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T 
he Employees' Group of 
the European Economic 
and Social Committee 

(EESC) expresses its solidarity 
with action taken by Greek work-
ers and their trade unions against 
planned austerity measures, which 
will inevitably hit the most disad-
vantaged sectors of the popula-
tion. 

The Group calls on national and 
European authorities to put the EU 
and Greece back on course for 
growth, but to find fair, effective 
and solidarity-based ways of 
doing this, in consultation with 
trade unions and civil society. 

The Hellenic Republic's difficulties 
are partly due to bad manage-
ment. This type of management 
was inspired and supported by the 
pernicious dynamic fostered by 
financial capitalism: the ideology of 
deregulat ion,  short -termism, 
speculation and the constant 
search for immediate gain. All the 
evidence is that this ideology has 
already caused and will continue 
to cause similar damage in other 
countries. To varying degrees, it 
has done damage everywhere. 

Having inspired this disastrous 
management, triggered the crisis 
and forced States into heavy debt 
in order to save the banking sys-
tem, speculators, who have lost 
none of their arrogance, are cyni-
cally attacking the credibility of 
States in order to artificially push 
up interest rates on public debt, 
which citizens will have to pay. 

The Employees' Group of the 
European Economic and Social 
Committee believes that it is inde-
cent, immoral and repugnant that 
the Hellenic Republic, and then 
Europe as a whole, should be ex-
posed to barrage upon barrage of 
austerity measures, which are ulti-
mately designed to make citizens 
pay for the excesses of specula-
tors. Furthermore, public spending 
cuts and rising unemployment and 
poverty, far from getting econo-

mies back on their feet, will inevi-
tably plunge them into stagnation. 

European workers call on the gov-
ernments and authorities of the 
European Union to put an end to 
the hegemony of speculators 
and, in short, to put the public in-
terest, for which they are responsi-
ble, before the interests of financi-
ers. The measures they take 
should aim to make the perpetra-
tors pay, and not the victims. 
They should be realistic, sustain-
able and socially above re-
proach. Most importantly, eco-
nomic recovery measures should 
be designed to ensure that none of 
them hit the lowest income groups. 
The object is to fight speculation, 
fraud, the hidden economy and tax 
evasion and not to convert well-
being into instability, employment 
into unemployment or poverty into 
destitution. They need the courage 
to change the development 
model and to stop abandoning the 
public good to the insatiable appe-
tites of morally depleted profiteers. 

For these reasons, 

the Employees' Group at the Euro-
pean Economic and Social Com-
mittee informs Greek workers and 
their trade unions (GSEE and AD-
EDY) of its support for their strike 
action on 24 February 2010. 
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2  
460th EESC plenary session 

(17 and 18 February 2010) 

 

Communicate 
Europe 

http://eesc.europa.eu/groups/2/index_en.asp?id=4009GR02EN 

What ESCs 
should be 

Seek peace, 
dignity and 

freedom 

EESC communication policy 

On 17 February 2010, members were asked to speak on behalf of the groups, following a state-

ment by Irini Pari, EESC vice-president and president of the Communication Group. 

 

Statements by group II members 

In order to emphasise how important it was to "communicate Europe", Béatrice 

Ouin mentioned her recent visit to a secondary school in Brittany, where she had 
detected strong anti-European feelings. Hence the importance, especially with re-
spect to young people, of a communication strategy that showcased the European 
Union rather than its institutions. Thus, if the existence of the European Economic 
and Social Committee deserved to be highlighted and explained, this was only in-

sofar as it represented the values of the European Union. 

The anti-European feelings of young people of Brittany did not prevent them from being ex-
tremely enthusiastic about meeting young people from other Member States. It was by engaging 
with them and genuinely giving them opportunities for such meetings that Euroscepticism would 

be vanquished. 

Ágnes Cser focused her statement on the members' role in communication. 

Their services were "free" because they were unremunerated, and since they 
were rooted in civil society, they could give Europe a voice at grassroots level. 
They could work to develop a European culture in places where there was an es-

sentially national culture. 

 

The Union for the Mediterranean 

On 18 February, the plenary session welcomed the presidents and representatives of ESCs and 
similar institutions in the EU's partner countries in the Union for the Mediterranean. The debate 

addressed the role of ESCs and similar institutions in the Union for the Mediterranean. 

 

Statements by group II members 

An Le Nouail Marlière, president of the Euromed Follow-up Committee, recalled 
that the Barcelona Declaration (1995) had given the European Economic and So-
cial Committee a humanitarian responsibility in addition to its mandate. This con-

cerned supporting civil society participation, inter alia, in building lasting peace in 

the region. 

According to An Le Nouail Marlière, it was increasingly necessary for ESCs to 
really speak out on behalf of the most disadvantaged sectors of society. They should at all 

costs avoid sliding into institutionalisation. They should firmly resist paternalism or patronage. 
They should make an effort to stay as close as possible to grassroots, to develop solidarity, 

strengthen economic and social freedoms and be open to the widest possible participation. 

George Dassis, group president, began by mentioning the links that history 
had forged throughout the Mediterranean, but also the tragedy experienced 
by migrants from the east and south the European trade union move-

ment's reaction to this situation. 

As regards the ESCs, the most earnest wish of European workers was to 
make cooperation as concrete and effective as possible. It was in the inter-
ests of the European Union and of all Mediterranean nations to seek peace, 
dignity and freedom. This sea had to return to being a sea of friendship, 

culture, trade and peace. 

The 
members’ 

role 
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 Who does what 

in the Group II secretariat? 

With the exception of 
the head of unit's spe-
cific responsibilities, 
there are a number of 
tasks we share in the 
interests of efficiency. 

 

No single staff member 
is ever exclusively re-
sponsible for any one 
of these tasks. 

 

As a precaution, emails 
should always be sent 
to the following general 
email address 

 gr2@eesc.europa.eu 

rather than to an indi-
vidual email address. 
This will ensure that we 
can respond quickly 
even if one of us is 
temporarily out of the 
office. 

Antoine COCHET (head of unit ) - ☏ +32 2 546 8698 

 permanent assistance to the Group president 

 organisation and/or follow up of the meetings of the president, the Group, the EESC Bureau, 

the presidents of the groups 

 follow up of subcommittees and ad hoc groups (political monitoring, Rules of Procedure, finan-

cial statute ...) 

 relations with trade union confederations – experts 

Susanna FLORIO (administrator) - ☏ +32 2 546 9932 

 follow up of SOC, LMO, LSO and the budget group 

 coordination of work and amendments 

 contacts with the European Parliament 

Evina ŠANOVCOVÁ (administrator) - ☏ +32 2 546 9102 

 follow up of ECO, REX and plenary sessions 

 coordination of reservations of rooms and interpreters 

Denis LIÉGEOIS (assistant) - ☏ +32 2 546 8274 

 follow up of the CCMI, NAT, SDO and the communica-

tion group 

 publications (web, newsletter, leaflets) 

Petra SCHLABERTZ (assistant) - ☏ +32 2 546 9770 

 follow up of INT, TEN and SMO 

 follow up of "new work" and "study groups in progress" 

Christine THYMELIS (assistant) - ☏ +32 2 546 8783 

 administrative services to members  

 management of information seminars 

Dafina KUSEMILEVSKA (assistant) - ☏ +32 2 546 9012 

 administrative services to members 

 management of forms signed by members 

Margarita GAVANAS (assistant) - ☏ +32 2 546 9394 

 administrative services to members 

 encoding of apologies received and replacements 

(Rules 18 and 62 ) 

mailto:gr2@eesc.europa.eu
http://eesc.europa.eu/groups/2/index_en.asp?id=0041GR02EN
http://eesc.europa.eu/groups/2/index_en.asp?id=0041GR02EN


Presentation 

Philippe Pochet gave a presentation 
on a series of statistical data relating 
to the 2000-2009 period in the Euro-
pean Union. His comments covered 
both the review of the Lisbon strat-
egy (how the situation has developed 
since 2000) and an initial assess-

ment the impact of the crisis. 

First of all, national employment rate 

statistics show that some countries 
experienced an alarming slump in 
2009 (the Baltic countries, Spain, Ire-
land). Moreover, other countries which 
had been presented as "models", not 
least in their espousal of "flexicurity", 
are not faring particularly well 
(Denmark, Sweden), while countries 
with a reputation for "lacking flexibility" 
(Germany, Belgium) are quite com-

fortably holding their own. 

A further important observation is that 
the increase in employment over the 
2000-2008 period was, in fact, made 
on the back of "insecure" work 

(involving part-time and fixed-term 
contracts). Moreover, the crisis has 
rapidly precipitated two related ef-
fects: a fall in temporary work and a 
parallel increase in part-time work. 
There is evidence of this sharp in-
crease in part-time work in almost all 
countries. In Spain, the collapse in 
fixed-term contracts is most alarmingly 

evident. 

The European 
Trade Union In-
stitute has there-
fore launched a 
research pro-
gramme which 
seeks to under-
stand the rea-
sons for the dif-
ferences be-
tween broadly similar countries: at the 
outset of the crisis, some countries' 
unemployment rates rose less 

sharply than others. 

Paradoxically, it is those countries 
whose labour markets are described 
as too "rigid" by the OECD that are 

managing, in relative terms, quite well. 

In countries where the social partners 
still have relatively strong, centralised 
and coordinated collective bargain-
ing institutions, these have been 

brought into play and used to the full, 
thereby limiting the damage. In coun-
tries in which these institutions have 
been weakened or become too decen-
tralised or where they do not, to all 
intents and purposes, exist at all, it 
has proved impossible to do anything 
to mitigate the adverse effects of the 

crisis. 

As for the exit strategy, current gov-

ernment deficit levels are unsustain-
able. We are therefore faced with a 
"trilemma" between "green invest-

ments", fiscal consolidation (debt re-
duction) and maintaining the welfare 

state. 

It is impossible to direct generous re-
sources to all three simultaneously. 

After the question of how to get the 
temporarily unemployed back into 
work, that is the issue that will have to 

be addressed. 

It is already clear that the costs of an 
ageing population will be contingent 
less on pension levels than on the ex-
plosion of healthcare costs. New 
forms of taxation could be considered 
and central banks' interest rate poli-
cies can play a part in bringing down 

government deficits. 

 

 

The debate 

The presentation elicited a consider-
able number of observations. Mem-
bers put forward comments on the 
presentation, furnished supplementary 
information, asked questions and ex-

pressed their views. 

Clearly, workers are having to deal not 
only with how the crisis has impacted 
on them personally, but also with the 
practical implications of the famous 

"exit strategy". 

Employment figures are changing 

constantly. In some countries, the 
situation is probably worse than it ap-
pears in even the most recent statis-
tics. A second wave of redundancies 
is expected, which will affect other 

sectors and different types of jobs. 

On the exit strategy, workers must 

act concertedly and their union organi-

sations also need to have their say. 

The crisis is by no means over. It is 
the unemployment rate that will 

truly signal its end. 

4  The State of Play of Employment 

Read more: 

http://eesc.europa.eu/groups/2/index_en.asp?id=3004GR02EN 

The extraordinary meeting of Group 
II held on Wednesday 25 November 
2009 addressed the issue of "The 

State of Play of Employment", intro-
duced by a presentation by 

Philippe Pochet, 
General Director of the 

European Trade Union Institute 
(ETUI)  
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