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	European Commission position on points
of the European Economic and Social Committee (EESC) opinion considered as essential

	On 1.4 and 3.1: The Commission underlines that, as shown in its recent analysis[footnoteRef:2], the impact of working time reduction on productivity depends on the sector and occupation. In sectors in which output is closely linked to the number of hours worked, such as healthcare and certain parts of manufacturing and services, a reduction in working hours alone is not expected to improve productivity. In this regard, additional organisational measures may be required to maintain output levels. By contrast, in sectors where productivity depends more on how tasks are carried out than on total hours worked, shorter working hours may have a more favourable impact in terms of productivity. In light of this, the Commission considers that further research is required to determine the conditions under which working time reduction can contribute to productivity growth across different sectors. [2:  	European Commission (2023): Labour Market and Wage Developments in Europe. Chapter 3: Working time reduction in the EU: recent patterns and main drivers (https://data.europa.eu/doi/10.2767/1277).] 

With these caveats, in certain sectors and occupations, reduction of weekly working hours may have the potential to improve productivity. Moreover, working time reduction can help some companies to attract and retain talent and promote occupational health and safety. However, it is also important to recall that the EU economy still faces persistent labour and skills shortages and a shrinking working-age population. In this context, the scope for large-scale reductions in working hours is limited. Policy attention should also consider the need to support the transition of unemployed and inactive people into employment.
On 1.5: The Commission would like to point out that the Working Time Directive[footnoteRef:3] which includes, among others, an upper limit on weekly working hours, does not constrain company initiatives or Member State policies to reduce working time. On the contrary, it provides a framework within which companies are free to experiment and implement different working time models. [3:  	Directive 2003/88/EC of the European Parliament and of the Council of 4 November 2003 concerning certain aspects of the organisation of working time (http://data.europa.eu/eli/dir/2003/88/oj).] 

Furthermore, the Commission is currently implementing a pilot project on the impact of working time reduction, at the request of the European Parliament. The project, which will be completed by the end of 2027, aims at collecting evidence on advantages and disadvantages of working time reduction at company level. The project’s findings will provide useful insights for Member States, relevant sectors and companies.
On 1.9: The Commission would like to point out that the findings quoted in the opinion as the ‘first conclusions’ of the pilot project reflect the results of the initial literature review. Since its publication, the scope of deliverables of this project has been broadened and its duration extended. In particular, an extension of the project was signed in December 2024 to expand the deliverables produced in the initial pilot project and produce new deliverables. Accordingly, the initial literature review will be updated and expanded, in particular, to include more evidence on the impact of working time reduction on productivity. The findings quoted in the opinion should therefore be considered as preliminary.
On 1.10: As a follow-up to the European Parliament’s resolution of 21 January 2021 on the right to disconnect[footnoteRef:4], the Commission has launched the two-stage social partners’ consultation, pursuant to article 154 of the Treaty on the Functioning of the European Union (TFEU), on possible EU action in the area of workers’ right to disconnect and telework. The first stage consultation was held between 30 April and 25 June 2024. [4:  	Texts adopted - The right to disconnect - Thursday, 21 January 2021.] 

In parallel, the Commission launched an evidence-gathering study, in July 2024.
On 1.7: The EU promotes the role of social partners and urges better social dialogue. Promoting social dialogue is a common objective of the EU and its Member States, taking into account the diversity of national systems and respecting the autonomy of social partners. Following a proposal from the Commission, the Council adopted in 2023 a Council Recommendation on social dialogue[footnoteRef:5] advising Members States to ensure an enabling environment for bipartite and tripartite social dialogue including by enabling collective bargaining at all appropriate levels and promoting a higher level of coverage of collective bargaining and enable effective collective bargaining. [5:  	C/2023/1389 (Council Recommendation of 12 June 2023 on strengthening social dialogue in the European Union).] 

On 3.9: The Commission would like to stress that, in the current context of persistent labour shortages and a shrinking working-age population, the scope for EU-level legislation on large-scale reductions in working hours remains limited.
However, within the framework of the Working Time Directive, companies have the possibility to implement different working time arrangements. In this regard, the ongoing pilot project on working time reduction will provide, by the end of 2027, evidence-based insights for workers and employers on the potential benefits and challenges associated with such practice.
On 4.5: Concerning working time reduction, the pilot project currently implemented by the Commission will include events across Member States, with a wide range of stakeholders, to discuss the research findings of Eurofound. These events will thus trigger policy discussions. The main conclusions emerging from these events will be incorporated into the research findings of the pilot project.
On Annex I: The Commission would like to point out that the title of this project is ‘Documenting the best practices from experiences concerning the organisation and reduction of working time in Europe’.



