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• First cross-country analysis of national approaches to tax policy 

and gender equality, approved by the Inclusive Framework in January 

2022

• Covers 43 countries from the G20, the OECD and beyond

• Presented to the G20 Finance Ministers in February 2022
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Importance of assessing implicit biases in tax systems

Consumption
Differences in behaviour may affect the distribution of income between men 

and women and between paid and unpaid work

Social roles
Women tend to be more involved in childcare than men, leading to some 

tax provisions benefitting women more in practice

Income levels On average, men earn higher incomes than women

Nature of income
On average, men earn more capital income than women, so preferential 

taxation of capital can create a risk of bias in favour of men

Fiscal unit Taxing households rather than individuals can create implicit biases 
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Gender-blind tax policy is not gender neutral



Increasing access to gender disaggregated data
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Explicit bias which 
worsens gender 

inequalities:

Remove

Implicit bias which 
worsens gender 

inequalities:

Reconsider

Explicit bias which 
reduces gender 

inequalities:

Evaluate

Implicit bias which 
reduces gender 

inequalities:

Promote

How to respond to gender biases in tax systems?
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• Gender budgeting is the use of analytical tools, as a routine part of the budget process, so 

that budget policy as a whole (tax and spend) is more effective at meeting gender equality 

goals. This may include:

➢ Ex-ante and ex-post gender impact assessments 

➢ Gender dimension in performance setting

➢ Gender budget tagging

➢ Gender perspective in evaluations, performance audits and spending reviews

• Recent work has highlighted the importance of gender and capital budgeting:

➢ Paying attention to the gender aspects of capital investments, as women, men and gender-diverse 

people often use assets differently due to their different social roles, work patterns or preferences

➢ Leveraging gender budgeting within a broader infrastructure governance framework to help make 

more informed capital decisions that progress gender equality
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Key role for gender budgeting more generally



• Gender budgeting is increasingly used across the 

OECD to help close gender gaps - currently 61% of 

member countries. 

• There is no “typical approach”. A broad range of 

tools are used for implementation. Any approach 

should ideally build on the existing budget 

framework and ongoing reforms in any country. 

• A key challenge is encouraging more use of 

information from gender budgeting in budget 

decisions. This will make gender budgeting more 

impactful in areas that can bring large social, 

economic and fiscal gains, such as closing gender 

pay and employment gaps. 
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Gender budgeting across the OECD

OECD countries practicing gender budgeting over time
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Source: Preliminary results from 2022 OECD Survey on Gender Budgeting, Question 1

Note: The OECD had 34 member countries in 2016, and 38 in 2022. Two of the four 

new member countries practise gender budgeting.


