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The conclusion of the General Collective Agreement and its entry into force in early 2023 also completed the exhausting negotiations of the social partners regarding this issue. Bearing in mind that in the course of 2023, a significant number of branch-specific collective agreements, i.e. amendments to branch-specific collective agreements were signed (for employees in housing and utility services, administration and justice, for employees in social services, etc.), it can be concluded that the social dialogue regarding this issue was at a satisfactory level. However, the General Collective Agreement itself defined the obligation for branch-specific collective agreements to comply with this general collective agreement within one year of its entry into force, so it can be said that it was a legal obligation, not exclusively a product of effective social dialogue. Also, the parliamentary elections and the time period that passed between them and the constitution of the new Government also slowed down further activities regarding this issue.

In the previous period, during the technical mandate of the Government, the social dialogue practically stagnated, there being almost no significant negotiations and activities with social partners.

Turning to the issue of the Labour Law, it is important to note that, in accordance with the EU Accession Programme of Montenegro 2021-2023, 2021 saw the start of work of a Working Group formed by the social partners to draft amendments to the law in question i.e. to transpose the EU legal framework related to Directive 2019/1158 of the European Parliament and the Council on work-life balance for parents and carers, Directive 2019/1152 on transparent and predictable working conditions in the European Union and Directive 2017/1132 on certain aspects of company law as well as the Framework Agreement on Telework. Although this Working Group started its work in late December 2021, in July 2022, all its activities regarding this issue stopped, so it can be said that the work of the Working Group has been suspended.

However, it is encouraging that following the constitution of the new Government, an invitation has already been sent to the social partners for the delegation of representatives and the continuation of the work of the Working Group on amendments to the Labour Law, and there is hope that the new Government, as a social partner, will pay more attention to its obligations on the path of Montenegro to the EU, which need to be realised as soon as possible and as intensively as possible, through an efficient and unhindered social dialogue.

Also, when it comes to the Law on Pension and Disability Insurance of Montenegro, it is quite evident that the Law on Pension and Disability Insurance was very often an instrument for solving certain societal, social and political issues, as evidenced by its numerous amendments since 2004.
The October 2023 decision of the Constitutional Court to repeal the provision of the Law on Pension and Disability Insurance of Montenegro, which defines the condition for acquiring the right to old-age pension for both men and women, called into question further and clear application of this law.

If we take into account the announcement of the Government regarding the promise about the implementation of the “Europe Now 2” project, which should increase the minimum wage and minimum pensions, and to which certain reforms of the Law on Pension and Disability Insurance are linked, about which social partners have no information for now, it is clear that further amendments to this law are ahead.

The announced increase in wages and pensions is certainly supported, but it is also expected that all future legal solutions of interest to employees will be passed through an efficient social dialogue, with full respect and appreciation of all social partners. The stability of the pension system of Montenegro must be preserved, so we expect that we, as social partners, will be promptly informed about the essence of the “Europe Now 2” project, as well as whether its implementation would have an impact on the pension system of Montenegro, i.e. whether it would lead to its radical change.

It is also expected that in the future period the social dialogue in Montenegro revives and improves again, in order to solve the numerous challenges we face through a high-quality, efficient and intensive social dialogue.
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