
 

 

EESC Employers' Group presents its  

Manifesto for the Conference on the Future of Europe: 

EU employers call for a Union that is 

capable to act 

 

10 December 2021 -- The Employers' Group of the European Economic and Social 

Committee has launched today its manifesto for the Conference on the Future of 

Europe (COFOE). In nine key messages and 9 contributions, linked to the COFOE 

working groups, we chart the change we want to see so that the Union is capable 

to act. 

"Now, more than ever, we need to be creative and courageous to reassess and 

adapt to the fast-paced, complex and unpredictable global environment," said 

Stefano Mallia, president of the EESC Employers' Group, speaking at the launch 

event 'Setting out a new Vision on the Future of Europe' featuring Herman Van 

Rompuy, President Emeritus of the European Council, Daria Tataj, world expert in 

innovation networks and a number of innovative CEOs, who intervened as 

speakers. 

For employers across Europe, the Conference should concentrate on increasing the 

effectiveness of the EU, particularly the capacity to deliver tangible results in the 

post-COVID rebuilding of the economy. 

Employers' Group President Mallia added: "First and foremost, it's a strong and 

more competitive Europe – a Europe that leads the world in the green and digital 

transitions while maintaining and enhancing prosperity for present and future 

generations." 

  



 

"To succeed in making the CoFoE a turning point, as we do with the curves in 

mathematics, we will need to have positive exponential power," Mallia underlined. 

This can be done in three key areas: Strengthening and completing the Single 

Market, protect global trade rules and ensure a level playing field that strikes the 

balance between strategic autonomy and openness to international trade, while 

promoting a strong industrial base and resilient international supply chains. 

Research and innovation activities need to be stepped up in key enabling 

technologies, such as artificial intelligence, micro- and nanotechnology, photonics, 

quantum technology, new materials, biotechnology and energy and mobility 

technology (e.g. hydrogen). 

Finally, the EU must play an active role in international climate policy, but forward-

looking climate policy must be paired with industrial competitiveness.  

Indeed, the Employers' Group call for all EU initiatives to undergo thorough a 

“competitiveness check” to assess their impact on companies as regards the cost 

of doing business, on their capacity to innovate and on their international 

competitiveness, reads the Manifesto. 

"If we accept that the EU will remain in a "permanent crisis", we cannot operate 

in the current rigid legal governance model. For the Union to be enabled to exercise 

its powers when confronted with crises, we need to devise more effective steering 

instruments that are flexible, agile, and simply faster," Mallia added, stressing that 

unanimity should not remain a dogma. 

Read the Employers' Group Manifesto here. 

 

For more information, please contact: 

 

Daniela Vincenti, EESC Employers' Group 

Email: daniela.vincenti@eesc.europa.eu  

@employers_EESC 
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