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The plenary assembly was attended by Philippe Maystadt, President of the European Investment 
Bank, who spoke on the EIB’s strategy for the coming years and its new information policy. 
 

1.  EMPLOYMENT: PROMOTING EMPLOYMENT, CORPORATE 
SOCIAL RESPONSIBILITY AND MANAGING MIGRATION 
FLOWS 

 

• The employment guidelines 2005-2008 
− Rapporteur: Mr Malosse (Employers – FR) 
 
− References: CESE 675/2005 
 
− Key points: 

In its opinion adopted on 31 May by written procedure and sent to the Employment and 
Social Affairs Council of 2 June 2005, the EESC expresses concern about the lack of 
consistency between the European Union’s different strategies. 
 
The opinion regrets that no specific guideline on youth employment has been proposed in line with 
the European Youth Pact adopted by the spring European Council. The continuing high level (and in 
some countries, increase) of youth unemployment, which also affects graduates, is a key challenge 
for Europe; a society that offers its young people no prospects faces a bleak future. 
 
The Committee also suggests that more attention be given to the employment of women and of 
people from disadvantaged groups, who would have deserved a specific guideline. 
 
The opinion stresses that the innovativeness of enterprises is essential to European dynamism. 
Without new and improved products and services, and without improved productivity, Europe will 
fall behind. The Committee therefore favours the inclusion in the employment guidelines of measures 
to promote local initiatives and enterprise development schemes, including the removal of 
administrative obstacles to setting up new businesses, reforming taxation on succession, and tackling 
monopolies and distortions in competition. 

 
 The Committee asks that the employment guidelines focus on improving job quality through training 

and internal and external mobility. Raising standards of qualification also means combating job 
instability, especially for young people, women, and disadvantaged groups. 

 
 Finally, the Committee proposes that in future, the employment guidelines and the broad 

economic policy guidelines (BEPG) be subject to a genuine democratic debate at European 
and national level with the active involvement of civil society. 
 

− Contact: Mr Alan Hick 
     (Tel.: 00 32 2 546 93 02 – Email: alan.hick@esc.eu.int) 
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• Information channels for corporate social responsibility in a globalised 
economy 

–   Rapporteur: Ms Pichenot (Various interests – FR) 
 

− References: own-initiative opinion – CESE 692/2005 
 
− Key points:  

Corporate social responsibility (CSR) takes the form of a voluntary request to enterprises to go  
beyond what they are legally obliged to do. CSR is bound up with a body of international 
conventions, standards and principles, together with a body of EU standards. 

 
Instruments for measuring CSR have to comply with requirements in respect of legitimacy, relevance 
and reliability. 
 
It is becoming standard practice for large enterprises to issue annual reports. This is in line with calls 
for transparency with regard to business strategy, including practice with regard to CSR. The quality 
of the information does, however, continue to be very uneven. Improvements will therefore have to 
be made. For reasons of lack of funding and human resources, SMEs cannot be asked to provide, 
from the outset, the same level of information as that requested of large enterprises. As a step 
towards progress in this field, SMEs should, nonetheless, be encouraged to inform their stakeholders 
of the responsible practices which they have adopted. 
 
There is a need to reconcile, on the one hand, the existence of a single body of principles and, on the 
other hand, respect for diversity. It would be advisable for the indicators to enable comparisons to be 
made. It would be a good idea for these criteria and indicators to be drawn up jointly by the partners 
engaged in the respective social sectoral dialogues, following consultations with the other 
stakeholders and in consultation with the public authorities. 
 
The Global Reporting Initiative (GRI) guidelines are recognised private reference criteria. European 
players should participate emphatically in the work of the GRI with a view to making its methods 
and criteria more appropriate to the European context. 
 
The International Organisation for Standardisation (ISO) has drawn up guidance on social 
responsibility. These guidelines will not, however, constitute a generic standard for management 
systems and will not result in the issue of certificates. 
 
The EESC recommends the establishment of an information portal on CSR practices adopted by 
large enterprises. It would be advisable for a comparison to be made, by an institutional observer, of 
the declarations of enterprises, on the one hand, and the appraisals made by stakeholders, on the 
other. The task of carrying out such a qualitative analysis could be entrusted to a body like the 
Dublin Foundation. 
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The commitments entered into voluntarily by enterprises must be publicised and it must always be 
possible to verify the effectiveness of these commitments. Voluntary commitment has to go hand-in-
hand with a well-organised dialogue with the stakeholders. There is a need for a social dialogue on 
CSR in connection with voluntary strategy-formulation by enterprises. The involvement of 
representatives of employees should cover three stages: the establishment of the enterprises’ specific 
strategy, taking account of the principles of sustainable development; the implementation of the 
measures required to comply with this strategy; and the independent monitoring of the effectiveness 
of the measures taken at all levels of the enterprise. 
 
At European level, the voluntary and/or negotiated approach to addressing the implications of CSR in 
all those multinationals which have set up European enterprise committees marks a decisive step. It 
also makes it possible to involve the new Member States in this dynamic process. European 
enterprise committees have a role to play in the incorporation of CSR into the managerial policy of 
enterprises. They are also the ideal forum for internal stakeholders. It should, however, be borne in 
mind that a coherent policy on CSR also has to take account of the views of external stakeholders, in 
particular all members of the overall workforce involved and, to the greatest extent possible, all 
participants in the value chain (subcontractors, suppliers). 

 
− Contact: Mr Alan Hick 
     (Tel.: 00 32 2 546 93 02 – Email: alan.hick@esc.eu.int) 

 

• Green paper: managing economic migration 
− Rapporteur: Mr Pariza Castaños (Employees – ES) 
 
− References: COM(2004) 811 final – CESE 694/2005 
 
− Key points:  

 
The EESC states that it is indeed necessary for the admission of economic migrants to be regulated 
at EU level; to ensure this, there must be a high degree of legislative harmonisation and  an open 
form of legislation for both highly skilled workers and those working in less skilled jobs.  
 
The principle of Community preference should apply to all individuals belonging to the EU labour 
market, not just national or Community workers. 
 
The EESC points out that there should be two systems for legally admitting migrants: providing job 
offers while the migrant is in the country of origin, and a temporary residence permit for seeking 
work. 
 
Regarding rights, the starting point for this debate must be the principle of non-discrimination. 

 
− Contact: Mr Pierluigi Brombo 
     (Tel.: 00 32 2 546 97 18 – Email: pierluigi.brombo@esc.eu.int) 
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2. WORLD TRADE: A FACTOR FOR DEVELOPMENT WITH A 
HUMAN FACE  

 

• General Agreement on Trade in Services (GATS) – Mode 4 negotiations 
(movement of physical persons) 

– Rapporteur: Ms Florio  (Employees – IT) 
 

– Reference:  Exploratory opinion – CESE 695/2005 
 

–  Key points: 
 
The GATS Mode 4 negotiations are considered to be a key element in ongoing WTO negotiations 
for opening up international trade in services. The presence of natural persons is the fourth mode in 
which services are provided. It consists of persons of one Member temporarily entering the territory 
of another Member to supply a service (e.g. accountants, doctors or teachers). It does not relate to 
persons seeking citizenship, permanent employment or permanent residence in a country. 
 
The EESC considers that in order to further liberalise trade in services, the EU should first take 
steps to specify that the Directive on Posted Workers is also the basis for the temporary movement 
of workers. It should also be clarified which EU legislative reference framework is to apply to the 
liberalisation of services within the internal market (see draft Directive on Services in the internal 
market), and a clear distinction should be made between services of general interest (including 
health, education, energy, gas); economic and non-economic services; services for commercial and 
non-commercial purposes, and services of another nature. 
 
The EESC urges the EU and the MS not to accept any widening of Mode 4 to semi-skilled or 
unskilled workers for the time being. This would effectively lead to a situation in which the basic 
principle of the International Labour Organisation (ILO), that "labour is not a commodity" could be 
jeopardised. The EESC cannot accept that the temporary movement of workers, de facto 
temporary migration, would primarily be regulated through the WTO and the GATS agreement, 
without any guarantees for human rights or the observance of core labour standards, such as non-
discrimination. A functioning cooperation between WTO and at least the ILO, the International 
Migration Organisation (IMO) and the UN to protect the rights of temporary migrants should be 
ensured.  
 
The EESC believes that European Governments should reconsider ratification of the UN's 
International Convention on the Protection of the Rights of All Migrant Workers and Members of 
their Families, which came into force in July 2003. 
 

– Contact: Ms Beatriz Porres 
(Tel.: 00 32 2 546 91 31 – Email: beatriz.porresdemateo@esc.eu.int) 
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3. TRADE: DETAILED APPROACHES TO INTELLECTUAL 
PROPERTY RIGHTS 

 

• Legal protection of designs 
− Rapporteur-general: Mr Ranocchiari (Employers – IT) 
 The Committee adopted the counter opinion presented by Mr Pegado Liz and Mr Steffens. 
 
− References: COM(2004) 582 final – 2004/0203 COD – CESE 691/2005  
 
− Key points: 
  

The Committee restates its position, expressed in previous opinions, in favour of recognising the 
growing importance of intellectual property rights in commercial transactions, including legal 
protection of industrial designs as a fundamental element in technical innovation and the ensuing 
need to combat counterfeiting. 
 
Moreover, the regime introduced under Directive 98/71/EC has permitted differing and even 
opposing national regimes to survive and, with recent EU enlargement, to multiply in a crucial area 
of a sector of enormous economic weight in the European market. 
 
The Commission’s proposal therefore seeks to achieve an internal market in this field by aligning 
national systems, based on liberalisation of use of protected designs for the purpose of repair of a 
complex product so as to restore its original appearance (secondary market). 
 
The Committee supports the Commission’s proposal, which comes in the wake of earlier legislative 
initiatives welcomed by the Committee and which may contribute to greater competition, lower 
prices and the creation of new jobs, particularly in SMEs. 
 
However, the Committee considers that the proposal would benefit from being better grounded in 
terms of a clear demonstration of its compatibility with the TRIPS Agreement, from more 
illustration of its effects on employment and, in particular, from a guarantee that consumers – quite 
apart from the right to information which seems to have been secured – will not be affected in their 
choices, either directly in terms of the safety and reliability of products used by independent 
suppliers, or indirectly by the consequences of the use of such parts in the repair of complex 
products for which they are intended (basically, motor vehicles) on either their residual market value 
or on indirect costs (e.g. insurance). 

 
− Contact:  Mr João Pereira dos Santos 
     (Tel.: 00 32 2 546 92 45 – Email: joao.pereiradossantos@esc.eu.int) 
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•  Pharmaceutical patents 
− Rapporteur: Mr Braghin (Employers – IT) 
 
− References: COM(2004) 737 final – 2004/0258 COD – CESE 689/2005  
 
− Key points: 
 
 The EESC endorses the European Commission’s proposal, which aims to implement the Decision 

that was adopted by the WTO General Council on 30 August 2003.  
 
 It supports both the procedure governing the compulsory licensing of pharmaceutical products 

covered by a patent or a supplementary protection certificate and the chosen control arrangements. 
 
 Furthermore, the EESC recommends strengthening the operational provisions in order to ensure: 

 
• full compliance with current legislation, particularly in relation to production quality control,  

 
• that the conditions for compulsory licensing are reinforced, in order that illegal re-export within 

the EU or to third countries is avoided, 
 

• a coordinated effort with the authorities of the importing countries in order to avoid fraud, 
counterfeiting and uses other than those originally provided for, 

 
• that the implementation of  Member States’ customs rules and sanction arrangements are 

closely monitored to deter illicit operations, 
 

• wider disclosure of compulsory licensing to better safeguard intellectual property rights. 
 
The EESC hopes that the scope of the proposal is extended to include veterinary medicinal products 
in view of possible health emergencies arising from outbreaks of contagious animal diseases or 
contamination of food products of animal origin. 
 
Lastly, the EESC hopes that the European Commission continues its worldwide efforts to ensure 
that emergency medicines and adequate health structures are also made available to non-WTO 
developing countries. 

 
− Contact:  Mr Nemesio Martínez 
     (Tel.: 00 32 2 546 95 01 – Email: nemesio.martinez@esc.eu.int) 

 
 

4. SERVICES: SUBSIDIARITY AND MORE FLEXIBLE 
 PROCEDURES 
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• Mediation in civil and commercial matters 
– Rapporteur: Ms Sánchez Miguel (Employees – ES) 
 
– Reference: COM(2004) 718 final – 2004/0251 COD – CESE 688/2005 
 
– Key points: 

 
We should not rule out the possibility of mediation in civil actions deriving from criminal or tax cases 
which, although originally excluded, could help these civil actions to be resolved.  
 
The EESC wishes to insist on the importance of the mediator throughout the process, in order to 
ensure that the proceedings are carried through and are effective. The Commission would have to 
consider the fact that the professionalism, independence and accountability of persons, both natural 
and legal, practising as mediators must always be guaranteed. 

 
Depending on the specific judicial characteristics of each State, the problem posed by the cost of 
mediation cannot simply be solved by including this in the general court costs. 

 
– Contact: Mr Nemesio Martínez  
 (Tel.:  00 32 2 546 95 01 – Email: nemesio.martinez@esc.eu.int) 
 
 

5.  ENVIRONMENT: RESPONSIBLE MANAGEMENT OF 
HAZARDOUS WASTE 

 

•  Shipments of radioactive waste/spent fuel 
− Rapporteur: Mr Buffetaut (Employers – FR) 
 
− References: COM(2004) 716 final – 2004/0249 COD – CESE 696/2005 
 
– Contact: Mr Siegfried Jantscher  
 (Tel.:  00 32 2 546 82 87 – Email: siegfried.jantscher@esc.eu.int) 
 

 


