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The Employer Organization For
Swedish Basic Industries
• Employers’ organization for the Construction Product Industry, the Mining 

Industry, the Pulp and Paper Industry, the Steel and Metal Industry, the 
Sawmill Industry, and the Steel Mechanical Industry

• 1000 member companies with 90 000 employees (indirect employees 
multiplied approx. with 3)

• A strong engine for the Swedish economy (seventh largest economy in EU)
– Net exports excess SEK 140 billion and approx. SEK 240 billion in aggregate 

export value

– 50 percent of Sweden's GDP consists of exports

– Approximately 60 percent of exports are from industrial companies

– 75 percent of exports are destined to EU

– Thus, Sweden are a very open and global economy
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Skill and competence intensive
• Sweden is an "open and global economy" which is heavily dependent on 

the free trade
• This means that the economy is dependent on having a strong export 

sector, with companies that can compete globally
• Sweden and its industry is not sufficiently large to produce all kinds of 

goods and services for export. Thus, imports of goods and services are 
also critical to the economy and industry.

• To successfully compete globally, export companies have specialized in 
the production where they have comparative advantages

• The share of services in the basic industry's output for export is greater 
than the corresponding share in the industry in total. The share of 
service output for the basic industry's exports has been between 27 and 
29 percent in recent years. The shares of services will increase.

• In addition, one third of the basic industry employees will be retired 
within 10-15 years and the remainder developed for skills into a bio and 
circular economy and apply the potential of digitalization. Skills supply 
and purchasing of specialists etc. will thus be critical.



Reflections to “the pillar”
• A social Europe is a Europe characterized by high employment as a 

basis for good environment through competitive companies and a 
balanced economy in the different Member States. This is not achieved 
through further EU common social rules.

• EU has the responsibility to stimulate the national reforms of the Member 
States that make employment targets achieved. Given the great 
differences, the conditions and the need for national adjustments, social 
rules should remain to national competence. Decisions should be made 
where it fits best (subsidiarity principle).

• A social pillar should build on existing instruments and including country 
specific recommendations. No new instruments are needed.

• The content of the discussed pillar, in almost every part, interferes with 
the functioning of the Swedish labor market model

• The Swedish labor market model means that legislation works together 
with collective agreements. Legislation sets the limits but deviations can 
be made in large parts, which means that the social partners can meet 
collective agreements with another content.



Examples of good role models

• The social partners within steel industry in Sweden reached an 
agreement on a life-time premium and a partial pension. Increased 
productivity and improved work environment have been achieved.

• The social partners within the steel, mining and mechanical industry, 
saved thousands of jobs after the financial crisis (2008-2009), due to 
collective agreements on short-term work

• The social partners within the pulp and paper industry has a 
collective agreement which also covers wages – however without 
minimum wages on a national level. A Swedish paper mill wants to 
invest in a new packaging machine. The company needs to use the 
best skills. Welders and technicians are located outside Sweden, 
such as Germany, the Czech Republic or Belgium. Thus, it's all 
about global skill supply.




