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Organised by: 

The European Federation of National Engineering Associations (FEANI), 

the Lifelong Learning Platform (LLLP) and the European Association of Institutes for 

Vocational Training (EVBB), in cooperation with the EESC Section for Employment, 

Social Affairs and Citizenship (SOC) and the EESC Labour Market Observatory 

(LMO) 

 

Report 
 

The Workshop has been virtually Moderated by the Secretary General of EVBB Mr. 

Theodor Grassos, who has made a statement on the was in Ukraine, while he has 

chosen to include in the background of his screen a puzzle of Guernica, the famous 

painting of Picasso considered to be the most moving and powerful anti-war painting 

in history, linking the atrocities at Mariupol, Irpin, Kharkiv in Ukraine with the atrocities 

of the warplanes of the Nazi Germany Condor Legion, who bombed Guernica for 2 

hours in 1937.  

The first of the Key Note Speakers has been Mr Lech PILAWSKI, member of EESC, 

employers group and Adviser to the Board Polish Confederation has indicated the 

necessity to increase the relevance between the market needs and the employees 

current skills, tackling the gap and increasing their opportunities to be employed to 

more market related trainings.  
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The Contribution of Prof Alfredo SOEIRO, Prof. of Civil Engineering at the University 

of Porto,  has focused on the “Added social value of updating Engineering 

Competences: Impact on Sustainability". Mr Soeiro, has focused on both the upskilling 

necessities for the Engineers to follow the green transition, while he has made clear 

that only through Sustainable Engineering, we can increase inclusion of all, creating a 

fair society. He has noted that the new GreenComp Framework will drive forward 

Engineering with trainings that should be incorporated as a mandatory process in the 

form of Life Long Learning, delivered to all licenced and active Engineers.  

The contribution of Mr Sebastian FRANK, Member of EVBB Board of Directors and 

Head of ÖJAB EU Department, has focused on the Austrian process of integrating 

vulnerable groups in the labour market through three different initiatives: 

1. RISE: Regional Innovative Specialised Employees, aiming to train suitable 

persons optimally for the current demand for skilled workers, targeting TCNs 

(Third Country Nationals) with a three year experience, who lack a recognition 

of their skills and competences.  

2. Education-Fit(Fit for Apprenticeship), focusing on young people (15-21) NEETs 

who are provided coaching, mentoring targeting soft-social and working skills 

that would lead to apprenticeships and personalized training guidance, in 

collaboration with the Austrian PES (Public Employment Service) 

3. Competence Center, for the professional recognition of qualifications acquired 

abroad, providing validation of prior / informal learning, through the identification 

of Actual Competences of TCNs and the provision of additional training, to 

acquire the certification of competences.  

The Contribution of Mrs Susana Oliveira, Vice-president of the Lifelong Learning 

Platform has focused on the new Proposal for a Council Recommendation on ILAs 

(Individual Learning Accounts) and Micro-credentials, speaking positively about the 

fact that most of the suggestions provided during the Consultation period, have been 

incorporated in the final Document. She has indicated that individuals should have full 

ownership over their learning accounts, while reaching out to the most disadvantaged 

ones, through the active involvement of civil society organisations has been underlined 

as an aspect that should be discussed further. She has also mentioned the necessity 

to build synergies with other EU and national ongoing initiatives such as European 

Higher Education Strategy and the European Education Area, with a focus on Focus  

http://www.oejab.at/
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on the digital and green transition. Finally, she has further elaborated that learning is a 

key variable for a prosperous and just society. 

The intervention of Mrs Mariya MINCHEVA, member of "Employment, Social Affairs 

and Citizenship" (SOC) and Vice-President of the Bulgarian Industrial Association 

(BIA) has focused on the necessary arrangements that should be made on ILAs, so 

that they are not going to increase the skills gap between the labour market and the 

employers needs. She has highlighted the risk that individuals may focus on trainings 

that are irrelevant to the needs of the Enterprises, and therefore instead of diminishing 

the gaps and integrating them effectively into the labour market, we may end up 

increasing their distance from working opportunities.  

Finally, Mrs Tatjana BABRAUSKIENĖ member of EESC, representing trade unions 

in the field of vocational education and training and adult learning, has focused on the 

necessity to provide inclusive trainings and create integration opportunities for TCNs, 

under the light of the Ukraine War and the refugee flows from Ukraine to Europe. She 

has also reflected on ILAs and the positive impact in tackling the skills gaps between 

the employees and the needs of the Enterprises. 

The Presentations have been followed by an interaction with the audience through 

a QA session, that focused on the provision of clarifications of the Austrian model for 

integration of TCNs, which has been quiet convincing, while further questions on ILAs 

have been presented, with a further remark on inclusive training to create a more 

supportive and resilient LLL environment, that will create learning opportunities for all.  

As a result, the following recommendations have been elaborated as a conclusion 

from the discussions held during the implementation of WS1: 

 

Recommendation 1. Engineers can transform a world with sustainability 

challenges. Competences are necessary for engineers to be able to overcome 

these challenges effectively. We need to train active engineers urgently. 

GreenComp (sustainability competence framework) is the beacon to guide the 

upskilling and reskilling of engineers through proper Continuing Professional 

Development (FEANI). 

Recommendation 2. As training providers, we recommend focusing more on the 

recognition of the skills and abilities of third country nationals, and to enriching 

our societies by better using their full potentials (EVBB). 
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Recommendation 3. Individuals should have full ownership of their education 

rights in the skills revolution, ensuring universal, yet tailored access to LLL for 

all. This includes making use of preferential channels like civil society 

organisations and education providers to reach out to those most in need, and 

to support a Europe with shared prosperity (LLL Platform). 

 


