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Foreword
Séamus BOLAND (IE)
President of the Diversity Europe Group
Dear colleagues,
There is an Irish phrase,
Ní neart go cur la chéile,
which reads “we cannot
be strong, unless we are
united”. I would like to
think that as the Group,
which represents all
aspects of civil society
that we will endeavour
to seek out from each
other our strengths and
ensure that we make a
difference.

OCTOber 2020

In normal times the beginning of a new EESC term would
represent an exciting time. The arrival of new Members
along with the many changes in leadership brings with it
great hope and the possibility of new opportunities to pursue policies that strengthen the values that are so synonymous with the foundation of the European Union.
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The study “The response of civil society organisations to
face the COVID-19 pandemic and the consequent restrictive measures adopted in Europe”, which will be presented at an extraordinary Group meeting later in the coming
weeks, will clearly demonstrate the challenges faced by
communities. Fundamental questions on how we manage
health, our economy, our wellbeing as well as the monitoring of basic rights and freedoms, will be discussed. Clearly, governments and the EU will be forced to examine real
priorities in terms of research into health systems as well
as our approach to building strong resilient communities.
Aligned to these issues is the overarching reality of environmental threat coupled with the need to eradicate poverty
and social exclusion. This is best represented in the first of
the 17 Sustainable Development Goals, published by the
United Nations.
“We are determined to end poverty and hunger, in all their
forms and dimensions, and to ensure that all human beings can fulfil their potential in dignity and equality and
in a healthy environment.”

But of course these are not normal times. Dominated by
COVID-19, we find that in every Member State as in the
whole world people are being called upon to make huge
sacrifices. They are losing jobs, access to services, opportunities to develop through education, travel, participate in
the arts and so much more. And for the many vulnerable
people there is the loss of life and in some cases the management of long term health effects.

In her State of the Union address, European Commission
President Ursula von der Leyen spoke about “just how
fragile our community of values really is”. She made it clear
that we need to build a health union. She emphasised
the concept of the EU›s new recovery instrument Next
Generation EU and the need to be part of designing new
opportunities rather than having to react to crises. For EESC
and Members affiliated to Group 3, this challenge must be
embraced.

In GROUP 3, Members represent a wide range of civil society. It includes consumers, environmentalists, the liberal professions, women, youth, older people, ethnic minorities and
much more. It champions equal rights, social inclusion and
justice. In that context the Group 3 COVID-19 study, will examine the role that civil society has had to play in ensuring
that the difficulties faced by people in their communities
are overcome.

There is a view that different sectors are in conflict with
the environmental message. Farmers are often seen as
people who resist the need to change; yet any look at the
environmental projects documented on the European
Network for Rural Development (ENRD) website1 will see
the enormous work happening in rural areas throughout
the EU. Consumers are continually seeking out products
that comply with environmental regulation.

This issue:

In the coming EESC term, Group 3 will be reaching out to civil society
organisations across Europe. We will be inviting them to submit ideas and
suggestions and of course to inform us of the many activities on the ground.
We need this information, so that we can advocate the necessary changes in
policy to ensure that people living in the EU can recognise and experience a
Union that is designed to support their work and prove that Europe will lead
in the pursuit of sustainable living, where wellbeing is valued as highly as all
other methods of measurement.
Séamus Boland
President of the Diversity Europe Group of the European Economic and
Social Committee

1. European Network for Rural Development (ENRD),
https://enrd.ec.europa.eu/
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Clearly, there are many people, who because of economic circumstances are
restricted from embracing the necessary change. It is these people we must
be mindful of and encourage policy makers to design ways and means to
overcome these obstacles.

Your team for the 20202023 term
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YOUR TEAM FOR THE 2020-2023 TERM
Your President
Séamus BOLAND (IE)
Chief Executive Officer of Irish Rural Link
Board Member of Inland Fisheries Ireland (IFI)
Chairperson of Irish Peatlands Council

Why I wanted to become President of
the Diversity Europe Group

My professional background is as follows: I am a farmer and have worked in
the civil society for over 40 years. This
included young people, ethnic minorities, people with disabilities and rural
people living in rural isolation. I am a
trained Speech and Drama Educator.

Séamus Boland @ EESC

I ran for the Presidency of Group III so
that I could provide leadership that
would address the need to influence
policies based on the diverse needs of
the Group. I would see the opportunity for Group III to advance the case for
civil society, while at the same time
strengthening it voice.

and believe in its values as espoused
by the founders.

The priorities of my Presidency
include:

Policy areas of interest

Civil society organisation

My main policy/political interest centres the eradication of poverty, social
exclusion and inequality. I am a strong
believer in sustainable living in rural
and urban areas and believe that can
be achieved by using the principals of
“Just transition” or “Leaving no one behind”. I am a strong advocate of the EU

My organisation Irish Rural Link2 is one
of 17 national organisations that under
the heading Community and Voluntary Pillar have nominated me. These
groups cover housing, youth, women,
older people, poverty, unemployment,
carers, rural isolation and the wider
community and voluntary sector.

OCTOber 2020

Professional background

@ Mcimage, Shutterstock
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• Addressing the impacts of COVID-19 on our society. Our Group has
already done work in this area. This
will continue.
• To work with all stakeholders on
the implementation of the European Green Deal. This must be based
on the first SDG, which includes all
of the 17 goals.
• The inclusion of all Group Members
in the work of the Group. Cleary

that will mean emphasis on new
Members as well as maintaining a
strong gender balance.
• The involvement of the various civil
society organisations, including the
many European platforms with our
work.
• Having a clear strategy to promote
our work to other institutions and
the wider public.
Issues that need to become priority
for the 2020-2025 EESC term
1. That the EESC promote quality work
from its Members and allow that
work to speak for itself. Clearly the
issues that will have long term consequences in social and economic
terms is COVID-19 and the management of climate change. Overarching all of this is the role played by
civil society.
2. The completion of work related to
COVID-19 and associated issues.
3. The management of issues related
to climate change linking the eradication of poverty.
What is my vision for the future of
the Group, the Committee and the
EU

The Committee will also need to produce quality work and probably, on
similar themes as already mentioned.
It also has to complete a major reconstruction of its various procedures,
so that it can robustly stamp out situations where allegations or other
improprieties can be properly and efficiently dealt with. Equally the Committee will need to earn credibility
from the public as a real civil society
presence as foreseen under the Treaties of Rome.

The European Union must never leave
its core values or compromise on them.
By adopting the principle “Leaving no
one behind” it can bring people with
it, rather than having forces who are
intent on fracturing it. In real terms,
the European Commission President
Ursula von der Leyen’s call for a health
union must be considered. Equally the
need to strengthen the Union in terms
of economic rehabilitation is now essential.

diversity europe

The Group will need to adopt the Irish
Phrase “We cannot be strong, unless
we are united”. While we should have
animated discussion and debate, we
must also ensure that on important
opinions or reports we achieve a degree of unity.

Séamus Boland @ EESC

2. Irish Rural Link, https://www.irishrurallink.ie/
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Your Vice-Presidents
Pietro Vittorio BARBIERI (IT)
Former Spokesperson for the Forum Terzo Settore (Third Sector Forum)
President of the Centre for Autonomy
(Centro per l’Autonomia)

Civil society organisation
I belong to the Third Sector Forum, an
umbrella organisation representing
94% of all non-profit, democratic and
solidarity organisations of Italy, accounting for 4% of Italian GDP.
Why I wanted to become Vice-President of the Diversity Europe Group
Firstly, as the “house of civil society”,
the EESC must be able to interpret its
role to the full, starting with the challenges of transparency and addressing any discriminatory and offensive
behaviour on the part of its Members. This concerns above all gender,
though gender is not the only issue.

Pietro Vittorio Barbieri @ EESC

Professional background
I spent a large part of my life trying to
give a voice to people with disabilities
and their families when I was leading
an umbrella organisation in Italy. In
my role as adviser to the Italian Government delegation, I was directly
involved in the drafting of the Convention on the Rights of Persons with
Disabilities3 at the United Nations. As
a delegate from the world of disability, I became the spokesperson of the
Third Sector Forum4 bringing together organisations that have made the
Italian history. In the meantime, my
job has always been in a social cooperative. Lastly, I am engaged in international cooperation, particularly in
Palestine.

The smooth functioning of the Group
depends on the management of study
groups. It certainly cannot and must
not be a game of Russian roulette. We
need to launch a new era of transparency based on two principles: competence/interest and information on the
topic. To this end, Members need to be
coached to ensure that they pass on
adequate information and knowledge
of the topics covered by the study
groups.

Issues that need to become priority
for the 2020-2025 EESC term
The main issue that needs to be addressed is the environmental and social sustainability of development. It
must be stated in unequivocal terms
that this path has already been embarked upon and represents a growth
model that must be a credit to the European Union.
What is my vision for the future of
the Group, the Committee and the
EU
I believe that this historical phase is
decisive for the European Union, for
the Committee and for inclusion policies the length and breadth of the
European continent. The raison d’être
and actions undertaken by organised
civil society, and to an even greater
extent by socio-economic and volunteering organisations, the liberal
professions, consumers, the reality
of rural life, craftsmen, SMEs and the
representatives of disadvantaged, discriminated and sometimes even segregated people, are deeply embedded
in their sense of ethos.

Policy areas of interest

OCTOber 2020

Human rights, welfare, working
conditions, the circular economy and
international cooperation. The reason is mentioned in my professional
curriculum.
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@ Rawpixel.com, Shutterstock
3. Convention on the Rights of Persons with
Disabilities, https://www.un.org/development/desa/
disabilities/convention-on-the-rights-of-personswith-disabilities.html
4 . Third Sector Forum, https://www.forumterzosettore.it/

Jan DIRX (NL)
Liaison Officer for the Groene11
(Green11), Dutch nature and environmental organisations

Jan Dirx @ EESC

Sustainability and the rule of law
My working life has always been at
the interface between politics and
civil society organisations, especially
nature and environmental organisations, where I have held various senior
management positions, including as
head of strategy and public affairs. I
have always been concerned not just
with strategic aspects of those organisations’ core business, but also with
the social and political strategy development of civil society organisations
in general. These are the issues that
I focus on in the EESC, as reflected
by my last three assignments as
Rapporteur: the European Climate
Law5, the Resolution6 EESC proposals
for post-COVID-19 crisis reconstruction and recovery, and the Resolution7

EESC contribution to the 2021 European Commission work program. I therefore have two priorities in my work
at the Committee. Firstly, to achieve
a society and economy that are ecologically sustainable and socially just.
Second, to stand up for human rights
and the values of our political democracy and the rule of law.
Nature and environmental organisations in the Netherlands have
approximately 2 million members and
donors. The 13 most influential organisations work to influence political decision-making nationally and, where
relevant, at the European level within
Groene118 (“Green11”), a collaborative platform with eleven founder
members. The key organisation in this
grouping is Natuur & Milieu9 (Nature &
Environment), where I was executive
secretary and had responsibility for
public affairs. I became that organisation’s nominee for the EESC in 2015.
I agreed to treat all the organisations
working in Groene11 as my support
base, which means that depending on
the topic, I will involve one or more of
those organisations in my EESC work.
I have come to know the EESC well
over the past five years, and I have
seen how important the work we do is
most (but not all) of the time. I want
to step up my contribution to that
work in the coming years, because the

EESC has an important role to play in
the coming challenge of the European Green Deal combined with
the post-COVID 19 recovery and
reconstruction, which can only be
tackled with the active involvement of
citizens and their organisations. I am
also motivated by an awareness that
there are places in the EU where civil society organisations and the
rule of law are under pressure.
The EESC can and must act against this
and make its voice heard, because the
essence of the EU is that it is a union
of values.
There is a third priority in addition
to the two just mentioned, and that
is to work on restoring the EESC’s
image, which has unfortunately suffered recently. For me, this means
two things. First and foremost, of
course, delivering good-quality work
through our opinions and resolutions
– we must be able to surprise the relevant stakeholders with new insights
and novel proposals. And secondly,
we as a Group, but also the EESC as a
whole, must continue to develop the
high-quality communication innovations that have been initiated over
the past period. With Cillian Lohan as
Vice-President, together with his team
and the excellent communication staff
of our Group, I have every confidence
that this can be achieved, and I would
like to contribute by being in charge
of the communication portfolio as
Vice-President.

@ Motortion Films, Shutterstock

5. EESC opinion NAT/784 European Climate Law,
https://europa.eu/!pw46TJ
6. Resolution: EESC proposals for post-COVID-19
crisis reconstruction and recovery, https://europa.
eu/!tr76jb
7. Resolution on the EESC’s contribution to the 2021
European Commission’s work programme, https://
europa.eu/!Bj73xG
8. Groene 11, https://www.groene11.nl/
9. Natuur & Milieu, https://www.natuurenmilieu.nl/
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I believe and hope that the position of
Vice-President would be an effective
way of increasing my commitment
and contribution to the work of the
EESC.
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Issues that need to become priority
for the 2020-2025 EESC term

Kinga JOÓ (HU)
Vice-President of the National Association
of Large Families (NOE)
President of the Social Responsibility Board,
National Cooperation Fund (NEA)

With my background, I’d like to propose the following focus points for our
work during the coming term:
• working on the delivery of the
green transition, accompanied by
appropriate social measures to benefit all in Europe

Professional background
Both my education and professional
career have focused on civic participation and European integration. I have a
teacher’s degree in history and an MA
in international and European studies
from CIFE (Centre International de
Formation Européenne). I became
involved in civic activities when I was
a student, first in the student union
and later in social organisations. My
professional career has always been
European in outlook, whether working in the public administration, in academia or now in the voluntary sector.
Since 2008, I have been a Board Member of the National Cooperation Fund
(previously known as the Civic Fund),
I was re-elected twice and appointed
for the current term as President of the
board’s social responsibility unit.

Kinga Joó @ EESC

itiated events in policy fields connected to social Europe. I also chaired
study groups on themes including demographic challenges, work-life balance and child rights. As Rapporteur,
I was responsible for the opinion13 on
the regulation of the European Citizens’ Initiative, a highly important topic for our Committee which hosts the
annual ECI days14. For the second half
of the last mandate I had the honour
to co-chair one of the REX bodies, the
EEA (EFTA) Consultative Committee15
where I started the practice of involving EFTA16 country representatives
in EESC activities linked to the single
market.

Civil society organisation

OCTOber 2020

The organisation I represent at the
EESC, the National Association of Large
Families (NOE)10, is a service-providing
entity based on smaller and larger
communities of families. It is the second largest civil society organisation
in terms of membership in the country. Many times, I get a puzzled look
from my colleagues here: why exactly
are we focusing on large families? The
answer is there in our statutes dating
back to 1987, which explain the vulnerability but also the social and societal importance of these families. Our
work has won several prizes during
the past decades; recently, we were
awarded by the European Citizen’s
Prize of the European Parliament.
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Policy areas of interest
As a Member of the Committee since
2010, I have had the opportunity to be
involved in the work of the SOC11 and
REX12 Sections. I participated in and in-

• supporting every poverty reduction
and elimination programme, with
particular focus on the planned
Child Guarantee
• harnessing the potential of our
Committee to influence discussions
on the future of Europe, based on
our ability to reach out to organised
civil society
What is my vision for the future of
the Group, the Committee and the
EU
Within our Group I’d like to hear honest
discussions highlighting interests and
identifying the needs of our Members
as well as the organisations they represent. Inside our Committee, I hope
to see enhanced cooperation with the
other two Groups so as to boost the
impact and reach of our opinions. My
vision of the EU is based on my belief
in Europe’s ability to (re)discover its
potential to be creative and innovative
and care for its people, relying more
on our own financial, natural and human resources.

@ Liderina, Shutterstock

Why I wanted to become Vice-President of the Diversity Europe Group
I decided to apply to become one of
the Group III Vice-Presidents because I
believe that in the coming years, especially as a result of the COVID-19 pandemic, the emphasis will shift to social
issues. We need to be ready to give relevant input to our partners on behalf
of the organisations we represent so
as to make sure that people are at the
heart of European policies.

10. National Association of Large Families, https://noe.
hu/
11. SOC Section: the EESC’s Section for Employment,
Social Affairs and Citizenship, https://europa.
eu/!xW46cK
12. REX Section: the EESC’s Section for External
Relations, https://europa.eu/!jX84ND
13. EESC opinion SC/49 Regulation on the European
Citizens’ Initiative, https://europa.eu/!NU87HV
14. European Citizens’ Initiative Day (ECI Day), https://
europa.eu/!yM98NH
15. EESC European Economic Area Consultative
Committee (EEA CC), https://europa.eu/!NT39GR
16. European Free Trade Association, https://www.
efta.int/

Rudolf Kolbe @ EESC

Professional background
My profession is that of a self-employed liberal professional Chartered
Engineer in the area of geodetic surveying. Like most of my colleagues, I
am an SME entrepreneur and, as such,
part of an important economic group
that is contributing to the EU’s commercial added value with a share of
over 50%. Additionally, I have represented Liberal Professions in leading
functions at the national and European level for more than two decades.
I became a delegate of the CCMI17 in
2011, a full Member of the EESC in
2015 and spokesperson of the Professions Category18 in 2017.
Policy areas of interest
I would like to highlight the EESC opinion INT/81519 on the services package as
it dared to question the approach of the
European Commission’s proposal on national professional regulation systems
and contributed to necessary changes
and improvements of the package.
In accordance with the priorities of
the INT Section20 and my professional approach as a Chartered Engineer,
my priority topics are the manifold
impacts of digitalisation and of
the enforced use of Artificial Intelligence, which I have also already
worked on in EESC working groups,

and the European Green Deal
which I regard as urgent, essential and
indispensable to support. Both policy
areas will demand huge efforts and
adaptions from society, and I regard
it as an important task of the EESC to
contribute to successful development
and at the same time safeguard the
protection of the basic needs of people and society.

learn about their needs and the societal sensitivities as profoundly and effectively as possible and also in order
to transfer information from the EU
institutions to civil society. Additionally, it must be our aim to anchor these
needs even better in all EU measures
and activities. For this we need to further intensify contacts within and outside of the EU institutions.

Civil society organisation

Issues that need to become priority
for the 2020-2025 EESC term

Within the EESC, I represent the Bundeskonferenz der Freien Berufe Österreichs21 (Austrian Federal Conference of
the Liberal Professions). The economic
and socio-political relevance of Liberal
Professions is high, as 22% of the whole
working population in the EU work in
different regulated professions. Liberal
professional services are close to the
basic needs of our society and a driver of innovation in many areas of life.
To better reflect the important role of
liberal and regulated professions in EU
legislation and policies is my aim and
that of my sending organisations.

@ Jat306, Shutterstock

Why I wanted to become Vice-President of the Diversity Europe Group
Due to the manifold challenges –
above all the COVID-19 crisis that has
not only affected health and the economy but also the social structures of
our society – the role of Group III as a
guardian of diversity within European
civil society is especially important.
The danger of populistic and destructive approaches is currently high. It will
be more important than ever to protect European values and foundations
and to enhance a Europe that protects
and encourages its whole population.
Contact with people and civil society
organisations needs to be enhanced,
while always developing means to

I believe that the Green Deal and the
digitalisation developments need to be
a major focus. Most relevant topics such
as the industrial transition, new economic models, new forms of work, the
promotion of entrepreneurship in all its
forms, research and innovation etc. must
be dealt with in close connection with
these two big topics. Above all, there is
the priority of overcoming the damages
caused by the coronavirus crisis.
What is my vision for the future of
the Group, the Committee and the
EU
Guarding diversity in Europe and protecting European values are major
tasks for the Group, the Committee
and the EU. Challenges like the coronavirus crisis and the migration situation show that these common values
and foundations are not yet firmly anchored everywhere. My vision is that
with a mixture of convincing policies,
good communication and more flexibility towards national concerns in all
EU institutions we might be able to increase the belief in a common Europe
and thus overcome the next crisis faster and better.

17. CCMI: Consultative Commission on Industrial
Change (CCMI) of the EESC, https://europa.
eu/!fu46bN
18. EESC Professions Category, https://europa.
eu/!MJ76wG
19. EESC opinion INT/815 Services Package, https://
europa.eu/!yP43Hx
20. INT Section: the EESC’s Section for the Single
Market, Production and Consumption, https://
europa.eu/!pK46ky
21. Bundeskonferenz der Freien Berufe Österreichs,
https://www.freie-berufe.at/

diversity europe

Rudolf KOLBE (AT)
President of the Austrian Federal Conference of the Liberal Professions
President of the Austrian Federal
Chamber of Architects and Chartered
Engineers
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Ariane RODERT (SE)
Head of the Policy Unit, Church of
Sweden

among EU and other stakeholders by
continuing to provide quality input
from civil society in our opinion work,
strengthen interinstitutional cooperation and create spaces for dialogue
to put forward civil society’s perspectives.

Professional background
I am Head of the Policy Unit at the
central office of the Church of Sweden22 with over 20 years of experience
as an EU Policy Adviser in the social
civil society sector in Sweden. Prior
to that I have worked in both the private and public sectors. I have been
an EESC Member since 2010 with different roles and responsibilities such
as President of the EESC INT Section23
and Member of the EESC and Diversity
Europe Group (Group III) Bureau and
Vice-President Group III. I have drafted
many opinions in the areas of social
economy enterprise, social innovation
and social investment. I hold a Master’s of Science and Economics.
Policy areas of interest

OCTOber 2020

Social economy enterprise and welfare
policies are where I have my expertise,
but I am equally engaged in social policy issues, democracy, digitalisation
and enterprise policy in general. I support the EESC’s opinion that we need
diverse forms of enterprise in Europe,
all of which should have equal footing.
Here we must support new economic
models, circular economy and social
economy, to mention a few.

@ addkm, Shutterstock
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Issues that need to become priority
for the 2020-2025 EESC term

Ariane Rodert @ EESC

Civil society organisation
The Church of Sweden is an Evangelical Lutheran church with 5.8 million
members. It is also the largest civil
society organisation in Sweden working in the areas of sustainability, social
work, development aid, democracy,
human freedoms and rights, etc. It is
also the largest landowner in Sweden
as well as the largest private provider
of cultural activities, procuring millions of artefacts and managing 3400
heritage buildings.
Why I wanted to become Vice-President of the Diversity Europe Group

• The recovery and re-building of Europe in the aftermath of the COVID-19 pandemic,
• Managing and contributing to the
complex transitions of our times
– climate and digital – and implementing the Sustainable Development Goals,
• Improving the conditions and support for civil society organisations
in the EU.
What is my vision for the future of
the Group, the Committee and the
EU
That we safeguard and strengthen EU
cooperation for a more cohesive and
inclusive Europe. That we jointly work
against polarisation, populism, protectionism and “post-truth”.

To contribute to our joint work, and
specifically in the areas of the EESC’s
legislative and political work and cooperation with the other Groups. One
key focus is, after the current media
issues, to re-build trust in the EESC

22. Church of Sweden, https://www.svenskakyrkan.
se/
23. INT Section: the EESC’s Section for the Single
Market, Production and Consumption, https://
europa.eu/!pK46ky

Simo TIAINEN (FI)
Director of International Affairs, Central
Union of Agricultural Producers and
Forest Owners (MTK)

Why I wanted to become Vice-President of the Diversity Europe Group
It is now my turn. I’ve been an active
and constructive Member during my
first term and now I am ready to offer
my skills and experience for the benefit of our Group.

Professional background

I am now starting my second term at the
EESC. I have greatly enjoyed my work at
the Committee. During my first term, I
was a Member of the NAT25, TEN26 and
REX27 Sections and some other EESC
bodies. I particularly liked the activities of our Farmers’ Category28. I was
responsible for two EESC opinions:
NAT/68229 on the future of the CAP and
NAT/77030 on the blue bioeconomy.
Policy areas of interest
I would like to focus on themes and
policy areas that are important to
my background organisation and - of
course - which are in my area of expertise. These include a wide range

@ Zoran Zeremski, Shutterstock

Issues that need to become priority
for the 2020-2025 EESC term
Simo Tiainen @ EESC

of topics such as agriculture, forestry,
rural development, food, bioeconomy, climate and environment topics,
energy, sustainable development,
international trade and the enlargement of the EU. I would like to focus
on energy issues. Energy solutions are
strongly linked to combating climate
change and achieving the goals of a
carbon-neutral EU.
Civil society organisation
My organisation, the Central Union
of Agricultural Producers and Forest
Owners (MTK), is a professional association representing farmers and forest owners in Finland. For more than
100 years it has played an important
major role in Finnish society, with the
aim of supporting and promoting rural livelihoods and the well-being of
its members. There are currently more
than 300 000 MTK members. Sustainable development and continuity over
generations are among MTK’s values.
Since Finland joined the European Union in 1995, EU affairs have also been a
priority for MTK.

• Achieving a carbon neutral EU by 2050
• Survival and recovery from the current COVID-19 crisis
• Preparing for the future of the EU
What is my vision for the future of
the Group, the Committee and the
EU
Our Group represents society very
well because it is so diverse and encompasses so many interests. This is
certainly a valuable resource but also
a challenge. The Group should have a
sense of purpose and unity. Our work
is very much an interpersonal activity
and this “human factor” is something
that should be maintained and promoted, challenging as this is during
the COVID-19 crisis.
The Committee does not exist for itself;
it must be able to add value to EU action.
The EU is more important than ever. In
the future, more and more issues need
to be resolved at Union level. The EU
is a community that respects human
rights, the rule of law and freedom of
expression.

24. Central Union of Agricultural Producers and
Forest Owners, http://www.mtk.fi/
25. NAT Section: the EESC’s Section for Agriculture,
Rural Development and the Environment, https://
europa.eu/!yq33Bv
26. TEN Section: the EESC’s Section for Transport,
Energy, Infrastructure and the Information Society,
https://europa.eu/!kn94kX
27. REX Section: the EESC’s Section for External
Relations, https://europa.eu/!jX84ND
28. EESC Farmers’ Category, https://europa.
eu/!gY64Wf
29. EESC opinion NAT/682 The main underlying
factors that influence the CAP post-2020, https://
europa.eu/!xK46qY
30. EESC opinion NAT/770 Blue bioeconomy, https://
europa.eu/!vX94tY
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Throughout my career, I have been involved in a wide range of activities. For
the past 19 years, I have been working
for the Central Union of Agricultural
Producers and Forest Owners24 where
I have served as an economist, head of
the Brussels office, director of the agricultural division and currently director
of International Affairs. Earlier, I worked
at the European Commission and at
the Agricultural Economic Research
Institute in Finland. I hold a Master of
Science degree from the University of
Helsinki, where I studied agricultural
economics and agricultural policy, forestry and mathematics.
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Ioannis VARDAKASTANIS (EL)
President of the Greek National Confederation of Disabled People (NCDP)
President of the European Disability
Forum (EDF)
Treasurer of the International Disability
Alliance (IDA)
Member of the Economic and Social
Council of Greece (OKE)
Member of the Greek National Commission of Human Rights (EEDA)
Member of the Civil Society Europe
(CSE) Steering Committee

Civil society organisation
I represent the National Confederation
of Persons with Disabilities31 of Greece,
of which I am President. My organisation is an umbrella organisation representing the Greek disability movement.
Its mission is to protect and promote
the interests and rights of persons with
disabilities and persons with chronic
diseases and their families, and to improve their living conditions. Also, as
President of the European Disability
Forum32, I have created strong relations
between the EESC’s Group III and the
European disability movement.
Why I wanted to become Vice-President of the Diversity Europe Group

Ioannis Vardakastanis @ EESC

Professional background
In 2010, when I arrived at the EESC, I had
already had lengthy experience in disability rights advocacy at national, European and international level and played
a very active role in political and civic
activities. I was thus quite familiar with
working at EU level. After 10 years in the
Diversity Europe Group (Group III), I can
say that my involvement in the EESC has
been very challenging, as I have worked
in many areas. More specifically, I have
participated as Rapporteur and Co-rapporteur in the drafting of more than ten
significant opinions. I would single out
those in the field of disability rights, cohesion policy and sustainable development.

I have been a Member of Group III for
the last ten years. In 2015 I was elected
Vice-President for the first time. I was
re-elected in 2018, and again recently.
Following on from my endeavours in
previous terms of office, my intention
is to work for the success of Group III, to
bring it more unity and cohesion and to
mainstream a human rights perspective
into its activities. I have also worked hard
to raise the profile in the work of this
Group and the Committee itself of the
human rights-based approached to disability, as enshrined in the United Nations
Convention on the Rights of Persons with
Disabilities. In my opinion, Group III must
be the driving force for giving the EESC a
new image and consolidating its credibility at European and national level.
Issues that need to become priority for

OCTOber 2020

Policy areas of interest

12

Having been involved in human rights
advocacy and policy promotion for a
long time, my political interest and priority have been the advancement of
social Europe and the promotion and
protection of human rights, democracy
and the rule of law. I believe that these
areas should be a common denominator in the EU’s internal and external
policy, and that is what I try to achieve
through my work in the EESC’s Group III.

@ Natasa Adzic, Shutterstock

the 2020-2025 EESC term
• Given that the beginning of the EESC’s new term coincides with another wave of the COVID-19 pandemic,
bringing unprecedented situations in

all fields of life in all Member States,
the three areas where I believe EESC
should take the lead are the following:
• the EESC should help place civil society at the forefront of the action, to
promote and protect citizens’ rights,
the rule of law and democracy;
• developing real channels with civil society at national and European level, making the EESC the real
house of civil society at European
level, conveying the views of organised civil society from across the EU
to the EU institutions, and thus making the EU policies, programmes and
legislation more reflective of and responsive to all citizens’ needs.
• the EESC should proactively undertake initiatives in policy areas such
as the embedding of the European
Pillar of Social Rights33, the 2030
Sustainable Development Agenda34
and cohesion policy, and in that way
address the huge challenges that
have been created by the COVID-19
crisis in all European societies.
What is my vision for the future of
the Group, the Committee and the
EU
My vision for Group III for the next five
years is for it to be the driving force in
the EESC for achieving cohesion, unity
and compromise, making it a change
maker. I want to see the EESC become
the real house of civil society and gain
increasing credibility at EU and national level. With regard to the EU itself, I
would like to work with the President
of Group III, my fellow Vice-Presidents,
all the Members and the Committee as
a whole to make the EU a better and
safer place for Europeans, free from
poverty, exclusion and discrimination.

31. National Confederation of Persons with
Disabilities, https://www.esamea.gr/
30. European Disability Forum, http://www.edf-feph.
org/
32. European Pillar of Social Rights, https://
ec.europa.eu/commission/priorities/deeper-andfairer-economic-and-monetary-union/europeanpillar-social-rights/european-pillar-social-rights-20principles_en
33. 2030 Sustainable Development Agenda,
https://www.un.org/sustainabledevelopment/
development-agenda/

The EESC Vice-President in charge of Communication from our Group
Cillian LOHAN (IE)
CEO of Green Economy Foundation,
nominated by the Irish Environmental
Pillar

Policy areas of interest
The Circular Economy is a great tool to
achieve the Sustainable Development
Goals (SDGs). In turn the SDGs allow
for a global coordinated effort to tackle climate and inequality issues that
affect us all.
Civil society organisation
The Irish Environmental Pillar34, a coalition of Environmental NGOs.
Why I wanted to become EESC
Vice-President in charge of Communication

Cillian Lohan @ EESC

Professional background
I studied Environmental Science, degree and postgraduate level, and
then then worked in private industry
as a business development manager.
I then turned to conservation work,
working with critically endangered
species, and tree planting projects. I
have managed the planting of over
1 million trees in various projects. At
EESC, in my previous inaugural term,
I was Rapporteur for 13 opinions,
on topics from Climate Justice to Circular Economy.

The EESC is an amazing body, the
home of consensus building across
such diverse interest groups. We can
add enormous value to the design and
implementation of legislation that
supports a strong fair Europe. I want
to amplify the work that we do to the
other institutions, and to the wider
civil society networks.
The hard work should only start when
we adopt our opinions at plenary. We
need to get better at ensuring there is
a measurable follow up.

Priorities of the Vice-Presidency
2020-2023
The priorities are set as part of the
wider political agenda. The Green Deal
and the response to COVID-19 need to
be designed with the impact of all civil
society groups in mind. I want to ensure that the relevant work we do here
is at the centre of those debates.
Issues that need to become priority
for the 2020-2025 EESC term
• Walking the walk: we need to improve our own efficiency, and build
on the sustainability of how we
function as an institution.
• Highlight our strengths: we need
to show that behind closed doors,
we have staff and Members who
work tirelessly to deliver high quality work. We have a mandate and a
voice that needs to resonate clearly
so that civil society is represented at
EU level.
• Equality: In our functioning, as
well as in our content, we need to
reflect the diversity within European communities by ensuring equality of opportunity for all, and providing a platform for those who do
not have a voice.
What is my vision for the future of
the Group, the Committee and the
EU

@ BsWei, Shutterstock

35.
Irish
Environmental
environmentalpillar.ie/

Pillar,

https://
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The EESC should become the go to
space when the true voice of the citizens of Europe needs to be heard building the understanding that this
is where we find consensus and workable solutions that will ensure the EU
moves forward leaving nobody behind.
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Your Quaestor
Panagiotis GKOFAS (EL)
Board Member of GSEVEE (Hellenic
General Confederation of Small and
Medium-sized Enterprises owners)
GSEVEE representative on the Board of
SMEunited
President of SMEs Academy Avignon
External expert on food and waste for
the European Commission

hood countries, and on international
trade, development and Euromed41. My
background as an economist has also
meant that I have multiple contacts in
the European Commission, the European Parliament, and several international
organisations (WTO, ILO, OECD and migration agencies). I have represented
the EESC as chairman of the SMEs, Crafts
and Family Business Category42 and
Vice-President of the ECO Section43.
Motivation and priorities as EESC
Quaestor

Panagiotis Gkofas @ EESC

Professional background and policy
areas of interest
I am an economist with a Master’s in
Business Administration, and have been
a family food business entrepreneur for
over 20 years. I am Vice-President of a national small business organisation (GSEVEE36) and representative of the General
Confederation of SMEs at EU level (SMEunited37, the EU umbrella association for
small businesses and craft industries).
I am also President of SMEs Academy
Avignon38, an SME organisation based
in Brussels. I represent the GSEVEE in the
Greek delegation of the EESC.
I have been a Member of the Diversity
Europe Group (Group III) for 14 years and
have been actively involved in the EESC’s
REX Section39, as its President and as a
Member of the EU-Turkey Joint Consultative Committee40. I have worked in the
contact groups with Eastern Neighbour-

Quaestors act as a bridge between the
Members and the EESC, the Sections,
the President of the Committee and
the administration. One key qualification of a questor is the experience
to effectively support the tasks of the
Members, focused on monitoring their
developing relations and needs.
As a Quaestor I wish to help ensure that
needs are better met, and that there are
more intelligent conversations about
work and performance-related problems.
A Quaestor oversees the administrative and financial matters directly affecting Members, and has other duties
assigned to them under the EESC’s
Rules of Procedure.
This requires experience and knowledge of the current and former rules,
experience that I can offer after 14
years as an EESC Member.
With this in mind, I would like to share
with you some ideas about the
Quaestors’ activities:

OCTOber 2020
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The challenges of a world changed by
the pandemic and the European Union’s international relations opening
up to new civil society actors make it
necessary to provide more specialist
support to the Members at the EESC.

@ Vitalii Vodolazskyi, Shutterstock

• a personal approach to the specific
needs of each Member, including
face-to-face meetings;

• responding to personal requests:
human rights and Members’ rights,
identifying any possible discrimination against or undervaluing of
individual Members;
• creating healthy environments for
the Members;
• re-establishing restaurant facilities,
coffee, snacks, etc. and emphasis on
quality;
• ensuring easy access and participation of Members during the COVID-19 period;
• promoting the values of European
integration and upholding the need
of each Member to participate;
• seeking effective short-term solutions to Members’ problems: policies based on European principles
to always be informed by an awareness of the EESCs’ interests and priorities at any given time;
• extended and better internal training on social media, and any other
training our Members are entitled to;
• Members’ financial issues, in particular
an understanding of issues relating to
renovation of the EESC’s VMA building
for the benefit of the Members.
The role of questor requires commitment
and availability to represent the Members. Above all, Quaestors must have the
ability to negotiate the best solutions
with the Presidency and the administration on behalf of Members. I can assure
you that I will contribute my experience
and the best of my abilities to supporting
the Members and fulfilling my role.
36. GSEVEE: Hellenic General Confederation of Small
and Medium-sized Enterprises owners, https://www.
gsevee.gr/
37. SMEunited, https://smeunited.eu/
38.
Academy
Avignon,
https://www.
europeansmeacademy.eu/
39. REX Section: the EESC’s Section for External
Relations, https://europa.eu/!jX84ND
40. EESC EU-Turkey Joint Consultative Committee,
https://www.eesc.europa.eu/en/sections-otherbodies/other/eu-turkey-joint- consultative committee
41. Euro-Mediterranean Partnership, https://eeas.
europa.eu/
42. EESC SMEs, Crafts and Family Business Category,
https://europa.eu/!HH89Pr
43. ECO Section: the EESC’s Section for Economic and
Monetary Union and Economic and Social Cohesion,
https://europa.eu/!RD39rY

The President of the INT Section from our Group
Policy areas of interest
I am interested in policy related to the
Single Market, production and consumption and employment, social
affairs and citizenship, especially the
social economy, mutual insurance, social security and development cooperation.
Civil society organisation
I represent Solidaris, a Belgian mutual
health organisation (mutual benefit
society), at the EESC.

Alain Coheur @ EESC

Professional background
For more than twenty years, I have
devoted my career to European and
international affairs in a Belgian mutual health organisation (mutual benefit
society), Solidaris44.
Five years ago, in October 2015, I began my involvement with our Committee, as Member for the INT45 and
SOC Sections46 and as (co-)spokesperson for the Social Economy Category47
and, later, as President of the Permanent Study Group on Social Economy
Enterprises. I have also had the privilege of being involved as a Rapporteur, Co-rapporteur and Member in
various working groups and several
EESC opinions.
Throughout my career, I have held the
position of President or Director in a
number of Belgian, European and international organisations, including
umbrella associations involved in the
social economy, mutual insurance,
social security and development cooperation. In all of these positions, I
have always paid particular attention
to collaboration, seeking conciliatory
consensus, building bridges and promoting dialogue.

Mutual insurance is a historical, social movement in the form of solidarity
funds and mutual aid. It grew rapidly
during the 19th century in all European
countries, with the ethical principle of
providing collective insurance against
social risks and meeting social needs.
In this sense, it was the precursor to
the creation of the social security system.
Mutual insurance has its roots in the
four values of freedom, equality,
solidarity and democracy. These
values have guided the building of Europe since its origin and are enshrined
in the Treaty of Lisbon, along with the
key objectives of promoting peace
and well-being among people, tackling social exclusion, protecting the
environment, and advancing gender
equality and non-discrimination.
I share these values deeply; they have
guided me professionally and personally.
Why I wanted to become President
of the INT Section
At a time when we have barely begun
to emerge from the multidimensional
crisis brought about by the coronavirus pandemic and the upheavals it has
caused, when the major challenges
linked to recovery in a post-pandemic world require our full at-

tention, and when inclusive, sustainable and resilient European
solutions must be delivered without
delay, the role of the INT Section is
crucial.
The commitments we make reflect
our determination to foster green, inclusive growth, a social economy with
unleashed potential, support for SME
growth, and a digital transformation
that leaves no one behind! We must
ensure that our production and consumption methods are underpinned
by a consolidated agricultural sector,
and we must continue to improve consumer protection, reassert the importance of the liberal professions in our
society and give greater recognition to
the role of the voluntary sector.
More than ever, we have a duty to
guarantee to those among us who
are the most vulnerable, whether on
account of their age, a disability or a
lack of resources, that their rights will
be upheld and defended in all circumstances.
My commitment for the Presidency of the INT Section is consistent with the approach set out by our
current President, our colleague Ariane Rodert. As a result of her many accomplishments and to leverage these
achievements in the future, I feel it is
important for us to pursue this path,
to distance ourselves from any disruption and to join forces in our diversity.
Priorities for the 2020-2023 INT Section Presidency
My commitment is based on the internal and external dimensions of the INT
Section.
Internal vision: a dynamic internal
44. Solidaris, http://www.solidaris.be/BW/Pages/
accueil.aspx
45. INT Section: the EESC’s Section for the Single Market,
Production and Consumption, https://europa.eu/!pK46ky
46. SOC Section: the EESC’s Section for Employment,
Social Affairs and Citizenship, https://europa.eu/!xW46cK
47. EESC Social Economy Category, https://europa.
eu/!ht47UK
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Alain COHEUR (BE)
Director of European and International
Affairs, Solidaris Mutual Health Funds
(UNMS)
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working, leveraging skills, capitalising on best practices and collective sharing.
01. An approach that incorporates the impact of global frameworks, including the Sustainable Development Goals, international
and European challenges (“European Pillar of Social Rights”), etc.
02. Ongoing collaboration to define work programmes and to
select subjects and priorities for the INT Section, also in the light of
the agenda of the other European stakeholders (Council Presidencies, European Commission, etc.). A blend of “achievements”, “continuity” and “foresight”.
03. Constant dialogue between Members and the various groups,
particularly in relation to the forthcoming discussions on the future
of Europe and its integration project, with an ambition to redress the
balance between social progress and economic development.
04. A monitoring system combining “responsiveness” and
“proactivity”.
Internal vision @ Coheur

05. Better understanding and greater leverage of the works undertaken by the various Categories that comprise our Group.

External vision: partnerships, synergies and complementarities.
01. Collaboration with all the Sections, for “information” and
“coordination”, highlighting our cross-cutting approach.
02. Structured cooperation with the European Commission (the
various Directorates-General (DGs), including DG Grow, the Commissioners, notably with Commissioner Breton, etc.), the European
Parliament (the Committees, specifically the IMCO), the Committee
of the Regions (in relation to the priorities identified for the period
2020-2025), the Council (particularly its Competitiveness training),
the European Council and the successive Council Presidencies.
03. Increasing the interactions with organisations representing
civil society.
04. More regular use of Hearings and Day events and brainstorming sessions, involving practitioners in the field, experts, scientists
and politicians, to share, discuss and identify inspiring possibilities
and new ways of thinking.
External vision @ Coheur
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Issues that need to become priority for
the 2020-2025 EESC term
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• Tackling the challenges linked to recovery after the COVID-19 pandemic;
• Fostering green, inclusive growth,
a social economy with unleashed
potential, support for SME growth,
and a digital transformation that
leaves no one behind;
• Ensuring that our production and
consumption methods are under-

05. Greater visibility for our work/analysis/research and of its
impact, through more systematic and effective use of communication channels.

pinned by a consolidated agricultural sector, while improving consumer protection.
What is my vision for the future of
the Section, the Committee and the
EU
The INT Section and the Committee
will make an important contribution
to an inclusive, sustainable and resilient Europe by joining the forces of

Members in their diversity. The Committee will have an important role to
play within the framework of the initiative on the European Pillar of Social
Rights48 and in the context of the Conference on the Future of Europe.

48. European Pillar of Social Rights, https://ec.europa.eu/
commission/priorities/deeper-and-fairer-economicand-monetary-union/european-pillar-social-rights/
european-pillar-social-rights-20-principles_en

The President of the TEN Section from our Group
closely with the European Consumer
Organisation (BEUC53) and the Council of European Energy Regulators
(CEER54). I am Member of the European Commission’s European Consumer Consultative Group (ECCG55) subgroup on Energy and the sub-group
on Artificial Intelligence (AI), connected products and other new challenges
in product safety.
At the national level, I continue to fulfil my responsibilities in the LPIAA and I
am a Member of the Advisory Board of
the Latvian Public Utilities Commission56.
Policy areas of interest

Baiba Miltoviča @ EESC

Professional background
On January 2020, the Diversity Europe
Group at the EESC expressed its trust
in me and nominated me for the upcoming Presidency of the Section for
Transport, Energy, Infrastructure and
the Information Society (TEN49). In my
previous term of office at the EESC, I
held the post of Vice-President of the
Committee’s Diversity Europe Group
and was an active Member of the TEN
Section and was appointed Rapporteur for 6 opinions (on energy and
climate policy, the energy performance
of buildings, the internal gas market,
heating and cooling, among others.). I
was also active in the Sections for the
Single Market, Production and Consumption (INT50) and for Economic and
Monetary Union and Economic and Social Cohesion Section (ECO51).
At the same time, I serve as the International and EU Affairs Adviser of the
Latvian National Association for Consumer Protection (LPIAA52) and work

My policy areas of interest centre on
developing a constructive dialogue
among civil society organisations on
energy-related topics and packages
of EU proposals for regulations (such as
the European Green Deal, Clean Energy
for all Europeans, New deal for consumers, etc.). The COVID-19 pandemic’s
major impact on many sectors, such as
energy, for example, has revealed that
new investment is needed, particularly
in renewables, as an important contribution to clean energy, while at the
same time maintaining a strong social
and societal dimension in the energy
transition. Efforts to transform energy
systems involve changes, therefore, not
only to energy technologies and prices,
but also to the broader social and economic structures that are built around
energy production and consumption.
Civil society organisation
I represent the Latvian National Association for Consumer Protection
(LPIAA), which was founded in 1999,
with the aim of protecting consumers’ rights under national legislation
and the relevant European Union regulations. For this reason, the LPIAA
works together with a network of 10
regional consumer organisations covering all of Latvia’s regions. The LPIAA
is represented in the ECCG and, in its

sub-groups, at the EESC. The LPIAA is
a member organisation of the BEUC, is
the European consumer’s voice in the
field of standardisation (ANEC57) and
works closely with the European Anti-Poverty Network (EAPN58).
The LPIAA’s work is based on educating and informing consumers about
their rights. The LPIAA is a partner
of the alternative dispute-resolution
scheme in Latvia, and has expertise in
working with the European Commission (DG Just, Horizon 2020, EACEA,
European Social Fund) and with national financial programmes and initiatives of the Consumer Protection Authority, Riga Energy Agency and Public
Utilities Commission of Latvia.
The LPIAA has taken part in the European Commission Citizens’ Energy
Forum, the Consumer Summit, the
Sustainable Energy and Consumers
conference and the Council of CEER
Customer Conferences.
Why I wanted to become President
of the TEN Section
The upcoming TEN Section Presidency
term (2020-2023) is a special period,
because it is occurring at a time when
we are living with the COVID-19 pandemic. It shows the urgent need to
49. TEN Section: the EESC’s Section for Transport,
Energy, Infrastructure and the Information Society,
https://europa.eu/!kn94kX
50. INT Section: the EESC’s Section for the Single
Market, Production and Consumption, https://
europa.eu/!pK46ky
51. ECO Section: the EESC’s Section for Economic and
Monetary Union and Economic and Social Cohesion,
https://europa.eu/!RD39rY
52. Latvian National Association for Consumer
Protection (LPIAA), https://pateretajs.lv/
53. European Consumer Organisation (BEUC),
https://www.beuc.eu/
54. Council of European Energy Regulators (CEER),
https://www.ceer.eu/#
55. European Commission’s European Consumer
Consultative Group (ECCG), https://ec.europa.eu/
info/policies/consumers/consumer-protection/
our-partners-consumer-issues/european-consumerconsultative-group-eccg_en
56. Latvian Public Utilities Commission, https://www.
sprk.gov.lv/en
57. ANEC, https://www.anec.eu/
58. European Anti-Poverty Network (EAPN), https://
www.eapn.eu/
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Baiba MILTOVIČA (LV)
International and EU Affairs Adviser of
the Latvian National Association for
Consumer Protection
(LPIAA)
Member of the European Commission’s
European Consumer Consultative
Group (ECCG ), subgroups on Energy
and Artificial Intelligence (AI), connected products and other new challenges
in product safety
Member of the Advisory Board of the
Latvian Public Utilities Commission
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@ Diyana Dimitrova, Shutterstock

ensure that citizens and civil society
organisations can play an active role
in informing the policy decisions that
can help make Europe a more resilient,
sustainable and fair society. I want to
play an active role in civil society organisations and believe that my professional experience and commitment
to promoting constructive civil society
dialogue in the field of energy, transport, the digital agenda and services
of general interest align with the interests of the Diversity Europe Group and
also of Groups I and II at the EESC.

OCTOber 2020

Priorities for the 2020-2025 EESC
term in office and for the 2020-2023
TEN Presidency
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• It is clear that the European
Green Deal needs a strong social dimension. The immediate
negative social impacts of the COVID-19 pandemic, energy poverty,
the effects of the energy transition
on employment, and energy communities can be manipulated by
lobbies to slow down the transition.
Its positive social impacts (reduced
air pollution, enhanced purchasing

power, better housing conditions)
are downplayed.
• The health crisis has also revealed
the need for effective services
of general interest. The aftermath of the crisis, with the morethan-likely increase in unemployment, insecurity and inequality,
will increase the need for services
of general interest, such as health
and social services, electronic communications, transport, energy and
water.
• The COVID-19 crisis has shown
everyone the importance of the
digitalisation of all sectors of
society and its major contribution
to reducing the impact of the crisis, particularly through teleworking and digital services, including
e-commerce and e-health. However, it is also crucial to fully and properly tap into IT’s potential. The crisis
has exposed weaknesses in this
area that need to be properly analysed and, where applicable, new
models should be developed.

Prospects for the TEN Section’s
work identify a number of priorities
in the field of energy, transport, the
digital agenda and services of general
interest that emerged from the 20182020 term and which must be continued during my term of Presidency
(2020-2023). However, TEN’s priorities
for the 2020-2023 term will be adapted to reflect the upcoming European
Commission work programme and the
EU Council presidencies.
What is my vision for the future of
the Section, the Committee and the
EU
Only by being attentive to the social,
economic and technological dimensions of energy, transport, the digital
agenda and services of general interest can civil society organisations
stimulate inventiveness in how we approach the challenges of governance,
raising awareness of the issues, giving
a voice and advocating for change.

News from the Diversity Europe Group
The Diversity Europe Group welcomes its new Members
On 6 and 7 October, current Diversity
Europe Group Members and staff from
the Group’s secretariat welcomed new
Members appointed for the 20202025 term at the Welcome Days
organised by the European Economic
and Social Committee (EESC).

At the Welcome Centre, newcomers
to the Committee had the chance
to meet staff and Members from
their Group and to gather information on topics such as the Committee’s role and working procedures,
EESC Members’ rights and obligations
and information about the city of Brussels. New Members were also given the
opportunity to get their security badges for accessing Committee buildings
and to have their official photo taken.
Staff also informed newcomers about
practical questions such as use of the
electronic voting system, the services

@ EESC

@ EESC

provided by the travel agency and the
EESC’s social media channels, which
they were recommended to follow
and engage with.
In the course of the first day, the
EESC’s President-designate, Christa
Schweng, from the Employers’ Group,
and the Committee’s secretary-general, Gianluca Brunetti, welcomed
Members and introduced staff during
special welcome sessions, where interpreting was provided. On the second
day, new Members had the opportunity to take part in meetings with current Members and staff in all 23 official
EU languages.

Despite the current pandemic situation, the Welcome Days gave all Committee Members, both those physically
present and those connected remotely, the chance to get better acquainted with the Committee and with their
new role, thanks to the hybrid format of the information sessions.

@ EESC
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With the plenary session on 27-29
October kicking off the new term, the
Committee had invited all new Members to the Welcome Days at its premises, providing a Welcome Centre with
information stands and special
information sessions.
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HIGHLIGHTS OF THE september PLENARY SESSION
EESC concludes its 2015-2020 term and bids farewell to outgoing Members
nalist Giuliano da Empoli, founding
chairman of the Volta think-tank, both
attending the EESC plenary, addressed
current and future challenges for the
European Union and for the Committee and presented ideas for the future
of the EU.

Luca Jahier, EESC President 2018-2020 @ EESC

On 17 September, during the last plenary session before the renewal of the
European Economic and Social Committee (EESC), its plenary took stock
of the past term, which would draw
to a close on 20 September, and said
farewell to Members leaving the Committee.
During the end-of-term ceremony, the 2018-2020 Presidency of the
Committee, Luca Jahier, the outgoing EESC President, from the Diversity
Europe Group, and the two outgoing
Vice-Presidents, Milena Angelova
from the Employers’ Group and Isabel Caño Aguilar from the Workers’
Group, presented the achievements
during the term and expressed their
gratitude to all Members and staff for
their commitment and cooperation.
Luca Jahier highlighted the important contribution to the European project of the civil society organisations
represented at the EESC.
During the ceremony, video messages from Ursula von der Leyen,
President of the European Commission, David Sassoli, President of
the European Parliament, and Maroš
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Šefčovič, Vice-President of the European Commission and Commissioner
for Interinstitutional Relations and
Foresight, were shown. In their messages, the Presidents highlighted the
importance of the EESC’s contributions to EU policy-making and their
ambition for ever-closer cooperation
among EU institutions.
In their statements, Klara Dobrev,
Vice-President of the European Parliament, and the Italian writer and jour-

Ursula von der Leyen, European Commission President @ EESC

During the subsequent farewell ceremony for outgoing Members, Luca
Jahier paid tribute to Members who
had occupied special roles or had
made special contributions to the
Committee’s work during their time
at the Committee. Diversity Europe
Group Members honoured included
Arno Metzler, Dilyana Slavova,
Jorge Pegado Liz, Pavel Trantina
and Carlos Trias Pintó. All outgoing
Members received a diploma and a
medal as a memento and a thank-you
gift.
Prior to the concluding plenary session
of the 2015-2020 term, the Diversity
Europe Group had held its final preparatory Group meeting on 14
September. Closing that meeting,
Arno Metzler, the outgoing Group
President, thanked all Group Members
and staff for their excellent coopera-

Arno Metzler (Diversity Europe Group President 2018-2020) and Luca Jahier @ EESC

tion and achievements, and extended his best wishes for the upcoming
term to Diversity Europe Group President-designate, Séamus Boland,
and to all current and new Members.
On 27-29 October, the EESC will hold
its inaugural plenary session of
the 2020-2025 term at the European Parliament. The session will see,
among other things, the arrival of new
Members and the election of the Committee’s Bureau, Presidency and Section Presidents.

Luca Jahier and Jorge Pegado Liz @ EESC

In line with the EESC’s rotating Presidency system, the new President,
responsible for the smooth running
of the Committee’s business and representing the EESC in its relations
with outside bodies, will come from
the Employers’ Group and will hold
the position for two and a half years.
The EESC plenary will also appoint
a Vice-President responsible for the
budget from the Workers’ Group and
a Vice-President in charge of Communication from the Diversity Europe
Group, also for a term of two and a half
years.
@ EESC
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Luca Jahier and Carlos Trias Pintó @ EESC
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DIVERSITY EUROPE GROUP
MEMBERS in the spotlight
Cooperatives must tap potential of innovation
Giuseppe GUERINI (IT)
Member of the Diversity Europe Group
President of Cecop-Cicopa Europe, the
European confederation of industrial
and service cooperatives
Board Member of Confcooperative,
Confederation of Italian Cooperatives
President of Confcooperative Bergamo
The Confederation of Colombian Cooperatives (Confecoop) held its 19th
National Congress of Cooperatives on 17 September. Held virtually, it featured five panel discussions
under the umbrella topic “Times of
change: A paradigm shift?”.

OCTOber 2020

Giuseppe Guerini, who represents
the Confederation of Italian Cooperatives, Confcooperative, at the EESC,
participated in a panel discussion on
“Disruption and innovation to
face changes – The cooperative
social innovation model”. Joining
him were Ignacio Gaitán Villegas, President of iNNpulsa, José Mari Luzarraga
Monasterio, social entrepreneur and
co-founder of Mondragon Team Academy, and Paloma Arroyo Sánchez, director of Spain’s Confederation of Labour Cooperatives (COCETA).
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Mr Guerini called on cooperative
businesses to tap the potential of
innovation, especially new digital
technologies, and to contribute to a
digital transition in which no-one is left
behind. The opportunity and necessity
for cooperatives to become innovators would come from the new focus
of innovations on meanings, values
and identity and their impact on all aspects of life, including the creation of
new inequalities and the deepening of
existing ones. As he explained: “Coop-

Giuseppe Guerini (middle, upper line) @Confecoop

erative enterprises can make a positive
contribution to promoting robust convergence in terms of ethics and values
between the social economy and the
new technologies. This convergence
is key to ensuring that the huge opportunities offered by the new technologies, such as artificial intelligence
and blockchain, are geared to delivering benefits, access, transparency and
participation for all, and not just for
a new ‘digital elite’ who know how to
use and control algorithms.”
Cooperatives themselves could
benefit from the use of new technologies in many sectors. There was
no time to lose for the promotion of
“digital literacy” and the necessary
investment. “By adopting blockchain
technology,” Mr Guerini went on to
say, “many social economy organisations could significantly improve how
they manage their governance, e.g.
consultation of members and voting
procedures, making it more secure,
identifiable, transparent and traceable, facilitating participation and involvement even where members are
located in different countries or are
so numerous that it is difficult to hold

conventional general meetings.” A collective management of data could
also contribute to a more democratic
and participatory economy, improve
trust in institutions and the economy
and in the end become a competitive
advantage for cooperative businesses.
Mr Guerini ended with a call on the
social economy sector to strive to ensure that the system of values that
mark the cooperative movement was
also applied to the technological
development of artificial intelligence, and to competitive results:
“In conclusion, we must be capable of
tapping the potential of innovation, of
combining the strengths and values of
the cooperative movement, with the
aim of being actors for change. Otherwise, we run the risk of being left on
the sidelines of the digital economy.”
A recording of the whole conference,
including the panel in which Mr
Guerini took part, is available online:
https://youtu.be/6jXYc0pIVm4

“United in development: Intergenerational and territorial justice”
conference, with participation of Ms Heinisch and Mr Haken
Renate HEINISCH (DE)
Former Member of the Diversity Europe
Group
Pharmacist
Board Member of BAGSO (Germany’s
Federal Association of Senior Citizens’
Organisations)
Former MEP (1994-1999)
Chairwoman of Baden-Württemberg
Parents’ Association
Roman HAKEN
Former Member of the Diversity Europe
Group
Director of the Centre for Community
Work (CpKP) in Central Moravia
Member of the Czech government’s Committee for the EU for non-profit NGOs
Coordinator of the Platform for the Development of non-profit NGOs (Platforma rozvoje NNO) in the Czech Republic
Has our sense of solidarity been impacted by recent events, such as the corona-

virus pandemic? How can this sense of
solidarity be strengthened in order to
face contemporary challenges?
On 11 September 2020, Diversity Europe Group Members Renate Heinisch and Roman Haken took part in
a conference dedicated to the subject of
solidarity in development. The event, entitled “Unity in development: intergenerational and territorial justice”, gathered
panelists from the Open Eyes Economy
Summit as well as EESC representatives.
Ms Heinisch, who was invited to speak
on the subject of intergenerational solidarity and aging societies,
stressed that, while we are indeed living
in times of crises, we can also see much
solidarity. She warned against the tendency of different generations to blame
each other for problems or lack of opportunities and rather invited people to
make an effort towards more tolerance

and mutual understanding. It is only
when we engage in dialogue across
generations that we can find constructive solutions for Europe’s future.
Mr Haken addressed the question of
solidarity from the perspective of
rural and urban development. He
wondered if the COVID-19 pandemic
has changed the way in which people
define their quality of life and if this
evolution might contribute to a growing tendency to move back to rural
areas. Despite these developments, he
stressed the importance of improving
living conditions and the availability of
services in rural areas through methods
such as community-led local development. Lastly, he highlighted the importance of participatory democracy,
which, he urged, should not merely be
seen as a sign of good will on the part
of politicians but rather become a necessary part of decision-making.

Towards an effective ecological transition

Our Member Thierry Libaert continues his work in the fields of communication, climate change and the circular
economy.
15 September saw the publication of
Mr Libaert’s new book – Des vents
porteurs – Comment mobiliser (enfin) pour la planète (Headwinds –
How to (finally) join forces for the
planet). The starting point for the

book is the question: Why, when we
have all known for at least thirty years
that climate change may prove to be
very serious, are we taking so little action? Says Mr Libaert: “I was interested
in this subject from the point of view
of communication – my profession –,
to try and work out how best to raise
awareness of this issue.”
For more information on the book,
please go to: https://www.editions-lepommier.fr/des-vents-porteurs#anchor1
On 10 September, Mr Libaert gave a
webinar on the subject “Advertising
and the ecological transition” as
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Thierry LIBAERT (FR)
Member of the Diversity Europe Group
Representative of the Nicolas Hulot Foundation for Nature and Mankind NGO
Research associate at the Catholic
University of Leuven

@Le Pommier
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Thierry Libaert (right) @ISEG

part of the ISEG UP programme aimed
at facilitating professional integration,
organised by the Higher Institute of Economics and Management (ISEG). The
webinar was part of a wider debate on
the conditions needed for an effective
circular economy. Referring among other things to an EESC opinion on “Towards
more sustainable consumption: industrial product lifetimes and restoring trust
through consumer information” that he

had drafted in October 2013, Mr Libaert
said: “We have worked very hard at the
European Economic and Social Committee on fighting planned obsolescence,
but now we see that we also have to
take into account the role of advertising
in the relentless creation of new needs.”
The aim of the webinar was to take
stock of how the advertising model
might be developed to make it more
compatible with the challenges
of greening. In France, the citizens’ climate convention has included this subject in its proposals for fighting climate
change more effectively.
The webinar is available online
at:
https://www.youtube.com/
watch?v=PTLFR6n7WIs

On 16 September, Mr Libaert took part
in a debate on the same topic on the
Belgian French-speaking radio and
television station RTBF. The debate is
available online at:
ht t p s : / / w w w. r t b f. b e / a u v i o / d e tail_tendances-premiere-le-dossier?id=2680749
The issue was also the subject of a recent article by Mr Libaert in Le Monde:
https://www.lemonde.fr/
idees/article/2020/08/24/
la-responsabilite-du-modele -publicitaire - dans-la-transition-ecologique-est-desormais-questionnee_6049741_3232.html

Engaging with civil society: establishing the Advisory Council in Latvia

OCTOber 2020

Baiba MILTOVIČA (LV)
Member of the Diversity Europe Group
President of the EESC’s Section for
Transport, Energy, Infrastructure and
the Information Society (TEN)
International and EU Affairs Adviser of
the Latvian National Association for
Consumer Protection
(LPIAA)
Member of the European Commission’s
European Consumer Consultative Group
(ECCG ), subgroups on Energy and Artificial
Intelligence (AI), connected products and
other new challenges in product safety
Member of the Advisory Board of the
Latvian Public Utilities Commission
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The Advisory Council was established
by the Public Utilities Commission
(PUC59) or Regulator in Latvia (a member of the Council of European Energy
Regulators (CEER60); regulation of public services in energy, electronic communications, post, municipal waste
management and water management
sectors). The Advisory Council consists
of members from several institutions,

representing both ministries and civil society organisations. Its purpose
is to promote closer cooperation,
exchange of information and views
between the Regulator and other supervisory authorities and civil society
organisations.
Baiba Miltoviča’s previous work in
the consumer protection area, alternative dispute resolution (ADR) and
cooperation with the Regulator enabled the Latvian National Association
for Consumer Protection (LPIAA61) to
nominate her as their representative.
On 4 September 2020, EESC Diversity
Europe Group member and International and EU Affairs Adviser of the
LPIAA Baiba Miltoviča took part
in the first meeting of the Advisory
Council. At its first meeting, members
agreed to work in the following
areas: reduction of administrative
burdens and availability and quality of
services, as well as dispute resolution
between service users and providers.

Baiba Miltoviča (2nd from right) @ PUC

The origins of the establishment of the
Advisory Board can be traced back to
2016, based on the Organisation for
Economic Co-operation and Development (OECD) assessment of the operations of the Regulator in Latvia in its
document on Driving Performance at
Latvia’s Public Utilities Commission.
More information on the meeting can
be found at: https://www.sprk.gov.
lv/events/izveidota-sprk-konsultativa-padome
59. Public Utilities Commission, https://www.sprk.
gov.lv/en
60. Council of European Energy Regulators, https://
www.ceer.eu/
61. Latvian National Association for Consumer
Protection, https://www.pateretajs.lv/

OVERVIEW OF RECENT WORK BY
DIVERSITY EUROPE GROUP MEMBERS

ECO/525 - COVID-19: Amendments
to the CPR, ERDF and Cohesion
Fund
Rapporteur: Mihai IVAŞCU (RO)
Former Member of the Diversity Europe
Group
Adviser to the President of the
Romanian Chamber of Commerce and
Industry
The EESC:
• fully supports the initiative of the
Commission to use the EU budget
to mobilise investment and offer financial support during the
post-COVID-19 recovery.
• considers that certain amendments
to the CPR proposal are absolutely
necessary and salutes the intention
to add simplification and flexibility
for the seven shared management
funds.
• considers that the proposed flexibilities are the right approach in a
complicated economic and social
situation and shall allow Member
States to use the available funds
where they are most needed. The
post-COVID-19 recovery should
follow sustainable principles and a
correlation of efforts between the
ERDF, Cohesion Funds and other
European programmes.

62. EESC opinion on Conservation and control measures
in the Northwest Atlantic Fisheries Organisation, OJ C
159, 10.5.2019, p. 60.

INT/906 - Strengthening non-profit
social enterprises

NAT/796 - Conservation and
enforcement measures – NAFO

Rapporteur:
Krzysztof Stanisław BALON (PL)
Member of the Diversity Europe Group
Chairman of the Programming
Committee, Working Community of
Associations of Social Organisations
WRZOS

Rapporteur:
Gabriel SARRÓ IPARRAGUIRRE (ES)
Former Member of the Diversity Europe
Group
Representative of the Spanish Fishing
Confederation (CEAPE)

The EESC:
• calls for the strengthening of and
targeted support for social enterprises and other social economy organisations, particularly those that
reinvest any profits fully in tasks in
the public interest or for non-profit
purposes as set out in their statutes,
given the role of non-profit social
enterprises in realising the social
dimension of the European Union
(EU) and in implementing the European Pillar of Social Rights (EPSR),
including and especially in crisis situations. In addition, their visibility
should be boosted across Europe.
• is aware of the fact that the legal
systems of many Member States already include rules that establish a
non-profit status applying to social
enterprises. The EESC would therefore encourage all other Member
States to enshrine such rules in their
national law.
• considers that a Protocol on diversity in types of enterprise should
be annexed to the TFEU, along the
same lines as Protocol No 26 on
services of general interest (SGIs),
including a separate definition of
non-profit social enterprises. The
EESC also calls on the Member
States to include this revision in the
upcoming reform agenda.

The EESC:
• reiterates the views it set out on
the proposal for a Regulation
under consideration in opinion
2018/0515562, the conclusions and
recommendations of which were as
follows.
• believes that the conservation and
enforcement measures adopted by
the Northwest Atlantic Fisheries Organisation (NAFO) should be transposed into EU law, with a view to
achieving their uniform and effective implementation within the EU.
• is, however, of the view that the
proposal presented does not establish an efficient mechanism for
transposing the measures adopted
by NAFO and does not resolve the
issue of having to update these
measures each year.
TEN/705 - Energy: women as equal
players in the 21st century (Owninitiative opinion)
Co-rapporteur:
Evangelia KEKELEKI (EL)
Former Member of the Diversity Europe
Group
Secretary-General of the Greek
Consumer Protection Centre (KEPKA)
The EESC:
• recommends that the Commission
encourage all decision-making authorities to: create the conditions
for access to energy for all, reduce
energy poverty, and gather qualitative and gender-specific data with
appropriate indicators; strengthen
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The last EESC plenary session took
place from 16 to 18 September, in a
hybrid format with some Members
present on the EESC premises and others connecting remotely. The EESC plenary adopted 39 opinions, 17 of which
were drafted by Members of the Diversity Europe Group. The main points of
these opinions can be found below.
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and enforce existing legislation; provide for a targeted policy on gender
equality in the energy sector.
• likewise invites the Commission
to encourage all decision-making
authorities to create a level playing-field for training in energy-related careers in the Member States
and at European level – to set up a
European STEM College, as well as
to create a level playing-field on the
labour market in the energy sector.
• calls on the Commission, with regard to the labour market in the energy sector, to encourage all decision-making authorities to present
gender-specific data for all parts
of the sector, including renewable
energy; consider the opportunities
for women, but avoid the energy
and digital transitions trammelling
women’s careers and salaries; introduce binding measures regarding
the transparency of salaries and
remuneration because this is a prerequisite for real equal pay across
the board, and enforce equality on
company boards.
TEN/706 - Between a transEuropean super grid and local
energy islands (Own-initiative
opinion)

OCTOber 2020

Rapporteur: Lutz RIBBE (DE)
Member of the Diversity Europe Group
Director of the Department for
Nature Conservation Policy at the
environmental foundation EuroNatur

26

The EESC:
• points out that energy transition
is not just a technological issue
but also a profoundly social and
political challenge. Future energy
system will have both centralised
and decentralised elements, and
its organization should not be left
to chance. In a centralised system,

value creation is typically concentrated on a small number of players.
In a decentralised system, consumers can contribute to value creation
as active customers, citizen energy
communities, farmers, SMEs and
municipal companies. Therefore,
the question of how the new energy system will be organised is much
more than just a technical question,
it is a highly political issue.
• reiterates, with regard to the economic and social policy consequences, its position that decentralised energy systems provide major
impetus for regional development
and can lead to the creation of new,
high-quality and skilled jobs in the
regions. As this critical power grid
infrastructure is a natural monopoly, the fundamental question is
whether it should not belong to the
public sector in the interests of sustainable security of supply, particularly as it was created and expanded using a considerable amount of
public funds.
REX/527 - EU and Africa: making an
equal development partnership a
reality based on sustainability and
common values (Own-initiative
opinion)
Rapporteur: Dilyana SLAVOVA (BG)
Former Member of the Diversity Europe
Group
Former President of the EESC’s Section
for External Relations (REX)
National Coordinator of the Mountain
Milk NGO
National Coordinator of the Bulgarian
Farmers Association
The EESC:
• would like to highlight that the
common foundation of any EU political engagement leading to an
equal development partnership

with Africa shall be based on a multidimensional approach, articulating the Sustainable Development
Goals (SDGs), the respect of Universal Human Rights (UHRs) - including fundamental rights, the right
to a healthy environment and the
freedom to conduct a business.
• advocates, in line with EU’s New
Consensus on Development, promoting a decent life and good
prospects, creating a middle class
and supporting equal partnerships
by strengthening sustainable social-liberal democratic structures in
Africa.
• highlights that the EU strategy
must focus on Development, instead of using development funds
for border security in Africa.
INT/898 – SME strategy
Co- rapporteur: Panagiotis GKOFAS
Member of the Diversity Europe Group
EESC Quaestor elect
Board Member of GSEVEE (Hellenic
General Confederation of Small and
Medium-sized Enterprises owners)
GSEVEE representative on the Board of
SMEunited
President of SMEs Academy Avignon
External expert on food and waste for
the European Commission
The EESC:
• welcomes the eagerly awaited and
necessary SME Strategy. It appreciates the strategy’s comprehensive
and systematic approach and commends the fact that it takes stock
of existing tools, instruments and
measures that have proven to be
useful, and further improves and
positions them as a part of a common, well-coordinated framework.
• calls upon the European Commission (EC) to implement the strategy
by adopting a coherent, integrated

INT/909 - Tourism and transport in
2020 and beyond
Rapporteur: Panagiotis GKOFAS
Member of the Diversity Europe Group
EESC Quaestor elect
Board Member of GSEVEE (Hellenic
General Confederation of Small and
Medium-sized Enterprises owners)
GSEVEE representative on the Board of
SMEunited
President of SMEs Academy Avignon
External expert on food and waste for
the European Commission
The EESC:
• believes that the European Commission Communication Tourism
and transport in 2020 and beyond
(COM(2020) 550 final) should be a
strategic policy tool for rethinking
the EU sustainable model of tourism and transport;
• calls for a comprehensive package
of measures, with guidelines and
recommendations aimed at:
-- the safe restoration of unrestricted free movement, coordinated
reopening of internal borders
and the lifting of controls at internal borders;
-- the safe restoration of transport
and connectivity following the
adoption of a common political
framework agreement for all EU
Member States;

-- establishing an EU common strategic plan to help the Member
States implement economic and
support measures for tourism
SMEs, restaurants, hotels, travel
agencies, tour guides, etc.;
• asks for intensive social dialogue
and a substantial policy agenda
which are are urgently needed to
negotiate updated sectoral collective agreements for the tourism and
transport sectors. These include
SMEs and representative SME organisations most affected by COVID-19.
NAT/786 - EU Biodiversity Strategy
for 2030
Co-rapporteur: Lutz RIBBE
Member of the Diversity Europe Group
Director of the Department for
Nature Conservation Policy at the
environmental foundation EuroNatur
The EESC:
• welcomes the Commission’s efforts
to develop a Biodiversity Strategy
for 2030 as one of the paths towards the European Green Deal and
the global biodiversity framework
proposed by the Convention on Biological Diversity (CBD).
• it regrets, at the same time, that
the continued recommendations of
the European Court of Auditors for
a more timely application of biodiversity policy have not been taken
into account.
• believes that efforts to protect remaining natural resources need to
be significantly increased in the EU,
through sustained awareness-raising and communication campaigns
targeting society and in particular
young people, highlighting the
benefits of protection measures.
To this end, the EESC considers it

necessary, in agreement with the
Commission, to increase the size of
protected areas, in particular strictly protected areas, limiting the impact on agriculture and forestry as
far as possible, although this will in
no way be sufficient to halt the decline in biodiversity.
NAT/790 - An integrated approach
for the EU’s vulnerable areas (Owninitiative opinion)
Co-rapporteur:
Dilyana SLAVOVA (BG)
Former Member of the Diversity Europe
Group
Former President of the EESC’s Section
for External Relations (REX)
National Coordinator of the Mountain
Milk NGO
National Coordinator of the Bulgarian
Farmers Association
The EESC:
• fully endorses the nine objectives
proposed by the European Commission for the Common Agricultural Policy (CAP) 2021-2027: ensuring
a fair income for farmers, increasing competitiveness, rebalancing
power in the food chain, taking
climate change action, protecting
the environment, preserving landscapes and biodiversity, supporting
generational renewal, maintaining
vibrant rural areas, and protecting
food and health quality. The CAP
must also ensure that agricultural
production is maintained in vulnerable areas.
• also fully endorses the European
Green Deal, aimed at boosting resource efficiency, restoring biodiversity and reducing pollution. It
is precisely for this reason that the
EESC takes care to point out that
environmental degradation takes
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and cross-cutting approach, placing SMEs at the heart of all key political decisions, such as the Green
Deal, the Industrial Strategy and
when shaping the EU budget and
empowering the Recovery Plan for
Europe.
• is committed to contributing to delivering the strategy promptly for
SMEs and advocates applying multi-level governance.
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two equally severe forms: excessive
pressure on air, water and soil due
to the concentration of economic activity in urban areas, and the
abandonment of large areas of territory, whose biological and landscape diversity declines irreparably
without respectful management to
maintain and enrich it.
• considers that the European Union
must furnish a considerable share of
the necessary funding and ensure
that implementation is in line with
the best existing practices. The CAP
should operate in close conjunction
with regional and cohesion policies
to ensure balanced territorial development as both a consideration and
a requirement for any political decision that has a local impact. A comprehensive strategy for these territories requires greater budgetary
funding and precludes institutions
working in isolation; coordination,
integration and policy alignment
are therefore key.
NAT/791 - Compatibility of EU
trade policy with the European
Green Deal (Own-initiative
opinion)

OCTOber 2020

Rapporteur: John BRYAN (IE)
Former Member of the Diversity Europe
Group
Former Spokesperson of the EESC’s
Farmers Category
Chairman of the EU Commission’s
Sheep Reflection Group
Past IFA (Irish Farmers’ Association)
President
Past Vice-President of COPA Cogeca
responsible for trade
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The EESC:
• welcomes the European Green
Deal, in particular the Farm to Fork
(F2F) and Biodiversity Strategies,
which are ambitious, will have a

major impact on EU farming and
the agri-food sector, and will play a
central role in future trade deals.
• is of the opinion that the EU must
respond to the COVID-19 crisis with
the urgent implementation of the
European Recovery Plan, to get the
EU economy back up and operating
fully again, as quickly as possible
taking account of health and environmental risks. The Green Deal
should be an integral part of the
recovery.
• is of the view that the EU cannot
allow its trade policy to slip into a
defensive position.
• requests that the impact of the
Green Deal F2F and Biodiversity
Strategies for EU trade agreements,
farming and the agri-food sector
must be fully assessed with a detailed impact assessment.
CCMI/174 - Public procurement in
cleaning and facility services (Owninitiative opinion)
Rapporteur: Diego DUTTO (IT)
Member of the Diversity Europe Group
National Director of LEGACOOPSOCIALI
(Italian Association of Social
Cooperatives)
The EESC:
• believes that the European Commission (EC), the European Parliament and the Member States must
develop the necessary support
instruments to promote the use
of strategic public procurement to
advance the systematic use of sustainable, transparent, ambitious
and enforceable strategic criteria
to ensure higher social and quality
standards in public procurement.
• considers that the principle of
transparency must be upheld for
both client and contractor to en-

sure that the focus of cleaning services is put on quality and not on
price. Contract specifications have
to be defined and itemised, including frequency, time, occupational
health and safety (OSH) and financial costs of cleaning. Assessing the
application of these criteria during
the entire contract life is key for
the evaluation of the quality of the
cleaning services provided.
• considers that the social partners
should be involved in the training
and professionalisation of public
buyers as stipulated in the EC recommendation of 3/10/2017.
SOC/655 - ESF+/Amended proposal
Rapporteur-general:
Krzysztof Stanisław BALON (PL)
Member of the Diversity Europe Group
Chairman of the Programming
Committee, Working Community of
Associations of Social Organisations
WRZOS
The EESC:
• is strongly opposed to reducing the
overall financial envelope for the
ESF+ for the 2021-2027 period. The
ESF+ is not adequately funded to
meet the needs of social cohesion
policy.
• reiterates, instead, its request for
the allocation of 30% of all resources earmarked for economic, social
and territorial cohesion policy to
the ESF+, and, in addition, for the
allocation of 30% of existing resources under the ESF+ to social
inclusion measures.
• is in favour of allowing the ESF+
operations to be co-financed using
the Resilience and Recovery Fund
(RRF). The use of the ESF+ to fund
operations in support of the green
and digital transformation should

SOC/656 - EU4Health
Co-rapporteur: Alain COHEUR (BE)
Member of the Diversity Europe Group
President elect of the EESC’s Section
for Single Market, Production and
Consumption (INT)
Director of European and International
Affairs, Solidaris Mutual Health Funds
(UNMS)
The EESC:
• points out that the coronavirus
pandemic has demonstrated the
need to strengthen the European
Union’s role on health, its capacity
to react, manage and coordinate,
and its powers by means of a “European Union of Health”.
• welcomes the European Commission’s “EU4Health Programme” proposal of May 2020 but regrets that
cuts were made by the European
Council in July 2020 despite the fact
that public health is facing, complex political, social, economic, digital and environmental challenges
for which innovative, cross-cutting
and integrated measures and major
strategic investments are needed.
• calls on the EU institutions and the
Member States to demonstrate the
political will to implement a “Health
Pact for the Future of Europe” that
reflects the fundamental values of
the European Union, including European solidarity, and the pledges
made both internationally and at
European level.

ECO/507 - Revision of the Territorial
Agenda of the EU, the Leipzig
Charter and the Urban Agenda for
the EU (Exploratory opinion at the
request of the German Presidency)

NAT/788 - Towards structured
youth engagement on climate and
sustainability in the EU decisionmaking process (Own-initiative
opinion)

Co-rapporteur: Roman HAKEN (CZ)
Former Member of the Diversity Europe
Group
Director of the Centre for Community
Work (CpKP) in Central Moravia
Member of the Czech government’s
Committee for the EU for non-profit NGOs
Coordinator of the Platform for the
Development of non-profit NGOs
(Platforma rozvoje NNO) in the Czech
Republic

Rapporteur: Cillian LOHAN (IE)
Member of the Diversity Europe Group
EESC Vice-President elect in charge of
Communication
CEO of Green Economy Foundation,
nominated by the Irish Environmental
Pillar

The EESC:
• recommends that the new circumstances and parameters that have
arisen during the operating period of
the current Leipzig Charter (see paragraph 2.2) be fully included in the content of the new Charter, with a view to
ensuring that the Charter is functionally compatible with the future EU
multiannual financial framework and
its links with the European Semester
process. It should also take into account the impacts and consequences of the COVID-19 pandemic on the
economic, social, environmental and
territorial development of the Member States and of the EU as a whole.
• draws attention to the anticipated
increase in distortions and risks (economic, health, environmental, cyber,
etc.) and proposes to explicitly highlight the need to systematically consider resilience in the New Leipzig Charter
on Sustainable European Cities.
• welcomes the text of the Territorial Agenda 2030 and endorses its
central pillars, which are based on
justice, an environmental focus and
the need for the territorial dimension to be reflected in all relevant
areas of public administration.

The EESC:
• considers that the intergenerational aspect of climate and sustainable
development policies and implementation mechanisms needs to
be reflected in strong meaningful
youth engagement at all stages
of EU decision-making processes,
from the drafting of legislative proposals and initiatives through to
implementation, monitoring and
follow-up.
• believes that the implementation
of the Sustainable Development
Goals through the European Green
Deal requires a new approach to a
more inclusive multi-stakeholder
governance model that would put
young people at the heart of the
engagement process and go way
beyond ad hoc meetings and mere
calls for consultation.
• proposes the establishment of
Youth Climate and Sustainability
Round Tables to be hosted by the
EESC in collaboration with the European Commission and the European Parliament.
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be focused on upskilling and reskilling, and be complementary to other European funding under the MFF
and to the RRF.

29

ECO/506 - Economic governance
review 2020

OCTOber 2020

Co-rapporteur: Tommaso DI FAZIO (IT)
Former Member of the Diversity Europe
Group
National President of the
Confederazione Italiana di Unione
delle Professioni intellettuali - CIU
(Italian Confederation of Academic
Professionals)

30

The EESC:
• welcomes this review because a
revision of the economic governance framework is necessary. We
are living through a historic phase
in which there is an urgent need to
breathe fresh life into the founding
values of the European Union and
achieve a genuine economic and
social union in order to form the
basis for a political union based on
democracy and cohesion.
• points out that to be comprehensive, this second five-yearly review
of the specific measures introduced
since the financial crisis, known as
the “Six Pack” and “Two Pack”, would
also have to cover all the rules established since 2010 aimed at ensuring
the implementation, closer coordination and greater convergence of
the economic and financial policies
of the Member States.
• also calls for the pivotal question
of how to shape economic governance to be debated at the upcoming conference on the future of
Europe. In such a context, adapting
the TFEU’s economic governance
provisions to the EU’s current economic reality should not be taboo.
For example, despite a very expansionary monetary policy, we are
facing the threat of deflation.

The complete texts of all EESC
opinions are available in various
language versions on the
Committee’s web page: https://
europa.eu/!wF86wY
The next EESC plenary sessions will
take place from 27 to 29 October
and 2 and 3 December (tbc).
They will be hybrid meetings with
Members participating at the EESC
premises and remotely. For more
information on the October and
December plenary session please
visit our web page: https://www.
eesc.europa.eu/en/agenda/plenarysessions

DIVERSITY EUROPE GROUP MEMBERS
WORKING ON NEW EESC OPINIONS
Ákos TOPOLÁNSZKY (HU) is the Rapporteur for the opinion on “EU Agenda and Action Plan on Drugs 2021-2025” –
SOC/658
José Manuel ROCHE RAMO (ES) is the Rapporteur for the opinion on “Fisheries – transposition of IATTC measures” –
NAT/799
Ionuţ SIBIAN (RO) is the Rapporteur for the opinion on “Combatting child sexual abuse online” – TEN/721
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Jan DIRX (NL) is Co-rapporteur for the opinion on “Climate targets 2030 (Communication and amendments to draft
2050 law)” – NAT/803
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