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The Competitiveness reflex for the 
next von der Leyen Commission 

Europe's choice, this was the slogan with which 

European Commission von der Leyen, announced 

her programme for the next mandate 2024-2029. 

Her first point on the political guidelines was to call 

for a new plan for Europe's sustainable prosperity 

and competitiveness. 

After 4 years of campaigning for a renewed 

competitiveness agenda, we are finally seeing the 

light at the end of the tunnel with subsequent EU 

presidencies and now the Commission shifting gear 

to "Make Business Easier". 

As we are analysing the Draghi report, after the 

significant work done by Enrico Letta on the Single 

Market, we are reassured that the mood has 

changed, but there is no time to waste as we need 

actions more than words. 
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In the last five years, the EU managed to find a way through 

unprecedented crises--a global pandemic, leading to the 

sharpest economic downturn since the Great Depression, a 

massive spike in energy prices, caused by Russia’s war on 

Ukraine; and a sharp rise in inflation. By and large, the EU rose 

to the challenge and European solidarity was preserved, but 

the EU economy now lags far behind the United States.  The 

rapid economic expansion of the US relative to the EU has 

meant that while the US economy was smaller than its 

European counterpart before 2008, it is now approximately as 

much as 50% larger in dollar terms. 

The International Monetary Fund predicts that the EU 

economy will grow by 1.1% this year, compared to a 2.7% 

increase in the US. The IMF also expects US growth to 

consistently outpace that of the EU until 2029, the latest year 

for which it offers projections. 

If we are not able to change this trend quickly, Europe risks 

failing to establish its strategic autonomy in many fields. 

We don't just need to talk about competitiveness, we need to 

act for competitiveness and that calls truly for a 

competitiveness reflex. All our policies should be crafted not to 

hamper business. Europe has always been a continent of 

industry, enterprise and innovation, reinventing itself through 

industrial and tech revolutions, global competition and 

changing societies.  

An overall sustainable development is only possible with a 

strong economy which provides economic wealth needed in 

the demographic, technological and environmental transitions 

like the ones we are witnessing in this moment in history.  

While it is clear that environmental and social aspects must be 

properly managed, it must be equally clear that a flourishing 

economy is at the core.  

A business-friendly operating environment über alles would 

benefit all, not just companies, given that a favourable 

business environment enables enterprises to create jobs, 

provide goods and services, and through tax-paying contribute 

to public services.  

What does a business-friendly EU look like? A Europe where 

excellence is recognised and advanced as a core element of 

competitiveness. A Europe where businesses have competitive 

access to all necessary production resources. A Europe where 

the Single Market is a fully-functioning platform for trade, 

upscaling and growth. A Europe where the interests of EU 

businesses are safeguarded in relation to international 

competitors. A Europe where regulation is minimised and 

made conducive to business and productivity. This should be 

atop of Europe's choice. 

To make the positive chain of effect between competitive 

businesses, strong economy and globally powerful EU come 

true, policy actions at both EU and Member States levels must 

enable and encourage businesses to innovate, invest, produce 

and trade. This applies to businesses of all sizes and the whole 

range of sectors, from primary production to industry and 

services. 

The Employers' Group is preparing a list of ten overarching 

actions for a true turnaround, starting with productive 

innovation systems and high technological capacity, a strong 

industrial base and effective energy and transport systems, 

continuing with integrated financial markets and adequate 

access to labour, stressing a turnaround in the regulatory 

approach, and insisting on sustainable public finances and 

sustainable finances. 

We also believe that actions should be complemented by 

measures that increase awareness and understanding of the 

nature and conditions of business in practice and the role of 

employers and entrepreneurs in society.  

This should aim at well informed education, communication 

and decision-making and include measures such as: adjusting 

curricula, creating micro-credentials, and establishing 

programs for systematic familiarization with various kinds of 

businesses (targeting e.g. teachers, journalists, civil servants, 

politicians).   

In a nutshell, the competitiveness reflex has to be 

mainstreamed and owned by all in society. Only with an 

economic turnaround will we be able to sustain our welfare 

system and sustainable prosperity. 

 

About the author: 

Stefano Mallia 

President of the EESC Employers’ Group 

https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=US-EU
https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=US-EU
https://www.imf.org/external/datamapper/NGDP_RPCH@WEO/ADVEC/EU/CHN/USA


The Employers’ Group Newsletter 

 

This example shows the power of demography. In simplified 

terms, settlement E stands for Europe. Since 1975, there have 

not been two children to replace the two parents. From 2016 

to 2022, the EU’s fertility rate fell once again from 1.57 to 1.46 

children (and in Austria, to as low as 1.32). 

The population of the EU-27 has stagnated since 2010 and will 

shrink from 447 million to 419 million by 2100. There are two 

positive factors preventing this from happening in the same 

way as in settlement E. Firstly, life expectancy is rising steadily. 

And secondly, massive immigration and the higher fertility of 

migrants are curbing the decline; however, these factors 

cannot fully compensate for it. 

As a result, the EU-27's share of the global population has 

fallen from 11.7% in 1960 to 5.6% today, and is expected to fall 

to 4% by 2100. In contrast, Africa’s share (for which settlement 

A stands) rose from 8.5% (1960) to currently stand at 18.5%, 

and this is expected to rise to 40.4% by 2100. 

As a result, the age groups are shifting throughout Europe: the 

proportion of people aged 65+ increased from 16% to 21% 

between 2002 and 2022. There are currently three people of 

working age for every person of retirement age (65+); by 2040 

there will only be 2.2, and by 2100, 1.7. The trend is 

downwards everywhere, but not uniformly: fertility is far 

higher in France (1.84) than in Spain, Italy and Austria (1.29-

1.32). Emigration is exacerbating the situation in East-Central 

and Southern Europe, while immigration is alleviating it in 

Germany, Austria, Western and Northern Europe. 

The consequences of demographics are far-reaching: the EU’s 

weight in the world is steadily declining. The economy and its 

growth depend on the number of people in the labour force, 

their working hours and productivity. The labour shortage is 

already the biggest brake on growth across Europe and is not 

being offset by the other two factors. This is because working 

hours are also declining, and productivity – despite 

digitalisation and AI – has barely increased recently. On the 

other hand, public debt is rising, which will have to be borne 

and paid for by fewer people in the future. 

Immigration is reducing the labour shortage and can be 

enriching, but diversity also risks jeopardising cohesion and 

solidarity. 

Demography will decide the Future of Europe 

Pension, healthcare and long-term care systems are coming 

under pressure on two fronts: the decline in the labour force is 

weakening the financial foundation, while pensions and long-

term care needs are increasing. And if fewer and fewer people 

have children, grandchildren, siblings, cousins, aunts, etc., the 

family network is missing, so that the state is now even 

expected to combat loneliness. 

The EU institutions have recognised this problem, albeit late in 

the day. Current documents recommend comprehensive 

measures in this area, for which the EU has less responsibility 

than the Member States. These recommendations include 

more support for families – financially and through better 

childcare – and making more use of potential in the labour 

market, especially by mobilising groups with disadvantages: 

people with health problems, the long-term unemployed, 

mothers, certain migrants, etc. 

Improved working conditions help, but do not increase the 

labour force. Work, especially full-time work, should be 

rewarded and tax relief should be provided. 

Pension systems are coming under pressure: lower pensions 

and (even) higher contributions are not an option. As 

Europeans are gaining healthy life-years, some of them should 

also extend their working lives, which is why a number of EU 

countries have linked the retirement age to life expectancy. 

Competition for talent is a reality worldwide. In view of the EU-

wide labour shortage, the EU and its Member States need to 

become more active and work together. The EU talent pool 

was set up for this purpose. Integration as a two-way street 

also needs to be improved. 

The current trend is jeopardising sustainability in the EU. A 

European Commissoner with a proper structure to deal with 

this issue and an EU agency for demography would be justified 

so that demography is mainstreamed and considered across all 

policy areas. After all, demography will determine the future of 

Europe.  

About the author: 

Christa Schweng 

Former EESC President and EESC Employers’ 

Group member 

Rapporteur of SOC/796 ”The impact of 

demography on Social Europe” 

Once upon a time, there were two settlements, A and E, each with four couples. The couples in A each had five 
children, the couples in E each had one child. In the second generation, there were 20 people living in A and four in E. 
By the third generation, there were already 50 people in A and only two in E. By the fourth generation, there were 125 
people in A and only one left in E. 

https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/impact-demography-social-europe
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/impact-demography-social-europe
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These challenges represent both threats and opportunities, 

including for our trading partners. While the Green Deal is still 

unfinished business, here are some assessments, five years on, 

that can help us in the future:  

1. Impact assessments. The Green Deal has set very ambitious 

and creditable objectives. However, failure to carry out prior 

impact assessments has been one of the major shortcomings. 

Sufficient consideration has not always been given to 

undertaking a sound, critical analysis in economic, 

environmental and social terms of the different initiatives and 

of how to avoid or reduce their negative impacts.  

2. Timing. In recent years, there has been a considerable 

output of legislative files from the EU institutions, making it 

very hard not only to follow up the legislation, but also to 

apply it, in the case of both public authorities and the private 

sector.  

3. Ambition. In some cases, the timetable and the 

requirements involved in achieving the established objectives 

have put its effective application in danger, to the detriment of 

business. A prior competitiveness check for each legislative 

proposal would help to evaluate the economic impact and, 

where possible, to assess the appropriate method and 

timeframe for development and implementation. 

4. Technology. Technological solutions are not always 

available, so R&D investment needs to be increased. Enrico 

Letta’s report on the single market highlights this major issue 

by stating that the EU has not developed a sufficiently robust 

industry to benefit from the new wave of innovation, thus 

resulting in a dependence on foreign technologies.  

5. Skills. Education and technical skills, especially in the 

environmental pillar, are still necessary and a prerequisite for 

success. New jobs are set to surge from the green transition. 

But research, education, training and investment are needed. 

Upskilling workers remains imperative to reap the benefits of 

technology and digitalisation and to respond to all of the 

challenges.  

6. Social impact. The EU lacks a dedicated strategy for 

integrating the social dimension into the green and just 

transition, while seizing opportunities for business 

competitiveness and mitigating the risks of poverty and 

exclusion when it comes to the most vulnerable citizens. 

7. Financing. Additional and tailored resources are needed to 

adapt the economic model to the decarbonisation process. 

Companies must redirect their capital to sustainable activities, 

as they are already doing, but they need legal and economic 

certainty and guidance. 

8. Geopolitical context. Major geopolitical crises have 

triggered some unexpected economic consequences and 

continue playing a role in the deployment of the Green Deal, 

since costs are higher and our dependence on external means 

is limiting resources in Europe. This highlights the need for 

greater strategic autonomy and careful calibration of our 

position at global level. 

9. Economic impact. The economic impact on companies of 

implementing the Green Deal is not always sufficiently 

considered. Over-regulation in the EU imposes significant 

additional costs, creating an unsustainable situation for small, 

medium and large companies, while inadvertently benefiting 

non-European companies that do not adhere to the same high 

standards.  

10. Regional and national regulations: The EU’s national and 

regional governments often legislate in advance or adopt 

stricter measures, further fragmenting the EU single market. It 

is important to ensure regulatory coherence to effectively 

meet new obligations and compromises.  

Competitiveness and social dialogue must be at the heart of 

the green transition to make Europe a leader in job creation 

and skills. A regulatory framework for competitiveness and 

innovation for an efficient green transition is key at this point. 

Moreover, an economic and fiscal environment conducive to 

investment and digitalisation is also crucial. A structured and 

permanent dialogue with civil society is greatly needed, and 

the EESC can play a vital role in providing leverage for civil 

society demands.   

Ten lessons to be learned from five years of Green Deal 

About the author: 

Felipe Medina Martin 

Rapporteur of the opinion INT/1068 ”What EU 

policies are needed for enterprises/business 

to become competitive in a fair, sustainable, 

stronger and more resilient way to realize the 

European Green Deal “ 

Member of the EESC Employers’ Group 

The Green Deal was launched as the flagship project of 

the last Commission, the EU’s response to one of the 

most pressing challenges of our time – climate change 

and decarbonisation. Europe wanted to take the lead at 

global level and develop a growth strategy aimed at 

transforming the EU into a fairer, more resource-efficient 

and competitive economy.  

https://www.eesc.europa.eu/mt/our-work/opinions-information-reports/opinions/what-eu-policies-are-needed-enterprisesbusiness-become-competitive-fair-sustainable-stronger-and-more-resilient-way
https://www.eesc.europa.eu/mt/our-work/opinions-information-reports/opinions/what-eu-policies-are-needed-enterprisesbusiness-become-competitive-fair-sustainable-stronger-and-more-resilient-way
https://www.eesc.europa.eu/mt/our-work/opinions-information-reports/opinions/what-eu-policies-are-needed-enterprisesbusiness-become-competitive-fair-sustainable-stronger-and-more-resilient-way
https://www.eesc.europa.eu/mt/our-work/opinions-information-reports/opinions/what-eu-policies-are-needed-enterprisesbusiness-become-competitive-fair-sustainable-stronger-and-more-resilient-way
https://www.eesc.europa.eu/mt/our-work/opinions-information-reports/opinions/what-eu-policies-are-needed-enterprisesbusiness-become-competitive-fair-sustainable-stronger-and-more-resilient-way
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Teaming up for excellence to close the innovation gap 

 

The latest European Innovation Scoreboard shows that 

Europe has made significant progress in innovation 

performance in recent years. However, the divide 

persists between the Member States. Innovation 

excellence continues to be geographically concentrated 

in northern and western Europe, while the overall 

performance of the southern and eastern countries that 

joined the EU after 2004 still ranks below the EU 

average, according to the data published in July.  

To tap the full potential of innovation and improve Europe’s 

standing in the global innovation race, there is a clear need to 

continue our efforts in this area, and in particular to strive for 

more investment in research and innovation (R&I), and develop 

more R&I incentives with a focus on competitive excellence, 

industrial competitiveness, societal challenges and a strong 

research and innovation ecosystem. 

Following a request from the Hungarian Presidency of the 

Council of the EU for an exploratory opinion in the field of 

research and innovation, the EESC has been looking at 

experiences with, and actual results from, efforts to close the 

innovation gap in the EU in the light of the Horizon 2020 and 

Horizon Europe programmes. 

The growing research and innovation gap between the EU 

Member States has been a major challenge since the EU’s 

enlargement, as project beneficiaries within the new EU 

Member States have lacked sufficient financial capacity and 

administrative support. 

It is clear from the data that the countries that are investing in 

their own national science and innovation systems are the top 

performers on the scoreboard, while those that are not 

prioritising investment in this area are at the bottom of the list. 

Robert-Jan Smits, President of Eindhoven University of 

Technology and former director- general of DG Research and 

Innovation at the European Commission, is reported to have 

said that an annual improvement of 0.5% will not be enough to 

compete with the likes of China and the US. ‘Member States 

have to put their money where their mouth is to reach the goal 

of spending 3% of GDP on research and development,’ Smits 

said. To address the issue of geographical balance within the 

European Union, three pivotal challenges will need to be 

addressed: (1) access to equitable research and innovation 

funding among the Member States; (2) access to adequate 

research support infrastructure and support policies at national 

level; and (3) tackling co-financing burdens in different 

Member States. It also seems necessary to assess the 

opportunities for innovation support for businesses, labour and 

NGOs. 

The impact assessment on knowledge circulation and 

availability of results across the Member States also reveals the 

huge potential of networking through knowledge transfer and 

exchange of best practices.  

The evaluation identified the following areas for improvement: 

broadening participation; further simplifying and reducing the 

administrative burden; improving the dissemination, 

exploitation and deployment of results; supporting the 

participation of women; and enhancing synergies with other 

initiatives at EU, national and regional level. 

To accelerate the development and modernisation of 

sustainable production capacities for industrial facilities and of 

infrastructure projects supported by Horizon Europe, the EESC 

advocates faster and simpler planning and approval 

procedures and further expanding on the implementation of 

open science. Horizon Europe started in February 2021 with a 

total budget of €95.5 billion as the EU’s new 7-year research 

and innovation programme, following Horizon 2020, with a 

budget of €75.6 billion. 

As the EU’s ‘innovation leaders’ have particularly attractive 

research systems and are strong in digitalisation, the EESC 

believes that accelerating the development of European ‘digital 

commons’ can mobilise more investment, regarding AI and 

data infrastructures, and improve Europe’s computing 

capacities, with effective access for European start-ups.  

To ensure Europe’s long-term competitiveness, prosperity and 

global role as a geopolitical actor, efforts will be required at all 

levels and across all policy areas, but it all starts with teaming 

About the author: 

Georgi Stoev 

Rapporteur of INT/1069 “The results and 

experiences of efforts to close the innovation 

gap in the EU in the light of Horizon 2020 and 

Horizon Europe programme” 

Member of the EESC Employers’ Group 

https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/results-and-experiences-efforts-close-innovation-gap-eu-light-horizon-2020-and-horizon-europe-programme
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/results-and-experiences-efforts-close-innovation-gap-eu-light-horizon-2020-and-horizon-europe-programme
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/results-and-experiences-efforts-close-innovation-gap-eu-light-horizon-2020-and-horizon-europe-programme
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/results-and-experiences-efforts-close-innovation-gap-eu-light-horizon-2020-and-horizon-europe-programme
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A pro-competitiveness industrial strategy calls for a surgical approach 

The EU’s hope that globalisation and trade would turn also 

other countries into social-market economies, responsible 

stakeholders of the rules-based multilateral order and 

promoters of a net-zero economy has not come true.  

European industry is now confronted globally with an unlevel 

playing field in terms of subsidies, energy prices, climate 

policies and power-based economic relations. 

Therefore, beyond productivity and efficiency, new 

dimensions have been added to the concept of 

competitiveness. Economies will have to become sustainable 

(including becoming net-zero by 2050), smart (data have 

become a dominant raw material) and resilient (with 

economic security as a new public good). The triple challenge 

set out above, which requires ample investment and involves 

big risks, is leading to an increasingly assertive EU industrial 

policy, including a need for common funding. This trend  

became stronger after the USA introduced its Inflation 

Reduction Act (IRA), a $369 billion energy security and climate 

investment plan, supported by tax credits, subsidies for 

consumers and local content requirements. The ‘Made in 

China 2025’ strategy, aiming to bring green and advanced 

supply chains to China, is also successfully challenging Europe’s 

clean tech sectors as well. 

Today, the EU’s competitiveness is under pressure again. 

Indeed, in February 2024, industrial production was 5.4% 

lower than a year earlier. The decline was especially 

pronounced in the sectors of capital goods (down 9.5%) and 

durable consumer goods like cars and electronics (down 7.2%). 

Investment growth in Europe slowed to 1.5% in 2023, 

compared to the pre-pandemic growth of 4.5% (2015-2019). 

Enhancing the EU’s competitiveness requires a sectoral 

analysis of the complex picture, and a careful selection of 

effective, targeted intervention points/areas to be embedded 

into a well-designed and pro-competitiveness industrial policy. 

About the author: 

András Edelényi 

Rapporteur of CCMI/236 “Sectoral initiatives 

and overall competitiveness”  

EESC Employers’ Group member 

A classical distinction is made between sectoral industrial 

policies. Vertical sectors include an ecosystem’s entire value 

chain, so they are restricted to a subset of eligible firms based 

on their activity, their technology or location. Horizontal 

sectors are the main technologies and/or methodologies or 

tools that help to add value to some or all of the vertical 

sectors.  

The third dimension is the set of factors driving 

competitiveness that constitute the intervention areas for 

industrial policy. The most important ones, besides 

productivity and efficiency, include: the common single market 

(including size and integration level), access to key resources 

(critical raw materials, water, energy, skilled human resources, 

data, connectivity, financing) innovation and policy/regulatory 

environment. 

Inevitably, most industrial policy tools and strategies have not 

had the explicit (or even implicit) objective of reinforcing 

competition. However, incorporating pro-competitiveness 

considerations into industrial policy can be beneficial for its 

long-term success.  

Therefore, the EESC firmly believes that, during the next 

Commission term of office, the EU’s industrial policy must 

continue to strengthen the drivers of EU industrial 

competitiveness, with a view to maintaining, restoring and 

further developing the EU’s industrial capabilities, while 

creating quality jobs  and developing economic stability and 

welfare. 

©Alena Mastantuono. 

When reviewing the extremely complex topic of 

competitiveness, we have to make a careful distinction 

between companies and economically linked systems 

like the European Union. Firms are playing a ‘zero-

sum game’ on markets in which they are active, i.e. 

competitive companies can control costs while 

delivering products that markets are asking for. They 

increase their market share to the detriment of less 

efficient companies. Competitive economies, in turn, 

can generate added value, to enable all members of 

society to contribute to and benefit from prosperity 

sustainably.  

https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/sectoral-initiatives-and-overall-competitiveness-eu/related-links-ccmi-236
https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/sectoral-initiatives-and-overall-competitiveness-eu/related-links-ccmi-236
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Towards a Green and Digital Economy: Financial ecosystems and key 
cross-cutting issues for SMEs to embrace the twin transition 

Therefore, today more than ever, we must make every effort 

to help SMEs to thrive and reach their full potential, not least 

because they form the fabric of the European economy. They 

not only are drivers of innovation, competitiveness, 

sustainability and growth, but also they are often the only 

source of economic activity in remote and rural regions. They 

are key to the success of the twin green and digital transition. 

The EU must empower SMEs to lead the way towards a green 

and digital transition by reducing unnecessary regulatory 

burdens, leaving room for the creativity, innovation and 

entrepreneurial spirit that make SMEs uniquely valuable To 

this end, more incentives, information campaigns and targeted 

support from SME associations is needed, as only 6% of SMEs 

take green transition measures of their own volition (see 

graph)  

As well as helping SMEs to cope with recent challenges such as 

a lack of qualified human resources, administrative and 

reporting burdens, multiple recent crises, growing scarcity and 

spiking prices of resources and energy, increasing competition, 

etc., it is also necessary to bridge the estimated gap of €700 

billion green investments per year necessary to achieve net 

zero. Bank loans, including those linked to EU funds, are the 

main source of SME funding – 65%, with 16% grants and only 

1% of capital market. 

After three years of crisis, many SMEs have used their financial 

reserves to survive and now face rising interest rates. They also 

suffer from lengthy permitting procedures, expensive reporting 

requirements and an unpredictable and complex regulatory 

environment. Furthermore, the skills shortage is hampering the 

recovery and the transition to new technologies. 

Here are some elements for consideration. First, considering 

the significant role of bank financing, as well as the limitations 

of existing subsidies and the low relevance of capital markets 

for SMEs, the capacity of banks to fulfil sustainable financing 

must be substantially increased through incentives and 

regulations. Regulatory standards for sustainable SME loans 

must move beyond subsidies: it is vital to establish guidelines 

for sustainable loans tailored to SMEs. This would widen their 

access to diverse sustainable finance tools. 

Second, we must encourage major investments with 

favourable financing: current barriers for SMEs to get financed, 

such as the Green Asset Ratios (GAR), require reconsideration. 

The EU taxonomy, while adept for capital markets, cannot be 

applied to SMEs. 

Third, we must develop a reporting standard for SMEs: a 

simple voluntary sustainability reporting standard tailored to 

SMEs can serve as a valuable management tool.  

The actions can be grouped around six main areas: 

1. Mobilising private sources of long-term financing: the 

actions include finalising the details of the prudential 

framework for banks and insurance companies in a way that 

supports long-term investments in the real economy, 

mobilising more personal savings and exploring ways to foster 

more cross-border flows of savings. 

2. Making better use of public funding: fostering the activity of 

national promotional banks and promoting better cooperation 

among existing national export credit schemes.  

3. Completing CMU: facilitating SMEs’ access to capital 

markets and to larger investment pools by creating a liquid and 

transparent secondary market for corporate bonds, reviving 

securitisation markets. 

4. Improving SMEs' access to financing: improving credit 

information on SMEs, reviving the dialogue between banks and 

SMEs and assessing best practices on helping SMEs access 

capital markets. Raising awareness and providing information. 

5. Attracting private finance to infrastructure to deliver on 

sustainability transition. 

6. Enhancing the wider framework for sustainable finance. 

 

About the author: 

Milena Angelova 

Member of the EESC Employers’ Group 

The start of the new legislative cycle is the right moment to 

elaborate key points to inspire and guide future EU policies for 

SMEs. Recently, we saw a 0.4 pp downward revision for 2024 

in comparison to the EU Autumn Economic Outlook.  There are 

signs that growth in the EU economy may bounce back a little 

this year, with rising real wages and the prospect of lower 

interest rates both likely to increase demand.  
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For an ethical development of biotechnology and bioproduction 

industrial and agricultural sectors, as well as supporting 

625 700 jobs (indirect and induced) in the overall economy. 

The potential is therefore obvious. The branches of innovative 

biotechnology include: medical biotechnology (pharmaceutical, 

veterinary); agricultural biotechnology, marine biotechnology, 

bioinformatics and nanobiotechnologies. Nanobiotechnology is 

expected to expand greatly due to increasing technological 

progress in the field of nanotechnology. 

Of the ten most sensitive and promising technologies identified 

by the European Commission for the coming years, 

biotechnologies play an important role, as they can affect 

genetic technologies, gene drives and new therapeutic 

compounds.  It is essential to promote a worldwide ethical 

code underpinning bio-based product research and 

implementation for companies and for products placed on the 

market, particularly to protect people from possible technology 

misuse and to respect human dignity and rights. 

The ethical aspects of biotechnology should be regularly 

monitored with the full involvement of civil society.  

Quidquid agis, prudenter agas, et respice finem. [Whatever you 

do, do it wisely and with the end in mind.] 

China has identified biotechnology as a key sector in its 

strategy. India, which is experiencing strong growth in the 

sector, has presented a biotechnology strategy as part of its 

Make in India campaign. The UK, with its life sciences strategy, 

aims to give new impetus to this sector. The same is happening 

in the United States, which has drawn up an industrial strategy 

for biotechnology and biomanufacturing that sets objectives in 

five sectors: climate; food and agriculture; supply chains; 

health; and transversality. 

The EU Bioeconomy Strategy fits into this context, setting out a 

more coordinated approach to biotechnology and 

bioproduction policies that will help to unlock their full 

potential. To make our biotechnology and bioproduction more 

competitive, regulatory, industrial, economic and social 

measures are needed. This includes significant investment in 

infrastructure and know-how, ensuring that the benefits of the 

EU single market can be harnessed and adopting a set of 

integrated measures, based on a sector-specific approach such 

as:  a research agenda for the next 10 years; a list of the skills 

needed; specific measures to encourage public acceptance; 

dedicated financial resources; a process for integrating 

standards; strategies for sectors interconnected with 

biotechnology and the Blue Deal; a clear, ethical role for civil 

society.  

The European Commission states that the overall size of the 

global biotechnology market amounted to €720 billion in 2021, 

with an annual growth rate of more than 18%. In 2018 in the 

EU12, the biotech industry directly contributed EUR 31 billion 

to total GDP and created 210 700 direct jobs in the health, 
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Industrial biotechnology exploits the extraordinary 

properties of microorganisms and enzymes, including 

their diversity, efficiency and individual natures, to 

create products in sectors such as the chemistry, food 

and feed, pulp and paper, plastics, textiles, automotive, 

medicine and electronics sectors and, most importantly, 

now in the energy sector, helping to reduce emissions 

and combating climate change.  

https://www.eesc.europa.eu/en/our-work/opinions-information-reports/opinions/eu-biotech-and-biomanufacturing-initiative
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