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FOREWORD
New Year Challenges

Séamus BOLAND (IE)
President, Civil Society Organisations’ Group

As we begin a 
challenging new 
year, let us first 
resolve to be kind 
and respectful 
to each other, 
to engage in 
debate in an 
informed way 

and to remember that many people are 
experiencing a huge increase in anxiety 
as a result of the ongoing crises. As we 
can see, the war in Ukraine continues to 
subjugate all human rights and worst of 
all, it continues to ignore the independent 
sovereignty of a nation state. 

January also sees the beginning of the 
Swedish Presidency of the Council of the 
EU1. In its first presidency in 2001, Sweden 
also presided over great geopolitical 
turmoil. The task of the Swedish 
Presidency will be to strengthen EU 
leadership to ensure that the interests of 
Ukraine, which are similar to the interests 
of all EU Member States, are protected.

There is also the challenge of climate 
change, ably articulated by one of 
Sweden’s own citizens Greta Thunberg.  
We no longer need to read scientific 
journals to understand what it means; 
indeed, our everyday experience is a 
living testimony to the fact that it has 
already begun. Whether it’s the current 
unusually mild winter in Europe, or the 
many unusual extreme climate events, 
including the recent cold spell in the 
US, there are a great many happenings 
that are affecting well established eco-
systems. In implementing measures of 
climate change we are also challenged 
by the fact that over 20 million people, 
officially classed as living below the 
poverty line, will be unable to participate 

actively in bringing about climate 
change measures, simply because they 
do not have the necessary resources. In 
civil society organisations, there is the 
capacity to assist in practical ways to 
achieve our climate goals. Let us hope 
that these organisations, with the full 
support of the Swedish government, are 
actively included as part of the various 
solutions.

2023 is also the European Year of skills2. 
In February, the Committee on 
Employment and Social Affairs of the 
European Parliament will adopt its 
report on the initiative of the European 
Commission for a European Year of 
Skills. The objectives of the European 
Commission’s proposal for this year 
include:

• Promoting increased and more 
effective and inclusive investment in 
training and upskilling.

• Making sure that skills are relevant 
to labour market needs, by also 
cooperating with social partners and 
companies.

• Matching people’s aspirations and 
skill sets with opportunities in the 
job market, especially for the green 
and digital transition and economic 
recovery. A special focus will be given 
to activate more people in the labour 
market, in particular women and 
young people and especially those 
not in education, employment or 
training.

• Attracting people from third 
countries with the skills needed by 
the EU, including strengthening 
learning opportunities and mobility 
and facilitating the recognition of 
qualifications.

For the sake of all young people in the EU, 
this year should represent an investment 
in the future. We must ensure that this 
year is not just a talking shop, but that it 
will bring greater inclusion for millions of 
people who are in need of up-skilling and 
new skills.

January also represents the 50th anniversary 
of my own country’s membership of the 
European Union. In Ireland’s case, it has, 
through membership, developed in 
economic and social terms as a country 
that as an Irish person I am proud of. 
Let’s hope that 2023 is a year in which 
we ensure that Europe is good for all the 
nations.

Séamus Boland
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EUROPEAN YEAR OF SKILLS 2023
Building skills to make the labour market open to everyone

Ioannis  
VARDAKASTANIS (EL)
Vice-President, 
Civil Society 
Organisations’ 
Group
President, Greek 

National Confederation of Disabled 
People (NCDP)
President, European Disability Forum
President, International Disability 
Alliance (IDA)
Member, Economic and Social Council 
of Greece (OKE)
Member, Greek National Commission of 
Human Rights (EEDA)

The European Year of Skills1 should be 
an opportunity to bridge gaps – a 
year to address the barriers preventing 
many in the EU from being able to find 
quality and fulfilling employment. 
At a time when the EU’s workforce 
is dwindling, it is more important 
than ever to focus on tapping the 
potential of those who are too 
often cut off from the open labour 
market by investing in skills.

Developing skills that match the 
requirements of current and future 

job markets will of course have to 
take into account the increasing 
digitalisation of our economies. This 
means bridging the digital skills gap, 
not least for groups such as persons 
with disabilities and older people who 
are still active in the job market. In our 
modern societies, digital literacy is 
not only a tool that helps people to 
find their place in the labour market, 
it is also a prerequisite for living 
independently and something that 
nobody should be deprived of.

However, promoting skills that 
future-proof our economies should 
not be overly dependent on digital 
competences. The European Year 
of Skills should also be a platform 

to promote the importance and 
value of employment in technical, 
manual and vocational sectors. 
The skills required in these sectors 
have for too long been undervalued, 
as have the crucial functions they 
serve in our societies. With the green 
transition forming a cornerstone of 
the EU’s blueprint for transforming its 
economy in the years to come, there 
is a particular need for technical and 
manual expertise to implement real 
transformation. To achieve this, many 
workers will need to reskill, and the 
opportunity should be seized here to 
also reach out to and develop the skills 
of people typically excluded from the 
labour market.

Recognising all skills

Sif Holst (DK)
Vice-Chair, 
Disabled People’s 
Organisations 
Denmark

Years spent raising children or taking 
care of sick family members. Skills 
learned through fixing old cars, 
doing house repairs or diving deep 
into an online world. A person with 
a disability who has become an 
expert in overcoming an inaccessible 

environment. Time spent volunteering 
in civil society. These are all examples 
of people who have a valuable, 
but maybe also an unrecognised 
skillset: skills that could be tested, 
certified and perhaps complemented 
with additional skills, to enable the 
individuals to become (even more) 
valuable workers.

We must find a way to value the many 
skills that go unrecognised. Crediting 
the knowledge gained, working 
with lived experience and securing 
additional training and testing skills in 

a way in which those excluded from 
the traditional school system also 
get a chance. The traditional school 
system poses challenges for many 
people, such as those with difficulties 
reading or writing, those who struggle 
to make ends meet financially and 
those who need flexible or just 
different arrangements to attend 
classes, because of other obligations, 
because of a disability or because of 
transport issues.

1. European Commission, European Year of Skills 
2023, https://europa.eu/!WFC99c

Ioannis Vardakastanis © EESC

https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/europe-fit-digital-age/european-year-skills-2023_en#:~:text=For%20the%20European%20Year%20of%20Skills%2C%20the%20EU,upskill%20up%20to%206%20million%20people.%20Éléments%20supplémentaires
https://europa.eu/!WFC99c
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Furthermore, when planning a flexible 
way of providing training, testing 
and certifying existing skills, we 
also need to consider how to nurture 
networking. If you have spent years 
away from the labour market, never 
gained access – or need to switch 

direction due to unemployment or 
a disability, for example, then you 
might not have the right connections 
to help you find employment. Just 
as networking is vital if you want to 
become an entrepreneur, a network is 
often also vital if you have gaps in your 

career path or are changing direction. 
We need to create change, we need 
to recognise people’s hidden skills, 
to nurture networking and thereby 
develop a stronger labour market.

European Year of Skills: an opportunity to adopt a lifelong  
learning approach?

Giuseppina TUCCI 
President, Lifelong 
Learning Platform 
(LLLP )1

As a representative 
of European civil 
society in educa-

tion, the Lifelong Learning Platform 
(LLLP) welcomes the initiative to 
make 2023 the European Year of 
Skills2. We believe that bringing skills 
to the forefront of European policies 
requires us to address crucial 
questions, rethinking what, how and 
why we learn.

Lifelong learning aims to ensure 
individuals’ holistic development 
by equipping them with tools, 
including skills, to thrive at all stages 
of their lives, of which labour market 
participation is only one part. For 
this reason, education and training 

stakeholders will engage with and 
challenge the focus the European 
Year of Skills puts on reskilling and 
upskilling for the momentary needs 
of a constantly changing labour 
market; instead, our community 
will bring renewed attention to 
key and transversal competences 
(e.g. critical thinking, collabora-
tion, systems thinking, problem-
solving) that enable all learners 
to exert their universal right to 
education and training across a 
wide variety of contexts for personal 
and professional development. 
Throughout the European Year of 
Skills, we will adopt a more holistic 
approach to skills. 

However, a lifelong learning ap-
proach requires adequate public 
investment and funding. The 
Year of Skills could serve as the 
perfect opportunity to rediscuss 

the goals behind investment in 
learning as well as its format, in 
order to make the learning offer in 
informal, non-formal, and formal 
contexts available to all learners, 
in line with the first principle 
of the European Pillar of Social 
Rights3, with investment targeted 
at those most in need. Moreover, 
investment must not usher in the 
marketisation of learning but 
rather ensure the development of 
transversal competences nurtured 
in a participatory and co-creative 
learning environment.

The Year of Skills can only be 
successful if it engages all education 
stakeholders and the related 
initiatives take into account the view 
of practitioners and learners. To this 
end, the LLLP expects permanent 
channels of communication 
with civil society to be ensured 
for the following year, and that 
it will be involved in policy and 
decision-making in education 
and training, given its expertise 
on the ground, its capacity to 
express learners’ needs and its 
close connection with national 
authorities responsible for 

Giuseppina Tucci  

1. Born in 2005, the Lifelong Learning Platform 
(LLLP) is an umbrella that gathers 42 European 
organisations active in the field of education, 
training and youth. Currently these networks 
represent more than 50 000 educational institutions 
and associations covering all sectors of formal, non-
formal and informal learning: https://lllplatform.eu/
2. European Commission, European Year of Skills 
2023, https://europa.eu/!WFC99c
3. European Commission, European Pillar of Social 
Rights, https://europa.eu/!MWvDWk

© Sinart Creative, Shutterstock

https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/europe-fit-digital-age/european-year-skills-2023_en
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/europe-fit-digital-age/european-year-skills-2023_en
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-20-principles_en
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights/european-pillar-social-rights-20-principles_en
https://lllplatform.eu/
https://europa.eu/!WFC99c
https://europa.eu/!MWvDWk
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implementing education and 
training recommendations. The 
European Commission can resort 
to existing stakeholder and social 
partner civil dialogue in order to 

boost the strategic dialogue process 
throughout 2023 and develop 
stakeholder forums connected to 
flagship events in 2023: there are 
many examples of successful tools 

for engaging civil society, and we 
want to be meaningfully consulted 
on the policy outputs of the Year.

How to redirect the brain drain

Rudolf KOLBE (AT)
Vice-President, 
Civil Society 
Organisations’ 
Group
President, 
Austrian Federal 

Conference of the Liberal Professions
President, Austrian Federal Chamber of 
Architects and Chartered Engineers
President of Honour, European Council 
of the Liberal Professions (CEPLIS)

Migration and resulting labour 
shortages within the European 
Union have been observed for a long 
time. Initially the problem primarily 
concerned research, development, 
medicine and highly qualified services. 
It is now more common to read 
in the news that there are hardly 
any companies not looking for 
employees – from bakers to craftsmen 
– even in the best paying industries. 
Where are these workers?

I think that the experience of the 
pandemic and the energy crisis have, 
for many people, increasingly pushed 
the idea of striving for financial 
prosperity into the background and 
the search for inner prosperity in 
terms of satisfaction, sense and a 
fulfilling life into the foreground. 
To this end, new work models such 
as teleworking, job sharing and 
part-time work are being sought 
and success no longer flows from the 
pay slip alone. Youth environmental 
movements also point in this direction. 
Economic growth should no longer be 
allowed to destroy our livelihoods.

We need to turn the strengths of  
youth to good advantage and to 
encourage them. We owe them 
prospects that are far removed from 
economic growth, dividends or 
status symbols. However, we must 
also be aware that this will not be 
possible without an in-depth change 
in the system. But are we, the older 

generations, really ready to help 
them and – if necessary – rethink 
everything? We will indeed have to 
completely rethink the economy 
and prosperity and adapt them to 
the needs of young people, rather 
than require young people to be 
slaves to them.

In the liberal professions, the 
shortage of workers is something 
that appeared quite early on. For that 
reason, initial steps towards such 
adjustments have already been 
taken. We are now, for example, seeing 
pairs of doctors sharing jobs. Even 
before the pandemic, the possibility of 
teleworking had become an integral 
part of employment contracts for 
engineers, accountants and lawyers. 
Education and training is no longer 
limited to core business activities.

Although this cannot be transposed 
1:1 to the entire world of work, the 
liberal professions can serve as a 
model here.

Responses to skills shortages

Christian MOOS (DE)
President, EESC 
EU-Transatlantic 
Relations Follow-
Up Committee
Divisional 
Director, 

European and International Affairs, 
German Civil Servants Association
Secretary-General, Europa-Union 
Germany
Board Member, European Movement 
Germany (EBD)

According to a key lesson of economics, 
all goods produced by people 
are scarce. However, what we are 
witnessing today goes far beyond this 
economic law. The pandemic has led to 
massive disruptions in supply chains. 
Geopolitical rivalries between China 
and the US have sparked a decoupling. 
Both of these developments signifi-
cantly exacerbate shortages. The 
Russian war of aggression against 
Ukraine is having a negative impact 
on the availability of affordable 
energy. While the pandemic and the 
war are largely unpredictable factors, 

demographic developments in 
Europe have long been recognised as 
a ticking time bomb. And the ticking 
sound is becoming increasingly 
louder.

Europe’s main resource, people with 
ideas and drive, is becoming a scarce 
asset. The European Commission calls 
for a migration policy that facilitates 
the access of professionals from third 
countries to the European labour 
market. Despite the shortage of skilled 
workers in practically all EU Member 
States, the latter remains a sticking 
point, and individual Member States’ 

Christian Moos © EESC 
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resistance to immigration remains 
high. Nevertheless, this is the right 
way forward. Europe needs to become 
more attractive to skilled migrants. 
Talent partnerships with selected 
third countries are a key objective 
of the EU’s New Pact on Migration 
and Asylum1. 

However, two points of view need 
to be taken into account from a 
civil society perspective: firstly, 
the individual right to asylum must 

not be played off against criteria for 
desirable immigration. The same 
applies to protection against war and 
displacement. Rather, the right answer 
is better and faster integration. 
Secondly, talent partnerships must not 
lead to brain drain2. Instead, Europe 
should provide targeted support 
in third countries for vocational 
training, funding modern vocational 
schools there and promoting the dual 
education model in companies and 
schools.

The EU could allow all successful 
diploma holders to participate in 
a lottery for a Blue Card, based on 
Europe’s labour market needs, without 
drawing only the best systematically, 
which would be to the detriment of 
our partner countries’ development 
opportunities. In partner countries 
with high birth rates, alleviating the 
pressure on local labour markets while 
contributing to their development 
would be a sustainable economic and 
security policy strategy.

COMMENTS ON CURRENT AFFAIRS
The Swedish Presidency must push for Ukraine’s freedom and must not 
forget young people

A comment in view of the Swedish 
Presidency of the Council of the EU, 
which started on 1 January 2023

Louise GRABO (SE)
Youth 
representative, 
National Council 
of Swedish Youth 
Organisations 
(LSU)

President, EESC Observatory of the 
Digital Transition and the Single Market

On the 1st of January 2023, the Czech 
Republic’s flag was replaced by the 
Swedish one outside the Council 
building in Brussels, as Sweden took 
over the Presidency of the Council 
of the European Union. The Czechs 
have had an impressive presidency 
and closed important deals that few 
thought would be possible in such a 
short time, so the Swedes have a lot 
to live up to. The Swedish Presidency3  
will take place in times of uncertainty. 

Russia’s war in Ukraine, the energy 
crisis and economic recession will cast 
a shadow over the coming six months.

The Swedish government has stated 
that it will prioritise the green 
transition, especially in connection to 
growth and green innovations, which 
means climate policy will be at the top 
of the agenda. The first major meeting4  
between the European Commission 
and the Swedish government was in 
Kiruna, which is meant to show the 
transition of industries in northern 
Sweden, on 12-13 January 2023. 

The Swedish Presidency will also have a 
focus on rule of law and democracy, 
although it is still unknown how this will 
manifest during the next few months. 
The Swedish government is a coalition 
government between the Moderate 
Party, the Christian Democrats 
and the Liberal Party. However, 
the government also relies on the 
Sweden Democrats in parliament 

and, even though they are not 
in government, they have a 
special influence. It will probably 
not have a major impact on the 
Swedish EU policy, but bringing 
different viewpoints together will 
still be a problem that the Prime 
Minister, Ulf Kristersson, has to 
handle. 

My hope for the Swedish Presidency 
is that the government will be an 
honest broker and push for Ukraine’s 
freedom and for them to eventually 
become members of the European 
Union. Even though the European 
Year of Youth5 is over, I hope that 
youth and young people will not be 
forgotten by the presidency.

I have high expectations for Jessika 
Roswall, Minister for EU Affairs, who 
will lead the government though 
the presidency. She has extensive 
experience in the EU policy field and 
is a widely appreciated politician in 
Sweden. 

Finally, don’t forget to listen to Songs 
from Sweden6 on the EU’s official 
Spotify account. There you will find a 
great mix of Swedish music that you 
can listen to during the coming six 
months.

1. European Commission, New Pact on Migration 
and Asylum, https://europa.eu/!Yvdtj6
2. The situation in which large numbers of 
educated and very skilled people leave their own 
country to live and work in another one where pay 
and conditions are better.
3. Swedish Presidency of the Council of the EU,   
https://swedish-presidency.consilium.europa.
eu/
4. Swedish Presidency, meeting in Kiruna, 
https://europa.eu/!WbP7Dp
5. European Union, European Year of Youth 
2022, https://youth.europa.eu/year-of-youth_en
6. Swedish Presidency, playlist, https://europa.
eu/!kFyXm7

Louise Grabo

 Logo of the Swedish Presidency; rights: Council of the EU

https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/promoting-our-european-way-life/new-pact-migration-and-asylum_en#:~:text=This%20new%20system%20should%20provide,values%20and%20with%20international%20laws.
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/promoting-our-european-way-life/new-pact-migration-and-asylum_en#:~:text=This%20new%20system%20should%20provide,values%20and%20with%20international%20laws.
https://swedish-presidency.consilium.europa.eu
https://swedish-presidency.consilium.europa.eu/en/news/swedish-government-to-welcome-european-commission-to-kiruna/
https://youth.europa.eu/year-of-youth_en
https://youth.europa.eu/year-of-youth_en
https://swedish-presidency.consilium.europa.eu/en/news/listen-to-the-official-playlist-of-the-swedish-presidency-of-the-european-union/
https://swedish-presidency.consilium.europa.eu/en/news/listen-to-the-official-playlist-of-the-swedish-presidency-of-the-european-union/
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/promoting-our-european-way-life/new-pact-migration-and-asylum_en#:~:text=This%20new%20system%20should%20provide,values%20and%20with%20international%20laws.
https://swedish-presidency.consilium.europa.eu/
https://swedish-presidency.consilium.europa.eu/
https://europa.eu/!WbP7Dp
https://youth.europa.eu/year-of-youth_en
https://europa.eu/!kFyXm7
https://europa.eu/!kFyXm7
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Si vis pacem…

A comment on the Swedish EU Presi-
dency priority: “Security – Unity” and 
civil society’s response

Krzysztof Stanislaw 
BALON (PL)
President, 
Programming 
Council of 
the Working 
Community of 

Associations of Social Organisations 
(WRZOS)

On 14 December 2022 in the Riksdag1, 
Swedish Prime Minister Ulf Kristersson 
said: “The Union that has become 
synonymous with peace, freedom and 
trade is now living alongside the kind 
of war that once created the very need 
for the EU. (...) The primary task for our 
Presidency will therefore be to help 
ensure Europe’s security.”2 Indeed, 
“Security – Unity”3 is the first of the 

Swedish Presidency’s four priorities.4

What does it mean for European civil 
society? First and foremost, security 
does not seem to be a typical issue 
for our organisations. We are used 
to fighting against climate change 
(which is, of course, of the utmost 
importance) but not against an 
aggressor. However, our organisations 
are of course able to help “strengthen 
the security of our Union and citizens” 
and to build on our “common action to 
counter Russia’s aggression towards 
Ukraine”5.

Civil society’s response has already 
been very comprehensive. It has 
been raising awareness of current 
threats to our freedoms and values, 
directly helping war refugees from 
Ukraine, assisting in the prosecution 
of war crimes, and providing material 
and financial help and non-material 

assistance to our Ukrainian partner 
civil society organisations, including 
in preparation for EU membership in 
the future. These approaches were 
recognised by the 2022 EESC Civil 
Society Prize6, which was awarded to 
organisations from Poland, Romania 
and Spain in the category European 
civil society for Ukraine.

Our civil society has tended towards 
pacifism for many years. And pacifism 
should of course remain a part of our 
genome. But it shouldn’t be dominant 
under the current circumstances. 
The EU might perhaps learn from 
Switzerland, including Swiss civil 
society, where democracy, freedom 
and the rule of law are combined 
with resilience and the readiness to 
defend these values.

COP15 on biodiversity: an agreement based on smoke and mirrors?

Arnaud SCHWARTZ 
(FR)
President, 
France Nature 
Environnement

After two weeks 
of negotiations, 

the 15th Conference of the Parties 
to the Convention on Biological  
Diversity7 in Montreal ended on 
Monday 19 December 2022 with 
the adoption of a new Global 
Biodiversity Framework. The Parties 
urgently needed to agree on the 
changes required to halt the erosion 
of biodiversity. Accordingly, the 
Conference produced an agreement 
- although it must be acknowledged 
that both Europe and the rest of 
the world have failed abysmally 
at acting on their biodiversity 
commitments.

The tense discussions on two divisive 
issues – digitalised genetic sequences 
and mobilising financial resources 

– diverted attention from the more 
ambitious objectives necessary to 
build on the work of the IPBES8 when 
finalising the Kunming-Montreal 
Global Biodiversity Framework9. 
The Chinese Presidency ultimately 
proposed a compromise text 
containing four goals and 23 targets 
for 2030 aimed at creating ‘lifestyles 
that are consistent with living in 
harmony with nature’ by 2050.

We can welcome the adoption of this 
strategic framework: fragile as it 
may be, it identifies a common, long-
term course of action to preserve and 
restore nature. Its findings are made 
public and its goals are geared towards 
halting the collapse of biodiversity, as 
well as providing tangible solutions 
to limit the impact of climate change 
and ensure food security and the 
health and well-being of our society. 
The text also has the merit of 
keeping the reference to the major 
role of indigenous peoples and local 

communities, although the scope of 
that role is certainly not guaranteed at 
this stage.

Upon closer inspection, this non-
binding global framework is primarily 
an update of the 2010 Aichi targets10, 

1. The legislature and the supreme decision-making 
body of Sweden
2. Government Offices of Sweden, https://www.
government.se/speeches/2022/12/speech-
priorities-and-work-programme-for-the-swedish-
presidency-of-the-council-of-the-european-union-
in-spring-2023 /
3. European Commission, European Security Union,  
https://europa.eu/!BRvx3p
4. and 5. Swedish Presidency, priorities, https://
europa.eu/!tvmGxN
6. EESC, 2022 Civil Society Prize, https://europa.
eu/!kmpGgV 
7. United Nations, COP15 on biodiversity, 
https://www.un.org/esa/forests/events/cbd-
cop15-2022/index.html#:~:text=The%2015th%20
Conference%20of%20Parties%20to%20the%20
U N , wa s % 2 0 s u cce s s f u l l y % 2 0 h e l d % 2 0 i n % 2 0
Kunming%20in%20October%202021
8. IPBES, Intergovernmental Science-Policy Platform 
on Biodiversity and Ecosystem Services, https://
ipbes.net/about
9. United Nations, Kunming-Montreal Global 
biodiversity framework, draft decisions, 
h t t p s : / / w w w . c b d . i n t / d o c / c / e 6 d 3 / c d 1 d /
daf663719a03902a9b116c34/cop-15-l-25-en.pdf
10. United Nations, Aichi Biodiversity Targets,   
https://www.cbd.int/sp/targets/
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https://swedish-presidency.consilium.europa.eu/en/programme/priorities/
https://www.eesc.europa.eu/en/agenda/our-events/events/eesc-civil-society-prize-2022
https://www.eesc.europa.eu/en/agenda/our-events/events/eesc-civil-society-prize-2022
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://ipbes.net/about
https://www.cbd.int/doc/c/e6d3/cd1d/daf663719a03902a9b116c34/cop-15-l-25-en.pdf
https://www.cbd.int/doc/c/e6d3/cd1d/daf663719a03902a9b116c34/cop-15-l-25-en.pdf
https://www.cbd.int/sp/targets/
https://www.government.se/speeches/2022/12/speech-priorities-and-work-programme-for-the-swedish-presidency-of-the-council-of-the-european-union-in-spring-2023 /
https://www.government.se/speeches/2022/12/speech-priorities-and-work-programme-for-the-swedish-presidency-of-the-council-of-the-european-union-in-spring-2023 /
https://www.government.se/speeches/2022/12/speech-priorities-and-work-programme-for-the-swedish-presidency-of-the-council-of-the-european-union-in-spring-2023 /
https://www.government.se/speeches/2022/12/speech-priorities-and-work-programme-for-the-swedish-presidency-of-the-council-of-the-european-union-in-spring-2023 /
https://www.government.se/speeches/2022/12/speech-priorities-and-work-programme-for-the-swedish-presidency-of-the-council-of-the-european-union-in-spring-2023 /
https://europa.eu/!BRvx3p
https://europa.eu/!kmpGgV
https://europa.eu/!kmpGgV
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://www.un.org/esa/forests/events/cbd-cop15-2022/index.html#:~:text=The%2015th%20Conference%20of%20Parties%20to%20the%20UN,was%20successfully%20held%20in%20Kunming%20in%20October%202021.
https://ipbes.net/about
https://ipbes.net/about
https://www.cbd.int/doc/c/e6d3/cd1d/daf663719a03902a9b116c34/cop-15-l-25-en.pdf
https://www.cbd.int/doc/c/e6d3/cd1d/daf663719a03902a9b116c34/cop-15-l-25-en.pdf
https://www.cbd.int/sp/targets/
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1. EESC, 2022 Civil Society Prize,  https://europa.
eu/!kmpGgV

and only partially takes into account 
knowledge acquired over the last 
few years. Although the Parties have 
agreed on a monitoring framework 
to regularly assess progress and adapt 
the global framework where necessary, 
the accountability mechanism is weak 
and only includes a call to prepare 
national action plans and report back 
in 2026 and 2029.

What’s more, only six of the 23 targets 
are objectively measurable and none 
of the 23 are immune to pressure, even 
if alternative solutions are put forth. 
‘Sustainable exploitation’ is allowed 
in the 30% of protected areas (leaving 
the door open to mining, drilling, 
fishing and forestry), hardly a sign of 
resolute determination to safeguard 

these protected areas. Moreover, 
clear commitments to reduce the use 
of pesticides and chemicals have 
given way to reducing ‘the overall risk 
from pesticides and highly hazardous 
chemicals by at least half’. As each 
word must be defined and fought over 
by experts, action to meet these kinds 
of targets will inevitably be delayed or 
even random.

It is quite legitimate to question 
whether this agreement will be 
able to bring about the necessary 
transformative changes. After all, it 
has benched the objective of reducing 
the environmental footprint of 
production and consumption by 50% 
by 2030, and merely aims to reduce 
harmful incentives by a pitiful ‘at least 

500 billion United States dollars per 
year by 2030’ without any form of 
accountability mechanism (although 
it is estimated that there are currently 
at least three times that amount).

We can therefore conclude by 
questioning whether or not we really 
had a ‘Montreal moment’ at the 
COP15, and start to plan for COP16 in 
Türkiye in 2024. More than promises, 
we need meaningful actions and 
discussions to remove the hurdles 
that we will face until then. We need 
to listen to what science tells us about 
the practices we need to change and 
give Nature, of which we are part, a 
future.

Silent leaders on the podium

A comment on the 2022 Civil Society 
Prize, which was awarded on  
15 December 2022

Katrīna LEITĀNE 
(LV)
Advocacy expert, 
National Youth 
Council of Latvia
President, EESC 
Coordination 

Group for the European Year of Youth 
2022

The greatest good is what we do for one 
another. If we put all the applications 
received for the EESC’s 2022 Civil 
Society Prize1 in one, file it would be 

the most inspirational book written 
by our citizens that you could ever 
read. It would have so many different 
chapters, but every one aiming to lift 
someone up when it’s needed the 
most and when you see your fellow 
people in pain and suffering, be it next 
door or across borders. It’s about pure 
humanity, it’s about dignity and it’s 
about being a silent leader by doing 
what you believe in not because it’s 
your job or you have been asked to 
do it. True leaders are those who 
empower others because in the end 
it’s not about what you have or what 
you have accomplished. It’s about who 
you’ve lifted up, who you’ve made 
better. 

Civil society organisations can play 
a critical role in engaging young 
people in societal challenges and 
therefore in their participation in 
policy-making and the democratic 
process. Promoting trust and 
strengthening the dialogue between 
young people and public institutions 
is crucial to ensuring that societies are 
resilient and prepared to cope with 
future shocks. While future prospects 
have become blurred, young people 
have shown great resilience. They 
have managed to navigate the social 
and economic consequences of the 
crisis but they have also managed to 
show true commitment to solidarity 
and help those who need it most.

There is so much hope when we speak 
about youth and they have, truly, the 
potential to change the world, so it’s 
absolutely crucial to empower young 
people to lead the change and to build 
a better future.

Civil Society Prize winners © EESC

Katrīna Leitāne

https://europa.eu/!kmpGgV
https://europa.eu/!kmpGgV
https://www.eesc.europa.eu/en/agenda/our-events/events/eesc-civil-society-prize-2022
https://www.eesc.europa.eu/en/agenda/our-events/events/eesc-civil-society-prize-2022
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1. EESC, related press release, https://europa.
eu/!mmX8NV

NEWS FROM THE GROUP
Séamus Boland re-elected President of the EESC Civil Society  
Organisations’ Group

Séamus Boland © EESC

On 14 December 2022, Séamus Boland 
was re-elected by acclamation as 
president of the EESC Civil Society 
Organisations’ Group (the CSO Group) 
for the next half-term of office, which 
runs from April 2023 to September 
20251.  To mark the occasion, Jan Dirx, 
current vice-president of the Group, 
interviewed Mr Boland. In this talk, Mr 
Boland looks back on the first half-term 
of his presidency and forward into the 
future.

Unlike his first election in 2020, when 
he was in competition with the former 
president, this time Mr Boland was 
the only candidate. He said that he 
was happy with this situation, but 
also somewhat surprised. “I think this 
shows that I as president and also 
the Group as a whole have done a 
good job and that there is support 
for continuing our work.” Mr Boland 
mentioned important achievements 
of the preceding period, including 
the renaming of the Group, which 
significantly helps the Group position 
itself clearly; the fact that the divergent 
interests within the Group have come 
to understand each other better, 
which makes cooperation easier; and 
finally, the strengthened links with 
external civil society organisations.

Coronavirus

Mr Boland began his presidency 
almost concurrently with the 
sweeping coronavirus measures. He 
still looks back on that time with a 
feeling of anxiety. “My presidency 
of the Group started with 40 per 
cent new Members, a new head of 
secretariat and more or less only being 
able to meet remotely. I was afraid 
that I would not be able to manage it 
all properly. But looking back, we can 
all be proud of how we got through 

this difficult period. I was impressed 
to see that, despite the constraints 
imposed by the lockdowns, most of 
the Group’s new Members quickly 
settled into the Group’s work. This 
was made possible by the staff who, 
with great commitment, managed to 
deal effectively with the constantly 
changing circumstances and provide 
high-quality support. I would also 
like to mention the vital role of the 
vice-president, who forms a close-
knit team that supports and advises 
me and consequently makes my job 
easier.”

European values

Looking ahead to the new period, Mr 
Boland has a number of priorities.  
“I believe that the most important 
thing is always to deliver quality in our 
work. I see membership of the EESC as 
a privilege that brings responsibility. 
Turning to the substance of our work, 
the overarching priority remains 
combatting poverty. To this end,  
I would like to see our Group make 
a stronger impact in the economic 
opinions issued by the Committee, 

which is why I strive to ensure 
closer cooperation between the 
different sectors within our Group, as 
represented in the EESC’s Categories. 

At the same time, we must continue 
to combat climate change. We should 
also take the initiative to really move 
towards a ‘health union’. There is a 
lot of talk about this, but nothing is 
really being done to make it happen. 
In addition, protecting the EU’s values, 
such as democracy, the rule of law, 
human rights and equality must be at 
the core of our work and could have an 
important role in rebuilding Ukraine. 
Experience shows that if these 
values are not respected, civil society 
organisations are often the first victim. 
I will apply myself to protecting EU 
values with all my strength.” Finally, Mr 
Boland referred to the need to facilitate 
the path of civil society organisations 
towards fully fledged policy dialogue 
and social partnership, following the 
example in the Republic of Ireland.

https://europa.eu/!mmX8NV
https://europa.eu/!mmX8NV
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1. EESC, Farmers Category, https://europa.eu/!gY64Wf
2. European Commission, Common Agricultural 
Policy, https://europa.eu/!3d7bhK
3. European Union, Next Generation EU, https://
next-generation-eu.europa.eu/index_enFarmers’ Category meeting © EESC

During its meeting on 14 December 2022, the Civil Society Organisations’ Group also elected its candidates 
for other leadership positions at the Committee for the second half of the 2020-2025 term:

• Krzysztof Pater for the EESC Vice-Presidency in charge of Budget

• Baiba Miltoviča for the Presidency of the Section for Transport, Energy, Infrastructure and Information Society 
(TEN)

• Ioannis Vardakastanis for the Presidency of the Section for Economic and Monetary Union and Economic and 
Social Cohesion (ECO)

• Panagiotis Gkofas for Quaestor

These nominees will be confirmed by vote during the Committee’s mid-term renewal in April 2023.

On 9 January 2023, the Bureau of the Civil Society Organisations’ Group adopted the Group’s work programme  
for 2023. The work programme is available on the website of the Group.

Talks on European agriculture with Commissioner Wojciechowski

On 5 December 2022, the EESC’s 
Farmers’ Category1 held its third 
meeting of the year, chaired by 
the two spokespersons, Arnold 
Puech d’Alissac and John Comer. 
During the meeting, an exchange 
of views on the general situation of 
European agriculture took place in the 
presence of Janusz Wojciechowski, 
the European Commissioner for 
Agriculture. 

The exchange centred on two key 
dimensions. The first one dealt with 
the common concerns stemming 
from the challenges that European 
agriculture has been experiencing 
since the economic and financial crisis, 

sharpened by the socioeconomic 
aftermath of the pandemic and 
the Russian invasion of Ukraine. In 
particular, it was highlighted that, 
since 2010, the European agricultural 
world has been affected by the loss of 
more than 10 million farms; a massive 
decrease in livestock and public 
funding; and a process of ageing 
among the farming population. 
Despite this alarming situation,  
Mr Wojciechowski pointed out that 
there is currently no risk to food security 
in the short term. Nevertheless, the 
uncertainty of the long-term trends 
means that straightforward measures 
are needed to avoid any potential 
future food crisis. 

Following on from this, the second 
dimension dealt with proposals for 
strategies, actions and tools aimed at 
supporting European agriculture 
in the long term. The participants 
agreed that it is crucial to act at both 
European and national level, and to 
establish synergies between the latter.

Concerning the European Union, 
it was recognised that the most 
incisive platform remains the 
Common Agricultural Policy2, which 
the Commission is currently seeking 
to reform; and that the share of the 
EU budget allocated to agriculture 
should be increased. However, it 
is was emphasised that it is vital 
to complement the instruments 
provided by the Common Agricultural 
Policy with other European tools, such 
as those introduced under cohesion 
policy and the Next Generation EU3.

As for the national level, it was 
acknowledged that the first step will 
be to accurately plan the national 
strategy plans and to implement 
them effectively. Moreover, although 

https://europa.eu/!gY64Wf
https://europa.eu/!3d7bhK
https://next-generation-eu.europa.eu/index_en
https://next-generation-eu.europa.eu/index_en
https://www.eesc.europa.eu/sites/default/files/files/2023_work_programme_of_the_civil_society_organisations_group.pdf
https://www.eesc.europa.eu/en/members-groups/categories/farmers-category
https://agriculture.ec.europa.eu/common-agricultural-policy_en
https://next-generation-eu.europa.eu/index_en
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1. European Commission, Farm to Fork strategy,  
https://europa.eu/!3D4qwB
2. European Commission, A European Green Deal,  
https://europa.eu/!8bB4bR
3. European Commission, Common Agricultural 
Policy, https://europa.eu/!3d7bhK 
4. Multiannual Financial Framework, see European 
Commission, 2021-2027 EU budget, https://europa.
eu/!HJQTkj
5. EESC, Professions Category, https://europa.
eu/!MJ76wG
6. Bundesverband der Freien Berufe e. V. 
(BFB), https://www.freie-berufe.de/verband/
mitgliederorganisation/
7. BFB, Job portal,  https://freieberufe-jobportal.de/
en/home

someone argued that they should not 
be considered as a long-term measure, 
it was claimed that enhancing public 
funding can be extremely beneficial 
for the economic survival of many 
vulnerable rural realities, such as family 

farms. As Séamus Boland, president 
of the Civil Society Organisations’ 
Group, stressed, family farms are best 
placed to guarantee food security and 
protect the environment.

The next meeting of the Farmers’ 
Category will take place on 2 March 
2023.

Dynamic food systems needed

A comment on the Farmers’ Catego-
ry’s meeting with Commissioner 
Wojciechowski

John COMER (IE)
President, 
Irish Creamery 
Milk Suppliers 
Association 
(ICMSA)

Despite their 
many differences, food sovereignty 
and food security are in my view 
intrinsically linked. Food sovereignty 
is a food system that gives the 
people who produce, distribute 
and consume the food more control 
over production and distribution 
systems. Food security means 
having sufficient quantities of 
nutritious food available, while at 
the same time making sure that 
consumers have enough income 
to access this food. The reality is 

that neither of these can be taken 
for granted. Furthermore, if we are 
to have resilient, sustainable food 
systems, there has to be sufficient 
economic return for our farmers to 
make it worthwhile.

Our sector, a sector that is the 
lifeblood of rural areas throughout 
the European Union, will always 
need diverse farming systems, and 
this will most certainly include 
commercial farmers. Policies are 
therefore needed to allow these 
businesses to remain viable while 
continuing to produce top quality, 
healthy food to meet the ever-
increasing global demand. We 
farmers want to produce this food in 
a way that is economically, socially 
and environmentally sustainable.

The Farm to Fork strategy1, which is a 
central part of the Green Deal2, aims 
to make Europe the global pioneer 

of a food system that benefits the 
climate, biodiversity and health. 
While this strategy is in many respects 
necessary, some vulnerabilities still 
need to be properly addressed. In 
some cases, they have not even 
been acknowledged: for example, 
the Farm to Fork strategy will 
significantly reduce food production 
in the EU while at the same time 
causing production costs to rise 
substantially.

Concerning the Common 
Agricultural Policy (CAP3) there is no 
magic solution. Either the budget is 
substantially increased through the 
MFF4 or the consumer pays more. 
That in itself puts food security at 
risk, as many people on average pay 
will not be able to afford it.

John Comer © EESC 

Liberal Professions Category: German Association of Liberal Professions 
presents Ukrainian refugees’ job platform

On 5 December 2022, the EESC’s 
Liberal Professions Category5 held its 
third and final meeting of the year, 
chaired by Category spokesperson 
Rudolf Kolbe. The first topic on the 

agenda was an exchange of views 
with Peter Klotzki, Director of 
the German Association of Liberal 
Professions (BFB6). The BFB has created 
a job platform for Ukrainian refugees7 

to find employment 
in Germany. Since its 
creation last May, the 
platform has already 
offered more than 2,300 
jobs. Not only has the 
platform been a great 
help for Ukrainians 
in Germany, but as a 
positive side effect it 

has also generated closer links and 
cooperation between German liberal 
professions.

Liberal Professions Category meeting © EESC

https://food.ec.europa.eu/horizontal-topics/farm-fork-strategy_en
https://europa.eu/!8bB4bR
https://europa.eu/!3d7bhK
https://europa.eu/!HJQTkj
https://europa.eu/!HJQTkj
https://europa.eu/!MJ76wG
https://europa.eu/!MJ76wG
https://www.freie-berufe.de/verband/mitgliederorganisation/
https://www.freie-berufe.de/verband/mitgliederorganisation/
https://freieberufe-jobportal.de/en/home
https://freieberufe-jobportal.de/en/home
https://food.ec.europa.eu/horizontal-topics/farm-fork-strategy_en
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/european-green-deal_en
https://agriculture.ec.europa.eu/common-agricultural-policy_en
https://www.eesc.europa.eu/en/members-groups/categories/professions-category
https://www.freie-berufe.de/verband/mitgliederorganisation/
https://freieberufe-jobportal.de/en/home
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1. EESC opinion INT/979, https://europa.eu/!bfN73B 
2. EESC opinion REX/549, https://europa.eu/!kqPhgP

In the second part of the meeting, 
Mr Kolbe set out the main points 
of opinion INT/979 SMEs, social 
economy enterprises, crafts and liberal 
professions / Fit for 551, adopted at the 
September 2022 plenary session. The 
opinion states that there is an urgent 
need to support micro, small and 
medium-sized enterprises (MSMEs) 

in understanding and managing the 
green transition in the best possible 
way. It also calls for a comprehensive 
programme composed of highly 
customised solutions and well-targeted 
policies and measures, aimed at 
supporting MSMEs through all the 
issues they face in their business 
operations and activities in going 

green and complying with legislation. 
Member States should accelerate 
MSMEs’ green investments by 
ensuring an enabling, predictable and 
encouraging regulatory environment.

The next meeting of the Liberal 
Professions Category will take place 
on 17 March 2023.

HIGHLIGHTS FROM THE LAST PLENARY SESSION
Consolidating relations in the Mediterranean Region

On 14 December 2022, at the 
December plenary session, the EESC 
held a debate on the EU’s relations with 
its Southern Neighbourhood, linked 
to the adoption of its opinion REX/549 
on Digital transition in the Euro-
Mediterranean region2. The debate saw 
the participation of Álvaro Albacete 
Perea, Deputy Secretary-General of 
the Union for the Mediterranean, and 
Josep Ferré, Executive Director of the 
Anna Lindh Foundation.

The participants firmly called for 
enhancing and strengthening the 
bridges of dialogue and cooperation 
between the two shores of the 
Mediterranean Sea. This especially in 
order to tackle the challenges that the 
region is facing such as the aftermath 
of COVID-19, the digital transition 
and energy insecurity. Participants 
urged systematically involving 
social partners and civil society 
organisations in order to ensure that 
the EU’s Southern Neighbourhood 
recovers fully from the COVID-19 crisis.

EESC President Christa Schweng 
spoke about cooperation in the field 
of digitalisation. According to the 

president, the 
digital transition 
has outstanding 
potentialities in 
terms of raising 
incomes and 
improving quality 
of life, while the 
risk of digital 

e x c l u s i o n 
would need 

to be addressed, as it could deepen 
existing inequalities. Mr Albacete 
Perea stressed that cooperation 
between the EU and the Southern 
Mediterranean region was important 
for the EU’s energy security. Partners 
needed to work together in order to 
emerge stronger and better prepared 
from these times of crisis, especially 
by increasing public investments. The 
potential of the energy transition was 
limitless, and it would enable the region 
to unlock enormous opportunities for 
its economic and social development. 
Mr Ferré highlighted the main assets 
of the Southern Mediterranean 
Region: a relatively young and highly 
connected society. He also insisted 
on the importance of boosting the 
Mediterranean ties through cultural 
diplomacy.

During the 
debate, several 
Members of the 
Civil Society 
Organisat ions’ 
Group took the 
floor. Luca Jahier 
e m p h a s i s e d 

that relations in the Mediterranean 
Region must remain a priority for the 
European Union. In his opinion, it is 
now time to introduce a structured 
and comprehensive approach, and, on 
that basis, to carry out concrete and 
effective actions. Lidija Pavić-Rogošić 
reemphasised the need to increase 
public investments in the Euro-

Mediterranean 
region, especially 
investments to 
enhance human 
capital, which 
constitutes the 
p r e c o n d i t i o n 
of sustainable 

development, stability and peace. She 
also said that the work of civil society 
organisations to ensure an inclusive 
digital transition needed to be valued 
and given more consistent financial 
resources. 

Finally, João 
Nabais warned 
about the risk of 
a non-inclusive 
digital transition 
and therefore the 
possible increase 

in migration from the south to the 
north of the Mediterranean. A closer 
cooperation between the EU and 
its Southern neighbours would be 
necessary to control migratory routes, 
so as not to make the Mediterranean a 
graveyard of people and hopes. 

Lidija Pavić-Rogošić © EESC

João Nabais © EESC

Debate on EU’s relations with the Southern Neighbourhood © EESC

Luca Jahier © EESC

https://europa.eu/!bfN73B
https://europa.eu/!kqPhgP
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/smes-social-economy-enterprises-crafts-and-liberal-professions-fit-55
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/smes-social-economy-enterprises-crafts-and-liberal-professions-fit-55
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Ody Neisingh © EESC

Séamus Boland © EESC

Elena Calistru © EESC

Kęstutis Kupšys© EESC

1. EESC opinion SOC/723, https://europa.eu/!qKDHX8
2. EESC opinion ECO/584, https://europa.eu/!vXhgWG
3. European Commission, Recovery and Resilience 
Facility, https://europa.eu/!7kKRw7

Promoting female entrepreneurship and gender equality through 
financial instruments and public funds

The second debate of the EESC plenary 
session on 14 December 2022 focused 
on Investments to promote gender 
equality: the role of finance and public 
recovery policies. The debate was linked 
to the adoption of two EESC opinions: 
SOC/723 on Gender lens investing as 
a way to improve gender equality in 
the European Union1. and ECO/584 on 
Gender-based investments in National 
Recovery and Resilience Plans2. It took 
place in the presence of Ivailo Kalfin, 
Executive Director of Eurofound, Kinga 
Stanislawska, Founder of European 
Women in VC (Venture Capital), 
and Xenia Kazoli, Executive Vice 
Chairwoman of the Hellenic Corporate 
Governance Council.

Participants urged for further action to 
be taken to promote gender equality 
through finance and public recovery 
policies. In particular, they stressed 
the necessity of addressing gender 
mainstreaming through the increase 
in public funds that promote and ease 
women entrepreneurship.

EESC President Christa Schweng said 
that the EU could not afford to overlook 
women’s potential in the post-
pandemic recovery. The president 
lamented that gender equality was 
the EU priority the least covered across 
all budget programmes and urged 
“gender mainstreaming must become 
a reality in national recovery plans, 
as well as macroeconomic policy and 
global development”.

According to 
Mr Kalfin, the 
common effort to 
achieve gender 
balance on 
the labour and 
financial markets 
was moving in a 
positive direction, 
but very slowly. 
He recommended 

exploiting the 
post-pandemic 

recovery momentum to take quick and 
consistent action. Ms Stanislawska 
said that the lack of investments in 
women would lead to the creation 
of disparities, and this had a trickle-
down effect, since female-led start-
ups had statistically proven to be more 
capital efficient than male-led start-
ups. Then, Ms Kazoli emphasised that 
women constitute one of the biggest 
poles of labour potential, especially 
in countries where the population is 
aging and talents are becoming more 
difficult to find. This potential needed 
to be valued through more financial 
incentives.

Several Members of the Civil Society 
Organisations’ Group (CSO Group) 
took part in the debate. Ody Neisingh, 
rapporteur for opinion SOC/723, 
presented some possible solutions to 

advance gender 
equality and 
the economic 
empowerment of 
women in the EU, 
such as ensuring 
diversity in senior 
m a n a g e m e n t 

and partner roles, getting rid of 
unconscious bias and outdated criteria 
in the context of access to public 
funds, and increasing mentoring 
programmes and women networks. 
“We need to ensure that our budgets 
and investments can benefit women 
and men equally,” she said.

Séamus Boland, 
president of 
the CSO Group, 
e m p h a s i s e d 
that differences 
between men 
and women are 

a matter of fact, but that would not 
mean they are unequal. He proposed 
designing new gender-neutral 
enterprise models. Elena-Alexandra 
Calistru stressed that acknowledging 

the existence 
of a gender 
problem was a 
solid first step, 
which should 
be followed by 
positive actions, 
such as ensuring 

gender-sensible budgeting, for 
instance through the EU’s Recovery 

and Resilience 
Fund3. Kęstutis 
Kupšys insisted 
on changing the 
masculine-dom-
inated culture 
in the financial 
sector by intro-

ducing a rule that binds venture capital 
funds to have at least a gender lens 
investing strategy in place in order to 
receive and manage public funds. 

Justyna Kalina Ochędzan re-em-
phasised that women-led companies 
make statistically greater profits. The 

promotion of 
women entrepre-
neurship can lead 
not only to better 
social but also fi-
nancial outcomes 
in the EU. 

Debate on investments to promote gender equality © EESC

Justyna Kalina Ochędzan 
© EESC

https://europa.eu/!qKDHX8
https://europa.eu/!vXhgWG
https://europa.eu/!7kKRw7
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/gender-lens-investing-way-improve-gender-equality-european-union
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/gender-lens-investing-way-improve-gender-equality-european-union
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/gender-lens-investing-way-improve-gender-equality-european-union
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/gender-based-investments-national-recovery-and-resilience-plans
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/gender-based-investments-national-recovery-and-resilience-plans
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/gender-based-investments-national-recovery-and-resilience-plans
https://commission.europa.eu/business-economy-euro/economic-recovery/recovery-and-resilience-facility_en
https://commission.europa.eu/business-economy-euro/economic-recovery/recovery-and-resilience-facility_en
https://commission.europa.eu/business-economy-euro/economic-recovery/recovery-and-resilience-facility_en


From the European Year of Youth to the European Year of Skills:  
building a future tailored for young people

Young people and the labour market in 
the context of the 2022 Year of Youth and 
the 2023 European Year of Skills was the 
topic of the third debate of the EESC 
plenary in December 2022. The debate 
was related to the adoption of the 
Resolution on the long-lasting legacy 
of the European Year of Youth: youth 
mainstreaming and empowerment1, 
as well as the adoption of opinion 
SOC/749 on the European Year of 
Skills 20232. The debate was attended 
by Nicolas Schmit, European 
Commissioner responsible for Jobs 
and Social Rights.

EESC Members delivered a strong 
message: youth unemployment is an 
issue that requires constant attention 
and regular discussion, especially 
during the recovery from the pandemic, 
during which the unemployment rate 
has been rising and the labour market 
has been changing. Consistent actions 
must be taken, and the transition 
from the 2022 European Year of 
Youth3 to the 2023 European Year of 
Skills4 must be valued and used to 
strengthen the preparedness of young 
people to enter the labour market. 
Members also called for a long-term 
strategy for youth engagement and 
encouraged the implementation of 
the EU youth test5. They said that civil 
society organisations, especially youth 
organisations, must play a leading role 
in identifying innovative participatory 
instruments in order to mainstream 

youth perspectives in policy-making 
at all levels.

EESC President Christa Schweng 
urged, first and foremost, for the 
adoption of a straightforward 
approach aimed specifically at 
enhancing the preparation and 
boosting the potentialities of young 
people. According to Commissioner 
Schmit, not just 2022, but all 
years to come should be devoted 
to supporting youth. This support 
should at least be rooted in improving 
vocational training and strengthening 
guarantees, so as to reduce the 
barriers that young people face when 
introducing themselves into the world 
of work.

The Civil Society Organisations’ Group 
Members underlined their role as 
representatives of youth organisations 
at the EESC. Katrīna Leitāne, 

president of the 
c o o r d i n a t i o n 
group for the 
European Year of 
Youth that had 
requested the 
EESC resolution, 
stressed the need 

to guarantee a concrete and long-
lasting legacy for the European Year 
of Youth. A mission that shall begin 
with fostering youth engagement 
and guaranteeing the meaningful 
involvement of young people in the 
policy-making processes.

Group president Séamus Boland 
underlined that the equal treatment 
of young people in the labour market 
and the importance of civic and 
democratic participation by young 
people are interlinked. He urged that 
young people must have a voice in the 
labour market, as ultimately politics 
and policies are rooted in societies.

Alain Coheur 
urged investing 
in social policies 
in order to pre-
vent youth po- 
verty, and called 
for intergenera-
tional solidarity. 

Svjetlana Marijon presented some 
recent measures introduced by 

the Croatian 
government to 
support youth, 
such as a system 
of vouchers for 
training and 
education. 

Neža Repanšek 
expressed her 
concern on de-
livering an effec-
tive transition 
from the Year 
of Youth to the 
Year of Skills and 

stressed the EESC’s role 
in youth engagement. Last but not 
least, Michael Mc Loughlin ad-
dressed the issue of sub-minimum 
wages and unpaid/non compen-
sated traineeships, which still exist 
in some Member States. Although 
this a Member States competence,  
Mr Mc Loughlin said that the EU needs 
to reflect on it.
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1. EESC resolution, https://europa.eu/!wRpNRt
2. EESC opinion SOC/749, https://europa.eu/!WnCvf3
3. European Union, European Year of Youth 2022 
https://youth.europa.eu/year-of-youth_en
4. European Commission, European Year of Skills 2023,  
https://europa.eu/!WFC99c
5. EESC opinion SOC/728 on the European youth test,  
https://europa.eu/!bqQvMQ

Plenary debate with Commissioner Schmit © EESC

https://www.eesc.europa.eu/en/documents/resolution/long-lasting-legacy-european-year-youth-youth-mainstreaming-and-empowerment
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https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/european-year-skills-2023
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/european-year-skills-2023
https://youth.europa.eu/year-of-youth_en
https://youth.europa.eu/year-of-youth_en
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WHAT IS EESC OPINION INT/1000 ALL ABOUT?
An interview with Giuseppe Guerini, co-rapporteur for the EESC 
opinion INT/1000 A competitiveness check to build a stronger and 
more resilient EU economy1 

Giuseppe GUERINI (IT)
President, Cecop-Cicopa Europe (the European confederation of industrial and service cooperatives)
Board member, Confcooperative (Confederation of Italian Cooperatives)
President, Confcooperative Bergamo
President, Ecosviluppo (the social cooperative for labour market integration)

What are the three main findings of this opinion?

Competition is a major driver of 
growth. It encourages enterprises, 
including new ones, to enter 
markets and innovate, improving 
productivity and competitiveness in 
a global context.

State aid control is an aspect of 
competition policy enshrined in the 

Treaty2 and its basic rationale is to 
avoid undue market distortions and 
subsidy races, as well as to safeguard 
the internal market and create a 
competitive landscape with a level 
playing field.

The pandemic crisis and then the 
war in Ukraine meant that changes 

needed to be made to the European 
rules on competitiveness and 
rapidly implemented in the form of 
derogations. This has highlighted 
the need for an overall rethinking 
of the rules by which we manage 
this important dimension of the  
Single Market3.

How could these issues be addressed? What are your three main recommendations?

The three main points of this opinion 
concern the call for improved 
audits and impact assessments on 
competitiveness; the recommendation 

that competitiveness should also be 
measured in relation to social and 
environmental impacts and the call 
for enterprises and local communities 

to be provided with an environment 
conducive to innovation.

2023 will be the European Year of Skills, are there any important findings with regard to skills in your opinion? What 
role do skills play in the competitiveness of the EU economy and would the competitiveness check address them?

The work on this opinion, and 
before that on the own-initiative 
opinion on State Aid in the field 
of health and social services 
(INT/9814), has highlighted the need 

to greatly increase responsibilities, 
especially among the Member State 
authorities, for competitiveness 
and state aid. The European Year 
of Skills5 can be an opportunity to 

develop an extraordinary training 
and reskilling plan, both for the staff 
of public administrations and for 
that of organisations representing 
businesses, workers and civil society.

After the adoption of the opinion, what have you done/will you do to promote the opinion?

There is already an agenda dictated 
by the institutions that provides for 
action on at least three fronts:

1. European Commission President 
von der Leyen has announced 
her belief that a comprehensive 
review of competition is neces-

sary following the war and the 
energy crisis;

2. The Swedish Presidency6 has asked 
the EESC to draw up an exploratory 
opinion on competitiveness and 
the digital market;

3. The Directorate-General for 
Competition has just published 
a working document preparing 
the ground for a review of State 
aid in the social and health fields. 
I would say that this work agenda 
already gives us a lot to do!

The opinion was presented and adopted at the December plenary session in 2022. Read the EESC opinion INT/10007 
on A competitiveness check to build a stronger and more resilient EU economy at: https://europa.eu/!FJ4N6w

Giuseppe Guerini © EESC

1. EESC opinion INT/1000,  https://europa.eu/!FJ4N6w
2. EUR-LEX, Treaty on EU, https://europa.eu/!G4N6nV
3. European Commission, Single Market, https://europa.eu/!RHT9Rt
4. EESC opinion INT/981, https://europa.eu/!Gk9pjh
5. European Commission, European Year of Skills 2023, https://europa.eu/!WFC99c
6. Swedish Presidency of the Council of the EU, https://swedish-presidency.consilium.europa.eu/
7. EESC opinion INT/1000, https://europa.eu/!FJ4N6w

https://eur-lex.europa.eu/resource.html?uri=cellar:2bf140bf-a3f8-4ab2-b506-fd71826e6da6.0023.02/DOC_1&format=PDF
https://european-union.europa.eu/priorities-and-actions/actions-topic/single-market_en
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/state-aid-rules-applicable-health-and-social-services-sgei-post-pandemic-scenario-thoughts-and-proposals-commission
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/europe-fit-digital-age/european-year-skills-2023_en
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/europe-fit-digital-age/european-year-skills-2023_en
https://swedish-presidency.consilium.europa.eu
https://europa.eu/!FJ4N6w
https://europa.eu/!FJ4N6w
https://europa.eu/!FJ4N6w
https://europa.eu/!G4N6nV
https://europa.eu/!RHT9Rt
https://europa.eu/!Gk9pjh
https://europa.eu/!WFC99c
https://swedish-presidency.consilium.europa.eu/
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OVERVIEW OF RECENT WORK
The last EESC plenary session took place on 14 and 15 December 2022. The EESC plenary adopted 23 opinions, 1 resolution 
and 1 declaration. 10 opinions were drafted by Members of the Civil Society Organisations’ Group. A list of the recent work 
can be found below.

Anastasis YIAPANIS (CY), rapporteur, CCMI/193 An industrial strategy for the maritime technology sector

Christian MOOS (DE), rapporteur, SOC/742 European Media Freedom Act

Cristian PÎRVULESCU (RO), rapporteur, SOC/725 Communicating fundamental rights and the rule of law

Giuseppe GUERINI (IT), co-rapporteur, INT/1000 A competitiveness check to build a stronger and more resilient EU 
economy

Ionuţ SIBIAN (RO), rapporteur, SOC/738 Asset recovery and confiscation

José Manuel ROCHE RAMO (ES), rapporteur, NAT/862 Revision of the Sustainable Use of Pesticides Directive (SUD)

Maurizio MENSI (IT), rapporteur, INT/996 A new European innovation agenda

Maurizio MENSI (IT), rapporteur, INT/999 Cyber Resilience Act

Ody NEISINGH (NL), rapporteur, SOC/723 Gender lens investing as a way to improve gender equality in the European 
Union

Panagiotis GKOFAS (EL), rapporteur, CCMI/198 Defence Investment Gaps Analysis and the way forward

UPCOMING EVENTS
15/02/2023 – Meeting of the EESC’s Consumers and Environment Category

16/02/2023 – Meeting of the EESC’s Associational Life Category

The complete texts of all EESC opinions are available in various language versions on the Committee’s website11.

The next EESC plenary session will take place on 22 and 23 February 2023. For more information on the upcoming 
plenary session please visit our website12.

A list including all new work appointments of Civil Society Organisations’ Group Members is available on the 
Committee’s website13.

Like us on facebook: 

CSOGroupEESC 

Follow us on Twitter: 

@CSOGroupEESC
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