
Yet another divisive legislative initiative is 

currently on the agenda of the EU's institutions. At 

its June plenary session, the EESC is due to adopt an 

opinion on Binding pay transparency measures 

(SOC/678), in response to the Commission’s recent 

Proposal for a Directive to strengthen the 

application of the principle of equal pay for equal 

work or work of equal value between men and 

women through pay transparency and enforcement 

mechanisms (2021/0050 (COD), otherwise known as 

the Pay Transparency Directive.  
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Ursula von der Leyen’s Agenda for Europe – her election manifesto 

and political guidelines for a new Commission – promised a 

number of actions in the social affairs arena. Two of the most 

prominent concern pay, namely binding pay transparency 

measures and a legal instrument to ensure that every worker in our 

Union receives a fair minimum wage.  

Despite their commendable goals, consensus is proving difficult to 

reach on both these issues. Even though it is with respect to the 

latter that the legal basis is lacking, there is equal risk of 

interference in wage formation in the Member States.  

The principle of equal pay for men and women for equal work or 

work of equal value is one of the fundamental rights and principles 

of the European Union. It was laid down in the Treaty of Rome and 

has since become enshrined in the European Pillar of Social Rights. 

In 2006, this principle formed part of the Gender Equality Directive 

(recast), prohibiting direct or indirect sex discrimination with 

respect to pay for the same work or for work of equal value.  

To address current gender pay gaps as a form of discrimination, the 

Commission’s proposal for a directive focuses on two things: access 

to information and access to justice. Access to information is to be 

achieved by giving employees the right to comparative pay 

information, while also requiring gender pay gap reporting for 

employers with more than 250 employees. Access to justice is to be 

accomplished by introducing various procedural rules to facilitate 

litigation, which include shifting the burden of proof and legal 

costs, extending limitation periods, and regulating compensation. 

While we acknowledge the Commission’s efforts to increase pay 

transparency and to strengthen the enforcement of the equal pay 

principle, we believe there are more efficient and proportionate 

measures than binding legislation to address these issues without 

increasing the administrative burdens and costs for companies, in 

particular SMEs.  

The greatest shortcoming of the proposed directive is that it does 

not take sufficient account of the diverse national social and 

industrial relations models or judicial systems and legal traditions 

in the Member States. Pay structures and wage setting are an 

essential part of collective bargaining and social dialogue and 

should be properly respected. Furthermore, no consideration is 

given to the fact that wage formation is also shaped by the 

demand and supply of skills in the labour market at any given time, 

as well as the available resources.  

Countries where we see strong trends of increasing gender 

equality in their labour markets, including diminishing gender pay 

gaps, also have track records of long-term strategic measures. 

Examples include the expansion of care services for children and 

the elderly, regulatory frameworks to reconcile the demands of 

work and family life (such as compensation for parental leave and 

individualised taxation), which have in turn been underpinned by 

changes in social norms and values affecting people's choices 

about education and professional careers.  

Focusing solely on bureaucratic measures with a view to increasing 

litigation will therefore also have a very limited effect. In countries 

where binding pay transparency measures exist, it is not evident 

that these measures have significantly reduced the gender pay 

gap.  

Pay discrimination only explains a minor part of the gender pay 

gap. Binding pay transparency measures will not address the major 

root causes, which lie in issues such as horizontal and vertical 

labour market segregation, full-time versus part-time work, unpaid 

care-related constraints and tax-related disincentives to women's 

employment. 

In the workplace, the most important measures for achieving 

gender equality are working consistently and for the long term on 

recruitment, skills development, corporate culture, work 

organisation and management and gender-neutral wage setting. 

That wages must never be set on the basis of sex goes without 

saying.  

To summarise, we find that the Commission proposal on pay 

transparency in its current form is disproportionate and runs 

counter to the principle of subsidiarity. It needs to be reworked or 

reconsidered.  

Gabriella Sebardt 

Member of the EESC Employers’ Group 

Confederation of Swedish Enterprise 

Mira-Maria Kontkanen 

Member of the Employers’ Group 

Federation of Finnish Enterprises 
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with education, life-long learning and training, companies have to 

be able to invest in the twin transitions and thereby create 

economic growth and quality jobs. 

Moreover, timely and transparent access to financial resources will 

also be important to ensure continued possibilities for growth and 

development. Besides this, it will also be necessary to pay special 

attention to small and medium-sized firms so that they will have 

equal access to sources of finance and incentives, involving as little 

red tape as possible. 

Slovenia will strive in its presidency for progress in negotiations on 

the New Pact on Migration and Asylum. In any case, activities will 

be based on consolidating the Schengen area and ensuring it is 

fully established. It will also continue the process of formalising the 

new rule of law review process in the EU Member States and the 

annual debate on the report on the Rule of Law Report. 

Likewise, it is planning to continue efforts in the field of European 

social policy, with particular emphasis on the Action Plan for the 

implementation of the European Pillar of Social Rights, as well as to 

continue discussions on the proposed minimum wage directive. 

This area will be particularly important for employers and will, of 

course, also have a major impact on the success of the EU's 

recovery.  

With the aim of achieving a secure European Union and of building 

a secure, reliable partnership both with neighbouring countries 

and with the whole world, the Slovenian presidency will encourage 

close cooperation with both the US and NATO and develop closer 

strategic transatlantic links and cooperation in trade. It will strive 

for an ambitious trade policy, ratification of already concluded 

trade agreements and the establishment of the best possible 

cooperation with the United Kingdom. Furthermore, the Slovenian 

presidency will be devoting particular attention to the Western 

Balkans, with the aim of speeding up convergence with and 

accession to the EU by viewing these countries as a region and 

treating them as such.  

Preparations for the Slovenian Presidency of the Council of the EU 

in the second half of 2021 are being made in all the areas covered 

in the 18-month trio programme adopted by the EU Council in 

June 2020, jointly drawn up by the current trio, namely Germany, 

Portugal and Slovenia. 

Slovenia's presidency will be based on four priorities: a resilient 

European Union that enjoys the trust of its citizens; economic 

renewal for the European Union based on the digital and green 

transitions; a European Union based on the rule of law and the 

European way of life; and a secure European Union that is a good, 

reliable partner.  

The Slovenian presidency will focus on preparedness for and 

resilience in crises, especially in matters relating to pandemics and 

health as a whole. As regards health, priority will be given to a 

European health union, ensuring the EU's autonomy in terms of 

adequate production and supply of medicines, vaccines and 

medical equipment. The same degree of attention will be paid to 

cybersecurity, strengthening cyber resilience, critical infrastructure 

and the digital single market.  

At any rate, along with ensuring health, most important will be 

economic recovery with the aid of immediate and effective 

implementation of the recovery plans and the NextGenerationEU 

recovery instrument. In matters of climate change, Slovenia will 

focus on the climate and energy legislation package entitled "Fit 

for 55", which will be published in mid June 2021. 

As regards digitalisation, the emphasis will be on regulating the 

market in digital services, where Slovenia will carry out the 

harmonisation of two basic pieces of legislation: the Digital 

Services Act and the Digital Market Act. Of course, equally 

important will be future steps to regulate AI, which is playing an 

increasingly important role in society. 

Effective economic renewal of the European Union based on the 

green and digital transitions will most certainly be a very difficult 

task, because of the different levels of development of countries in 

these domains. Therefore, many countries will have to make radical 

changes to their development strategies.  

It will be most important that firms maintain their pre-pandemic 

competitiveness in European and global markets. This means that 

it will be necessary to avoid any unnecessary additional burdens on 

firms in terms of corporate governance, sustainable finance, 

additional tax burdens, and pressure on wages from taxes and 

contributions, especially in the area of minimum wages. Together 

In July, Slovenia will begin its presidency at a time when 

vaccinations are being rolled out successfully and the epidemic in 

Europe is subsiding, providing new economic momentum and 

allowing an exit from the crisis.  

About the author: 

Jože  Smole 
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In one of the most difficult periods in recent history and in an 

increasingly global and interrelated context, Europe must play a 

leading role and consolidate its international leadership, further 

strengthening social and trade ties with other regions in the face of 

growing protectionism and trade wars. If the EU does not lead this 

process, others will take its place.  

In this context, a key role is played by Latin America, with which 

numerous agreements are in place and others are being 

negotiated. The historical, geostrategic and cultural ties between 

the two regions and their joint influence on the world stage should 

be reinforced with a view to social and economic benefits for both 

sides, and to addressing the consequences of the COVID-19 crisis.  

Latin America is one of the areas most affected by the pandemic. 

With 10% of the world's population, it already accounts for a third 

of those killed by the virus. In addition to the numerous human 

losses, it is trying to cope with substantial socio-economic tensions, 

with millions of unemployed people and political instability in 

many countries. 

After more than a year, advances with vaccinations are bringing us 

progressively closer to the end of this health and economic crisis. 

However, the pace varies from one area to another and most Latin 

American countries are not getting the doses needed to provide 

for their populations. This suggests that the COVAX mechanism is 

proving insufficient. Europe needs to boost cooperation and call 

for solidarity, in order to achieve vaccine distribution. The sooner 

this is achieved, the sooner the global economy will recover.  

It is important to resume the high-level summits between Europe, 

Latin America and the Caribbean. The Ibero-American Summit of 

Heads of State and Government, held in Andorra, and the EuroLat 

(Euro-Latin American Parliamentary Assembly) Summit, where I 

represented the European Economic and Social Committee (EESC), 

are therefore to be welcomed. Over and above the importance of 

the topics discussed, these meetings represent a return to work 

and cooperation at a difficult time. 

Agreements based on reciprocity, sustainability and respect 

for the rules 

Economic and social relations, institutional ties and political 

dialogue must be strengthened in a way that facilitates recovery 

and is based on reciprocity and sustainability. We cannot impose 

strict rules on ourselves and leave our market open for others to 

access unconditionally. We must follow and enforce the roadmap 

set out in the European Commission's Green Deal and the UN 

Sustainable Development Goals (SDGs).  

The EU is in the process of modernising various agreements with 

Mexico, with Chile, with Ecuador, Peru and Colombia and with 

Central America. However, it is particularly urgent to make 

progress on the agreement reached with Mercosur (Argentina, 

Brazil, Paraguay and Uruguay), because we are wasting time and 

China is already taking over that very important area. We are 

talking about a market of 780 million consumers, which needs a 

sea change in political, economic and trade relations. There is no 

going back, the market's completion should be driven forward and 

the EESC should set up a monitoring committee to this end.  

In all these agreements, strict health and plant protection 

standards must be enforced in parallel, in order to secure the 

competitiveness of European products and consumer protection, 

while complying with good agricultural and livestock farming 

practices and protecting animal welfare. The ILO (International 

Labour Organisation) labour conventions and the commitments 

made in the Paris Agreements must be observed, including when it 

comes to halting deforestation. 

Europe and Latin America need each other now more than ever. 

Despite the uncertainty, the end of the crisis is drawing ever 

nearer. International agreements are needed not only to boost 

economic growth, but also to bolster democratic consolidation. 

Together, we have the opportunity to emerge stronger from this 

crisis and move towards a more sustainable model, with a growth 

pattern that combines economic, social and environmental 

development.  

The coronavirus crisis has been a humbling experience for the 

world's major economies and has delivered a fresh blow to 

emerging economies, highlighting the importance of cooperation 

and multilateralism as well as the need to speed up the transition 

to a more sustainable economic and social model.  

About the author: 

Josep Puxeu Rocamora 

Member of the EESC Employers’ Group 

President of the Latin America Follow-up 
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Spanish Food and Drink Industry Federation (FIAB)  
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I consider it important that any tax proposal must; 

 allow smaller countries to be competitive and to raise revenue 

for their social objectives.  

 respect the EU Treaty competences on countries' tax 

sovereignty and accountability  

 encourage the development of a greener and more digitalised 

economy 

 promote a climate favourable to investment and job creation. 

Discussions about tax now focus on limiting possibilities for the 

smaller countries on Europe's periphery to use taxation to increase 

investment and jobs. Any allocation of taxation based on sales will 

of course favour large countries with large consumer markets. The 

proposal for a minimum tax rate may also limit the tax sovereignty 

of smaller countries.  

We should not forget that corporate taxes may be paid by 

corporations, but the tax burden falls mainly on workers and 

consumers. The impact of taxes must be recognised in any reform 

that is proposed. 

We must also recognise that any reform must make our economy 

greener and more digitalised. Taxes must be levied on polluters 

and absorbers in a symmetric way to reduce CO2 in the 

atmosphere. Levying taxes on digital services is not intuitively a 

good thing to do if one wants to achieve a competitive digitalised 

European economy. Unilateral EU actions, such as introducing a 

new Digital Levy, can turn out to be very costly, both in terms of 

slower digitalisation and of trade conflicts. 

The moderator, Mr Baker concluded the much-appreciated seminar 

by suggesting that a whole new seminar should take place 

addressing a question he had received from the audience: 

"A country like Ireland, once very poor, has used tax policies to 

attract investment to create jobs and prosperity. Would a minimum 

tax rate not prevent countries from using a lower tax rate as a 

competitive instrument to attract investment? Big wealthy 

countries will prevent poor developing countries from developing."  

Vítor Gaspar, Director of the Fiscal Affairs Department at the IMF 

and Victoria Perry, Deputy Director of the same department, 

presented the IMF’s main arguments. The IMF calls for enhanced 

cooperation between tax authorities and for the EU directive on a 

Common Consolidated Corporate Tax Base (CCCTB) to be applied 

only to very profitable companies, thereby limiting revenue losses 

for individual countries. 

The invited experts provided comments. David Bradbury of the 

OECD highlighted the need for global rules rather than unilateral 

actions. Benjamin Angel, Director at DG TAXUD, commented on 

the Commission communication presented a week before, in 

connection with which the Commission had announced the 

withdrawal of its directive on the CCCTB but had relaunched the 

same concept in its Business Taxation for the 21st Century.  

Professor Christoph Spengel, a tax expert frequently called on by 

the Commission, thought that much greater emphasis should be 

placed on collecting VAT rather than on making the corporate tax 

system even more complicated. Proposals to tax so-called 'digital' 

firms would shift tax revenues to market jurisdictions, i.e. big 

countries with a large consumer market. Consumption is a much 

more stable tax base and, at least in Europe, the VAT system should 

be used to tax consumption.  

The IMF and the Commission are both talking about limiting tax 

competition and transferring tax revenues to big consumer 

countries. Corporate tax rates have indeed declined over the last 

20 years, but corporate tax revenue as a share of GDP has not fallen 

in the EU. Actually, revenues are very stable and have even risen 

over time. More investments have been undertaken as tax rates 

have declined, giving rise to tax revenues. 

The problem everyone is trying to address is corporate profit-

shifting and base erosion. Over the last five years, a number of tax 

changes, improved transparency and information exchanges 

between tax authorities have been implemented. But even before 

these measures were introduced, the size of the problem was 

estimated by the OECD to be around one-third of one per cent of 

GDP, i.e. 0.35% of GDP. Aggressive tax planning must, of course, be 

eliminated and new business models call for a review of the tax 

rules. 
About the author: 

Krister Andersson 

Vice-President of the EESC Employers’ Group 

Confederation of Swedish Enterprise 

On May 25, the EESC and the IMF held a public debate on 

corporate taxation, focusing on the IMF publication 

“Taxing multinationals in Europe”.  

The seminar can be viewed via https://europa.eu/!bw96vu 
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On 28 May, the EESC Employers' Group, together with SGI Europe, 

held a webinar to discuss the state of play regarding the 

implementation of the EU Green Deal, with a specific focus on the 

role of employers and providers of services of general interest.  

The Employers' Group's view is clear: climate change in particular is 

a challenge that can only be tackled if we are all working together 

on solutions that allow us to create prosperity and wellbeing for 

people, while respecting planetary boundaries. 

Achieving the green and digital transitions will require enormous 

investment and breakthrough technologies in a rapidly changing 

and uncertain global environment, with an uneven level-playing 

field for our businesses. For the Green Deal to succeed, it needs to 

enhance competitiveness, also for small companies and all sectors. 

Therefore, its implementation requires much more thought, for 

example, with regard to its intrinsic link to taxonomy. 

Companies need investment capacity and support as they roll out 

sustainability models, so that they remain competitive and can 

access new markets. It is essential that the EU finds the right 

balance between the Green Deal, the Recovery Fund and investing 

in future-oriented technology and digitalisation. 

The EU must focus on the most effective ways of decarbonising the 

economy and society. Electrification and digitalisation help 

improve energy efficiency and achieve considerable reductions in 

emissions. Measures that promote the circular and bio-based 

economy also provide manifold opportunities for combating 

climate change and enhancing the sustainable use of natural 

resources – in a way that creates new businesses and jobs 

simultaneously. Services of general interest will certainly play a big 

role in this regard. 

While the challenges are unprecedented, now is the precise time 

for the business community to demonstrate and deliver on the 

"digital & green transition", with the aim of helping the EU to 

adapt, survive and foster the next EU generation. Climate neutrality 

will not be an easy task for Europe, but European companies are 

ready to take on the challenge.  

The seminar can be viewed via  https://youtu.be/ApCVQ54lutw 

Proactive climate action is an obvious part of business 

today. Effective climate policy cannot be brought about 

by business or the market alone – but it cannot be 

brought about without business either.  

Valeria Ronzitti, Secretary General of SGI Europe:  

"This is an unprecedented momentum and an opportunity not 

to miss. We have to continue to move forward and make the 

business case for ensuring that SGI providers and employers are 

sustainable and green. Our approach calls for a 360° solution".  

Jean-Eudes Moncomble, EDF, chair of SGI Europe 

Sustainability Board :  

"The EU industry of tomorrow cannot be built without relying 

on the assets of the past, a prerequisite for restoring the 

competitiveness of the EU economy, its employment, and the 

wellbeing of its citizens. In the aftermath of COVID-19, it is also 

essential, alongside environmental objectives and climate 

challenge, to consider the need for resilience to other risks and 

for social inclusion that the pandemic has highlighted".  

María Espírito Santo, Portuguese Ministry of Environment 

and Climate Change, Deputy DG for Energy :  

"“n January 2021, Portugal took up the Presidency of the Council 

in the midst of the pandemic, facing great challenges and a 

crucial moment. We had the vision, the programme and the 

financial means to make progress in promoting the EU as leader 

in climate action.”  

Nathan Fabian, Chair of the European Commission Platform 

on Sustainable Finance:  

"Sustainable finance is the idea that financial markets, investors 

and banks must account for planetary thresholds, human rights, 

and social needs in their activities. The days when the private 

market was only for profits and governments were for social 

needs are over, and the EU Taxonomy is a tool to help investors 

and banks to allocate capital in the right direction."  

Filippo Brandolini, President of HERAmbiente Spa, 

Vice-President of Utilitalia:  

“Both the EU Green Deal and the EU Taxonomy are policy 

frameworks which we need to achieve our sustainable and 

climate ambitions. I believe that, together, they can rightly 

address the environmental challenges with a transversal 

perspective, and SGIs are in the very forefront to steer the 

sustainability ambition into a reality".  

Stefan Back, Rapporteur on the EESC opinion “Sustainable 

finance taxonomy – climate change”:  

"Employers' welcome the objectives of the EU Green Deal. What 

has to be done now, is to find solutions that are compatible 

with realities and are a win-win deal for all involved".  

Quotes from the speakers:  

Stefano Mallia, President of EESC Employers ’ Group:  

“Despite current challenges, the COVID-19 crisis also presents a 

once-in-a-lifetime opportunity for the EU to significantly rethink: 

to create opportunities to rebuild better and put Europe on the 

path of a sustainable, green and digital recovery.” 

https://youtu.be/ApCVQ54lutw


group faced. The disruption from the crisis went way beyond the 

supply chain. As he saw it, there had been a lack of swift and clear 

decisions in handling the COVID‑19 pandemic crisis. Investment in 

technological innovation is key to the company's competitiveness. 

The COVID-19 crisis had had a negative impact on the company's 

innovation work. 

María Helena de Felipe Lehtonen, spokesperson for the EESC's SME, 

Crafts and Family Business Category, referred to the difficult 

situation that many SMEs, particularly in retail trade and hospitality, 

found themselves in.  The disruption of global supply chains meant 

there was often a lack of raw materials and SMEs incurred losses as 

a result. However, alongside the predominantly negative effects of 

the coronavirus crisis, there had been some positive developments 

in terms of the digital transition.  

Stefano Mallia stressed that the private sector needs to be involved 

in the recovery and in the governance and the management of 

future crises. Strong economic recovery would enable a strong 

prosperity, which in turn would permit a strong social policy. The 

involvement of social partners at the recent Social Summit in Porto 

was a very good sign. There could be no social dimension without a 

sound economic foundation. Competitiveness and higher 

productivity based on skills and knowledge are the sound recipe for 

maintaining the wellbeing of European societies. Economic growth, 

dynamic labour markets and a well-functioning internal market are 

preconditions for strengthening the social dimension of the EU.  

Commissioner Didier Reynders stressed that the Council 

recommendations on a coordinated approach to the restriction of 

free movement in response to the COVID-19 pandemic remained a 

useful framework for making sure unilateral measures did not 

amount to blanket border closures or travel bans. The 

Commissioner underlined the importance of finding a rapid 

political agreement between the Council and the EP on the Digital 

Green Certificate in order to facilitate the safe free movement of 

people within the EU during the COVID-19 pandemic. 

On behalf of the Portuguese presidency of the EU Council, Isabel 

Lopes Guerra gave assurances that the presidency was doing its 

utmost to address the challenges faced with the crisis. As well as 

proper enforcement of EU legislation, the Single Market Emergency 

Instrument is expected to ensure the resilience of the internal 

market against future crises. The Commission's update of the 

industrial strategy published on 8 May answered the calls from the 

Council for a deepening of the Single Market to promote a strong 

recovery and a competitive, sustainable Europe that would further 

accelerate the green and digital transition.  

While the depth of the economic downturn and the strength of 

recovery varied across the EU Member States, an uneven recovery 

across the EU risked creating divergences, fragmentation and 

permanent damage to the Single Market, which would have a 

negative impact on the EU's recovery as a whole. The EU Recovery 

and Resilience Facility, the biggest part of Next Generation EU at 

EUR 672.5 billion, is a unique opportunity for a fast and 

transformational socio-economic recovery. National Recovery Plans 

has to become the blueprint of national recovery efforts, reform 

processes and guidelines for the green and digital transition. 

For Dragos Pislaru (MEP, Renew Europe), the pandemic had shown 

that solidarity and cooperation were the way forward, but 

coherence and synergies were also needed on how to spend these 

funds. Although it is of the outmost importance for Europe to 

recover swiftly from the COVID-19 crisis and for our Union to 

continue its transformation into becoming an even more 

competitive, digital and climate-friendly economy, the needs of the 

people should be carefully considered. The Single Market is also 

about people, about the EU as a society. 

Anton Seeber, CEO and chairman of the High Technology Industries 

(HTI) group, gave the view from his business and the challenges the 

The COVID-19 crisis has put the Single Market to the test by 

severely impacting the free movement of people, goods and 

services in the EU. On 17 May, the EESC's Employers group and 

Eurochambres held a joint webinar dedicated to the Single Market 

and the lessons learned from the COVID-19 crisis. Panellists 

recognised the fragility of the Single Market in a crisis and 

discussed further steps needed to strengthen the EU's resilience in 

the face of possible future pandemics.  

Claudine Otto 

Vice-President of the EESC Employers’ Group 

Luxembourg Chamber of Commerce  

Dragica Martinović Džamonja 

Member of the Employers’ Group 

Croatian Chamber of Economy  

The seminar can be viewed via  https://youtu.be/CyCFC1Rp-Ak 
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In his introductory remarks, SMEunited President Alban Maggiar 

underlined that the DSA is the appropriate tool to update and 

implement the provision of goods and services online. He 

congratulated the EESC for its opinion on a Single Market for 

Digital Services. In line with the EESC opinion, Mr Maggiar 

emphasized that it is important to avoid fragmentation in the 

Single Market and to have a proper coordination between all 

relevant initiatives in the platform economy. The inclusion of the 

SME perspective is crucial to make it an instrument that creates 

new opportunities and avoids unnecessary regulatory barriers.  

Ricardo Castanheira, Digital counsellor coordinator at the 

Permanent Representation of Portugal to the European Union 

(REPER), gave an insight into the ambitious work of the Portuguese 

Presidency of the Council of the EU on the Digital Services Act. He 

stated very clearly that as 9 700 out of 10 000 digital platforms 

within the EU are SMEs, the DSA has to take the needs of SMEs into 

account. 

"The DSA is a transformative legislative proposal; it is about who 

we want to be as a European Union", emphasised Gerard de Graaf, 

Director for Digital Transformation at the European Commission. 

For SMEs, it is now important to push for a 'One Market - One Rule' 

approach. Only with a Single Market that has common rules on 

digital services will companies be able to scale up in the European 

Union, as they do in the USA, for example. 

Gonçalo Lobo Xavier, rapporteur for the EESC opinion on the 

Digital Services Act, explained that in general the DSA is a welcome 

step in the right direction, as it provides an opportunity to innovate 

and address the challenges that Europe faces. What is needed is a 

swift agreement on a DSA that does not impose too much red tape 

on SMEs, so that they can actively participate in the digital market. 

"SMEs have proven to be very adaptive during the pandemic", 

stated Erisa Taraj, SMEunited's Policy Adviser on Enterprise and 

Single Market Policy. "For this process to work, both the right 

incentives and the right regulatory framework are necessary. To 

reach this goal, new obligations must be tailor-made to fit a 

company's size."  

The discussion showed that the DSA is eagerly awaited by all sides 

and is a promising step in tackling the current problems of digital 

services, including for SMEs. Due to the impact of the DSA and the 

importance of our digital markets for a competitive Europe, the 

EESC Employers' Group will continue the discussion on 14 June, at 

the event: Challenges of the Digital and new EU Economy.  

More information can be found soon at:  

https://europa.eu/!tj68vR  

The Digital Services Act (DSA) introduces an ambitious 

new set of rules for digital platforms. While the 

Employers' Group welcomes the European Commission 

proposal on the DSA at a time when new and innovative 

information society services are transforming the way 

business is done, further discussion is still required on 

several issues. As SMEs in particular need security in all 

digital operations (for example in terms of content, 

economic transactions, intellectual property rights), the 

EESC's SME Category held a discussion with high-level 

speakers on 2 September.  
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