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The EU is facing exceptional economic and political challenges: 

• increased disruption to international trade, 

• protectionism in the Single Market, 

• major geopolitical shifts, 

• Brexit, 

• populism.

To rise to these challenges, we need a strong EU founded on 
cohesion and unity, while acknowledging its diversity. 

The change in society is currently faster than ever, due to megatrends 
such as digitalisation, artificial intelligence (AI), all compounded by 
demographic change and the transition to a low-carbon and circular 
economy.

Business plays a key role in managing these changes. 
Businesses provide innovation and solutions in response to society's 
needs. Employers pave the way for an economically, socially 
and environmentally sustainable future. How? By creating jobs, 
providing technologies, goods and services, and generally providing 
for Europeans' well-being.

What does business need to do this? A business environment that 
helps prepare for the future, is based on open markets and fair 
competition and provides enabling and supportive conditions 
for doing business.

Who are we? 
We are a Group of European delegates for employers and entrepreneurs, 
with mandates from representative employers’ and business organisations 
in the EU Member States. We are part of the European Economic and Social 
Committee and thus have a formal consultative role in the EU.

What do we believe in?
We believe in the European Union, and stand for its values of democracy, 
freedom, fundamental rights and the rule of law. We have faith in an 
economically, socially and environmentally sustainable market economy, 
responsible entrepreneurship and fair competition.

What do we strive for?
We advocate and work for a business environment that strengthens the 
competitiveness of European enterprises, encourages entrepreneurship 
and provides favourable conditions for innovating, investing, operating 
and trading. To foster this, we call for a strong EU that is founded on 
cohesion and unity.
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Preparing for the future - innovation, skills, 
infrastructure

Research and innovation, accompanied by high levels of education and 
entrepreneurship, are the key to strengthening the EU's position in the 
world.

Europe must put more resources into helping businesses improve their 
competitiveness and taking the lead in developing and applying new 
technologies.

Educated, skilled and resilient workers are becoming even more important 
for employers. That is why we need to narrow the skills gap i.e. by adjusting 
education and training systems to respond to future needs.

We also need flexible labour markets that function well. What does this 
mean? Longer, more diverse careers, as well as more people in the labour 
market. It means new forms of work, and a smooth transition from education 
to work and between jobs. It also requires encouraging conditions for  
self-employment and entrepreneurship.

To achieve and fully benefit from a low-carbon and circular economy, we 
need significant investment in the economy and society. More private 
investment and market-based development is crucial in this regard.

There is no development without future-proof infrastructure. We need to 
complete the digital, energy and transport single markets – accompanied by 
the boosting of advanced technologies.

Open markets and fair competition – Single 
Market, EMU, trade

The EU's internal market, with fair competition and without protectionism, 
is a cornerstone of European integration. This applies not only to goods 
and services, but also to the transfer of capital, the free flow of data and the 
mobility of workers. 

Reforms aimed at completing EMU and strengthening confidence in the 
euro must be continued. This will make the business environment more 
stable and predictable.

The EU must be a global leader of open, rules-based international trade, 
aimed at enhancing business opportunities and ensuring fair conditions for 
EU companies with respect to those of their competitors. 

The EU needs to support the role of the WTO. It must continue developing 
its trade and investment agreements. This means concluding ongoing 
negotiations, ratifying and implementing finalised agreements and 
launching new negotiations 

Transport is essential for trade in goods and the movement of people, so a 
smoothly functioning transport system must be enhanced at the same time.

Enabling and supportive conditions – for 
entrepreneurship, SMEs and investment

EU policies and regulations must give companies a level playing field and 
favourable conditions for competing. Regulation must be fit for purpose, 
while minimising administrative burden. 

Employers say no to over-regulation. EU-level regulations must deliver 
results that cannot be achieved at national level. They must also give 
adequate space to creativity and innovation, as well as risk-taking and 
entrepreneurship. 

The needs and potential of SMEs must be considered in all policy areas 
in order to secure their access to finance, other resources and markets,  
as well as their ability to evolve.

The EU must create an environment that supports private investment.  
This requires stability and predictability, in which long-term and 
consistent policy-making and legal certainty play a significant part.

To do business, we need a stable macroeconomic environment. That is why 
employers urge Member States to carry out structural reforms and take 
fiscal responsibility seriously. To allow moderate taxation and reduce the 
overall cost burden for businesses, public spending must be reasonable.


