
                        

                        

 The successful conduct of the Council's rotating 
presidency is a demanding task for any Member 
State.  Holding the Presidency for the first time, 
Poland was aware that its actions would be most 
probably observed and assessed more critically: 
the country has done its utmost to meet the ex-
pectations surrounding "the first-timer" despite 
internal challenges related to national elections 
during its Presidency. A brief assessment of Po-
land's main achievements and lessons learnt is a 
timely exercise to be done a few weeks before the 
end of the Polish Presidency mandate.    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

By identifying "European integration as a source of 
growth", the Polish Presidency has expressed 
a strong commitment to the European pro-
ject.  In spite of the fact that Poland is not in the 
euro zone, which somewhat limits its influence 
with regard to the reform of economic govern-
ance currently under way, the Polish Presidency 
has been very active in the promotion of the 
strengthening of the European economic 
governance structures. In the negotiations on 
the next Multi-annual Financial Framework 2014-
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2020 (MFF), Poland has defended the idea 
of the added-value of the EU and the 
need of a EU budget that can meet the 
current and future economic and social 
challenges facing Europe.  Held under the 
auspices of the Polish Presidency, the suc-
cessful conference on the EU Financial 
Framework held in Brussels on 20-21 Octo-
ber 2011 gathered a wide variety of actors 
from European cities, regions, civic bodies, 
NGOs and businesses to engage in a dia-
logue with representatives of the European 
Parliament, the Council, and national parlia-
ments of the EU. The topic will certainly be 
on the agenda of forthcoming Danish Presi-
dency. 
 

Another key priority of the Polish Presi-
dency, “Europe benefiting from its openness” 
has impacted on EU foreign policy 
through the further development of a 
genuine European Neighbourhood Pol-
icy with a particular focus on support-
ing democracy and contacts with East-
ern Partnership countries. This vision of 
an "Open Europe" has also inspired Poland's' 
very active cultural programme: numerous 
cultural events have been organised in Po-
land, in Europe and all around the world.  
 

It is often said that as a consequence of the 
entry into force of the Lisbon Treaty, the 
overall role of the rotating presidency is 
somewhat limited by the fact that the EU-
system is increasingly dominated by the 
European Council and its President (not to 
mention the growing influence of the 
Franco-German tandem). An assessment of 
the achievements of the Polish Presidency of 
the EU demonstrates that a genuine Euro-
pean political vision can overcome these 
constraints. 
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 I want to express to the family of Mario Sepi the heart-
felt condolences of all Members of the Employers' Group. 
We have all enjoyed this man of dialogue and openness, a 
committed European who has always put Europe's inter-
ests first. 
 
Let me also say something personal. I mourn Mario’s 
passing as he was a friend, and a friend to many of us. He 
was a man of heart, always ready to reach out to a friend; 
a man who deserved respect. I remember seeing him 
angry only once, when someone had been disrespectful. 
 
I had the chance last Thursday, to can go to the tomb of 
Mario and said my goodbye! in a pretty little village ceme-
tery at Alviano by the hills of the Apennines, surrounded 
by olive trees. 
 
In fact, I left an olive branch on his tomb, as Mario was 
primarily a man of peace. And it is in this peaceful and 
modest place, which suits him so well, that rests our 
friend Mario, and he will always be in my heart…… 
 
 
Henri Malosse 
President of the Employers’ Group 

Mario Sepi 
 (IT) 
 

President of the EESC 
2008 - 2010 

 IN MEMORIAM MARIO SEPI   
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We feature two of the opinions with rapporteurs from Group I, 

adopted during the 474th Plenary session on October 26th and 27th:  

 GROUP I OPINIONS    

Pro-Climate Investments After the 
Crisis, NAT/496 

 The opinion by Josef Zbořil entitled “Pro-
climate investments 
after the cris is” 
NAT/496 presents a 
thorough analysis of the 
recent development of 
emissions (under the 
European Emissions Trad-
ing System 'EU ETS') and 
allows assessment of effi-
ciency of the EU climate 
change 'CC' policy instru-
ments. 
 
The outgoing Polish EU 
presidency decided to 
consult the EESC last year 
on the impact of the crisis 
on the ability of European firms to undertake pro-
climate investments.  The outcomes, conclusions 
and recommendations have been consulted with 
officials from the Polish Ministry of Economy. The 
document also points at methods of assessment 
employed by the European Commission and 
at the necessity to adjust the theoretical 
models by using a much more transparent 
micro-economic approach.  
 
On the background of the COP (Conference 
of the Parties to the UNFCCC) climate an-
nual talks, the opinion points out the neces-
sity of re-considering the top-down approach 
towards the bottom-up, flexible concept 
based on massive technology development 
and deployment. No more time should be lost if 
we want to boost international co-operation, 
enhance the EU industry's competitive posi-
tion and make this historic transformation 
feasible.  The CC policy must be followed very 
closely on a permanent basis.  

Josef Zbořil (CZ) 
 

Member of Group I 

Roadmap to a Single European 
Transport Area, TEN/454 

 The EESC opinion entitled “Roadmap to a Single Euro-
pean Transport Area” 
TEN/454 by Stefan Back 
comments on a variety of as-
pects of the Roadmap - a broad 
document that covers many 
parts of the European dimension 
of transport policy. The strategic 
paper also has a very long time-
frame for its visions and aims, as 
2050 is almost 40 years away.  
 
Roadmaps like these are of 
course meant as “work pro-
grams” for future work of the 
Commission, and consequently 
also the opinion will be impor-
tant for the future standpoints 

of EESC in transport policy issues.  
 
The EESC support for co-modality instead of putting 
modes against each other is vital, as is the need and 
long-term goal to de-carbonize the European (and 
global!) transport system. These standpoints will be very 
central in our future work. Transport is crucial for Euro-
pean competitiveness and welfare that we must find 
ways of combining the need for climate-neutral mo-
bility with an efficient and high-capacity transport 
system. As the Commission rightfully put it in the Roadmap: 
Curbing mobility is not an option! 

Stefan Back (SE) 
 

Member of Group I 
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 Mr. Michal Pintér works as Director of 
Governmental and EU Affairs at U.S. Steel 
Kosice, a subsidiary of the United States 
Steel Corporation, since January 2007.  In 
his function, he represents U.S. Steel in 
the Slovak National Union of Employ-
ers (RUZ), country’s most influential em-
ployers’ association, as well as in the Euro-
pean Confederation of Iron and Steel Indus-
tries (EUROFER). 
 
Prior to joining USSK, Mr. Pintér worked as 
a senior-level Economic Specialist at 
the United States Embassy in Brati-
slava, Slovakia.  In 2006, he was awarded 
with the Superior Honor Award by 
U.S. Department of State Assistant 
Secretary for European and Eurasian 
Affairs.  In 2005 and 2007, he was pre-
sented with the Annual Award of the Year 
from the American Chamber of Commerce 
in the Slovak Republic. 

Michal Pintér holds a M.A. in International 
Business from the University of Economics 
in Bratislava. After graduation, he spent 
one year as a Research Fellow at the Politi-
cal and Business Journalism Resources In-
stitute of Rutgers University, New Bruns-
wick, NJ, studying at the School of Com-
munication, Information and Library Stud-
ies, and the Rutgers Business School.   
 
He also has several years of experience in 
financial news reporting. In 1996, he won 
Citibank Award for Excellence in Journal-
ism as the best financial reporter of the 
year in Slovakia. 
 
Mr. Pintér’s areas of interest include: envi-
ronment, climate change, energy, industrial 
policy and education. 

Michal Pintér (SK) 
 

Member of Group I 

“at the EESC I 

am focusing on 

environment, 

climate change, 

energy, 

industrial policy 

and education” 
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 Antonello Pezzini (Employers' Group, IT) opened the 
conference: organized by the Employers’ Group of the 
EESC on 2 December 2011. He stated: "In the current 
difficult economic and financial climate, we must encour-
age individual initiatives and hence microcredit is an effec-
tive tool to increase growth and boost employment in 
Europe." 
 

Microcredit emerged in the 70s; today, nearly 80 
million people around the world use microcredit 
loans. Since microcredit is adapted for European 
entrepreneurs, it is necessary to elaborate, across 
Europe, on Commissioner Barnier's initiative on 
social entrepreneurship, which Mr. Pezzini described: 
"Every citizen is a potential entrepreneur. Microfinance 
can we help transform this potential into reality.” 
 

In the current economic climate, microcredit represents a 
particularly important tool to foster growth and employ-

 GROUP I EVENTS    

Group I Conference “Improving The Regulatory Environment For 

Microcredit”, 2 December  

ment in the European Union. Many Member States have 
recognized the usefulness of micro-credit and have conse-
quently introduced and implemented reforms to facilitate 
the development of micro credits and micro-credit provid-
ers as a relay of, or an alternative to traditional channels of 
credit distribution. However, this is not the case in all EU 
Member States. 
 

The objective of the conference was to understand what 
obstacles microcredit providers face in deploying their 
services throughout the EU, what might be done to im-
prove the situation and whether there is a need and scope 
for regulatory action at national or EU level. The confer-
ence aimed at facilitating a lively exchange between micro-
credit providers, public authorities and other stakeholders 
as well as identifying best practices. 
 

You can find more information about the event here: 
http://www.eesc.europa.eu/?i=portal.en.events-and-
activities-improving-microcredit  
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 GROUP I EVENTS    

 The President of the Employers' Group of the EESC, 
Mr. Henri Malosse, held a working breakfast meeting 
between Employers' Group members active in external 
relations and Ms Kristalina Georgieva, European Com-
missioner responsible for international co-
operation, humanitarian aid and crisis re-
sponse. The aim of the discussion was the 
strengthening of the cooperation between 
European businesses and EU international 
cooperation, humanitarian aid and crisis 
response services and programmes.  
 

It was proposed to establish a link be-
tween the Employers' Group initiative 
on business ethics and the EU initia-
tives in the field and initiate a project 
of a Communication Platform be-
tween private sector and the Humani-
tarian Aid department of the Euro-
pean Commission (ECHO). 
 
There is much to be done to better 
match business innovation and crea-
tivity with new demands for humani-
tarian aids and urgent responses to 
more complex conflicts and sudden 
crisis outbreaks in the EU and throughout the world. 

Working Breakfast of the Employers' Group with Commissioner Kristalina 

Georgieva on Opportunities for Cooperation, 22 November 

Potential input from business could focus, for instance, 
on disaster preparedness, including in developed 
industrialized countries and better specification and 
standardization of civil protection measures.   

 
Further, the participants discussed the pos-
sibilities to better promote European 
values and the visibility of EU public 
and private interventions in humanitar-
ian aid and crises responses while respect-
ing the EU consensus on three core 
principles: neutrality, impartiality and 
independence. Improved transparency, 
communication and information on EU 
interventions should enhance the image 
and visibility of such European initiatives. 
Contrary to the example of other coun-
tries, the EU has made a conscious choice 
to keep humanitarian aid and action out of 
politics.   
  
Commissioner Georgieva closed this con-
structive discussion by inviting the EESC 
to participate in the forthcoming 
event celebrating the 20th anniver-
sary of ECHO in 2012.  

 

“establish a link 

between the 

Employers' 

Group initiative 

on ethics and 

initiate a 

Communication 

Platform 

between the 

private sector 

and EC’s ECHO” 

Vincent Farrugia    Vladimíra Drbalová  Henri Malosse           Eve Päärendson Lena Roussenova     Dimitris Dimitriadis   János Vértes 
   Georgi Stoev         Commissioner Kristalina Georgieva  Jonathan Peel  Waltraud Klasnic                
 

You can find more information about the event here: 
http://www.eesc.europa.eu/?i=portal.en.news.20831 
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want to develop a new vision of the entrepreneurial 
spirit, allowing Europeans to create wealth and 
build on a European identity. I truly believe in the 
power of water droplets accumulating to achieve 
great things. We can achieve anything if we pool our 
modest means." 
 

The participants listed the following recommendations 
as high priority: 

1. A European Statute for SMEs (the Statute for a Euro-
pean private company), an EESC initiative 

2. A unified Europe with a real European government 

3. Facilitating vocational exchange for young people, in 
addition to school and university exchange schemes 

4. A European network of business incubators 

5. European financing facilities for new initiatives, espe-
cially microcredit 

6. Holding a "Young entrepreneurs' day" to celebrate 
success 

More information on the event can be found on: http://
www.eesc.europa.eu/?i=portal.en.events-and-activities-
young-european-entrepreneurs-seminar-2011  

 The third annual seminar of the Employers’ Group aimed 
at young European entrepreneurs took place on 16-17 
November 2011 and was hosted by Mr. Henri Malosse, 
President the Employers' Group of the EESC. The three 
panel discussions: Financing, Mentors and Interna-
tionalisation, focused on the ways Europe should 
support its active and future entrepreneurs. Partici-
pants heard the contributions of 43 young entrepre-
neurs and 12 young professionals from employers' 
organisations – from 18 European countries, who 
shared their varied experiences and proposed solutions 
from a practitioners' perspective. 

 

The event was the occasion of the launch of a new 
online portal to help young entrepreneurs start 
and grow their own business. The Global Entrepre-
neur Envoy online portal "EntrepreneurEnvoy.org" 
will offer tools to foster culture change and pro-
mote entrepreneur-friendly policies. The website is a 
joint initiative of the EESC and the European Commission. 
It addresses policy failings in the promotion of entrepre-
neurship, especially among young people and women.  
Welcoming the participants, Mr Malosse stated: "We 

3rd Annual Young European Entrepreneurs Seminar 2011, 16-17 November 

          Mihai Manoliu              Eve Päärendson 

            Madi Sharma           Dumitru Madalyn 

Stephanie Mitchell Jan Oravec Henri Malosse     Serafina Ogonczyk-Makowska, Cveto Stantic,  
       Raivis Kalninš     Simeon Williams 
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 Milena Angelova, Vice-President of the EESC Employers' 
Group, opened the 14th Annual CEEP (European Centre of 
Employers and Enterprises providing Public services) Con-
ference of Local Enterprises on 4 November 2011, entitled 
“Going local towards re-municipalisation?” She stated "It is 
a unique forum that allows the exchange of views 
and good practices between local enterprises all 
over the Europe and for discussion with the Euro-
pean institutions and it has proved the added value 
that it offers over the years."  
 
 

 
 
 
 

Ms Angelova spoke in support of local enterprises for 
performing social functions as well as economic, 
directly contributing to the quality of life and well-
being of the community. “They are at the heart of 
inclusive growth due to their emphasis on people 
and social cohesion” – says the European Commission 
in its document 'Social Business Initiative'. However, local 
enterprises are often deemed not to be 'efficient 
enough' (focusing exclusively on economic aspects), and 
are also subject to more stringent regulation than private 
economic operators and face many constrains - such as 
state aid rules, public procurement requirements, difficult 
access to European funds and increased competition.  

Milena Angelova underlined the importance of the func-
tions of local enterprises, and the need for creating a 
favorable climate for them. She stated that the Em-
ployers' Group of the EESC is ready to support 
and to take a proactive role in the process of 
promoting the role of the local enterprises, also 
due to their importance for the EU Cohesion 
policy implementation and their responsibilities 
in the perspective of building a European iden-
tity. Now more then ever the EU needs to reach its 
citizens and we have to cooperate closer in this endeav-
our.  

 
 

 
 

Local enterprises should be more united and or-
ganized in making their voices heard, through 
debate platforms, channels for elaboration and 
presentation of opinions on topical issues, and 
mechanisms for dialogue with the policy makers and 
stakeholders – which are offered by CEEP. Ms Angelova 
also suggested that such enterprises can benefit from 
exploring further the possibilities offered by better cor-
porate governance, and responsible business behavior, 
which are topics the Employers' Group is working on.  

Thierry Durnerin,  Milena Angelova,  Carl Cederschiöld,  Ralph Resch 

 MEMBERS’ LIFE    

Milena Angelova during the 14th Annual CEEP Conference of Local 

Enterprises, 4 November 



 On 21-22 November 2011, the European Union Agency 
for  Fundamental Rights hosted its annual Fundamental 
Rights Conference (FRC) ‘Dignity and rights of irregular 
migrants’. The conference stressed the importance of 
applying a fundamental rights approach in migra-
tion management and explored solutions concern-
ing access to justice, education and basic health-
care for irregular migrants, labour exploitation, 
alternatives to detention, protracted irregularity 
and other issues.  
 

The European Economic and Social Committee (EESC) 
was represented by Pedro Augusto Almeida Freire, Em-
ployers' Group Member and Vice-President of the Con-
federation of Portuguese Commerce and Services (CCP), 
who took part in the panel debate on Labour exploitation 
of irregular migrants. 
 
The panelists stressed the important role that trade 
unions and employers' associations play in protect-
ing irregular migrants from exploitation and abuse 
at work and helping them to seek justice when such 
cases occur.  

 MEMBERS’ LIFE    
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Pedro Augusto Almeida Freire during the Fundamental Rights Conference 

‘Dignity and rights of irregular migrants’, 21-22 November 

The conference was organised in cooperation with the 
Polish Presidency of the EU and brought together around 
300 participants from across the EU. Representatives from 
EU institutions and bodies, national governments, interna-
tional organisations, national human rights institutions and 
equality bodies, social partners and civil society organisa-
tions gathered in Warsaw to discuss how to improve ac-
cess to fundamental rights for irregular migrants in the EU.  

 Jonathan Peel, Member of the 
Employers' Group, President of 
the EESC's WTO and Interna-
tional Permanent Study Group 
and Rapporteur on Central Asia 
opinions, gave the keynote 
speech and then chaired a ses-
sion at back to back Energy and 
Investment summits in Vienna 
on 17-18 November 2011, or-
ganized by Brussels-based Euro-
convention Conferences. 
 
Both events were widely at-
tended by businessmen, diplo-
mats and energy experts. The 

first day covered Energy and Investment in Ukraine. In his 
keynote speech, Mr. Peel warned that the issue of the 
imprisonment of Yulia Tymoshenko, the former 
Ukraine Prime Minister, had to be resolved before 
the EU's first ever "Deep and Comprehensive" 

Jonathan Peel during the Energy and Investment summits of the Euroconvention 

Conferences, held in Vienna, 17-18 November  

Free Trade Agreement (DCFTA) could be finalized. 
This will be the key issue for decision at the EU – Ukraine 
summit in early December but, even if final agreement 
could be reached there, it could not then be ratified by 
either the EP or by national Parliaments. The Ukraine could 
not afford to let it fail, he said. DCFTAs are also in pros-
pect for a number of other EU neighbouring states, 
including Moldova, Georgia, Jordan, Tunisia and 
Morocco. They go into much greater detail than 
usual with trade agreements. For the Ukraine a key 
role for the Committee is expected to be included. 
 
The following day Jonathan Peel spoke and chaired a ses-
sion at a similar event covering Central Asia. He spoke of 
the 'Arab Spring' and the need to involve local busi-
nesses and other civil society organizations in deal-
ings with Central Asia, where the Chinese in particular 
are setting up large energy agreements but where EU inter-
ests were also very active, especially over accessing gas 
from Turkmenistan.  

Jonathan Peel (UK) 
 

Member of Group I 
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 Marja-Liisa Peltola, Member of the Employers' Group 
of the EESC, participated at 
the  Second Annual Forum 
on the EU Strategy for the 
Baltic Sea Region (EUSBSR), 
organised  in  Gdansk 
(Poland) on 24-26 October 
2011. The three day event 
hosted discussions on issues 
connected  with  the  Baltic 
Sea  Region, which has  85 
million  inhabitants  and 
represents  17 per cent  of 
the EU population. 
 
The  European  Commis-
sion's  DG  Regional  Policy 
works in close cooperation 

with the academic world, business and other partners 
in order to find the right way to proceed.  

Marja-Liisa Peltola during the 2nd forum for the  

Baltic Sea Strategy, Gdansk, 24-26 October 

 MEMBERS' LIFE    

The Commission will submit a “formula” to discuss the target 
issues in 2012, during the Danish Presidency of the EU. Ms 
Peltola shared: "There is a lack of tools and instruments 
to measure the results of different priorities."  
 
Among the speakers was EESC member and President of the 
ECO section, Mr. Michael Smyth. He stressed the need of sim-
ple and practical indicators for the EUSBSR. Mr. Smyth urged 
the involvement of citizens in the strategy, and stated that peo-
ple's engagement is needed. 
 
There was a lively discussion about the external connection 
of the EUSBSR. The Northern Dimension - a common 
policy of the EU, Russia, Norway and Iceland - provides 
the basis for this external cooperation. According to Ms 
Peltola, effective coordination of different partners 
around the Baltic Sea is needed and the level of net-
working should be increased.  

 On  15  November  2011,  Mr.  Patrizio  Pesci,  Co-
President and employers’ delegate of the Consultative 
Commission  on  Industrial  Change  (CCMI)  of  the 
EESC, attended a meeting of the Wood Club (Club du 
Bois) organised by its Chairman, MEP Mr Gaston 
Franco during the European Parliament's Plenary Ses-
sion in Strasbourg in order to present the CCMI opin-

ion entitled "Opportunities and challenges for a 
more competitive European woodworking and 
furniture  sector"  CCMI/088.  The  opinion  was 

Patrizio Pesci at a meeting of the Club du Bois  

during the European Parliament Plenary Session, 15 November  

elaborated by Mr. Josef Zbořil and Mr. Patrizio Pesci in order to 
define  major policy guidelines which ensure a coherent  ap-
proach towards strengthening the competitive position of the 
woodworking and furniture industries.  
 
Mr. Gaston Franco declared that the CCMI Opinion 
would from now on be the reference document to 

guide the future ac-
tivities of the Euro-
pean Parliament the 
woodworking and 
furniture sector. The 
discussion was very fruit-
ful, and the participants 
who included MEPs 
Rikka Manner and Luis 
Manuel Capoulas, as well 
as representatives of the 
woodworking and for-
estry sector, declared 

they were ready to use the ideas developed in the opinion in 
order to try to strengthen competitiveness of the related EU 
industries in the EU27.  

Marja-Liisa Peltola (FI) 
 

Member of Group I 
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 20 October 2011 saw a conference on the thorny issue of 
Genetically Modified Organisms, 
which witnessed once again that 
the positions of supporters of 
GMO and of those who oppose 
it, have remained in the same 
spot as 10 years ago. 
 
Mr. José María Espuny Moyano, 
Member of the Employers' 
Group of the EESC, stated: Af-
ter a decade of endless de-
bates and conflicting posi-
tions, we are in a situation 
defined by Bismarck as: "Not 
one step back, but a few in 
zigzag". 

 

José María Espuny Moyano at a conference on Genetically Modified Organisms, 20 October 
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Mr. Espuny raised the following questions: "Will the 
implementation of GMO cultivation serve to end 
world hunger? Will the fair trade farmers get 
more revenue? Will GMO production cause a loss 
in biodiversity? Will their consumption affect hu-
man health? And finally, what conclusions can we draw 
from those countries that have been using them for many 
years now?" 
 
He continued, by saying that we cannot stop the pro-
gress, because we are becoming less competitive, 
but the precautionary principle should govern all 
decisions made. The clock is ticking and our com-
petitors are earning positions with every day that 
passes. Mr. Espuny's concluding remark was: 
"Europe must make a decision, and soon".  

José María Espuny 
Moyano (ES) 

 
Member of Group I 

 The annual event "Economy Days" (Journées de 
l’Economie) which took place 8-10 November 
2011 in Lyon (France), brings together more than 
2,000 personalities from the political, economic 
and business communities such as Laurence Pari-
sot, President of MEDEF and François Baroin, 
French Minister of State in charge of Economy and 
Finance. 
 
Henri Malosse, President of the EESC Employers' 
Group spoke on the topic of relations between 
large and small firms.  

Henri Malosse speaks on Economic Innovation during the  

Economy Days in Lyon, 8-10 November 

He emphasized: "we must move from 
sub-contracting relationships and de-
pendency to relationships of trust and 
partnership, particularly in the context 
of 'clusters' that can promote innova-
tion, research and development. We 
must build a European model of 
'ecosystems' enabling us to be more 
competitive and also to preserve the 
vast majority of jobs in Europe."  

Henri Malosse (FR) 
 

President of Group I 
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 Henri Malosse spoke at the Round Table discussion enti-
tled "Is Europe condemned to a long depression" organ-
ized by the Cercle TURGOT at the University of Paris 
Dauphine (Salle Raymond Aron) on 22 November 2011. 
 
The vast majority of stakeholders, including leading econo-
mists Christian Saint Stephen, Nicolas Bouzou and Philip 
Dessertine, stressed that the only ways to "save the 
Euro and save Europe" are: a project of a federal 
nature, including strong political and economic 
governance, a federal budget of 3 to 5% of Euro-
pean GDP (for research, infrastructure and innova-
tion), as well as coordination of fiscal and social 
policies. 
 
Henri Malosse, President of the Employers' Group of the 
European Economic and Social Committee (EESC) also 
underlined the importance of returning citizens at the 
heart of the European project, without which any effort to 
revive European construction would be futile. 
 
He called for a European strategy for recovery based 
on three pillars: 
 

Henri Malosse speaks at the Round Table  

“Is Europe condemned to a long depression” in Paris, 22 November 

 1. Youth (with European universities, incubators for 
European start-ups, but also mobility programs aimed at 
learning, knowledge of foreign languages etc.) 
 2. Innovation, which is the key to the future, with cross-
border European clusters associating universities, research 
centres and the private sector 
 3. Small and medium-sized businesses, being the 
backbone of the revival, must have access to cheap credit, 
less bureaucracy, privileged access to public contracts and 
greater attention from policymakers.  

 FOR YOUR AGENDA (SAVE THE DATE)  

UPCOMING EVENTS OF GROUP I: 
 

- Extraordinary meeting of Group I: “The impact of the economic crisis 
 and EU austerity measures on European business”   12/12/2011 
- Group I Conference: “A Day of Social Dialogue”   14/12/2011 
- Meeting of the EESC Bureau members of Group I   17/01/2012,  10:00 – 12:30 
- Meeting of the Group I Bureau   18/01/2012,  09:00 – 10:00 
- Group I meeting   18/01/2012,  10:00 – 13:00 
- Meeting of the EESC Bureau members of Group I   21/02/2012,  10:00 – 12:30 
- Meeting of the Group I Bureau   22/02/2012,  09:00 – 10:00 
- Group I meeting   22/02/2012,  10:00 – 13:00 



 THE DECEMBER PLENARY   

OPINIONS PRESENTED BY THE MEMBERS OF THE EMPLOYERS' GROUP 
DURING THE PLENARY SESSION OF 07-08 DECEMBER 2011: 
 
- INT/594 - Report from the Commission – Report on Competition Policy 
2010 by Paulo Barros Vale 
 
- NAT/526 - Electronic identification of bovine animals by Henri Brichart 
 
- NAT/527 - Geographical indications of aromatised wine products 
by José María Espuny Moyano 
 
- REX/340 - A new response to a changing Neighbourhood by Emmanuelle Butaud-Stubbs 
 
- REX/342 - Generalised Scheme of Tariff Preferences (GSP) by Jonathan Peel 
 
- TEN/463 - Recording equipment in road transport by Jan Simons 
 
- TEN/465 - Minimum level of training of seafarers by Anna Bredima 
 
 
 
Members of Group I have presented amendments to opinions, most notably the amendments by Jan Simons (on 
the opinion INT/596 - Recreational craft) and Michal Pintér and Josef Zboril (on the opinion CCMI/090 - Sus-
tainable Energy Intensive Industries). 
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EUROPEAN ECONOMIC AND 
SOCIAL COMMITTEE 

 

EMPLOYERS’  GROUP 

The Employers' Group (Group I) has 114 
members, and is made up of entrepreneurs, 
employers and representatives of employer 
associations working in industry, commerce, 
services and agriculture in the 27 Member 
States of the European Union. These are 
women and men involved in the business 
world and in touch with the realities of every-
day life who are willing to put their experi-
ence to use to further the European venture. 

 
 
Our goal is to promote European integration 
by supporting the development of our busi-
nesses, which play a key role in fostering the 
prosperity of our societies and in creating 
jobs. 
 
 
In an economically difficult climate, the Euro-
pean Economic and Social Committee is the 

only European institution that brings together 
business people and people fully engaged in the 
economic and social life of their home coun-
try. 
 
 
A strong, coherent and dynamic Employers' 
Group is therefore crucial to making the voice 
of business heard at European level. 
 
 
Naturally, the Employers' Group also works 
closely with the five major European business 
organisations – BUSINESSEUROPE, CEEP, 
EUROCHAMBRES, EuroCommerce and 
UEAPME – to which a large number of our 
members also belong. 

The Employers’ Group of the EESC 

GROUP  I  INTERNAL 
Newsletter of the Employers’ Group of the 
European Economic and Social Committee 
 
 
 
Address: 
European Economic and Social Committee 
Employers’ Group 
Rue Belliard, 99 
1040 Brussels 
Belgium 
 
 
 
Telephone: +32 (0) 2 546 87 53 
Fax: +32 (0) 2 546 97 54 
E-mail: gr1@eesc.europa.eu 

Website: 
www.eesc.europa.eu/employers-group 
 
 
 
●  Editor-in-Chief 
Henri MALOSSE 
●  Editor 
Birgit FULAR 
●  Editorial Consultant 
Milen MINCHEV 
 
 
 
To publish your activities in the newslet-
ter, please send a short description and a 
photo to gr1@eesc.europa.eu  
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