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Organised by: 

The Young Entrepreneurs Organization of the European Union (JEUNE) in 

cooperation with the EESC Section on Agriculture, Rural Development and the 

Environment (NAT) and the Sustainable Development Observatory (SDO) 

 

Report 
The workshop, moderated by Cillian Lohan (Vice-President EESC), facilitated a debate between three generations 

to explore and share their aspirations, mind-set, ideas and challenges about entrepreneurship today and in the 
future.  

The opening remarks were made by Ci llian Lohan and Frederico Sousa Pimental, Secretary General of JEUNE. Mr. 
Sousa Pimental gave an introduction on JEUNE and talked about entrepreneurship today. In his introductory 

remarks, Mr. Sousa Pimental emphasised two key points about entrepreneurship. First, the geographical location 
in which entrepreneurs finds themselves affects the opportunities one has. Second, the time in which an 

entrepreneur is born determines their life experience, and therefore, how they develop their businesses and 
skillsets.  

Introduction round 

 K illian Kaminski is the co-founder of Refurbed, a company that sells refurbished electronics. The goal for 
Refurbed is to offer customers the possibility to buy sustainable products.  

 Evolena de Wilde d'Estmael, co-founder of Faircado. In her introduction, Ms. De Wilde d'Estmael told 
that the world already has too much waste and, that there is too much resource extraction. These 
trends are not in line with the circular economy or climate targets. Faircado has the objective to create 

products with less waste.  

 Maria Nikolopoulou, member of the EESC Worker's Group. In her introduction, Ms. Nikolopoulou said 
that a company does not belong to one person; it becomes a live organism. This the reason for why 

trade unions also deserve a space in this discussion.  
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 Carlos Sentis, a social entrepreneur who is the founder and CEO of the World Alliance. The main 
message of Mr. Sentis' introduction is that we can achieve economic prosperity and overcome 
impeding challenges by bringing in different sectors and by having the public, private and humanitarian 

sectors work together.  

 Lisa Muhr, founder of Göttin des Glücks, a fair, ethical and organic fashion line. Ms. Muhr called for a 
holistic change in which companies are evaluated based on sustainability practices instead of financial 

performances.  
 

Debate on the three pillars of sustainability 

Mr. Lohan posed the panellists the following question: "How can entrepreneurship contribute to a wellbeing 

economy?". The main points of this debate were the following: 

 Ms. de Wilde d'Estmael: entrepreneurs cannot tackle the roots of the problems without political 
change that values social factors over economic ones. Accordingly, we must internalise the real cost of 

products.  

 Ms. Muhr: Products sold in the EU-market should follow a code of conduct. This takes away the 
competitive disadvantage of EU-made products, and increases the price of unfairly produced products. 

These products must reflect the true costs and, we should create a competitive advantage for fairly 
produced products.  

 Mr. Sentis: The SDGs is a wonderful guidance and comprehensive vision to help improve the current 
situation. The focus should not be on solely change, but on what can be improved in the current 
system.  

 Mr. Kaminski: In the long-term, companies should invest in sustainable products, as this is what 
consumers will be interested in. Sustainability and social business should be at the heart of a company. 

 Ms. Nikolopoulou': The way in which our accounting is designed places people as secondary to money, 
while they should be placed at the centre instead.  

 
Debate on how the panellists put people at the centre of their businesses 

 Ms. de Wilde d'Estmael: Emissions reductions affect all dimensions of society, therefore we need to 
rethink all aspects of society. It is the workers who build a company, not only its founders; companies 
which do not have sustainability at their core, will not attract the talent needed.   

 Mr. Kaminski: People want to be part of changing the world, and not work for a big corporate without a 
purpose. It is getting more difficult for society to know which companies are simply 'history washing' 
and which truly intent to contribute to a better world.  

 Mr. Sentis: With the great resignation, it is becoming more important for companies to incentivize the 
talent to work there. It is to connect people of different levels, sectors and countries: "There is a much 

better chance to have a better relationship with people if you have at least one friend in a certain 
level". Creating more connections contributes to the problems of wellbeing. He ended his response by 
saying that people are lonely and many are suffering from loneliness; companies should encourage 

every employee to participate more actively in the company's value. 

 Ms. Nikolopoulou was the next one to speak. She told about how a lack of participation by employees 

creates stress within a company; mental health truly is an important issue.  

 Ms. Muhr. She made a point about how the speakers were only talking about empowerment in the 
European context. In addition to empowerment, we must also talk about legal regulations on how to 

sanction exploitative companies; "what can we do in our EU-environment to change the world-wide 
situation?".  

 
Mr. Lohan ended the debate and proceeded to ask Mr. Kaminski about the demographics of his employees. Mr. 
Kaminski said that diversity is at the top level of his company. He as employees from all ages, gender, sexual 

orientation and cultural background. Mr. Kaminski sees diversity as an advantage.  
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Viewer's question: Is there lot resistance to this transformation. And if so, where does this resistance come from and 
how do the speakers go about this?  

 Mr. Kaminski:  We need policies that change how shareholders and big manufacturers operate. 

 Ms. Nikolopoulou: Resistance comes from the fear of the unknown; workers are afraid of losing their 
jobs.  

 Mr. Sentis: Aligning interests is difficult. Mr. Sentis stressed that the presence of legal obstacles to 
create a not-for-profit as an entrepreneur, makes it nearly impossible to create a foundation.  

 Ms. Muhr: Humans are not used to change; they are afraid of it. We must change our economy and 
system; everyone has to work on this question and not just the consumers.  

 Mr. Lohan: Humans are also adaptable and that we should not underestimate this ability.  

 Ms. de Wilde d'Estmael: Resistance comes from the difficulty of aligning politics, business and citizens.  
 

The session was closed by Ms. Robu Cepoi, parliamentary assistant and board member of JEUNE. She mentioned 

that for achieving a just transition, we need stronger policies at the EU and national level. The human being should 
be at the core of this change and, we should combine the idea of prosperity with social components. All these 

changes should be done all together, and requires risk-taking. 

The recording of this workshop can be found here. 

Final remarks  

The workshop had 140 registrations, however, there were fewer than 60 viewers on Teams and YouTube 
combined. Perhaps there is need for creating a new strategy to attract more viewers.  

 

 

https://www.youtube.com/watch?v=i19N133heV0&feature=youtu.be

