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	European Commission position on points
of the European Economic and Social Committee (EESC) opinion considered as essential

	Point 1.7.:
The Commission would like to draw the attention of the Committee to Directive on improving the working conditions in platform work[footnoteRef:1], through which the Commission has adopted policies regarding human oversight and information and consultation rights related to automated monitoring systems or automated decision-making systems. Members States have until 2 December 2026, to transpose the Directive in their national legal frameworks. [1:  	Directive (EU) 2024/2831 of the European Parliament and of the Council of 23 October 2024 on improving working conditions in platform work (https://eur-lex.europa.eu/eli/dir/2024/2831/oj/eng).] 

Points 1.13. and Point 2.11.:
The Commission, in cooperation with relevant Member State authorities, continuously works on improving its data collections on work accidents, work-related health problems and occupational diseases. In these works, major new developments in occupational safety and health (OSH) are taken into account.
Furthermore, the Commission and the European Agency for Safety and Health at Work (EU-OSHA) conduct significant analytical work, as well as work on guides and practical tools, to help employers and workers fulfil their roles under the applicable legislation and prevent accidents and illness at work.
Regarding challenges and opportunities presented by digitalisation and artificial intelligence (AI), the EU-OSHA has carried out a foresight study on digitalisation and OSH. In addition, a major overview has taken place to provide information in the context of OSH focusing on advanced robotics and artificial intelligence, workers management through AI, digital platform work, smart digital systems and remote work.[footnoteRef:2] The EU-OSHA also launched the EU-wide Healthy Workplaces Campaign on digitalization, helping to raise awareness of risks and opportunities.[footnoteRef:3] [2:  	https://osha.europa.eu/en/themes/digitalisation-work.]  [3:  	https://osha.europa.eu/en/campaigns-and-awards/healthy-workplaces-campaigns ] 

Point 1.14.:
The implementation of the 2020 Framework Agreement on Digitalisation is monitored by the European cross-industry social partners. The Social Dialogue Committee prepared and adopted already three yearly tables summarising the implementation of the agreement. A full report on the implementation actions is currently being finalised by social partners.
Point 1.19.:
The Commission supports the work of the cross-industry Social Dialogue Committee and the 44 Sectoral Social Dialogue Committees by providing financial support to European and national social partners, including from candidate countries, through its annual calls for proposals related to social dialogue as well as to the two European trade union institutes. Challenges related to digitalisation and AI feature in the work programmes of many Committees and are addressed in many of the projects for which social partners receive project funding.
Point 2.11. and Point 3.2.:
Concerning the legislation in the context of OSH risks, the Framework Directive on Safety and Health at Work[footnoteRef:4] is an example of a legislative act that, by virtue of its open and flexible character and its goal-oriented approach, maintains fully its relevance and effectiveness. The said Directive, together with the individual and related directives that constitute the EU acquis in the area of OSH, provide solid and comprehensive protection of workers against all risks, physical and psychosocial, to their occupational safety and health.  [4:  	Council Directive 89/391/EEC of 12 June 1989 on the introduction of measures to encourage improvements in the safety and health of workers at work (https://eur-lex.europa.eu/eli/dir/1989/391)] 

In view of this, there are currently no plans to amend the Framework Directive. However, the upcoming national implementation reports for the reporting period 2018-2022 and the Commission’s review of the practical implementation of, among others, the Framework Directive during that period will provide further input to re-assess this matter if needed.
As provided by Article 17(a) of the of the Framework Directive on Safety and Health at Work 89/391/EEC and other relevant legislative provisions[footnoteRef:5], every five years, the Member States must submit a report to the Commission on the practical implementation of 24 OSH directives, indicating the points of view of the social partners. The report must assess the various points related to the practical implementation of the directives and, where appropriate and available, provide data disaggregated by gender. The ongoing such exercise will cover the period 2018-2022. [5:  	Article 22 of Directive 2009/148/EC (https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A02009L0148-20231220); 
Article 10a of Directive 91/383/EEC (https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01991L0383-20070628); 
Article 9a of Directive 92/29/EEC (https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01992L0029-20191120; 
Article 17a of Directive 94/33/EC (https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01994L0033-20190726).] 

The Commission, using the above national implementation reports as a basis among other elements, will review the practical implementation of the 24 directives in terms of their relevance, of research and of new scientific knowledge in the various fields in question, and inform the European Parliament, the Council, the European Economic and Social Committee and the Advisory Committee on Safety and Health at Work (ACSH) of the results of this review and, if necessary, of any initiatives to improve the operation of the regulatory framework.
As regards the question of guidance, besides the work of the EU-OSHA (see the reply to point 1.13) the Senior Labour Inspectors’ Committee (SLIC) contributes to promoting equivalent and effective enforcement of national legislation transposing the EU OSH directives across the EU. In particular, as referred by the Committee, the SLIC sub-group on robotics and digitalisation has prepared a paper to support labour inspectors as regards OSH enforcement on digitalisation and the use of machinery and robotics using artificial intelligence, including case studies, and is preparing further guidelines.
Point 3.10.:
Mental health, including at work, is high on the Commission’s agenda and part of the European Commission President’s Political Guidelines 2024-2029. Several work strands are currently underway. First, the outcomes of the peer review on legislative and enforcement approaches to address psychosocial risks at work by the Member States[footnoteRef:6] carried out in 2024 will be considered. Second, discussions will take place at tripartite level at the Advisory Committee on Safety and Health at Work, where the Working Party on mental health and psychosocial risks at work was set up in early 2025 involving representatives of workers, employers and governments. In this topic, this tripartite approach is essential. Furthermore, EU-OSHA will carry out a Healthy Workplaces Campaign on Mental Health at Work between 2026-2028[footnoteRef:7] and the Commission will work closely with them. Finally, the Commission is considering to further address psychosocial risks at work in the context of the review of the Directive on the minimum safety and health requirements for the workplace[footnoteRef:8]. [6:  	https://employment-social-affairs.ec.europa.eu/peer-review-legislative-and-enforcement-approaches-address-psychosocial-risks-work-member-states_en]  [7:  	https://osha.europa.eu/sites/default/files/documents/Final%20EU-OSHA%20SPD%202025-2027_en.pdf]  [8:  	Council Directive 89/654/EEC of 30 November 1989 concerning the minimum safety and health requirements for the workplace (first individual directive within the meaning of Article 16 (1) of Directive 89/391/EEC) (https://eur-lex.europa.eu/eli/dir/1989/654/oj).] 

Point 3.20.:
The Commission draws the attention of the Committee to the ongoing reviews of Directives on the minimum safety and health requirements for work with display screen equipment[footnoteRef:9] and on the minimum safety and health requirements for the workplace[footnoteRef:10] as included in the EU strategic framework on health and safety at work 2021-2027. [9:  	Council Directive 90/270/EEC of 29 May 1990 on the minimum safety and health requirements for work with display screen equipment (http://data.europa.eu/eli/dir/1990/270/oj).]  [10:  	Council Directive 89/654/EEC of 30 November 1989 concerning the minimum safety and health requirements for the workplace (first individual directive within the meaning of Article 16 (1) of Directive 89/391/EEC) (http://data.europa.eu/eli/dir/1989/654/oj).] 

Psychosocial and ergonomic risks are considered in the ongoing review of the Workplace Directive 89/654/EEC. Furthermore, the Senior Labour Inspector Committee is currently updating its Guide to support Labour Inspectors with regard to the prevention of psychosocial risks.



