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	Commission position on points
of the European Economic and Social Committee opinion considered as essential

	On point 1.3 and 1.7., the Commission has been actively disseminating the guidelines on reasonable accommodation. This has been done through the Disability Platform members, civil society organisations, social partners, Public Employment Services Network, EU level umbrella organisations such as the Association of Supported Employment, Eular[footnoteRef:1], European Enterprise Network. To facilitate the dissemination and take up of the guidance, the Commission has published the Guidelines in all EU languages. The Commission intends to lead by example and adopted a renewed HR strategy promoting diversity and inclusion of persons with disabilities. [1:  	https://www.eular.org/. ] 

Regarding points 1.5. and 4.1.6., the Commission recalls that the compatibility of State aid measures is assessed exclusively by reference to the State aid rules, leaving it to the discretion of Member States to determine if any further requirements should be implemented – subject to those requirements not amounting to a breach of EU law. The Commission supports a comprehensive approach to designing State aid incentives, where Member States consider the protection of workers' rights under national and EU law, and the principles of the Convention on the Rights of Persons with Disabilities (CRPD), the CRPD Committee, and the EU's Disability Strategy.
Furthermore, to promote a better understanding of socially responsibly public procurement, the Commission has published and disseminated ‘A Guide to Taking Account of Social Considerations in Public Procurement’. The guide explains how to achieve positive social outcomes in public contracts. The 2014 Public Procurement Directives make it clear that social aspects can be taken into account throughout the procurement cycle, from preliminary market consultation, through to the use of reservations and the light regime, and to social award criteria and contract performance conditions.
On point 1.8., the European Network of Public Employment Services (PES)[footnoteRef:2] encourages cooperation and mutual learning within the areas of PES responsibility aiming to support groups in vulnerable situations, including people with disabilities. To support this aim, the PES Network published a practitioner toolkit which provides practical guidance for how PES can support persons with disabilities and further their effective participation in the labour market. The toolkit is a key output of the Commission’s new Disability Employment Package. Further, the PES Network’s Annual Stakeholder Conference 2024 in Brussels on ‘Rethinking Support for those furthest from the labour market,’ will feature a workshop on ‘Support persons with disabilities.’ [2:  	set up by Decision No 573/2014/EU of the European Parliament and of the Council of 15 May 2014 on enhanced cooperation between Public Employment Services (PES) (http://data.europa.eu/eli/dec/2014/573(2)/oj).] 

On point 1.9., Eurostat has introduced in 2023 a thematic module on disability. The module provides Global Activity Limitation Indictor (GALI) disaggregated data in a number of thematical areas, including in employment. The need for quantitative and qualitative evidence with regard to sheltered employment is to an extent being addressed in European Social Protection Statistics.
The European system of integrated social protection statistics (ESSPROS data collection)[footnoteRef:3], already collects information on expenditure in the disability function for the Economic integration of the handicapped (defined as allowances paid to disabled people when they undertake work adapted to their condition, normally in a sheltered workshop, or when they undergo vocational training). [3:  	based on Regulation (EC) 458/2007 of the European Parliament and of the Council of 25 April 2007 on the European system of integrated social protection statistics (ESSPROS) (http://data.europa.eu/eli/reg/2007/458/oj).] 

On point 2.14., the Commission recalls that State aid granted in compliance with the General Block Exemption Regulation (GBER) is not an exception to State aid rules. Measures that comply with the GBER still qualify as State aid, but they are deemed to be compatible with the internal market (and therefore allowed under State aid rules); they are exempted from the obligation to be notified to the Commission and can therefore be put in place without Commission’s prior approval.
On point 2.17., The Commission has followed-up with the Member States on the call of the Strategy to set up employment targets. The Commission held three discussions on setting up such targets with Member States’ representatives in the Employment and Social Protection Committees (12.12.2022, 25.05.2023), the Policy Analysis Group of the Employment Committee (11.06.2024), and in the Disability Platform sub-group on employment with experts, civil society and social partners (23.03. 2023). Moreover, on 20 May 2024, Commissioner Dalli sent a letter to all Member States inquiring about the implementation of this call, more specifically about the value of the targets and about monitoring of their implementation.
On point 4.1.10., the Commission intends to work further with the Member States on exchanges of best practices. To this end, the Commission has been inviting Member States to participate in the peer learning reviews of the Employment Committee (EMCO) and the Social Protection Committee (SPC). Moreover, in the context of the Disability Platform sub-group on employment, the Commission will discuss further with the Member States the implementation of the guidelines.



