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TO SUPPORT LIFELONG LEARNING?

Civil society organisations are
important to support leaming
cmong young people and
adults:

People in school and in non-formal learning People who are vulnerable _ People in crisis/conflict situations _ People who live in rural areas
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are not usually
considered as octors in
education and training
systems, but they do help
nm-faml education
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Selected data from

our surveys of civil

society organisations

in Albania, el —
Jordan, Serbiq, 58.64% 4 EDUCATION
Tajikistan, as.78% U i
Ukraine, and : 24.99% .' l
Uzbekistan show POLICY DIALOGUE IN FOCUS

that: 33.48% DECENT WORK AND

ECONDNIC GROWTH

I 64.14% ‘ I '




NO, but | would like NO, my

YES, L . organisation is not
YES, regularly occasionally o pa.rt|0|p.ate in the interested in the
policy dialogue . -
policy dialogue
18% 39% 43% 0%

Policy dialogue:
objective is to develop, improve, or strengthen new policies and programs. It can lead to the

implementation of new solutions to problems, new policies, legislation/regulations, new
governance or new projects, initiatives to address specific challenges.
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ADVANTAGES OF CIVIL SOCIETY ORGANIZATIONS: =TE

POLICY DIALOGUE IN EDUCATION, TRAINING AND SKILLS AGENDA

Provide independent
research to support Provide innovative advice Improve the quality of the Guarantee transparency
skills policies to shape skills policies policy dialogue of public consultations

Detect needs of groups
Improvaliheloutcomalaf out of the formal learning Facilitate transparency Suppor! effecti.v?ness of
B o L and employment system, and accountability of education, training and
and bring their voice to policy implementation other learning processes

the policy dialogue

Monitor skills
development policies’
implementation

Evaluate independently
policies’ outcomes
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