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Why Female 
Migrants?

• Many third country nationals (TCN) in 
Europe are overqualified or over-skilled 
for their jobs and women tend to have 
particularly low employment rates. 
Even though they are more educated 
than migrant men, they experience 
de-skilling than other women and 
migrant men (EIGE Report, 2016). Their 
skills and qualifications are not 
completely utilised.

• Related to these, a special focus on 
migrant women’s labour integration 
has been found as indispensable in the 
EU Action Plan for Third- Country 
Nationals adopted in 2016.



Why 
Volunteering?

Promoting immigrant volunteering has been on the 
agenda of many EU states since they have realised the 
potential and advantages it might bring.

The need to provide immigrants with voluntary work 
opportunities has also been referred in the Common 
Agenda for Integration adopted in 2005.

However, ‘Immigrant volunteering’ has been 
mentioned mostly in relation to ‘increasing civic 
participation, active citizenship, intercultural dialogue 
and cultural awareness’ (Handbook of Integration for 
Policy makers and Practitioners, 2010).



Skills and Competences 
Through Volunteering?
• Volunteering as an integration method has been 

highly beneficial to any participant and the 
receiving society. However, there is a lack of 
knowledge and data about migrant volunteering 
in European countries.



Partners: 
Belgium, 

Cyprus, France, 
Italy, Spain and 

United 
Kingdom

As a multi-agency cooperation project, SMART Volunteering aims to fill this gap 
by exploring understanding of volunteering among migrant women and the 
crucial roles of civil society organizations and business actors in creating the 
conditions conducive to social integration.
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