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The success of the new Industrial Strategy will depend 

on the way it is implemented. Business organisations 

are calling for a broad, horizontal approach to industrial 

policy – these are some of the conclusions of the 

seminar on Industrial Policy that took place on 18 

December in Brussels. The participants of the discussion 

presented their views on a recent proposal by the 

European Commission on industrial policy. 

According to Alexandre A�re, Director of BusinessEurope's 
Industrial A�airs department, the Commission's proposal was 
insu�cient and a more holistic and integrated approach to 
industrial policy was needed. In his view, the proposal should be 
seen from two perspectives: a series of short-term concrete 
legislative proposals and a long-term strategy that should contain 
speci%c post-2020 objectives. 

Oliver Blank, Director of European A�airs of the German Electrical 
and Electronic Manufacturers' Association, emphasised that 
industrial policy must be a horizontal layer. Energy, trade and 

competition policies – all these had a direct impact on industry and 
action in these areas had to be coordinated in line with the needs 
of industry. "Digital Union should be a core part of our industrial 
policy strategy", he said. That was why the digital single market, 
cyber security and digital skills were indispensable elements of the 
discussion on the future of EU industry. 

Ben Butters, Policy Director at EuroChambres, was critical of the 
Commission's proposal. In his view it was more an inventory of 
possible measures rather than a long-term vision, and it did not 
provide enough clarity. "The EU should focus on areas where its 
action has added value instead of trying to solve all the existing 
problems", he said. He also pointed out the importance of 
su�cient investment in Research & Development, something that 
should come both from public and private sources. 

The EESC has been recently working on two opinions related to the 
industrial policy. The rapporteurs of the documents presented the 
main conclusions of their documents. Gonçalo Lobo Xavier 
underlined that a combination of policies should be the way 
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forward. As we still had 28 di�erent approaches in Member States, 
we needed a framework that would allow each Member State to 
address its priorities. Among many aspects, he drew the audience's 
attention to the need for structural reforms in education to address 
the skills gap. He also pointed out the importance of trade policy. 

According to Bojidar Danev, the overall objective should be to 
create a predictable legal framework within which business could 
operate with minimum administrative burdens. In his view, 
planning should have a horizon of 10 to 20 years, and should take 
into account megatrends in<uencing how industry would look in 
the future (nanotechnology, Arti%cial Intelligence innovation in 
medicine and research related to ageing, to mention only a few).  

There were still a number of contradicting views on the proposal 
among employers, noted Ulla Sirkeinen, summarising the 
discussion. Some would like to have a long-term strategy with 
concrete initiatives and targets, whereas others would prefer to 
have a general framework favourable to industrial development. 
There were also di�erences in views on how trade policy should 
contribute to industrial strategy. Should we address the issue 
more through a common EU policy or simply facilitate at EU level 
di�erent initiatives in Member States? What about regulation? 
The question was how to regulate new technologies and business 
models to avoid a legal vacuum whilst, at the same time, ensuring 
that we did not hinder innovation. 

On 1 January 1 2018, a decade after its accession to the 

EU, Bulgaria took over the rotating Presidency of the 

Council of the EU for the first time. For our country and 

also for us – the Bulgarian employers – it is a great 

honour, but a great responsibility too. 

We %rmly believe that the pillars of the Presidency – consensus, 
competitiveness and cohesion – are fundamental for the future of 
Europe, and to achieve them we need courage, political vision and 
joint e�orts. The key to attaining our common goals is unity. It is 
not by chance that we chose United we stand strong for our 
slogan. This is the motto of our National Assembly and is on the 
Coat of Arms of the Republic of Bulgaria. 

We fully endorse and support the priorities of the Bulgarian 
Presidency: 

• Future of Europe and young people 

• Western Balkans 

• Security and stability 

• Digital economy 

Today, Europe needs swift, immediate measures to tackle the 
labour shortage and skills mismatches which are reported to be the 
main impediment to European competitiveness. That is why we are 
looking forward to making the EESC's contribution to the Bulgarian 
Presidency broader through the exploratory opinions requested 
and during the EESC events in Bulgaria and in Brussels. 

We endorse the priority underlined by the Bulgarian Presidency in 
the area of the European budget, cohesion policy and the common 
agricultural policy. We are of the opinion that the next multiannual 
%nancial framework for the period after 2020 should ensure that 
the successful EU policies are preserved, allowing the EU goals in 
the areas of cohesion, greater competitiveness, promoting growth, 
quality job creation and social progress to be achieved. 

We see cohesion policy as a key instrument for achieving economic 
and social convergence, allowing justi%ed investment of funds in 
the Member States, and we therefore call strongly for the policy to 
be preserved and further developed. 

We appreciate the importance given by the Bulgarian Presidency to 
industrial policy, the practical implementation of the Small 
Business Act, promotion of SMEs and the re<ection on the future of 
work, and we have already planned activities to promote the EESC's 
exploratory opinions on these topics – in collaboration with the 
relevant departments and in the framework of the Employers’ 
Group meeting and events in Bulgaria. 

The special focus of the Bulgarian Presidency’s priorities on 
creating new impetus for European Union enlargement and 
boosting regional cooperation presents valuable opportunities for 
promoting EU trade. Deepening cooperation with partners in the 
Western Balkans will help secure greater stability, economic 
development and social progress not only in South-East Europe but 
throughout Europe as a whole. In this framework, strengthening 
physical connections is important in all respects – transport, 
energy, economy, communication, digital and, most importantly, 
human. It is also vital to increase the visibility of the Black Sea 
region, including by improving connections in the Danube region 
and fully harnessing the potential of the macroregional strategies.  

We will support the work on practically implementing the results of 
the Fifth Eastern Partnership Summit, in order to speed up the 
development of democratic, stable, prosperous and sustainable 
areas in all countries of the Eastern Partnership.  

Now, more than ever, we need a secure Europe, because the 
migration crisis and the terrorist acts over the past years have 
shown how vulnerable we are. We need a stable Europe because 
the citizens want to know that the European Union is taking care of 
their prosperity and wellbeing. And we need a solidarity-based 
Europe, because all the Member States are faced with the key 
challenges and these can only be successfully tackled with joint 
action, not at national or local level.  

The Bulgarian Presidency 
of the Council of 
the European Union  

About the author: 

Milena Angelova 
Member of the Employers’ Group  

Bulgarian Industrial Capital Association  
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The greatest challenge for Japan's economy and society is its 
ageing and declining workforce. According to projections, if the 
current fertility rate remains the same, the total population will 
fall by a third from its present level of 127 million to 86 million by 
2060. This means that the situation is positive for young Japanese 
graduates as there is a high demand for labour. Despite the 
serious labour shortage, Japan has yet to start meaningful 
discussions on the recruitment of foreign workers; instead, it has 
incorporated more women into the labour market and has 
switched to automation and robotics to compensate for the 
shortage of workers. 

One of the central tenants of Abenomics is "Womenomics", which 
aims to encourage more women into the labour force. Japanese 
business leaders also recognise that empowering women is 
critical to corporate growth. Thanks to the prime minister's 
Womenomics campaign, more women have indeed joined or 
returned to the labour market – the number of women employed 
has grown by over 1.6 million. However, many of these are 
non-regular workers and have only part-time or temporary 
contracts, and the quality of their work is also an issue (they are 
excluded from training, etc.). The gender pay gap has not 
narrowed as a result of Womenomics. Women are not usually 
found in managerial positions in companies, although Japanese 
companies have set up their own voluntary female 
empowerment schemes and have set themselves targets for 
achieving Mr Abe's goal of increasing the ratio of female 
executives to 30% by 2020. Nevertheless, this goal has already 
been reduced, meaning that large companies are now required to 
appoint women to 15% of senior positions by 2020, compared to 
9.2% today. 

EU-Japan EPA (Economic Partnership Agreement) 

On 8 December 2017, after %ve years of negotiations, the EU and 
Japan %nalised their free trade negotiations. 

Investment protection standards and investment protection 
dispute resolution (investment court system - ICS) were excluded 
from the Agreement as the two sides would not conclude 
negotiations on these issues until early 2018. It was also agreed 
that the Parties should reassess the necessity of including an 
article on the free <ow of data within three years of this 
Agreement entering into force. 

The text of the EU-Japan EPA is now being analysed from a legal 
perspective before being translated into the other o�cial EU 
languages (and Japanese). The European Commission will then 
submit the agreement for approval to the EU Member States and 
the European Parliament. The EU-Japan EPA is expected to enter 
into force before the end of the mandate of the current European 
Commission and the European Parliament in 2019. 

The EU-Japan EPA - why is it important? 

Thus far, the EU-Japan EPA is the biggest trade deal concluded by 
both Parties. It is crucial not only in economic terms, as it increases 
mutual trade and investments, but also because it con%rms that 
both the EU and Japan are committed to open, fair, and 
sustainable global trade. It removes trade barriers, reduces or 
eliminates tari�s and non-tari� barriers in EU-Japan trade relations, 
and allows us to shape global trade rules and standards. For the 
%rst time ever, the EPA also includes references to the Paris Climate 
Agreement in its Trade and Sustainable Development chapter. This 
is also the chapter that is of interest to the EESC and the Japanese 
economic, social and environmental stakeholders, as Domestic 
Advisory Groups (DAGs) on both sides will be established, as well 
as a Joint Dialogue with civil society. 

The EU-Japan trade deal covers more than 600 million people and 
almost a third of the global economy. In addition to an increase in 
bilateral exports of around 34% for the EU and 29% for Japan, the 
EPA will allow consumers and importers to bene%t from EUR 
1 billion in tari� cuts. 

With its 127 million consumers, Japan is the third largest national 
consumer market. Consumption accounts for 80% of Japan's GDP 
and so far the EU has simply not bene%ted from this. 

The EU-Japan EPA (Economic Partnership Agreement) will open up 
many trade and investment opportunities. The agreement opens 
up the Japanese consumer market to the EU agrifood sector 
(cheese, wine, beef, pork). Export will be easier for machinery, 
pharmaceuticals, medical devices and cars, which will in turn help 
to maintain employment in these sectors. The agreement also 
opens up the services markets, in particular %nancial services, 
e-services, telecommunications and transport. It also guarantees 
European businesses access to public procurement markets in 

In general, the economic reforms set out by the prime minister 
of Japan, Shinzō Abe – known as "Abenomics" – have had a 
positive impact on Japan's economy. For four years in a row, 
the Japanese economy has grown annually by more than 1%, 
although this has not been accompanied by a corresponding 
decrease in the %scal de%cit. Employment has grown and 
unemployment is down. Large corporations have bene%ted 
more from Abenomics than consumers. Corporate pro%ts have 
grown considerably. Consumer tax is expected to rise in 
autumn 2019 to support social policies. 

"Abenomics" and its impact on Japan's 
economic situation 
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Employers discuss trade with the EU 
Commissioner for Trade, Cecilia Malmström 

Employers believe that the business community has a 

crucial role to play in spreading a positive message 

about trade and in explaining what an ambitious trade 

policy can achieve. It is businesses that can tell the 

story of the practical benefits stemming from trade 

agreements. This was the main message that the 

members of the EESC Employers' Group delivered to 

Cecilia Malmström, EU Commissioner for Trade, during 

their meeting on 6 December 2017.  

About the author: 

Eve Päärendson 
Member of the Employers’ Group  

Estonian Employers' Confederation 

48 large cities in Japan. But, of course, the real bene%ts of this 
agreement will be determined by the number of businesses that 
take up this opportunity. 

EESC and the EU-Japan EPA 

The EESC-Japan Follow-Up Committee has been working with 
Japanese social partners and civil society organisations since 2005. 
In our recent meetings with Japanese counterparts, including in 
November 2017, we have mainly focused on the EU-Japan EPA, in 
particular on the Chapter on Trade and Sustainable Development 
(SDC), the role of Domestic Advisory Groups (DAGs) on both sides, 
and the Joint Civil Society Dialogue (CSD). 

As for the transparency of the negotiations, the EU and Japan have 
had di�erent approaches towards the transparency of the EPA. The 
EU has kept these negotiations as transparent as possible. In the 
EU, the full text of the EPA was published after reaching an 
agreement in principle in July 2017, while in Japan only a 20-page 
extract was published, which focused mainly on the expected 
economic bene%ts of the EPA for Japan. As a result, apart from 

within KEIDANREN (Japanese Business Federation), RENGO 
(Japanese trade unions) and consumer organisations, general 
awareness about the EU-Japan EPA, and in particular the Trade and 
Sustainable Development Chapter and the civil society monitoring 
instruments, is limited. This is exactly the reason why the EESC, in 
cooperation with the EC and Japanese socio-economic partners, is 
planning to hold a seminar later this year on the sustainable 
development chapter and the role of DAGs and CSD. Finally, we 
hope that all future proceedings with the EU-Japan EPA will go 
smoothly and that the agreement will enter into force in 2019 as 
expected. 

The Commissioner presented the current state of play in ongoing 
EU trade negotiations. She informed members that technical issues 
in the EU-Japan deal were expected to be %nalised within weeks. 
There was also major progress in the Mexico and Mercosur 
negotiations. 

Ms Malmström underlined that the Commission was continuing its 
e�orts to make trade negotiations as transparent as possible. Also, 
when a trade agreement came into force, it needed to be given 
proper attention. "We would like employers to get even more 
closely involved in explaining the bene%ts of trade", she said. 

European trade policy should be open and 
inclusive but could not be naïve and 
unconditional, stressed Jacek Krawczyk, 
president of the Employers' Group. He 
summarised the results of the recent EESC 
mission to the US and Canada and gave an 
account of the trade-related event 
organised by the Group in September 2017 
in Poland (summary of the event available 
here). 

He admitted that the rati%cation of CETA 
would be a long and challenging process. 

The more e�ective the implementation of the provisional 
application, the more the bene%ts of CETA could be demonstrated 
to sceptics and the greater the chances of full rati%cation. 

During the discussion, EESC members raised a number of questions 
relating to various aspects of EU trade policy, including: 

• What is the current state of play regarding a Multilateral 
Investment Court and new trade defence instruments? 

• EU-Japan FTA: what is the timeline for rati%cation? What 
progress has been accomplished in negotiations regarding e-
commerce? 

• How are the negotiations with Mercosur progressing and what 
are some possible ways of speeding them up? 

• Are there any recent developments relating to TTIP? 

• Has recent EU-Africa summit  brought any conclusions on trade
-related issues? 

The members reassured the Commissioner that employers 
supported the Commission in its pursuit of an ambitious European 
trade agenda based on openness and reciprocity. The Group was 
looking forward to further close cooperation on trade policy.  
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About the author: 

Jonathan Peel 
Member of the Employers’ Group 
Business and trade consultant 

Since the foundation of the WTO, resulting from the successful, 
GATT, Uruguay Trade Round in 1994, it has struggled to produce 
meaningful results at many of its biennial Ministerial Conferences, 
which are designed to set the WTO agenda for the following two 
years. At least this one did not end in premature breakdown, as 
happened in Cancun in 2003, but nor was there any attempt to 
run into extra time in order to reach agreement, as happened at 
Doha itself (2001), at Bali and at Nairobi, the latter two notably 
driven by the host governments. The will to do so again was 
simply not there: no last minute rabbits could be pulled out of any 
hat. 

The US Trade Representative, Robert Lighthizer, who criticised the 
WTO approach to development at the opening session as one 
where “new rules can only apply to the few”, made his view clear 
that this Buenos Aires Conference should only be a housekeeping 
exercise; he pointedly left the meeting a day early. The Indian 
Government as usual played hardball, but this time came away 
empty handed. Other fast developing countries were also notable 
for their reticence in putting forward hard proposals or in working 
to %nd possible compromises. 

Although the US administration was notably disengaged and 
sceptical at Buenos Aires, greater concern was expressed about its 
reluctance to pursue appointments of new judges for the WTO 
Disputes Settlement Mechanism (DSM). Without these it will 
become inquorate later in 2018 and grind to a halt. The DSM, 
described by Commissioner Malmstrom as “invaluable”, is a key 
core activity of this global rule-making body and has now handled 
over 500 cases brought by member governments. Fortunately this 
US reluctance does not appear to be echoed elsewhere. 

The key areas where Ministers failed to reach consensus included 
many familiar, long running and well-rehearsed issues, including: 

• domestic support for agriculture, where the EU, together with 
Brazil, had worked hard on producing a draft text in advance 

• Public Stockholding of food (a cause celebre at Bali), 

• %sheries subsidies (despite SDG 14 also being relevant here), 
and 

• domestic regulation of services (another hang-over from the 
Doha agenda). 

Nevertheless, there were many positive signs for the future found 
in Buenos Aires. Widely disparate but large groups of WTO 
Members, wearying perhaps at the “usual suspects”, agreed to 
form “pluri-lateral” coalitions to take work forward in a number of 
key areas. Some 70 countries, including the US, agreed to further 
“exploratory work” on trade-related aspects of e-commerce and 
made it clear that others would be welcome to join their 
deliberations. Other notable issues so covered include micro-, small 
and medium sized enterprises (87 countries), investment 
facilitation (70) and domestic regulation in services (60 countries). 
Either the 2019 Ministerial will be more productive or the 
‘plurilateral’ approach will become more signi%cant within the 
WTO. Having said that however, there was no sign of movement 
either on the stalled Environmental Goods Agreement (EGA) or on 
“TiSA” (Services). 

Nevertheless, the outcome of the Conference was a major 
disappointment and both EU Commissioners present made this 
clear. Mrs Malmstrom stated: "All WTO Members have to face a 
simple fact: we failed to achieve all our objectives, and did not 
achieve any multilateral outcome. The sad reality is that we did not 
even agree to stop subsidizing illegal %shing". She added that the 
WTO "is a global public good, and the EU attaches enormous value 
to it", a point reinforced by many MEPs to the EESC.  

Commissioner Hogan regretted that “important issues such as food 
security will not now be prioritised in the work of the WTO (which) 
is not in the interest of farmers and rural people in the developing 
world … This is a lose-lose outcome for all involved - a negative-
sum outcome. The WTO (should be) a positive-sum game when 
everyone plays their part”. 

Four Members o�cially represented the Committee at the 
Ministerial Conference, but a number of other Members were also 
present, either representing their own organisations, or to cover 
the concurrent EU – Mercosur negotiations. 

WTO Ministerial meeting undermined 
by both cowboys and Indians 

There was widespread deep disappointment that the 

eleventh WTO Ministerial Conference, held in Buenos 

Aires in December 2017, was not able to reach any 

substantial outcome, unlike those held in Bali (2013) 

and Nairobi (2015). Nor was it able to reach consensus 

on any ministerial declaration. “We cannot deliver at 

every Ministerial” sadly – or angrily – remarked the 

WTO Director General, Roberto Azevedo at the closing 

ceremony, also notable for the Conference Chairman 

only being able to issue under her own authority a 

summary of what had been achieved.  
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Transport – Being globally competitive 
means including women  

Transport is one of the sectors most a�ected by gender inequality, 
with data showing that only two in ten transport workers are 
women, with 78% of jobs occupied by men.  All components of the 
transport sector – air, sea, inland waterways, road, rail, space and 
logistics – are traditionally male-dominated, and as a result the 
industry's values show scant support for women in the sector and 
do little to take account of gender-sensitive issues. To make 
matters worse, there is a glaring absence of gender dimension in 
the EU's transport policy.  The sector faces skills shortages and 
un%lled job vacancies, lacks dynamic innovation and desperately 
needs competent, engaged employees who feel valued and 
protected if it is to bring about change. 

The situation does not have to remain like this, however, and when 
it comes to the competitiveness, innovation, growth potential and 
jobs agenda of the European Union in the context of EU2020, it is a 
status quo that the EU can ill a�ord to maintain. There is thus a 
need to eliminate existing gender imbalances and develop a 
culture of engagement and inclusiveness to create opportunities 
so that men and women can be equally active in all aspects of 
transport. Fortunately, the Commissioner for Transport, Violeta 
Bulc (DG Move), recognised these failings and asked the EESC to 
prepare an exploratory opinion on Women in Transport followed 
by a stakeholder consultation to come up with initiatives to 
overcome the challenges.  

At its April 2017 plenary, the EESC adopted its opinion on Women 
and Transport – Platform for Change, which de%nes a new 
stakeholder forum and provides recommendations to the EU 

Commission on how to establish such an entity, and in November 
2017 the EU Platform for Change was launched. 

The EU Platform for Change addresses gender equality in transport, 
initially giving priority to increasing women's employability in the 
sector. Membership of the platform will include, amongst others, 
EU and national level representative bodies of policy makers, the 
transport industries, their trade unions, the media, passenger 
organisations and NGOs willing to commit to concrete actions to 
address gender inequality in transport. 

The platform acts as a forum which is designed to retain the ability 
to be <exible and adaptable across all the dimensions of the sector 
and at policy level. It must also insist on transparency and 
accountability with regard to its members and how it operates. 
Hence the proposal is to follow an action-based approach, with the 
objectives of implementing gender-sensitive policies through the 
establishment of clear "SMART" objectives (Speci%c, Measurable, 
Achievable, Realistic, Time-bound). Monitoring, evaluation and the 
sharing of best practice will be essential tools to ensure the 
platform’s credibility and success.   

The platform will only be successful if members take full ownership 
and hence a web presence is proposed, listing members and their 
activities and hosting a database of activities, recommendations, 
monitoring and evaluations for others to replicate or to serve as a 
source of information.  

Initial recommendations are to collect data and establish key 
indicators to identify and dismantle barriers and engage other 
stakeholders from the transport sector to be the drivers of change 
within the sector itself, bottom up and top down. The objective is 
to ensure women are visible and active in policy- and decision-
making, and play a direct role in creating a better working 
environment in the transport sector; and to proactively promote 
the role of female entrepreneurship in the transport sector. 

Transport is a sector designed by men and for men. But 
today, increasing the number of women in transport is 
not only a gender issue, it is also an economic and social 
imperative. From the Employers’ Group perspective, it is 
our responsibility to support businesses in becoming 
more innovative and competitive with a view to long 
term, sustainable growth. I believe the European 
Transport Sector can set the standard for the rest of the 
world.   

Women in Transport - EU Pla#orm for Change. Launching conference in the EESC, November 2017. 
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Finance must play a key role as a driving force at the heart of this 
revolution. This role is crucial to stimulate the deployment of 
energy e�ciency and low carbon projects. Billions worth of 
investments need to be redirected to bring about this change in 
our economic modelling. 

Major %nancial operators and investment funds thus have a key 
role to play and must be involved in all discussions and re<ections. 
This was precisely the aim of the One Planet Summit held on 
12 December in Paris, which sought to rally the COP21 
stakeholders and to bring global funds together to tackle climate 
change. 

Today, the %nancial community is engaging with climate issues. 
It is a grassroots movement, and the number of investors involved 
in %ghting climate change by reducing the carbon footprint of 
their portfolios is growing very rapidly. It is already bringing 
together the largest fund managers, such as the Norwegian 
sovereign wealth fund, but also AXA, Allianz, BNP Paribas, etc. 

In this context we can see constructive approaches developing, 
based on dialogue between investors, sometimes grouped 
together within coalitions, and businesses. Investors are showing 
willingness to engage in dialogue with businesses to contribute to 
the strategic choices which will enable capital allocation to be 
shifted towards sustainable projects. BlackRock is a good example 
of this approach. 

Progress on transparency and disclosure of %nancial information 
relating to climate issues has also been signi%cant over the past 
year. Thus, the Financial Stability Board (FSB)'s task force, known 
as the Task Force on Climate-related Financial Disclosures (TFCD), 
has submitted its %nal report with a series of recommendations on 
information to be included in the %nancial report; there are 
11 aspects of disclosure covering four areas – governance, 
strategy, risk management, and metrics and targets. 

In terms of tools, we can see that the green bonds market has 
developed fast: in 2017 a record EUR 120 billion euro of bonds 
were issued, and some experts expect the EUR 165 billion 
threshold to be crossed in 2018. 

After 2017, a year marked by an 
unprecedented series of climate 
disasters, climate change is the primary 
global challenge we have to tackle 
together. Today, international 
commitments place us on a trajectory of 
over 3°C global warming, which is a long 
way o� the objectives of the Paris 
Agreement adopted two years ago, 
which aims to limit rising temperatures 
to below 2°C, 1.5°C if possible. We can 
therefore see that much greater e�orts 
are needed – a real revolution in our 
production and development methods. 

The issue of re<ecting climate risk in %nancial analyses and the 
insurance industry has become crucial. The IMF now incorporates 
climate risk into its macroeconomic models and scenarios and 
identi%es the delay in tackling climate change as one of the main 
risks which could derail world growth. Large credit rating agencies 
such as S&P are also considering the issue of environmental and 
climate risks and their impact on credit rating. They believe that 
we are very likely to see multiple business downgrades in the 
future because of these risks. Lastly, there is a growing demand for 
labelling and indexes for %nancial products dedicated to %ghting 
climate change and to the energy transition. 

Mobilising public and private sector financing and creating an 

innovative framework to develop sustainable finance 

Development %nancing is crucial if the transition to a low carbon 
economy is to be successfully achieved. It is essential to develop 
innovative %nancial instruments to take account of climate risks 
and actions at the time when an investment is assessed, and to 
%nd %nancial models that allow future value to be assessed more 
e�ectively. 

We must develop innovative %nancing tools and the relevant 
incentives to speed up deployment of low carbon technologies. 
The barriers that are still there today – cost and %nancing issues – 
need to be addressed. 

The Action Plan for Putting the Financial Sector at the Service of 
the Climate, to be unveiled by the European Commission in March, 
following the submission of the report by the High-Level Expert 
Group (HLEG) on Sustainable Finance, should allow further 
progress to be made on sustainable %nance and boost the market 
for green %nancial products, in particular incorporating a green 
supporting factor, establishing European green labels and a 
classi%cation system for the green economy.  

Sustainable finance at the heart 
of the fight against climate change 
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New Member of the Employers’ Group 

Giovanni Sabatini from Italy was appointed as a new member of the Employers’ 

Group, replacing Giancarlo Durante, Director of the Italian Banking Association. 

Throughout his career, Sabatini has gained extensive experience in the %nancial sector, 
thanks to high-level positions held at both public and private levels. He is currently the 
General Manager of the Italian Banking Association (ABI) – a position that he has held since 
2009 - and the Chairman of the Executive Committee of the European Banking Federation. 

Previously, he served as Director of the Issuer Division at CONSOB (the Supervisory 
Authority for the Italian %nancial product market), and as Head of the Banking and 
Financial System & Legal A�airs Directorate at the Italian Ministry of Economy and Finance 
from 2006 to 2008. 

During this period, Sabatini was the Ministry’s representative on the Board of the Bank of 
Italy; member of the Board of Alitalia – Linee Aeree Italiane S.p.A.; member of the Strategic 
Committee for the Italian Financial Market, and member of the Strategic Committee of 
Cassa Depositi e Prestiti (the National Promotional Institution). 

Estonian present to the 
Commission (and all 
European companies): 
a sanction web 
During its presidency, the Estonian government developed a 

web interface that provides clear and concise information on 

what sanctions must be upheld when doing business with 

non-EU countries.  

The European Union has imposed sanctions on about 30 countries, 
and these naturally a�ect business. Sanctions are restrictions set 
on the export and import of goods that countries increasingly use 
as a tool to in<uence foreign policy in today’s changing world in 
order to force other countries to meet obligations arising from 
international law.  

Due to the fact that by and large these sanctions are directly 
related to goods and services, companies from around the world 
must be informed about which countries they should not export 
to. The problem is that, so far, %nding public information has been 
very complicated and time-consuming. Estonia decided to help all 
businesses and during its Presidency of the Council of the 

European Union, developed a website at www.sanctionsmap.eu 
that shows all the restrictions. It is free of charge and gives all 
businesses a convenient opportunity to check the sanctions 
applicable in their target markets.  

With the EU Sanctions Map, anyone can quickly and easily %nd 
up-to-date information on countries a�ected by EU sanctions 
which could have an impact on companies selling goods there. It 
is a practical tool that has already been used by over 20 000 
entrepreneurs in Europe. At the end of its presidency, Estonia 
handed this sanction web over to the Commission as a present 
from Estonia.  


