
                        

                        

 These are challenging times. Crisis resolution has 
enjoyed highest political priority for nearly 
3 ½ years now, and much has already been ac-
complished. Unfortunately, yet we are away from 
the results we all would like to achieve, since the 
crisis has been constantly re-appearing in an ever-
changing form. The reason for this, in our view, is 
that spill-over effects have proven stronger than 
anticipated: spill-overs between countries and re-
gions, between the financial and real sectors, and 
also between the private and public sectors. At 
the same time, the negative effects of the cri-
sis are so strong, that they now threaten to 
induce social and political crises across the 
Continent. 

 
The Employers' Group of the European Economic 
and Social Committee supports the differenti-
ated fiscal consolidation, but worries that 
the sovereign debt crisis is addressed in a 
way which may produce lasting damage to 
our economies and our societies. 

 EDITORIAL BY MILENA ANGELOVA   

 
Following the Commission’s recommenda-
tions on budget consolidation, some Mem-
ber States seem to give undue priority 
to achieving ambitious – and partly 
over-ambitious – deficit targets over 
wider economic and social considera-
tions. These could harm the economic bal-
ances, affect negatively the business environ-
ment in the medium- and long-run, and may 
create social tensions. While endeavouring 
to promote growth and competitiveness for 
today and tomorrow, we have to bear in 
mind that fiscal consolidation and fi-
nancial repair are needed, but are not 
sufficient by themselves to deliver 
growth.  
 
In this context, regarding the recommenda-
tion on keeping public expenditure growth 
bellow medium-term GDP growth, we 
would like to invite the Commission to 
consider the differences in the size of 
public budgets across the EU and to 
promote convergence rather than par-
allel shrinking of public expenditures.  
A fully developed Fiscal Union would need 
more aligned tax and expenditure ratios, 
and should be mindful to the borderlines of 
competence sharing. 
 
With the view of the tight budgetary situa-
tion in most Member States, we suggest to 
explore further the possibility of pro-
moting the use of the “innovative fi-
nancial instruments” in the 2014-2020 
EU financial framework for financing 
public infrastructure and public ser-
vices.  

 FEBRUARY 2012 Inside this issue: 

 

EUROPEAN ECONOMIC AND 
SOCIAL COMMITTEE 

 
EMPLOYERS’  GROUP 

Group I Internal 
Newsletter of  the Employers’ Group 

Members’ Voices: 

• Krzysztof Os-
trowski 

 
Group I Opinions: 
• Agriculture and 

crafts - a winning 
combination  

• Civil Society’s role 
in financial market 
regulation 

• Annual Growth 
Survey 2012 

 
Group I Events: 

• Debate with Philip 
Lowe on Energy 
Policy 

• European Seminar 
on Intergene-
rational Solidarity 

 
Members' Life: 
• First Employers’ 

Group Prize 
awarded to Göke 
Frerichs 

• Congratulations to 
two new fathers 

• Jonathan Peel and 
the WTO PSG 
meets Pascal Lamy 

• Henri Malosse 
meets the Latvian 
President and PM 

• Henri Malosse at 
the Confederation 
of Employers and 
Industrialists in 
Bulgaria 

 
Calendar of 
Group I’s meetings 
 
February Plenary: 
• Group I’s opinions 
and amendments 

 
 

2 
 
 
 
 
 
 
 

3 
 
 
 
 
 
4 
 
 
 

5 
 
 
 
 

6 
 
 
 
 
 
 

7 
 
 
 

8 
 
 
 
 
 
 

 
 

9 
 
 

 

Milena Angelova, Employers’ Group Vice-President 



Page 2 Group I Internal - February 2012 

 Krzysztof Ostrowski was nomi-
nated as a member of the Euro-
pean Economic and Social Com-
mittee (EESC) by the Business 
Centre Club (BCC) in 2006. 
BCC is one of the biggest entre-
preneurial organisations and the 
biggest organisation of private 
entrepreneurs in Poland. The 
organisation has 2,500 members 
(companies and private mem-
bers), with 24 branches all over 
the country and represents 250 
cities. 
 
Currently Mr. Ostrowski holds 
the position of Director, In-
tervention Department of 
the Business Centre and is 
responsible, among others, 

for organising advice packages aimed at compa-
nies looking for help in day-to-day business 
(lawyers, tax consultants etc.). 
 
Before joining the EESC, he held different important 
positions in US and French companies, mainly in 
the area of finance. Prior to this he worked at the 
Ministry of Foreign Trade and Foreign Affairs were he 
participated in negotiations on free trade agreements 
between the EU and Poland. 
 
At the EESC, Krzysztof Ostrowski is involved in the INT 
and ECO sections. As a member of the Employers' 
Group, his main priority is to be a bridge between 
the Committee and the entrepreneurs of the 
Business Centre Club. At the request of some of the 
BCC's members, he is currently preparing an own-
initiative opinion on the specific case of self-
employment : direct sellers. 

Krzysztof Ostrowski  
(PL) 
 

Member of Group I 

 MEMBERS' VOICES   

We feature one of  the opinions with rapporteurs from Group I, 

adopted during the 478th Plenary session on February 22nd and 23rd:  

 GROUP I OPINIONS    

Agriculture and Crafts – a Winning Combination for Rural Areas, NAT/530 

 The new Multi-annual financial framework 2014-
2020 is nearing, which will impact both the Com-
mon Agricultural Policy as well as the European 
Structural Funds. The own-initiative opinion of the 
EESC "Agriculture and crafts – a winning 
combination for rural areas" NAT/530 by 
Mr. Adalbert Kienle, member of the Employers' 
Group, encourages the EU and national gov-
ernments to implement bold measures, 
which promote better integrated cross-
sectoral coordination and cooperation. 
 

 
Mr. Kienle shared: "there is great 
potential in a closer cooperation 
between agriculture and crafts. 
However, successful regional de-
velopment depends to a great 
extent on positive support by the 
civil society debate".  

Adalbert Kienle (DE) 
 

Member of Group I 
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 GROUP I OPINIONS    

Civil Society’s Role in Financial Market Regulation, ECO/298 

 The ‘own-initiative’ opinion by Mr. Peter Morgan, 
member of the Employers' Group, on in-
volving civil society in financial market 
regulation (ECO/298) is designed to 
highlight the relevance of financial 
regulation to the welfare of civil soci-
ety in Europe. The Commission is engaged 
in a massive programme of regulation but 
the EESC is concerned that the voice 
of civil society is not being heard al-
though the effects of this regulation 
will be felt in every corner of civil soci-
ety, just as the crisis affected us all. 
 
When social issues are discussed, unions 
confront management, when environ-
mental issues are discussed, NGOs 
confront industry but when finance 
issues are discussed, who confronts the 
banks? The aim of the EESC is to encourage engage-

ment by bodies representing consumers, SMEs, etc.. The 
European Parliament has set up an organisa-
tion called Finance Watch as a focal point 
for interest groups. The Commission has set 
up a number of consultative bodies for fi-
nancial services but even so, the EESC is 
best placed to fulfill the consultative 
role.  
 
In Mr. Morgan's words, “our membership 
includes representatives of the financial 
community. Our debates do include 
both sides of the argument. There is 
scope for us to extend our consulta-
tions in this area, but our opinions are 
already well informed and provide 
enlightened inputs to the continuing 
debate on financial regulation".  

Peter Morgan (UK) 
 

Member of Group I 

Annual Growth Survey 2012, EUR/003 

 The Annual Growth Survey (AGS) is a document pro-
posed by the Commission and endorsed by the Euro-
pean Council. It has an important political role as it pre-
sents the annual priorities for action at national and EU 
level and is, therefore, one on which the EESC must ar-
ticulate clear views. Therefore, the EESC intends to issue 
an opinion on each AGS published by the Commission. 
This opinion is issued in view of the Spring 2012 
European Council that focuses on the implemen-
tation of the Europe 2020 Strategy, makes an an-
nual overall assessment of progress at EU and 
national level and issues policy guidance for the EU 
and the eurozone as a whole. 
 
As soon as it is adopted, the EESC opinion on the An-
nual Growth Survey 2012, EUR/003 by Mr. David 
Croughan, Employers' Group member, will be sent to 
all European institutions, with the request to the 
European Council to renew and enrich the EESC 
official mandate to continue its work on the 

Europe 2020 Strategy - to-
gether with its network of 
national ESCs and similar 
organisations. 
 
Contacts between the Rappor-
teur general, Mr. Croughan, and 
the President of the EU 2020 
Steering Committee, Employ-
ers' Group member Joost van 
Iersel, with European institu-
tions have already started be-
fore the adoption in the Febru-
ary plenary. 
 

David Croughan (IE) 
 

Member of Group I 
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 GROUP I EVENTS    

 On 7 December 2011, Henri Malosse, President of the 
Employers' Group of the EESC hosted a debate on En-
ergy Policy with Philip Lowe, Director General, DG En-
ergy. In his presentation, Mr. Lowe discussed energy 
policy priorities in the context of energy sustainability, 
security of supply and climate change. 
 
Among the key points raised during the discussion with 
members of the Employers' Group were: 
- energy policy requires a long-term financial 
commitment and there is a real question of financing 
- the interconnection of markets will facilitate better and 
more free-flowing energy supply, especially consolidating 
gas links to the Eastern Neighbours 
- there is an underinvestment in energy infrastruc-
ture, which the 22 July 2011 Energy Efficiency 
Directive by the EC addresses, by targeting dif-
ferent sectors 
- a better use of energy is necessary, with a mix of na-
tional and international policies 

Group I Debate with Philip Lowe on Energy Policy, 18 January 

- 'energy saving' is not simply a question of economising 
or power saving, but also ensuring that "for a competi-
tive industry there are available competitive sources" 
- at a national level, energy saving should not be cut 
from the public budget, but rather there is a need for 
further investment, i.e. grants for local and re-
gional level energy saving initiatives 
- binding national targets are unachievable; 
rather, the EC should adopt "efficiency targets", 
leaving it to each sector to adopt appropriate 
targets 
- there is an attitude of resistance to helping re-
duce energy use among certain energy providers; 
they should offer energy efficient products and should 
adapt their plans to suit different demand 
- few companies have specific programmes ad-
dressing energy saving issues, especially SMEs; 
there is a proposal for energy audits, as well as 
making more information available. 

           Sinne Conan    Jacek Krawczyk      Cveto Stantič     Philip Lowe            Henri Malosse 
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 "It is unacceptable that, in some European coun-
tries, more than 40% of young people are unem-
ployed. The European Union cannot accept this 
situation" said Henri Malosse, President of the Employ-
ers' Group of the EESC during the European Seminar on 
Intergenerational Solidarity which took place on 9th Feb-
ruary 2012. 
  
The event, co-organised by the 
Employers' Group and EGEE (the 
Inter-Generations Alliance for 
Employment and Enterprise De-
velopment), specifically focused on 
making the actions of European 
institutions more understandable 
and tangible for an audience of 
retired business owners or 
managers and business lead-
ers who are deeply involved 
in supporting young people to 
access employment or busi-
ness creation. 
  

 GROUP I EVENTS    

Group I's European Seminar on Intergenerational Solidarity, 9 February 

The main conclusions were that the an-
swers to the crisis and unemploy-
ment lies in promoting better educa-
tion, broader assistance to entrepreu-
neurs, and developping the work of 
associations and local missions. Mr 
Almeida Freire, Member of the Employers' 
Group said: "What the states can't do 
anymore, civil society has to; but these 
efforts have to be organised". 
  
The speakers, including Committee mem-
bers, debated on youth, education, employ-
ment and entrepreneurship and spoke about 
the European Year for Active Ageing and 
Solidarity between Generations 2012 and its 
agenda. Mr Bernard Abraham, President of 
EGEE, explained how EGEE's actions as-
sisted more than 30,000 young people 
during 7,500 missions last year. 
 
 
You can find more information about the 

event here:  
http://www.eesc.europa.eu/?i=portal.en.events-and-activities-
intergenerational-soli 

Krzysztof Ostrowski   Henri Malosse  Bernard Abraham       Mario Soares 
    Pedro Augusto Almeida Freiere 
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 Mr. Göke Daniel Frerichs, member of the Employers 
Group (Germany) is the only member of the EESC who 
has lived through World War II and for him, peace and 
cooperation among peoples carries a special meaning. 
Within this framework since his appointment in the EESC, 
Mr. Frerichs has demonstrated an unwavering 
commitment to the European Union. He actively 
participated in the preparation of civil society rep-
resentatives for the EU enlargement of 2004. 
 
On 18 January 2012, Mr. Frerichs received the first 
Employers’ Group Prize, conferred at the proposal of 
 

 GROUP I EVENTS    

Göke Frerichs Receives the First Employers’ Group Prize, 18 January 

 

Employers’ Group President Mr. Henri Malosse, for his 
contribution to civil society. 
 
Mr. Frerichs served as President of the EESC (2000-2002), 
Vice-President (2002-2004), and has been its doyen for 
two mandates. He was a member of the German parlia-
ment (Bundestag, 1965-1975) and board member of sev-
eral professional associations and organizations, advisory 
boards, boards of trustees and educational institutions, and 
local and regional political posts.  

           Göke Frerichs          Henri Malosse  

In January 2012 we said Congratulations! to two proud new fa-
thers, Employers’ Group members Mr. Eugen Mircea Burada 
(Romania) and Mr. Frank van Oorschot (Netherlands). 
 

          Elise Van Oorschot    Alexandru Mircea Mihail Burada  
   was born 17 November 2011.    was born 22 November 2011. 



Page 7 Group I Internal - February 2012 

Turning to the deadlock in the Doha Development Agenda 
negotiations, he stressed that he foresaw the negotia-
tions would at some point resume again, like a 
‘phoenix arising from the ashes’. Possible “early har-
vests” included Trade Facilitation, which could add some 
10% to world trade in the future, as well as Non Tariff 
Barriers for textiles or automobiles or the export support 
side of agriculture (export subsidies, credits, Food Aid) and 
pluri-lateral Services. Mr. Lamy pointed out that there 
was far more to the WTO than negotiations, with 
the bulk of WTO resources going towards monitoring of 
existing agreements and litigation, as well as capacity build-
ing and technical assistance. 
 
Protectionism, Pascal Lamy said, was a major con-
cern and required urgent action; however countries 
like Canada and Mexico were looking for increased trade 
to revitalize growth in their economies. The Director-
General concluded by speaking about Bilateral Trade 
Agreements and their effects on Multilateral negotiations, 
‘new’ issues such as environment, energy and investment, a 
closer WTO relationship with the ILO, and Russian acces-

sion to the 
WTO. 

 On 7 February 2012, the EESC’s Permanent Study Group 
on WTO and International Trade met the World Trade 
Organisation’s Director-General, Pascal Lamy in Geneva. 
The Employers’ Group was represented by Nils Juhl An-
dreasen, Georgi Stoev, Frank Van Oorschot and Jonathan 
Peel, President of the Permanent Study Group. 
 
Mr. Lamy’s presentation begun with a bleak picture of the 
world economy, which he said was deteriorating. This 
meant that Governments were fully concentrated on 
domestic issues, “eroding world leadership oppor-
tunities”, only prolonging the crisis. International 
co-operation would offer a faster, better way to 
recover. 
 
He expressed his belief that 2012 would be the year 
when parity in world output was reached between 
developed and developing countries. The rate of 
growth in developing countries is now consistently 
higher and would reach 60% of world output within 
15 years. Growth here averages 5.5% as opposed to 1.5% 
for the developed world, which would lead millions out of 
poverty, but 
would also bring 
resentment in 
developed coun-
tries about the 
loss of jobs, 
whereas the 
economic crisis 
was to blame. 
Pascal Lamy was 
concerned at a 
strong anti-trade 
feeling, particu-
larly in the US. 
 
 
 
 

EESC Members of the WTO and International Trade Group Meet Pascal Lamy, 
World Trade Organisation’s Director-General, 7 February 

1st row: Evelyne Pichenot, Pascal Lamy, Jonathan Peel, Tzonka Iotzova 
2nd row: Frank Van Oorschot, Nils Juhl Andreasen, Peter Coldrick, 
Seppo Kallio, Inger Persson, Arno Metzler, Tomasz Jasiński 

 MEMBERS’ LIFE    



 MEMBERS' LIFE    

 On December 9, 2011 Mr. Henri Malosse, President of 
the EESC Employers’ Group visited the Confederation of 
Employers and Industrialists in Bulgaria (CEIBG) to meet 
Mr. Ognyan Donev, President of the Confederation. The 
meeting was attended by the CEIBG Board Members 
Petko Dimitrov, Kamen Kolchev, Atanas Garov, as well as  
by Lena Roussenova, CEIBG representative at the EESC 
and member of the Employers’ Group. 

Employers’ Group President Henri Malosse Meets the President of the Confederation of 

Employers and Industrialists in Bulgaria, 9 December 

This was Mr. Malosse’s second visit at the Confederation 
and his first meeting with its new leadership. In 2010 Mr. 
Malosse attended the CEIBG General Assembly and got 
acquainted with the members of the biggest business or-
ganization in Bulgaria. 
 
During the meeting the discussion focused on the follow-
ing issues: 
• The main EU and EESC priorities and policy 

measures to overcome the Euro Area sover-
eign debt crisis and restart growth 

• The impact of the Euro Area crisis on the Bul-
garian economy and the measures to confront the 
challenges of the crisis 

• Key policy measures to boost growth, invest-
ment and employment in the EU and Bulgaria in 
particular 

• Measures to enhance competition and im-
prove education, training and retraining, re-
search and innovation 

 
Mr. Malosse wished success and the best of luck to the 
CEIBG and the big Bulgarian and foreign businesses it 
unites.   

 The President of the Employers' Group of the 
EESC, Henri Malosse and a Latvian member of 
the EESC, Vitālijs Gavrilovs, met the Latvian 
President Andris BērziĦš and the Latvian Prime 
Minister Valdis Dombrovskis on 20 January 
2012 in Riga. 
 

During their discussion, the expressed their 
mutual agreement on the fact that the 
countries of the EU 12, and especially 
Latvia, should receive fair treatment 
from the EU in the next multiannual fi-
nancial perspective without discrimina-
tory criteria. 
 

Mr. Malosse also meet with Ms Vaira Vike-
Freiberga, former President of Latvia (1999-
2007), and discussed with her the question 
of the future of Europe, and the need to 
reform its institutions. 

Henri Malosse meets Latvian President and PM in Riga, 20 January 

       Henri Malosse    Andris BērziĦš    Vitālijs Gavrilovs 
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 THE FEBRUARY PLENARY   

OPINIONS PRESENTED BY THE MEMBERS OF THE EMPLOYERS' GROUP 
DURING THE PLENARY SESSION OF 22-23 FEBRUARY 2012: 
 
ECO/298 - How to involve civil society in financial regulation 
and 
ECO/305 - Taxation of interest and royalty payments by Peter Morgan 
 

ECO/324 - Programme for customs and taxation in the EU 2014-2020 
(FISCUS) by Bryan Cassidy 
 

EUR/003 - Annual Growth Survey 2012 by David Croughan 
 

INT/604 - Revision of the Transparency Directive by Paulo Barros Vale 
 

NAT/530 - Agriculture and craft – a winning combination for rural areas by Adalbert Kienle 
 

NAT/533 - Safety of offshore oil and gas prospection by George Traill Lyon 
 

REX/324 - The role of civil society in EU-Chile relations by Filip Hamro-Drotz 
 

TEN/471 - Guidelines for the trans-European transport network by Stefan Back 
 

TEN/473 - Driving licences which include the functionalities of a driver card by Jan Simons  
 
 
Members of Group I have presented amendments to opinions, most notably the amendments: 
by Rafael Barbadillo López (on the opinions TEN/468 - The Connecting Europe Facility and TEN/472 Europe 
2020 Project Bond Initiative for infrastructure projects), 
by Emmanuelle Butaud-Stubbs (on the opinion CCMI/097 - European Globalisation Adjustment Fund (2014-
2020))  
and by Stefano Mallia and José Sartorius Álvarez de Bohorques (on the opinion INT/563 - Developing a 
people-orientated, grassroots approach to internal market policy). 

 FOR YOUR AGENDA (SAVE THE DATE)  

UPCOMING EVENTS OF GROUP I: 
 

- Conference organised by the Employers’ Group on the topic ”Ageing  
Populations and New Opportunities for Business in Europe and Japan   15/03/2012,  09:00 – 14:00 

- Meeting of the EESC Bureau members of Group I   27/03/2012,  10:00 – 12:30 
- Meeting of the Group I Bureau   28/03/2012,  09:00 – 10:00 
- Group I meeting   28/03/2012,  10:00 – 13:00 
- Workshop of the Employers’ Group on the Fashion Industry   13/04/2012,  10:00 – 18:00 
- Meeting of the EESC Bureau members of Group I   24/04/2012,  10:00 – 12:30 
- Meeting of the Group I Bureau   25/04/2012,  09:00 – 10:00 
- Group I meeting   25/04/2012,  10:00 – 13:00 



The Employers' Group (Group I) has 114 
members, and is made up of entrepreneurs, 
employers and representatives of employer 
associations working in industry, commerce, 
services and agriculture in the 27 Member 
States of the European Union. These are 
women and men involved in the business 
world and in touch with the realities of every-
day life who are willing to put their experi-
ence to use to further the European venture. 

 
Our goal is to promote European integration 
by supporting the development of our busi-
nesses, which play a key role in fostering the 
prosperity of our societies and in creating 
jobs. 
 

In an economically difficult climate, the Euro-
pean Economic and Social Committee is the 
only European institution that brings together 
business people and people fully engaged in the 
economic and social life of their home coun-
try. 
 
A strong, coherent and dynamic Employers' 
Group is therefore crucial to making the voice 
of business heard at European level. 
 
Naturally, the Employers' Group also works 
closely with the five major European business 
organisations – BUSINESSEUROPE, CEEP, 
EUROCHAMBRES, EuroCommerce and 
UEAPME – to which a large number of our 
members also belong. 

The Employers’ Group of the EESC 
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