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The president moved that the Committee turn to agenda item 18 - adoption of an opinion on the

Older people in employment – systemic factors in choosing to work for longer
(exploratory opinion requested by the Polish Presidency of the Council of the EU).

The preliminary work had been carried out by the Section for Employment, Social Affairs and Citizenship (president: Cinzia DEL RIO). The rapporteur was Krzysztof BALON.

The Rapporteur explained that the main purpose of this opinion was to find ways how to promote  voluntary extension of working lives of older people, which was not subject to legislative or economic pressure. He pointed out that the professional activity of older people could positively influence not only the economic development but also intergenerational solidarity in society. However, in some Member States pension levels were too low to allow for life in dignity. He stressed that the 15th principle of the European Pillar of Social Rights (the right to a pension commensurate to their contributions and ensuring an adequate income to a dignified life in old age) should be fully implemented. The opinion described instruments supporting the employment of older people, for example creating an enabling working environment that encouraged seniors to stay longer on the labour market where they wish to do so, measures which allowed the combination of work and care responsibilities for elderly relatives and combatting age related discrimination and other factors that prevent older workers from remaining in the labour. In this opinion, the EESC suggested that the European Commission should create together with the EESC, social partners and other civil society organisations a forum for the exchange of good practices between Member States. 

The following members took the floor during the debate:

Ms Kinga Joo supported the opinion, which complemented previous opinions on intergenerational fairness, demographic challenges and work-life balance. She underlined that it was crucial to ensure quality jobs encouraging participation and retention of all age groups in the labour market. However, she emphasized that the employment of older workers was only possible if they were in good physical and mental health and she called for policies that enabled people to remain active.

Maria Nikolopoulou highlighted that there were other projects for older people to contribute to society. Efforts should be focused on finding solutions and addressing the root causes to provide appropriate solutions. For instance, if the aim was to tackle skill shortages, the difficulties young people faced in finding jobs needed to be addressed and training young people should be considered. 

Ágnes Cser congratulated the rapporteur for an excellent opinion. She stressed that there were people who wished to continue working after reaching the retirement age and it was important to give them the opportunity as the labour market needed them.

The following amendments had been tabled to opinion SOC/817.

[bookmark: _Hlk191573871]Amendment 1 (tabled by Tatjana BABRAUSKIENĖ, Giulia BARBUCCI, Veselin MITOV, Andrej ZORKO).

Point 2.4
Amend as follows


	Section opinion
	Amendment

	There is an increase in both the average life and the average healthy life expectancy. Therefore, as the EESC pointed out in one of its previously adopted opinions [1], it is worth considering, whether those additional healthy years could be spent not only in retirement, but also in longer working lives, granted the individual wants to work longer. However, raising the retirement age would not be feasible in the case of highly physically and psychologically demanding labour.
[1] See also EESC opinion on Promoting European intergenerational solidarity (OJ C, C/2024/6869, 28.11.2024)
.
	There is an increase in both the average life and the average healthy life expectancy, despite variations in the Member States. Therefore, as the EESC pointed out in one of its previously adopted opinions, it is worth considering, whether those additional healthy years could be spent not only in retirement, but also in longer working lives, granted the individual wants to work longer. However, raising the retirement age would not be feasible in the case of highly physically and psychologically demanding labour.



The amendment was accepted by the rapporteur.


Amendment 2 (tabled by Tatjana BABRAUSKIENĖ, Giulia BARBUCCI, Veselin MITOV, Andrej ZORKO).

Point 3.7
Amend as follows

	Section opinion
	Compromise

	The pension systems should be designed in a way that facilitates remaining in employment for longer, if a worker wishes to do so. Many countries are already introducing incentives to remain in employment beyond the statutory pensionable age, including increases in future pensions, tax measures, such as tax breaks for those extending their working lives, as well as solutions to enable combining work and family responsibilities. People over the age of 60, especially women, increasingly provide everyday care for their elderly parents. Access to quality and affordable services of general interest, notably long-term care and fair distribution of family care responsibilities between men and women, are key to extending working lives. In this context, services for older people provided by NGOs and social economy entities can play a key role alongside quality public services.
	The pension systems should be designed in a way that facilitates remaining in employment for longer, if a worker wishes to do so. Many countries are already introducing incentives to remain in employment beyond the statutory pensionable age, including increases in future pensions, tax measures, such as tax breaks for those extending their working lives, as well as solutions to enable combining work and family responsibilities. People over the age of 60, especially women, increasingly provide everyday care for their elderly parents. Access to quality and affordable services, notably long-term care and fair distribution of family care responsibilities between men and women, are key to extending working lives. In this context, services for older people provided by NGOs and social economy entities can play a key role alongside quality public services.



A compromise was proposed and accepted by the Assembly.
Amendment 3 (tabled by Tatjana BABRAUSKIENĖ, Giulia BARBUCCI, Veselin MITOV, Andrej ZORKO).

Point 1.9
Amend as follows

	Section opinion
	Compromise

	Taking the above into account and considering that public policy in these areas falls primarily within the competence of the Member States, the Committee suggests that the European Commission, in cooperation with the EESC, social partners and other civil society organisations, creates a forum for the exchange of good practices between Member States. Such practices could include: (a) removing obstacles to combining a pension with paid work, (b) tax breaks for those who decide to extend their working life, (c) support measures for employment services to assist older job-seekers and for companies to create jobs and to promote employment opportunities for older people, (d) promoting the advantages of longer working lives where possible, or (e) provision of services of general interest which allow to combine work with care for elderly relatives.
	Taking the above into account and considering that public policy in these areas falls primarily within the competence of the Member States, the Committee suggests that the European Commission, in cooperation with the EESC, social partners and other civil society organisations, creates a forum for the exchange of good practices between Member States. Such practices could include: (a) removing obstacles to combining a pension with paid work, (b) tax breaks for those who decide to extend their working life, (c) support measures for employment services to assist older job-seekers and for companies to create jobs and to promote employment opportunities for older people, (d) promoting the advantages of longer working lives where possible, or (e) provision of services which allow to combine work with care for elderly relatives.



A compromise was proposed and accepted by the Assembly.

The opinion was adopted by 146 votes, 3 against and 4 abstentions.

_____________
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