, April 14  

Stéphane Buffetaut at a conference on energy security, 29 April  

 Stéphane Buffetaut, Employers' Group member and President of TEN Section, participated in the joint interna-
tional conference on energy security of the EESC entitled "How to ensure supply for the EU and its Neighbours?" 
on 29 April 2011 in the City of Pécs, Europe's Cultural Capital 2010. Referring to a recently adopted EESC opinion 
requested by the Hungarian Presidency of the EU, Mr. Buffetaut stressed the strategic importance of 
stronger European energy cooperation and the need for major investments in energy infrastructure. 

The conference provided insights on how Europe's future energy policy can ensure security of supply and sug-
gested some concrete steps to strengthen the external dimension of the policy. The new article 194 of the Lisbon 
Treaty which stipulates enhanced cooperation on a European level was mentioned as a possible starting point 

towards a new Energy Community which would allow the EU to speak with one voice on energy issues.  
 

The EESC Members also visited the largest biomass power production site in Central Europe, located in Pécs. The 
plant generates two thirds of its heat and electricity output from gas, and one third from local waste wood and 
straw, proportions which are expected to inverse by 2016. The price of biomass has been rather stable over sev-
eral years, while the price of imported gas is far less predictable and depends on exchange rate fluctuations. There 
are hopes that using local biomass for energy production will help to increase Hungary's energy independence, a 

strategy quoted as best practice for the rest of Europe.  
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Madi Sharma in OECD’s Forum: Better Policies Better Lives, 25 May 
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were: focusing on competence and merit; educa-
tion (the number of women with degrees and qualifica-
tions is increasing and has surpassed that of men, and 
women's employment in the new technology sectors has  

 
 

 
been increasing); targets instead of quotas as tools 
for equality, including top management and com-
pany Board levels. Participants proposed that to 
change organisations' mindsets required setting targets 

to at least 30 % at all stages of the recruitment process. 
 
The second session Madi Sharma took part in was enti-
tled "Shifting Wealth" and was on trade and investment, 
and her participation drew on her work on the EU-India 
FTA and other trade agreements. The highlights of the 
meeting included: the shifting, or rebalancing patterns of 
wealth in the world toward the emerging economies; the 
fact that developed economies had to respond to 
these changes by adapting their education, inno-
vation and training policies; the importance of bal-
anced and sustainable growth, especially in terms of re-
sources; trade barriers, such as rising protection-
ism and tariffs which emerging economies are 
expected to lower without a similar move bilater-
ally. Among the concluding remarks was the need to 

have a World Investment Organisation.  

 As part of the OECD's 50th anniversary the organisa-
tion held a forum entitled 'Better Policies Better Lives' 
in Paris on 24-25 May 2011. The Employers' Group was 
represented by its Member Madi Sharma, who partici-

pated in two sessions. 
 

 
The debate on gender equity entitled "Babies and 
Bosses" gave the floor to speakers who focused on the 
following points: laws do not achieve the objectives of 
equality as many are theoretical and not practiced; the 
male dominance in the selection and appoint-
ment of male colleagues in recruitment; the re-
quirement for experience in positions not previ-
ously occupied by women, and the wording and 
placement of adverts for positions prevented women 
from being appointed to positions of which they were 
capable of filling. Statistics surrounding gender eq-
uity and the gender pay gap were presented, 

which showed inequalities in all OECD countries. 
 
Additional challenges were identified, including: the lack 
of role models or encouragement for career progres-
sion, the conflict of family versus career, perceptions of 
women needing more time off than men to look after 
the family. Among the solutions that were proposed 

        Source: Julien Daniel / OECD      Source: Julien Daniel / OECD  



Georgi Stoev at conference on intellectual property, and the 

Black Sea Economic and Financial Forum, 12 - 16 April  
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Speaking during the session on "International IPR pro-

tection and exploitation strategies", Mr. Stoev focused 

on the provisions of the Europe 2020 strategy and the 

FP7 for promoting innovative SMEs, risk assessment 

and compensation for innovations in manufacturing. 

Other topics which he discussed during the conference 

included competitiveness within the EU and the SA-

PARD pre-accession funds. 

 

Georgi Stoev also participated at the Black Sea Eco-

nomic and Financial Forum in Bulgaria on 15-16 April, 

along with representatives of professional organizations 

in the field of construction, real estate and tourism. His 

topic was the smart, sustainable and inclusive growth 

promoted by the Europe 2020 Strategy. Among Rus-

sia's priorities which were stated during the discus-

sions emerged nanotechnologies and renewable en-

ergy sources.  

 Georgi Stoev, Member of the Employers' Group of the 

EESC, participated in a conference entitled 

"Subregional capacity-building on the commercializa-

tion and enforcement of intellectual property" in Bel-

grade on 12-13 April 2011. 

Georgi Stoev (BG) 
 

Member of Group I 

 FOR YOUR AGENDA (SAVE THE DATE)  

Upcoming events of Group I: 
 

- Extraordinary meeting of the Group I Bureau - Ajaccio (Corsica)   07-08/07/2011 
- Meeting of the EESC Bureau members of Group I   12/07/2011,  10:00 – 12:30 
- Meeting of the Group I Bureau   13/07/2011,  09:00 – 10:00 
- Group I meeting   13/07/2011,  10:00 – 13:00 
- Extraordinary meeting of Group I on energy issues and cocktail   14/09/2011,  18:00 – 20:00 
- Extraordinary meeting of Group I and the Group I Bureau - Sopot (Poland)   29-30/09/2011 
- Extraordinary meeting of Group I “International trade and 
 development aid" - Brussels/London - 30 Members   18-19/10/2011 
- Young European Entrepreneurs’ Seminar   16-17/11/2011 
- Extraordinary Group I meeting on the topic “SMEs/SBA”   12/12/2011 



OPINIONS PRESENTED BY THE MEMBERS OF THE EMPLOYERS' GROUP 
DURING THE PLENARY SESSION OF 15-16 JUNE 2011: 
 
 
 - ECO/284 - Taxation of the Financial Sector by Stasys Kropas  
 
 - ECO/290 - The EU Budget Review by Henri Malosse  
 
 - ECO/294 - Danube strategy by Co-rapporteur Mihai Manoliu  
 
 - INT/552 - Crisis Management – Financial Sector by Lena Roussenova  
 
 - INT/551 - Audit Policy,  and  SOC/402 - Personal data protection by Peter Morgan  
 
 - NAT/511 - Control of major-accident hazards involving dangerous substances by David Sears  
 
 - TEN/439 - European Digital Cinema by Eugen Mircea Burada  
 
 - TEN/446 - Sustainable development of the EU transport policy and planning for TEN-T by Jacek Krawczyk  
 
 - REX/323 - The contribution of civil society to the Eastern Partnership by Gintaras Morkis  
 
 - REX/318 - The EU's role and relationship with Central Asia and the contribution of civil society by Jonathan 

Peel  

 
 
 
Otherwise, Members of Group I have presented amendments to opinions, most notably the amendments by Vi-
tālijs Gavrilovs (on the opinion INT/418 - Intellectual property rights), Peter Morgan (on the opinion ECO/292 
- Fiscal policy: growth and fiscal adjustments), and Jan Simons (on the opinion TEN/455 - EU State Aid Rules on 

SGEI). 

 THE JUNE PLENARY    
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EUROPEAN ECONOMIC AND 

SOCIAL COMMITTEE 

 

EMPLOYERS’  GROUP 

The Employers' Group (Group I) has 114 
members, and is made up of entrepre-
neurs, employers and representatives of 
employer associations working in indus-
try, commerce, services and agriculture 
in the 27 Member States of the European 
Union. These are women and men in-
volved in the business world and in touch 
with the realities of everyday life who are 
willing to put their experience to use to 

further the European venture. 

 
Our goal is to promote European inte-
gration by supporting the development of 
our businesses, which play a key role in 
fostering the prosperity of our societies 

and in creating jobs. 

In an economically difficult climate, the 
European Economic and Social Commit-
tee is the only European institution that 
brings together business people and peo-
ple fully engaged in the economic and 

social life of their home country. 

A strong, coherent and dynamic Employ-
ers' Group is therefore crucial to making 
the voice of business heard at European 

level. 

Naturally, the Employers' Group also 
works closely with the four major Euro-
pean business organisations – BUSI-
NESSEUROPE, CEEP, EUROCHAMBRES, 
and EuroCommerce – to which a large 

number of our members also belong. 
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