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IMENIE@L- 90 years off working with,thié
fiebime sector -

SSea/grers iave aiways DEer Of SPecial corcerl to) tie
W rtergtonal Labour Organization.

ORE o the first legal instruments that the ILO adopted was the
e National Seamen’s Codes Recommendation, 1920 (No.9)

" At its 94th Session (the 10th Maritime Session), 7- 23 February 2006,
the International Labour Conference adopted an important new legal
IL@ instrument, the Maritime Labour Convention, 2006 (MLC,2006)

Tthe MLC, 2006, is comprehensive. It consolidates 37 existin
Conventions and is aimed at establishing decent work and rair
competition and to help to achieve “7air globalizatiorn’”

The MLC,2006 is often called the “fourth pillar” of international
maritime regulatory regime, because it will, when it enters into force,
stand beside the key IMO Conventions (SOLAS, MARPOL & STCW) that
support quality shipping and help to eliminate substandard shipping




aart” of the MLC, 2006 —the!'SEA

eEgliiation 2.1 —Seafarers’ employmer_wt
gareements (SEA) ((Standard A2,1 para 1).

farers Working on ship that fly its flag shall

= a Ve g seararers’ employment agreement signed.
;' == °b V-DOLI the seafarer and shipowner...providing
= trem with decent working and living conadjtions
o _board the ship as required by this

convention.




MINGZ006 — Titie) 2, Regulation 2.1, Standard AZ:;
EHGee B2, 1 —Seafarershemploymentagreements (SE

WStandarad Az paradMembermustiadopt national
/:w o reguianc PECITYIF attersito’beincluded
'SEAs. In all cases the |tems listed in para 4 (a)—(J)
F d'must be included.

(@) the seafarer’s full name, date of birth or age, and
birthplace;

(b) the shipowner’s name and address;

(c) the place where and date when the seafarers’
employment agreement is entered into;

(d) the capacity in which the seafarer is to be employed;

(e) the amount of the seafarer’s wages or, where applicable,
the formula used for calculating them;

(f) the amount of the paid annual leave or, where
applicable, the formula used for calculating it;

(g) the termination of the agreement and the conditions
thereof, including (i)- (iii) ..

(h) the health and social securlty protection benefits to be
provided to the seafarer by the shipowner;

(i) the seafarer’s entitlement to repatriation;

(j ) reference to the collective bargaining agreement, if
applicable; and

(k) any other particulars which national law may require.




nd ’ski evelopment and opportunitiesyfior
ployment — —-—

SNIENING) Globhal Johs, Pact adepted by the International
EeOliFConterence in June 2009 identified increasing equal
rjccq\ and epportunities for skills development, quality:
iElIiG and education as one of the principles for promoting
re_r;'e ey from the current global economic crisis
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= M’ir 2006 -Regulation 2.8; Standard A2.8; Guideline
= B2.8— Career and skill development and
opportunities for seafarers’ employment

o Ratifying countries are to adopt national policies on
employment and career and skill development; promotion or
employment opportunities for seafarers aomiciled in its
territory




SEEUfILY. and Seafarer acCess ior

S5HERE and otherissues

SHi@reonvention No. 185, 2005 providi_ng for

Jiarers Identity: Documents facilitating shore
ave and transit & transfer within a unigue

BNSECLrtY structure
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e.d., principles for future binding provisions to
address the problem of abandonment of
seafarers.







