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	European Commission position on points
of the European Economic and Social Committee (EESC) opinion considered as essential

	The Commission welcomes the Committee’s opinion on Enhancing quality in employment and working conditions by introducing and promoting related tools (including artificial intelligence (AI)) and strengthening social dialogue and collective bargaining.
Concerning points 1.8 and 2.7, the Commission notes that it has responded on 10 March 2026 to the European Parliament resolution of 17 December 2025 with recommendations to the Commission on digitalisation, artificial intelligence and algorithmic management in the workplace – shaping the future of work[footnoteRef:1], via a letter from the Commissioner for Trade and Economic Security, Interinstitutional Relations and Transparency, to the President of the European Parliament. [1:  	2025/2080(INL); (Procedure File: 2025/2080(INL) | Legislative Observatory | European Parliament).] 

Concerning point 3.4.8, the Commission notes that guidelines and secondary legislation related to AI Act[footnoteRef:2] implementation are subject to extensive periods of public consultation. In addition, the Commission has organised workshops for stakeholders to discuss the implementation of the AI Act and reached out to social partners to ensure their active participation. The Commission is also endeavouring to ensure that in the frame of the applications received, social partners are adequately represented in the Advisory Forum to be established pursuant to Article 67 of the AI Act. Furthermore, the Commission has published relevant guidelines, including on the definition of AI system, on prohibited AI practices, and on the obligations applicable to GPAI (General Purpose Artificial Intelligence models). The Commission is also preparing guidelines covering other relevant matters such as on the classification and obligations applicable to high-risk AI systems, and the application of transparency requirements under Article 50 of the AI Act. The AI Office maintains close cooperation with other Directorates-General of the Commission, as appropriate. [2:  	Regulation (EU) 2024/1689 of the European Parliament and of the Council of 13 June 2024 laying down harmonised rules on artificial intelligence and amending Regulations (EC) No 300/2008, (EU) No 167/2013, (EU) No 168/2013, (EU) 2018/858, (EU) 2018/1139 and (EU) 2019/2144 and Directives 2014/90/EU, (EU) 2016/797 and (EU) 2020/1828 (Artificial Intelligence Act); (http://data.europa.eu/eli/reg/2024/1689/oj).] 

On 4 December 2025, the Commission launched a consultation of social partners, under Article 154 of the Treaty on the Functioning of the European Union (TFEU), on the possible direction of EU action to improve working conditions, health and safety at work and implementation of workers’ rights for a Quality Jobs Act. The consultation is still ongoing. The Commission will take into account the recommendations of the EESC, in line with the Better Regulation requirements.



